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ABSTRACT

The objectives of this research were 1) to study the concept and theory
about the development of Buddhist way schcol management in Samutprakarn
province, 2) to study the general problems of the development of Buddhist way
school management in Samutprakam province and 3) to propose the development
of Buddhist way school management in Samutprakarn province. This research used
mixed methods research composing of both qualitative and quantitative reseach.
the qualitative research was conducted by in-depth interviewing from 20 key
informants and focus group discussion from 12 experts which selected by purposive
method. the data were analyzed by content analysis technic. The guantitative
research conducted by survey the 400 respondents which selected by simple
random sampling from a population of 2,786 persons who were administrators,
teacher, personnel and student of Buddhist way school in Samutprakarmn province.
the tool used for data collection was 5 levels rating scate questionnaire at reliability
level of 0.951. The statistics used to analyze data were frequency, percentage,
mean and standard deviation. The research findings were as follows:

1) Buddhist way school was general school that were integrated the
Buddhist principle for management and development. Students were developed to
be cautious of each step of eating, living, looking and listening. the schoot applied
the Buddhist principte includes iddhipada 4, sabbaya 7, ariyasajja 4, trisikkha and
brahmavihara 4 for management, learning and teaching.

2) The development of Buddhist way school management in
Samutprakam province in physical aspect was at highest tevel and after tHat the
activities of daily life. but for atmosphere and interaction aspect, it was at lowest
level because personnel lack the interaction to each other and lack the joint
activities.

3) The development of Buddhist way school management in
Samutprakarn province was: 3.1} management aspect, should plan and formulate
the policy together, should provide the duty and responsibility clearly, should
provide personnel to participate in all activities and should integrate the iddhipada

4 far management.
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3.2) Physical aspect, the so called “borworn” (home + temple + school)
have to join effort to raise funds to adjust the environment to suitable, should
promote the Buddhist way life and Buddhist culture and should develop the
environment according to the sappaya 7.

3.3) Activities of daily life aspect, all departments should be aware the
importance of activities of daily life, should behave as a good role model, should
exchange the knowledge together, should manage the time appropriately and
applied ariyasajja 4 for all activities.

3.4) Learning and teaching aspect, should manage the curriculum
according to the Buddhist way, the personnel of school should be good leaming-
model, should develop the personnel to know and understand the Buddhism
entirely focus on practicing in daily life, finally, manage the learning and teaching
according to trisikkha. |

3.5) Atmosphere and interaction aspect, the personnel of school should
be good friend by smile and greetings, should promote the good interaction by
integrate with the brahmavihara 4.

Keywords: development, Buddhist Way School Management
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ABSTRACT

The objectives of this research were 1) to study cooperation conditions
and problems concerning with the community and police on crime prevention and
suppression in the Northeastem region, 2) to analyze Buddhism and management
principles which are related factors of community and police cooperation on crime
prevention and suppression in the Northeastern region and  3) to identify strategies
of community and police cooperation on crime prevention and suppression in the
Northeastern region. The methodology of this research was the mixed methods
Research, the qualitative research and quantitative researches. The qualitative research
included the in-depth interviewing of 30 key informants in the Northeastern region
interview and focus group discussion of 10 experts. The quantitative research used
survey research by a sample of explores 400 people from 670,371 people in the
Northeastern region questionnaires of

The research findings were summarized as follows:

Firstly, the conditions and problems of the cormmunity and police
cooperation on crime prevention and suppression in the Northeastern region in the
present were at the moderate level. The people had unconfident to the police
activities and distrusted the police, lack of sincerity in fix the problem and didn’t
believe that the police could protect the people who contribute the drug clue in
areas.

Secondly, the Buddhism and management principles which were related
factors of community and police cooperation on crime prevention and suppression
in the Northeastern region, required (1) operation restructuring in order to take the
contribute, convenience, advise, truly and thoroughly benefit to the comrunity, (2)
strategies adjust in order to take the trust of the community, the concise measures, the
good apparent communications and the risk and dangerous area information’s to set
up the action plan under controlling of the commander, (3) operation systems and the
properly measures for crime prevention together with the community, (4) staff

personality in order to sacrifice in operates for the community, friendly, doesn’t
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insulted, get the community complaints and problems to seriously and
continuously solving, (5) operation skills in order to set up the community
confidence of promptly crimes solving, (6) professional style in order to understand
the environment in order to set up the appropriate style, and (7) shared values in
order to take attitudes together in operation, adhere the ldeals of the police,
adhere the King’s conception in sufficient economy, and equality operate to the
people.

Finally, The strategies of community and police cooperation on aime
prevention and suppression in the Northeastern region are 1) setting up the check
points to crime extraction, 2) presenting the crime prevention projects and activities,
3) preventing the crimes by install CCTV, 4) practicing together with the police,
5) Informing the crime clues  6) strengthening the cime prevention knowledge, and
7} supporting the police activities.

Keyword: Strategies, Cooperation, Crime Prevention and Suppression.
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ABSTRACT

Objectives of this study were to; 1. Study the general problems and
management problems of aviation personnel of civil aviation Institute, 2. Study the
integration of management theory and Buddhist principles that were suitable for
enhancernent of aviation personnel management of the Civil Aviation Training Center
and 3. Propose a madel of aviation personnel management efficency of the Civil
Aviation Training Center.

Methodclogy was the mixed research methods. The qualitative research
method collected data from 26 key informants who were experts, organization
administrators who involved with cvil aviation and monks who were experfs in
Buddhism with structured in-depth-interview form by in-depth-interviewing and
analyzed data by descriptive interpretation. The quantitative research method
collected data with questionnaires from samptes of 181 people who were
administrators, teachers/faculty, staff officers of Civil Aviation Training Center in
Bangkok and Prachuebkirikhan Province and anatyzed data with descriptive
statistics; frequency, percentile, mean and standard deviation. Findings were as
follows:

1.General state and problems of personnel managerment by academic, air time
training, leaming and teaching management and actual training were not responsive
to time and labor market. The operation was not flexible. The Civil Aviation Training
Center is a small unit under the Ministry of Transportation with only one objective for
air transport. 1) Planning; personnel management lacked long term planning. The
institute lacked qualified and expertise so that the Institute had to hire outsiders with
expertise and qualifications to teach, 2) Recruitment; there were different methods
of personnel recruitment at different tevels which abided by the objectives of the
institute. The Civil Aviation Training Center had Umitation, very few people showed
interest, espedially the instructors position, due to attractive incentives. The Institute

got personnel with direct quatification without experiences. The institute did not have.,
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the experts to work for, 3) Development; personnel were attached to the budget,
staffing structure, specific pasitions must be in line with specified rules. There was
training for academnic or profession needs that was responsive to the needs of
international aviation. 4) Maintenance; recruiting the new, maintaining and developing
the old, using the competent persons, keeping both the persons.

2.The integration of management theories and Buddhadhamma were
found that Personnel’s opinions towards the enhancement of aviation
personnel efficiency management with Iddhipada 4 by overall were at the
mean of 3.24 and by aspects were as follows; Chanda: Intention at the mean
of 3.26, the institute had development plan to drive the oreanization to meet
the vision, mission and objectives, Viriya: effort with the mean of 3.23,
evaluation systern sefting, monitoring and supervising the operation for the
organization potential to meet the international standard to be able to
compete in the markets. Citta: thoughts with the mean of 3.25; the
organization had monitoring and supervising the operation of the organization
to be in line with standards of laws, rules, regulations. Vimamsa: investigation
with the mean of 3.22. The organization reviewed and analyzed the budget
allocation in order for the learning and teaching and operation would be
beneficent in line with the strategic plan of the organization.

3. The model for the Civit Aviation Training Center by the integration of Iddhipada
4: “PRDMCVCY MODEL™:

Planning, Iddhipada ¢ integration with personnet recruitment plan according to
job dassification, policy, objectives and staffing structure.

Recruitment; Iddhipada 4 integration with staff recruitment according to the
policy to have the qualified personnel, knowledge and specific skill with good intension
to learm more in the profession.

Development; Iddhipada 4 integration with attention to promote personnel to
be trained in occupation and have Dharma in the daily work.

Maintenance; Iddhipada & integration with cultivating responsibility,
performance minded, creative that helped learning, duty and organization,
developing the new personnel and keep the old, working morale creation and
incentive promotion and rewarded in return,

.The personnel management integrated with Buddhadhamma “lddhipada
17 could be coined as “PROMCVCY MODEL”. This model would make “The
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Enhancement of The Aviation Personnel Management Efficiency of Civil
Aviation Training” to achieve oreanizational objectives as defined.

Keywords: The Enhancement, The Aviation Personnel Management Efficiency
Civit Aviation Training, Center With Buddhadhamma
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ABSTRACT

The Objectives of this research were; 1 To study the general Buddhist
leadership of Sangha Administrator in Nakhen Sawan, 2. To study theories and
Buddhadhamma about Buddhist leadership development of Sangha administrator and
3. To propose a model of Buddhist leadership development for Sangha Administrator in
Nakhon sawan province.

Methodology was the mixed method; The qualitative research collected
data from 25 key informants, purposefully selected, with the structured in-depth-

interview, by face-to-facedinterviewing. Data were analyzed by descriptive

-imtéi?pretation. The quantitative research collected data from 264 samples from 264
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monasteries at 15 districts in  Nakhon sawan province with questionnaires and
analyzed data by descriptive statistics; frequency, percentile, mean and standard
deviation, SD.

The Findings were as foltows:

1. General Buddhist leadership status of Saneha administrator maintained
minimum level of Pali and Dhamma, ordained years over 5 rain retreats with
experiences in monastery administration, good conducts by Dhamma and Vinaya,
knowledge and ability to manage mocnasteries and Sangha affaires, good social
relationship skills, respectable behavior, service mind to help develop villagers’
careers, developing monks and novices to have ability to teach and to train laities
that people paid respect.

They were cleaver, brave to build network with people, communities and
other agencies in the areas, able to lead and urge people to participate in
monastery development and other activities, urged and encouraged monks and
hovices to continue higher education in order to have more knowledge and
capacity, dared to make decision and think creatively.

2. Buddhist leadership of Sangha administrator in Nakhon Sawan Province
according to seven aspects of Sappurisadhamma by over all were at high levels that
could be classified from highest to lowest level as; Attanyuta was at higchest level,
secondly, Dhammanyuta, thirdly and lower; Puggalaparoparanyuta, Attanyuta, Galanyuta,
Parasanyuta respectively and the lowest level was Mattanyuta.

3. Buddhist leadership development maodel of Sangha administrator in Nakhon
Sawan Province by orentation of norm, task, relationship, coordination and changes
according to Sappurisadhamma were as follows: Norm Oriented; law and orders
expectation, abiding by Dhamma-Vinaya, knowing duties and performance process,
putting right monks in the right jobs, being punctual and not offerings addicted.
Task Oriented: creative thinking, result-based performance, being moral shameful
and honesty, responsible and decisive, conducting activities for the henefits of
Buddhism and the whole, being knowledgeable, virtual with dignity. Relationship
Oriented: having gocod human relations, knowing communities with friendly skiltful
human communication, knowing how to put the right man in the right job according
to Sangkahavattu 4. Coordination Oriented: having means to access to the
community with human relations, knowing community environment, being abtg to

coordinate with communities and help them to strengthen unity, being able Ho.,
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encourage people to participate in monastery development to be the clean,
tranguil with good environment worth gaing in. Change Oriented: being
opportunistic with good vision, technological literate,(good at thinking), creating new
opportunities for Sangha administration development{good at task) and extending

helping hands to communities and societies(zood at pecple).

Keywords : Model, Development, Buddhist Leadership, Sangha Administrator

1. umin

szuunsuivs dnalndrdniesiliduiunsiigaemnede “gu 1
unumlunisivuaulouiensuing nsdnns AuAaTatunaeu msmiy
wazaniunsuilotiguiane Hirddiindwademnuiuivvearnsiunsdmuafianma
(wavmasulnemansd  Wsvgs  sundale),  2549) drdunnasdnsiedndudacdifinid
wagwsmaudoihniniufinfudediauantivasyszns Jssilifamninain
Feshuasfudauilliausnie tefieihdnilugiimnesmiy anuddyvasii
Afraadnlunguitoianudrdgiuaaudingulaldfiing audnlunguinldoe
Tumanssfuinundilalduin il andnlunguidesszavaudiun

wignnsaaulianudidgesiin Smsswvonadiusingluwsslastignis

(04, annn. (Ine) 21/70/115-116) “ulagsladunirly §iledgdluamaay Tavaailuan
ey Tudls Tesgaluaaden Tumjsyudfmilautu flaldsuusdalmniuging i
fulsewgalidussansznaumnadioniufazsengiliituosmaniludae mnwszsm
Wisaglussamaidtesiufegiuynd ageladunitly Siladgaluase Taviaailuass
aruiu lwdlelasilsluase Tunjuywdfwiiouty flalafuusdaiduiing §ddu
UiswqaﬂaUﬁimﬂiwwuwLﬁaaﬁuﬁ%ﬂ'ﬁswqﬁlmﬁuﬁiiumﬂﬂﬁm WWﬂWiSi’]‘U’]@l’j\%@’g’J
lusssn vrdiestu fogiduge” wswadiluandifiummddgaesiindemmagson
Ausiauyery LasUssvay@

anzgimisauniuiiin Wunsruaumsitguinmse il anduads

L1}
atey

wefnssuvasdiu Taduitddnueimaidufissnauieauandaivanya fenuannse
Tupsududsuarudesnmsvesau faanudasmadudimuatiminsuasiemdunis
findvla dnudeunnudeamavasnld fuiridadelieuiaunmiudeimssaam (Wi
wavaanasal (1.8, Ugaln), 2560) sislunsuiuidsuriauaivesyaaaliiinmdasnisii
ndesiann uaslimjruiimsuszauanusdloduduvdsudendu

U TATANETY fihamsas fetfiaudidysomsdisiagedis

- funwemszynaau anzadadufunuriaduannvesesdaianssdundunms




28NS LDS ALAUMANSUSNSSAL 23

Winssusuenaszewmsmadamy  daimhilunsufodaisfamend fuan  way
fevannwszsIIIAaauraIadauiansE A AL ilaTydEL Lﬁa‘lﬁéﬁﬁuﬁa
wizwvsenawlathwssssumasulul fiiludiausydrubiiiayssloninonuwos uaz
dam)

wizdaandnis Aa  fhhwaseusaivdhitlunisunaseuasuiwisanvaedle

4l
[

Guluiemussuias wasddianudnialunmsdaaiufonswisymeenaunliddiunng
dull (hsunsdiau  nIzvIeAnEIsnng, 2542) ;ﬁ'aemnwazﬁ'ﬂm‘%mﬂﬂué‘lné’%ﬂ
Uiz Toglawswisdaendnissduanannd uasdunumlaeassdenisuimadanmsia
nsunmssalsduyniiugua uusih deeuinuaed s wasasmadoeluTalnd
arantusaiisudevios Wegludasssudufuazdifivfanssulasenmssag aeein 0
ﬁ']L‘iﬁ]ﬂ’)EJG]iJUiuﬁ%§ﬂ7Wﬁ\‘lﬁﬂ (nsumseau, 2542) lnsdnannassiasujuianunse
ERHTOLIE ﬂgsvmaumawammLaiamﬂm amaﬂmmaumawsvﬁiimua ARIMLTAAY
smfau folafiu viemid vewmasaney  whiltasswnadandnil fsnglu

o

wissadydfnumas  wa2505 audludmfuleowsssuvna®  Ausdel w2535

e

(wierwdnaRnuya @UUT 2) w.m.2535)

fafiflussaninildadriniinsedaaninsiideldidlavnumuiiives
auiad vlinisuimsdamsiaviadssdninniae Lﬂ”ﬁfm'iaa?wmumﬂﬁﬁwmmmi
amamsnlumauimsdanisia lifidnenwlumafausda mannedi el
mMsdesaussa WanaiunndnlassUarasiasnssinvauastunmsunasadli
Usswgivjudlunmeninssy ldiins@nweusuwszsssitde Tedwanamsuimsiantg
o Liffeudhunddunsdaduls anadlosinmsunsnussmsuimsvonndinssunisia
viouszrvuiiduniunuimaseuatasianisvesin auiliiatymine fulute fae
wldusdademadeduluduiunuynodisdonues ivsnwimia ldgeniuils
arsAsvstnusadlaznTIiMTIamzdeadufihuuuwdons  deuliléiuanm
Weeuazanuindlennaasasiuaznsunisiamiiiiens ilinanmauidienlusumis
e adensiissaniuann (wrsrTU3salug (aude naadaln), 2547) asduilym
nnefiefumauinnuauraddmitoesdgmidug wu MIYINAISEINTEINTE
FaaBnas ilildanunsouinisdanistalivssauanudniolinalssandnuay
Usrdvidna T gassafieafuumummsuinisianiseazasd 1w sunisunasesess
wigdienims 1) fuimsdeud fiinsldliresaysaanumszasaite 2) niseenng
sudeudedsuremszsaiiie wisdurimadniuabidosdsawihiims 3) snthueey
daliinlangssdounszssnidoneluin 4) msdaudaiunasbidlamlutos wazsssy
Ty 1) ‘UW@ﬂ?WNLﬁ@‘HWﬂIMﬂWiQLLa witaianunguuneamsddiuly 2) mslaidefaids _
Aauvasieiuiyuludangmunenmsasd 3) ndndedeaslidaau Hesdents,




34 OA 6 aldun 2 Wuiau-Onune 2560

Mueinazad 4) vinaunssiesesulunisiusnunguinavesauzeas 1) n13
Wildermmsniuraaurrisunds 2) wsshnyauausiinn fohlsfunasasmuativii
3) funaseshinsuilymiuiniwesflddeiutys 0) wisnsedlnglidoslnddaty
wisAnymausnias (waglufimanmny suusls Gwyes), 2555)
wizdsensnisannsavimisialiillssdvinmuasdsraviualddu o
navdesilaRtlynr ANuiANRny LLﬁ%ﬂiﬂMﬂ’]ﬁﬂ'ﬁﬂIﬂﬂ?iéaﬁﬂiﬁuwmﬁﬂﬂaﬁﬂﬂu Tu
sl ssantunasn fuluggamneiten uasdnuasfiiiiamnm
dasUsznoumendn 3 Yszans Ae usant Anlna ualilas rassaudedisednia i
Aumeesmdnynssssuedaduszuy  ieystlonigegadensiauaunasdie
sald (wizsssulgn (Ua. dgale), 2546) lagnsussena lwdnoysuuensswnsaau
wiauAtlan Tashmdnmvsossudyiasssy 7 Wusssuvasdnge sTsumeanuR sTsuivh
Thiudaysedl 7 dsenns fe 1) Sulyaymn SwdnviBaiinug 2) Sadyamn Janusjumne

q
a @t 2 ot

L= W & s o
NIDFVANA 3) DAAYQUA JINAU 4) URAYPNHT JINUTENNAL 5) NMEagaaT 39nMalan 6)

as e

Usdymen 39neaau &es 7) Unadsyugy $9nyana amsssy 7 Ysenmadulunudaudn
meludagily (wizasadan (Wa. gala), 2538) wintuntdlunisimunnsgiivemss
duengmssrduiomalufmiauasarssd wwildawsouimsdamsnuauzasd
anansaufuamsiunissnuynadidbivssguadnsaldmaudminedeuilifnusslad
GEARDNTZUVIEANE

s vwavdsenanng dawdrdny Sufiuedafdlumsiaunnsindomea
wandyTassau 7 wldlumsdsnnaneiihvemszdaninmslaensussendldudngssy
Tunisianggihvamssdaninsliddammeaaiingu danaay Waunte adad

Uszaniamnasyszavsuansly

2. WwuszaeAvaInsidy

2.1 WeAnwanminluieiuansiiindmmseamsedaninisludimia

UATEAITIA '
2.2 WeRnwmauinasudnymsssiudiistuansfindomsremesdiening
23 adiauegusuumsiaunnagfiniamsreansedaendnmsludmia

UATAITIA

3. YBULIAYBINITITY




015813 LS dbAUAENSUSNSsAU 35

uidniios “qUuuunisiamnneinimvsvamzdixinisludania
uasarssn”  Juauideamniw  (Qualitative research) wavaruidausuiw
(Quantitative Research) Tnsfiwauwunmsidedadl

3.1 soumduian PnmUenETasmATeRRey §i 1) uunde
nquiifsadasfiugiuuy  2) ude nquifiieadasiunisiaun 3) wurda ngwii
Rendaafugiuasnneih 4) wnAefefunsiannesdindems 5 wofe uay
wdnmsiieafuwIzdendnig uay 6) wandSasim 7

3.2 flidayandn msdunualidn Teomsduuuuinsasdenypeaiifeiaiy
wirdwndns leensdunteal

3.3 Uszyns i muswsedseninisdawsssdudiaadianig sendania
demaludmiauasaissd dame 15 sune Snnudatoma 775 4n Ieindudaadng 264
U

4. F5aniiun1side

mide “guuuunsdannamsdindamseeamsedmgnisludmiauasessd”
Hunsidauuunsmeny (Mixed Methods Research) sswinddisisudmainmw vimsdunval
9@ (Indepth  Interview) ndsnntnimaiildannsidadanumallaumnnguans
(Focus Group  Discussion) waztihwadildluvimsidedeauina Tromsadrsuuvaauniy
(Questionnaire) ifhuatasielumafudeya

5. HANTIdY

5.1 apUanmialy agarnasduntual feil

avizginmaamszdanBang wuuganwel Ae nfnwuinTsduTagesa
nassuen iugitinsselisini 5 wssw fiuszaunsallumauimsta Sawdsengd
Govfesmumszasniity mumseuinaasianisinuasyeansneluiald ot fe
firnuianuansnsa fivnusmadeen fiesiann mswasdamsTadhsudse Walunady
fiflaveadam aFwsionnueasd wuusjsdunug deflfetasnnhdents Wuilam
sowvsmainau Tufduiusifnoa alawiedimau uaziinatan Taonslinsisemde
warianadwlinitn  WaumssasTidudiienuiarumansa Tunsdsaou susy
Uszrwuiiluifedafiusydvnm ahasdotoiiennd wir wsieda wuusszan de
fupandnuaslngsud wu sudem dides At ulimmemsuesdude 3
AuRieean wndind aaeetefulsrane ey mienuiie Tuii eunsndnga
wsrnadndhs e dassUssnoufsnsaduimiuiald wuugsudeuas fe duda




36 0n 6 auun 2 weau-Onuaau 2560

missuingluasinsuaznssiuwisaluin denuivavauannia ndrdadula Tillyan
Aneriversad derwseu]

5.2 madszinsysannsudnwmssssulunmswannunumuazudifilung
Uinsnusdnunasesdiutieciu

wu1 wisdaensnangudaedafianuiiuimasdeninmsinneiiams
AmmdndUiassan 7 ynsnu Taesiweglussiuann uamileRersanluusasiulagde
auddudadsanuntuntisedsll duiiiidiadegeiigeldun fusadmyae Ginem)
sosauInAuEuiny e (G3nwme) aulderadlsuSyma Ginyena) Audasygen (3n
s edlussduun dndwnidayaan Ginna) Auidyaen Gngus) sgluszdutu
nanuazesigaduiatam Ginuszinny sgluszduliunans ey

deRrsannnzdiindemms WusefunuvdnduyTassss feil

wanfudayayen Gdnime) wui wisdmBnsnduinegndinnuiiuimesdendms
lufwiauesaissd fianzdiidomsaglussiuinn wasilefinnsanluusastalaniios
pmddudnadsnninnllmiesdsd defliidnadogeiigalduidoiiin “wssdoadnigd
aunsosziueinsallavldnszessuiduedanfisssn’ sesnunldundenit “ause
sonuuunldgndesedreiiudnnainu” wazdeiiiidiadetesfiasldundedin “§3nms
uwnlataywisingg uaramnsoudlymaumaldd” atudidu

vandadiageys Ganma) wud wivdeninisnguiedwdiamuiiuiwsydenims
Tudwiauasanssd dangiindmmsaglussiuunn uasdlofinrsantuusdasdslnaos
auddudeds s nunlumiiesdal] wuirdedidnadsgeitanliud “nrmmsudims
uimsiadeuiliAausslovisiediusuiniign” sesasldundediin “Garunjotu #
anmisslumaihanlifgemnedidomns” wasdediildiadoosiianldundedit “dalid
myfauazuspdusad miunuiidedmadaunagisedes” muddu

wandnsiggayan (33naw) wudn wisdendnisngudtedsdievuiiudinssdeens
nstudminuasanssd dnnsfihdomsegiussivinn wasilafiansaluudasdalagiFes
puiddudadsaninalumifosdsd wuirdeiidnedsgedaaldud “dauansidy

s
4 =i

a¥assd” sosaaisundoiit “annsatneliggsuallévnune” wasdaiidanadatas
flaldundadii “Tnrneilfadamnsaumuaniusawaaany” sudiy
naniindgiayat GinUssana) wudn wisdendmangudiognalinnuiiuiinee
fagngmsludmiauasarssdiinsfildwms aglussduiunan uasilofinsanlue
sifalasiFoanudrduaadonninlumdesdonud wudaiidenadegeiaaliun
“Buitutiaforesnuasmuindweiny” sesaanlduddediin “daassnislisudssurumas
’J’@_mﬁmwmmzauasjwé:udmazﬁ"';ﬁq » uazteiildiadeasiigaldundsiiin “dleds
mémiﬁﬁ‘ﬂ‘dixmm‘l,um'm‘%m‘i%’ﬂmim%’wa'mi” AENY '




275818 U0S ADAUMAENSUSNSsAU 37

. vanmdngaym (GAnma) wudt wisdeninianquihensdmhiwizdeening
Tudwiauasanssd SamedinBamsnusglussiuiuna wasilofinisonluudasdalne
Gossuddud uedsanunlunidasd s wudeiifidnedegeiiagaldun “amnsnuing
FamsnatliiaUsylenlgeen” semsnldundeiin “Ulmadamsmildied s
wadoniidwaduoeiigaliuidenidn “annsodaumnuvidelasinisliod anzauiuloma
UaBIaN” M 1AY

wanUsdaaat (Finguun) wudn wisdwndnisngudiadnefianuiuiivgey
Frangnsluiwiauasanssa Tanefindemseglusefuliuna wasdedasanluud
avdelasidosmudidudneionninalumiesded woiediidnadogeiantdud W
rudAglumsianmusTayeiusTsuvesgusy  darweddalunisiauigua”
sesaanlduatendn “Wanudidyfugumunnninsslovdduay Wiladaiiedui
queudilvg)fusded” wardoiiiduadoosigalduidein “Hudiituywiduiuiity
YNAL” ANEIAY

wanyanaulsuToym (Finyara) wudl wizdandmsngudadaiiandui
wszdaardnisludwiauasaassd Tnnezdiudamsagluszdunn wazidleRasarluudas
Tolaodumudrduaredeannalumdesdall wuisitdnadogeiantidun “ansa
afueii “indenuanaiidlamsaudlalicsau” seaanlduideiiin “aunsauivis
Fansyrarnslmuzaniuanuld” uardodiiaadsdosfianlduddaiin s
auaewtugdaslonalugueu” suddiv

5.3 aeAnang

M53de3ee “gUuuunsiaunzfiindaymsveanszdianinisiudania

¢y

uasaTia”  IRgatunsamsifdianaet duje gunjedenius fusadseau

J 4

fuhwhmsiaguuas samdndiFae 7 dsems leud 1) Sdiyaen Gnwe) 2) Sadaa

1

a1 (Ginea) 3) dndryeyan Gineue) 4) dadigymn GTnUssanad) 5) mdyam Ginana) 6)

u

Uidnyoyen Ginquaw) waz 7) YreaulsuSyant Ginyeea) §idedednavagduuunts
Wannagginignsresszdanims asunaldeail

al

@ o [l & & Yo e s o 1 Y 1
HUNYILAUN WWURUIMILMaNG S9NAT1TUTEUNN 98191 EE Iﬂ&lﬂﬂ'ﬂ‘ﬁ{]wm'l

u 1 u 1 U4 LR

Aarvanladnses inswndng fnsvesadds  wiswngsalaunginasivesad Thainsd
anuseainminaenguaulalidiuiuluiangsude 4 wazaireenuduenammig
wazmﬁmauﬂﬁ

Fuinisgeany Wudiiifinuanesny odaiiideiml faaiassd THslesuUsT

4
a

daaz narduiiareulumsandula ANUUAANTINV W TE WV GAEU LLﬁwiN‘iJT“IEJ"Uuﬁ?uTJiJ

5

YDTINLAY "Eill‘lf‘l.éL‘iJ‘Li‘Viﬁﬂ El‘c’ﬂﬁﬁd:ﬁﬂiﬁ ﬂiJﬁ'i‘iii .ﬂJJ%"TL}




38 Of 6 adun 2 wene-Onunau 2560

]
L) at at '3 a e 2/

duinjedaius Wudihnidneu finyasa danuawnsadenldaugaiuen &

inwrlunistieansedinduiing vildaunsauimsauldldauiu afsduiudyenauas
guyupavandsening ¢ lumadudihudmsamyas

Friitsjsuszau Hudihinidnuasidrfepeu Suyuiduig seviviviudaa
Finanmuadenluguvy ansadszauels Tnsnsiansiauasiinnudisie e

49
L o )

arandeanded Sudauigury wasdawTalisniu diu daanwuiadaudsiuld
wnsenaiinyudiin
20 o P [ Voo v e oar & i =1
funfigensntdsundas \Tigihyisinnaar Pdeiad sasnie Wiumsallng
kd s = 84 ) s A:&) 1 =y
Arviumaluiad aislenialmig lumsiann Unasasnaad waziiogayuyuy diemie
GRLH]

=, o o
6. aNUIENANITINY
nmsainseideyaiieatunisiidiudauvad
AFUNWUNIUAT aanTnaiuTIenalsiaadl

a

1amulunisunasasdiudiasiu

Pnanwi AU s d s efialdd ghidaaldly v
fianuaine iinwemsdian JanudsewgiSeuiosmumssssniddy aunsouinsway
wannvianazyearnsnelutals Weuidy Whiudnuldfuasivitmedony ffnue
ynadaen fifavzlumaimns el lunsianniauasdssnauianssudu seuf dosd
yrdnaw 938303 senu undenla Wuilemsrenwnsmain Suidmusinseaaloy
wiagmu iruedludauin dhwemedian awnsodngamsaadnidsauiannds
uazdsznaviianTmudusuiuiald Siaenndafuanuidvuns sedy Fofaan 1i55mes
“mainunanefihvemssdenimilusanalnaseessadinig 8”7 wamyidawuii
anwiluraamsiinnzdismssinsnsluannunasesaradiaie 8 i (1)
amggihramssdenimsinmsiideimniilng sewnmmsaloan (Fngan) (2) ang
e wglun Ggls) (3) asfihdumsiiuyudduiuds Gaaedutuly) was
madafimnmdnssadelanages glussdumnima aefihdunsiityan/
Auanse (ealn) Anedirvmunintuifisadeuited Guunydun fiuly) eglused
N (gadls Fevgeu, 2556)

amgindmmsramssdensnnuvandlybaes 7 Inevwegluszdy
vninana afiuneldn anefindmmaduguaudfawnziofiihiidvinadeyanady
luduilazansagida wdndusafinseduliyanadusuiunisanuiudsineg osradile
wasildausaw laedidmneegfinudnivuendudoadng Tnsiinuaudfinmedves
Q‘ﬂjﬁ’dndnasﬁméfeﬁuagiuwa”nmﬁugmsumwwﬁmauwmﬂﬁﬁ]ﬁm']t,l,é'ap:{ﬁ%ﬁamauﬁ’ﬁ
| ';éuéi'ii:msL{’Jug’iﬁ@@mmﬁw%anns@ﬁﬂL%mméfaqLﬂugﬁﬁﬂﬁuﬁaé?qa?uagfluwé’ﬂﬁaﬁj:yéfuﬁ




2SS LD dbAUANEQSUSnssAU 39

IUVBIAVIEAEU LﬁaLﬂuLmea’Lumiﬁ'@ummwc}'ﬁwL%\iwmﬁ‘z’fﬁﬁﬂmuﬁﬁmmﬂﬁﬂwﬁ
AuiimisumdnsimdUifiasss 7 faeandasiueitores Tunassa aaTyTanidy
I#deder “nmsiiviifiavssasdlugalamitfod © Anvsmdnmmssssu” wansisemn
e idesAgEne Tunndes Ussnoussusmitugudidty 4 Ussns fe 1) ans
Avueiavng (Path finding) Wumsiwusiiemsresewnstfduluauideiemiilansll 2)
MIIANTIFUUMTN (Alignment) 3) Maupus e (Empowerment) Wun1suaumng
drune mrwsulaveu Wayeeafimnzay  deldmsiuduluegaiivssaniam 4
wuvedremalugih (Modeling)  dmiunmsdiididenumdnwnassau fiildvededandn
g330" " wams 4 ssnddley way 4 uardUFasysn Dudu Husnsssauddydmsu
msUftiauivaanu deliannsadduiamsnuynedndiussasedidaia fuazim
uijrauzuavdsalugaiuauguuaziiunnanaly sUuuudhiifsuszaslugelanid Taddina
ninmsUsEgndvaInEinmuuIRny funnuasdnysesin desssneusngliguuie
niRe MIeLe uasWannsruua (Tumssa Sasyianide, 2552)
M3idaies “gluvumsiRazdiniomsvemsediandnisludmia
uATErIsA " Reatunisnnedinienast sy fisaditug duinsnszan ADEHVE
mswAruwas aamdndUyEassm 7 dizms ud 1) Suileyumn (Ginwe) 2) dndinaymn

a)

(Finwa) 3) Sadgayn FEneuwes) 4) dadyae Gindsana) 5) mdmam Ginna) 6)

Y

Usdiyaymy Ginguaw) was 7) Yaradlsudnam Ginuaea) §idenhavegiuuums

Wannansihindagvsvemsededng edungleeal
1NIRRLIAILH 5 wuy srumdnauvandy3assia 7 lunisasesay

1

EN a)

asaenn AT99U aunsaaiuiupluuunsfuuiazfindamstemsedendnsin
ATBIAU LATHAY i3T8 Anuie asasau uiwsaulaldwssidu afanivst ndrdndule
AseeY seughiiimaluladuninnda dannfionssmeUssyvsaann Wanem
THAnAadonla sufanssudua aduausiunLas AU TYNEAE Uszaa
AfvmAmEnuies Wanevunasdauasudiuagiedeiu ddl




40 0n & alli 2 wwneu-0nunay 2560

guuuunianasfindemsvamszdanimsluswmiauasaissd




2815 UDS ADALFNACSUSNSSAU 41

7. Yoiduauy
7.1 darausuuziBiaulauie
sUsuumsimuinnsiiindevsvemsedmdndludminuasarssd Tagns
yaunsudndasrsulumsfannamefiidomsvesmssdiendnng welinisuims
AmsnazasdiiussdvamuarUsslviua fihasdosdizuuuudei

8 o o B oer

mmmmmm W'ﬁuﬁﬂﬁl'lﬁﬂ'ﬁl,‘i_}uwuqﬂiﬂﬂLWGIbLUﬂ']‘igﬁWSﬂﬁiiﬁﬁﬁﬂ WATTW

Y
LYY

npsdaungunasivasesel nguwnasanan Fetdy suleu Ads 1R Usenis wasdeninig
Wilygnladnses fauAniduaiivassd aunsanuausasimueulounsuinmsouas
é']’@m?z;mu ‘Lﬁ’ﬁqwﬁmwfmi’mmwmu

ey wesdeandnandug

‘U

a

iy fiarwannsalunisuidgm ndr
Sullaveulumsdndula duufanssuvamsznnsmaun wavdasslanidusuasia
wazguudumdn @Wonwszgnenuivsgnavluguadls Wanwss ws Tillauinidan
Liﬂuﬂ’]iﬁﬂ"MWdﬂ’mﬂgfjm UHUR Uit

doajeduiug Hufihiiina wisdansnindudihddesitnuasdrdmsme
ahrennuandadlunsfau Tauasguyy sauiviiu Idruhewmdedseu quu il
airewdeandied Safanyuwuuasa Wi dug sunsifiudes grdlewduade sy
wusiluym wdsfends wunsamguslaemsBavdndlsiiu i Tnalauslums
A AN TN

fuirdijeuszany Wufthil§dnuasidfaguuu uywedduiug FOUTViIvud Ay
nanmuadenluguru amnsolssauanld Iﬂ&]ﬂ']i%ﬂﬂ1‘i’JﬂLLﬁ”IMﬂ'J']SJ‘ﬁ'JEJLWﬁ@‘MJ?m
vioaandeaniind annJalisiuuasian mumiian

ghirfitanaAeuuiag wszdwsnsiufiittniumalulas Hdeied ues
n1q Aala Asdu wunasellna i3 Qs uazgiigm Mafumelulad ahilama
Tnie) lumsianasUnhsasnasa Renasmuiowiedeny daediamdlanuay
WESUANIIVNSE T ummmm&ﬂummnﬂmm iﬂg‘wmama‘iaﬂmeﬁﬁmmmuiamz,ﬁ“
nswRsuuasasdiny iida Engun) Tidesim] Anataassd ey G 5ls) Fanulhi §
sutlevide ey [daaezduthily) danuamisalunmsuimsie wanmszas a$enny
anlnAlidem

7.2 darsuauundeufifinng

m‘aﬁﬂtﬁumﬂ%aﬂﬁﬁ‘asiat,ﬁ'aqmmnmw"uﬁumﬁmau‘[ama iilasann
amdnfanuuivssninimiasussAniuady wmmmﬂamsmmumﬁmﬂgum 199
amsouidmiiatulfadredilssnsamn IﬂEJﬂ’ﬁmL‘LI‘L!ﬂ’liL“U\‘i‘l}QUﬁIHUﬂLLUWﬂNﬂﬁ

sniunadu 3 Bk oA madiliunsi@ R 3 sedu Ao nmswanneuy m'iwsumﬂu___

' LLﬂ%WWUN’]u GN‘L!




il dn & adui 2 wneu-Onunad 2560

waay Wewszdaandmatiudlivesa ndn1 Gawsvstauiily ianswngsadoy
gt TanusuRsvauaznddedula daf seus aansalld awnsadaassaudszng
AU U DENANA

Wauaeu Finua Tnonsedaandnsgiidwihindemnadsauwazaulugoy
soun Batludiiuyuddiniug vy fHEnanmundeuuasguu

wannaw Inemszdiendms Hdeviad Anafinassd Iaruiuliavsudanute
wawdonu wosmiailna idadad afdlenidlmia Tumsfanndeiauasepmu

References
Anuwat Krasang. (2558). Leader in the globalization, Journal of MCU Social Science
Review, 4(2), 25-37.

Department of Religions, Ministry of Education. (2542). Handbook for Administrative
Monks: Sangha Act. Rules. Regulations and Orders of Sangha. Bangkok:
Religion Printing House.

Nanatwan Isranuwatchai. (2552). Desirable Leadership in Globalization Age: Study
from Buddhadhamma (Research report). the Faculty of Human Capital
Development. Mahasarakam University

Phrabaideekasomchai Dhammataro(Seehabutr). (2555). The Role of Administrative
Monks in Sangha Administration at Saohai District, Saraburi Province
(Thesis) Garaduate School: Mahachulalngkornrajavidhyataya University

Phrabrahmmakunaporn  (P.APayutto). (2540}, Leadership. Bangkok: Sukhapapjai
Press.

Phradhammakosajarn  (Prayoon Dhammajitio). (2549). Buddhist Administration.
Special  Edition, 5 December 2549. Bangkok: Mahachulalongkorn-
rajavidhyala University Prass

Phrasripariyattimolee (Somchai Kusarajitto). (2547). Sangho the Social Leaders.
Banekok: Mahachulalongkorn University Press.

Tongchai Singhaudom. (2556). Leadership Development of Administrative Monks in the
Sangha Administration Region 8 (Doctor of Buddhism Thesis) Graduate
School: Mahachulalongkornrajavidhayalaya University.




