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The seven Sappurisadhamma with Proactive recruitment process
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Abstract

This article discusses the Proactive recruitment of an organization by using
the seven Sappurisadhamma to apply in the Recruitment process by are paradigms.
The Rapid change of business environment has affecting to the operation of the
organization and human resource management strategies inevitably. The persons
who manage human resources in the organization must be aware of that changing
the applying of Dhamma principles to help in management is considered an
alternative solution to help strengthen the sustainable management of personnel.
In Buddhism has stated the Dhamma principles can promote and support the
management of human resources in many respects, especially the seven

Sappurisadhamma principles which consisting of 1. Dharmannutta (knowing the
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cause) 2. Atthannuta (knowing the consequence) 3. Attannuta (knowing oneself) 4.
Mattannuta (knowing how to be temperate) 5. Kalannuta (knowing the proper time)
6. Parisannuta (knowing the assembly) 7. Puggalannuta (knowing the individual). The
results of the analysis of the consistency data between proactive recruitment and
the seven Sappurisadhamma found that bringing the seven Sappurisadhamma to
integrate with proactive recruitment in each process of work. It will bring
tremendous benefits to the organization. Which can choose to use the right person
to work or use someone to suit the job. In order to get an effective person to work

in the organization.

Key words: Recruitment process, Proactive recruitment, The seven

Sappurisadhamma
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