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ABSTRACT
This academic article wish to consider and describe the concept for the
happiness through the experience that | went with academic field group in Bhutan
Kingdom and with my doubt | why did the people find oyt the thing that is called
' ¢ . Then the writer found out the documents » texts and books which
ONtained the theories and principles about the happiness both of body and mind
Hthe Western and East that specific on Buddhist which is the major of Thaj people
“SPect. The Buddhist speech was shown to find out the ultimate happiness both
00y and mind for the human freedom and free from suffers | in the other hand,

: s happiness from ‘property , life security and friendly were value aim for most
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The Neccessary Buddhadhamma for Public Administrators
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| ABSTRACT

| The  objectives of this research  entitted The  necessary
Buddhadhamma for public administrators as recorded in Suttanta PitakaAngkuttara
Nikaya were; 1. to study the necessary Buddhadhamma for publicadministrators as

recorded in SuttantaPitakaAngkuttaraNikaya, 2. to categorize the necessary
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