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ABSTRACT
The  objectives of this research entitted The  necessary
Buddhadhamma for public administrators as recorded in Suttanta PitakaAngkuttara
Nikaya were; 1. to study the necessary Buddhadhamma for publicadministrators as

recorded in SuttantaPitakaAngkuttaraNikaya, 2. to categorize the necessary
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Governance of the Independent Commission on Environment
and Health (ICEH)
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