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Abstract
[bookmark: _Hlk17133400]	Objectives of this research were 1. to study the leadership of sub-district municipality administrators in Nonthaburi Province, 2. to study  factors affecting the leadership of sub-district municipality administrators in Nonthaburi Province and 3. to propose the implementation of Buddhadhamma principles for leadership development of sub-district municipality administrators in Nonthaburi Province.
[bookmark: _Hlk20726361] 	Methodology was the mixed methods:  The quantitative research collected data from 326 samples who were personnel working at sub-district municipality administrators in Nonthaburi Province. The tools used to collect data were questionnaires with reliability values equal to 0.852, The statistics used for data analysis were frequency, percentage, mean, standard deviation and analyzed by descriptive interpretation and the qualitative research collected data from 18 key informants, purposefully selected from the sub-district municipality administrators in Nonthaburi Province. The tools used to collect data were the structured in-depth interview transcript by individually interviewing and the data were also collected from 11 participants in focus group discussion by analysis of Stepwise Multiple Regression. 

	Findings were as follows:
	1. Leadership of sub-district municipality administrators in Nonthaburi Province by overall was found that in term of democracy was at high level with the mean value at 3.63, in term of vision was at high level with the mean value at 3.69, in term of moral was at  high level with the mean value at 3.69 and in term of the decision making  was at high level with the mean value at 3.66
	2. Factors affecting leadership of sub-district municipality administrators in Nonthaburi Province. The first was the Brahmaviharadhamma, the sublime states of mind that affects the leadership of sub-district municipality administrators in Nonthaburi Province the most with statistical significance at 0.05, consisting of loving-kindness, compassion, sympathetic joy and equanimity, 65.5 percent of all factors. The second was the external factors that affects the leadership of sub-district municipality administrators in Nonthaburi Province with statistical significance at 0.05, consisting of the changes in Thailand 4.0 Era, the expectations of people in the area, collaboration between the municipality and the people and allowing people to participate in the project,  54.7 percent of all factors. The last was the internal factors that affect the leadership of sub-district municipality administrator in Nonthaburi Province with statistical significance at 0.05, consisting of an organizational structure, standard of work, responsibility and the feelings of commitment to the organization, 54.4 percent of all factors.
	3. The implementation of Buddhadhamma principles for leadership development of sub-district municipality administrators in Nonthaburi Province. In term of internal factors; consisting of an organizational structure, standard of work, responsibility and the commitment to the organization. In term of external factors;  consisting of Thailand policy 4.0, the expectations of people in the area, collaboration between the municipality and the people and public participation. In term of Brahmaviharadhamma, the sublime states of mind;  consisting of loving-kindness, compassion, sympathetic joy and equanimity.
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