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Abstract
	Objectives of this research were: 1. To study the administrative effectiveness of the Royal Thai Army Medical Department, 2. To study the causal relationship factors of the administrative effectiveness of the Royal Thai Army Medical Department and 3. To propose a causal model for integrating Buddhist principles for the administration of the Royal Thai Army Medical Department. Methodology was the Mixed Methods for more trustworthiness; consisting of quantitative research and Qualitative Research. The sample consisted of 430 people. Qualitative research; data were collected from 17 key informants by in-depth-interviewing. The data analysis uses correlation analysis and structural equation model analysis for the validation of the research framework with statistical packages.
	Findings were as follows: 
	1. The overall strategic effectiveness of the Royal Thai Army Medical Department was at a high level. With an average of 3.95, standard deviation equal to  0.489. When considered on a case-by-side basis, sorted by average, the results of the study were planning and commanding; the mean value was 3.96, followed by organizing and controlling; the mean was 3.95. Coordinating was the mean of 3.94, respectively.
	2. Administrative variables of the Royal Thai Army Medical Department. And integrating the ten virtues with a direct influence of 72 percent and indirect influence 12 percent, affecting the administration of the Royal Thai Army Medical Department will lead to the effectiveness of the administration of the Royal Thai Army Medical Department must rely on integration of the Tasapidarajadhamma. The relationship between Dhamma Dharma Integration and the effectiveness of the Administration of the Royal Thai Army Medical Department has a direct influence value of 21 percent, resulting in the integration of the Dhamma Dharma will increase the effectiveness of the Royal Thai Army Medical Administration.
	3. From the causal relationship model of administrative effectiveness of the Royal Thai Army Medical Department. When considering the direct and indirect influences between the variables in the model, it was found that the administration of the Royal Thai Army Medical Department will be effective in the administration of the Army Medical Department to be able to rely on the integration of Tasapidarajadhamma and the Knowledge obtained from research in conclusion, the concept of immune management which is an administration using important principles to become management guidelines, including Justice, Honest, Assiduousness, and Selflessness. Collectively referred to as the JHAS principles and if the administration adheres to the said principles, then the administration of the organization. Succeed It is also a protective shield against illegal acts or good morals.















ภาคผนวก  ข
แบบสอบถามเพื่อการวิจัยและแบบสัมภาษณ์ 
[image: ][image: ]
[image: ][image: ]
[image: ][image: ]
[image: ][image: ]


[image: ][image: ]

[image: ][image: ]


[image: ][image: ]
[bookmark: _GoBack][image: ][image: ]
image2.jpeg
uuugauniay

IR T R

o TS
i fFnguses

AR e s YT el

s B T T
e el
sl

mmauUsoUTY

J T T S PR

axwerostadtiig 1 e Tz, € d s
vl o foyrfigranaiaeuuuazye-y

sl i oy e e s T

e s s

i
vt Luevau fum Ty ST AR eI

sl & foveius

i A ks i Tanurssolus v misou

wuuazs o sl i

i

17 soffravuuuasnanied. fevseoL et g

[ S S ———

et Pl

B T et

senityuiy i




image3.jpeg
il @ dayaftugvasrouLURRUIY

diuns Tusns e muas s demmlansivanver Syt dunazinas

e aduen Ofrsiummdusidunas s o do

sruanritga uia
iy e

. ML

O s O quidrmmasyivzngdh
O i O Lesmrrraviveigru-d
Oy Ovia

. Ao

Dihrivaaws
Dgorintinnwi

o
. vy i

D triwsnmiaions O oo S Qg

bt o ) Do - ne d Oaw - et Ous-ael Oeod iy

5. i e agvl

Dftnsdaguuerdils; 0 fuiv-ssunrdeuer

sTmaiaduaameuily
@8 Oe-vi Ov

e WUl
Qa9 On

= PR u P )

O i ooo0 UM O g ocemn et 1N n€,cos-seae UTH

Dlets oot w1 0 6ot st U DI bt T




image4.jpeg
dau o Duiauifiofussnduamsuinsunsins N

dndusa Tlzan ez ifinans. son udsiniatommna ¥ adudorinsiecnuin
e rn§invari it ndudarndgndusinive
sRumEdy
» HadinszAvina wn | wn | v | dos | den
e A fiem
@| @ | @ | © | @
o msusimsassouegs
o | oo oo
sedviEnmm
b e s
o gt vaednios i
« i usefanssy Al ion
AT
& drsmims st G s A
sl TR e s
TUTEATIIL ATTTILI UASTILSEINEL
. maudadunainasmmdliiie
o iR
Fdou nsquaiine medavfunsioda
sen
0 G npt Guput Fracess
simeitirn
& | e bl S
awdmealasnsiiate s
@





image5.jpeg
sy

A oduseAviun wn | [ e | e
e o
@@ © @
o | gz G e
i
. mdudaiun Ml
e | s umsdagpndaiEmeuas
yrlsunsssiteaiusumsiod Aoy
o | e v W TG
wasfun
o | g UG S ar g
Wuiauandeinsns
s | g sl
e s s
B e e
s Sy
& nmafummmidinimdnns
ais [ Tanssgussdvanng draie s
s Sietpsilounmefiuadi
o | st e o @il
o dasam. vl
) [ e ——
sy WU e
e | Berstani Bt nard s
drommusadnnslugimas o
o | whssdrastn der ol

Ui LA





image6.jpeg
daufl m Amwifoaiun T AU

#nfuss Wsradudreauwisl Sasasidcn Liwintoonng ¥ adutiaidosmuieiy

smrumoviuisSuiannfgpiiosdodi

5 ndenins

i

wn [ nn | v | do | dou
fian nme fign
@ | @ @ (o) (a)

. My

& | asinsiimesaeuduaomidwiy
rlumnan

o | S smasenilasy ez

R

o | Dz A e
s MU Gy
« | Ersmundatiaifm

wandsrrmn

Errmrese ot

a

it Shazms e
o, msdimisamy
s | frsannmsandinsmiiiig

ey

R e )

vl o Ao

i

b

& | T T s

s s

IR R e

e TR

o | SR A

Ay ruasaancn





image7.jpeg
szumad

% todamsuins wn | am | U den | dew
Fan . fan
@ @ @ @ | @
. msun
e | Fms.Eaineneiiemsi s ue
B
o | Tumen UG e R Tn e aie
i
@ | Tuans
s
| g e
ussere s s
o | sl i
enlthussadvam
@ MTUTEENITY
ao | avdnsbimmni fumslseeu.
sttty
et | avirsiUE TR et
wssyslumshien
o | Trnsdasiasilen TR §iFus SR
semhe i oo
st | Emadomadnsn Widuedodasdamn
vraraenngsiliifindutamomg
wrsin
oo | EmsEnouutindnafi TaumnmdA

T

i il

wrmhsmsa iz iy





image8.jpeg
pe e

P Dadunaudus wn [ wn | dw | dew | dae
n s i
@ | @ @ | G | (e

& rmmuny

Fremaviauanm
[ e R
e e A

b it e sl ey

sl

we B
e

sorrub iR 1y

&

i < Dummudeaturysam iy

oo wisiniomna ¥advadosiriindu

g Thand sl

viamairpstrAshustani g

seiunTIUsHY
o tadwdngrsu wn | || o | o
dgn e dgn

@ | @ @ @ | @

. RO

& sl sz fe utueg i ssd

sl o i

B T e e

ot

. miogluatie)





image9.jpeg
@

itaSimiingrs

e

wn

gn

@

wn

@

T
nens
@

Tou | daw

dan
® | @

TR LA

e dorin

TR G A oyt

gt dunies

Fsmufwranuaciies

. maeAR(UiRIAz)

AR o 7 0

b

T

b sy

in sz st

el Rbando:us g S

s

< o

R R e e e e

s U RN

RN

ot

[

sl

& rrugrmdaulouinnz)

tupsledng s i shamiae

3

sl iov e

U

[ T

ool





image10.jpeg
e

- tadimingon wn | vw | deo | Sou
Han ame gn
@ @ @ o @
PR e R ey
f i e
)
o [l AulavuonaR v ke
]
o | v s
v
B e ]
ot ol o)
st | ity iy
wssarreh uesdldedliona
[ PR e e e
AT
o | 0ol Taenmuasanios
st
< nruibidoneu(o¥smn)
i | S st i
ot ann e
[ PR R Re
s
e | vt s B
oot ofld
< o)
et | wfiBvitilisneuiia o

i meunry




image11.jpeg
sfummE

. todmanssan wn
gn
@

| v
s
@ | @

o

()

oy
i
@

s | s
Sy
et | dloisaftumlten souigaain

v

R )

) P Y e

Widmedfasinsolethean

e | PRI s

siiwssmslussinsihbeds i

a0 [ siuTadi

s uaUfoRn
i

sl & douvany

AT TRITTRUN

@ mTL

by

e





image12.jpeg
<

& rmvey

“aoun

disTumsnauuy




image13.jpeg
doa TumarudiniudBsmmnTsuinsnuasn U

OO

oot  doyaiialudniugbiunc

Fundow iduamenl. - wae, - u
o sy
. T dumis,

oul o VszvEnavasnsITIUY

o) nsumimnsunmstn sl ialiunsinsassousgs

o) nsndL s et R
e

) nsnnsuam st a s udni o
s





image14.jpeg
o rmgmnsumsin e T
wnslugdmasndo

moul @ navnsuTBINTIIMGmIUN

o) s g e e U e
s

) nmaredywsnesiin T usdsald b Angsan
qumandnsamdnun

) st sl iiaUssAnsnan
s





image15.jpeg
) s sl teliin
BB EU

) nsuummdvmaunassiintsmuuiiaiug folyiiAnu
wromaminmmdnnIIn

Rauf @ My TRmAsT s RIn TSN TN
v

)yl s s
Usssunadidarsusugromenidlind inends

o) sdnmseguans fpinsussinion setsseob s
s oen i lotila





image16.jpeg
) viAninfeasy siesdessinsod i ladhinidmaus st
Austilimsunsnumasnsumvmunyssausadadenusgrsmsa ity
oty

@ Budonsanedy srdonn seaed
Wvsanan sl ssauseddam e dalind fanls

@ eV ko st
ivsensssnawEsUnsausedamgroreadAlindfe s

) simsaiansiesies et vasdnsuainions sl
dnfavsav i Sy U RSy
qromeniilimdtisiils





image17.jpeg
a) vinufnimmililnssvesuimsunsirdsme svtaudsctuihins
ViU s gomeni ol

& viminsliidon o e imaussiinn swinedacni i

2 unse: STl

&) vl vesfulrswaziidma senthandinndniney

P e dwvrsunUszau
Tliaindls

o) s Bnsehedur s e
rmurdmnTUmssURed oo e ot

woveveRumminlin el smouuudun etV lowlunsinn 3o




image1.jpeg




