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ABSTRACT

The objectives of this research were 1) to study the cause of the change in the
paradigm of public administration, 2)to search the model of the culture public
administration  paradigm and 3) to propose the model of the culture public
administration paradigm.

The research format was the qualitative research, collecting data by purposive
sampling from the 21 key informants from the Office of the Public Sector Development
Commission and 5 key informants from the Department of Cultural Promotion,
purposefully selected, with structured in-depth interview form and 9 participants in the
focus group discussion. Data were also collected from documents, concepts, theories
and related literatures and were analyzed by content analysis technique and descriptive
interpretation.

Findings were as follows:

1. Formation and Causes of Public Administration Paradigm Change.

The old paradigm of public management arose from the idea of Max Weber
who proposed the rules and regulations must be enforced strictly in every agency to
avoid the mistake. The causes of change shifting to new public management (NPM),
were the bureaucratic structure was too big and cumbersome in solving problems
which lead to corruption and ineffective bureaucracy. The paradigm of new public
administration arose from the need to solve the bureaucratic corruption problems by
authoring private sectors to handle business that they can do better and the reason for
the new public service (NPS) was the government officers treated themselves as
entrepreneurs looking at people as the customers, not the owners of the country and
another cause of change arose from democratic foundation looked at people as the
owners of the country, not customers, with public service rendering, not mastering
people.

2. The forms of culture of public administration paradigm model in public
sector management meant applying good culture in duty performance and solving
bureaucratic problems consisted of important components as 1) organization lacked of

strength, 2) government officers lacked of virtual ethics, 3) service rendering was not
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satisfactory and 4) government officers lack of democratic mind and did not apply. ten
royal virtues to protect and to be immunity for sovernment officers.

3. The proposed new culture of public administration paradigm model in
public sector management named “state good governance paradigm” consisted of 4
new paradigms, each paradigm has ten royal virtues as;

3.1 Organizational strength creation culture paradigm referred to officer’s
performance inducing organizational strength included, 1) honesty 2) sacrifice for
common interest 3) harmony 4) vision 5) change leader and 6) dare to make right
decision. the ten royal virtues are ajjava: working honestly, pariccaga: working selflessly
and sila: maintaining sood conduct.

3.2 Ethics and virtual government officer’s culture paradigm creation referred
to government officers performed duties with higher ethics and virtue including duty
knowing and strictly abiding by rules and regulations and ethics. the royal virtues are
ajjava: working honestly, avihimsa: bringing tranquility through nonviolence and dana:
sharing with the populace.

3.3 Satisfaction-Based creation culture paradigm referred to the process of
service rendering was responsive to people real needs. the royal virtues are ajava:
working honestly, maddava: deporting himself with gentleness, congeniality and akkodha:
adhering to reason, no anger.

3.4 Democratic creation culture paradigm referred to government officers
perform duties with democratic practice including, 1) faith and trust in democratic system
2) respecting right and freedom of each other and 3) respecting equality and the royal
virtues are tapa: rejecting indulgence through austerity, khanti: overcoming difficulties
with patience and avihimsa: bringing tranquility through nonviolence.

keywords: paradigm, public administration, culture
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ABSTRACT

The objectives of this research were to study the current situations,
problems, and requirements of administration in Buddhist universities and to
provide strategic suggestions of administration in Buddhist universities to support
ASEAN community. The data were collected from 357 personnel of Mahamakut
Buddhist university and Mahachulalongkornrajavidyalaya university —through
questionnaires and from experts through structured in-depth interview. The data
were analyzed by percentage, standard deviation, and content analysis.

Results of the study found that:

The current situation of administration to support ASEAN community of
Buddhist universities was at the moderate level overall. For each aspect, academic
administration was at the high level, general administration, budget administration,
and administration structure were at the moderate levels, and human resource
administration was at the low level. These indicated that the administration in
Buddhist universities did not truly support ASEAN community. The problems might
come from traditional administration structure; qualified personnel had no chance
to work with their full capability, and the limited budget and budget was mainly
spent in the headquarters. The requirements of personnel were to adjust and
improve administration structure, flexible rules and regulations of the universities,
human resource-oriented administration and administration process system
development with the aim at modern state administration under the good
governance and in conform to ASEAN community.

In terms of administration strategy in Buddhist universities to support ASEAN
community are as follows; (1) graduate production and development for excellence
based on Buddhism with providing of variety courses as integration with Buddhism
for production of graduate in high moral, knowledge and professional skill in all
departments according to universal standard for competition either at national or
international level, (2) to create the innovation with Dhamma applied researches

which are emphasized on research in innovation and Buddhist knowledge body
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which can be applied for social development and solving of community problems
as sufficiently, (3) providing of Buddhism’s academic based on providing to
promote Buddhist learning for responding on the need of local or community and
acceptance, (4) development Buddhist universities as learning sources and learning
center throughout dissemination and reservation of arts and cultures, local wisdom
which are concerned to sustainable development in universal field, (5)
development for management and administration system in Buddhist universities
such as high competency for modern organization as standardization and to be an
universal form that can be supported with any changing in national and
international level.

keywords: administration strategies, Buddhist university, ASEAN community.
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ABSTRACT

The objectives of this study were 1) to study the history and problems
of the community leaders in promoting social and cultural activities, 2) to study of
management of community leaders in cultural activities to secure a sustainable
society. The study using qualitative research. Data were collected by in-depth
interviewing of 40 key informants choose a specific panel of experts with a
structured interview. in an interview viral data collected from an individual and a
group discussion with those involved; community leaders, government and the
community, cultural district health, teacher development district, headman,
president housewife, group leader bosch, the village health volunteers (vhv.)
scholars, and abbot data were analyzed using descriptive.

The finding of this research were as follows:

The 2 villages have a history of community vary according to context
area, the similarity in style, a strong tradition ritual dominate heat 12 klong 14.
especially the provincial and district level, community leaders and residents joined
the majority, boon koon lan to kwaykgaw.

The tradition of merit, rocket, bee nerve parade in the lenten festival
and old fighter activity, problems in promoting activities. It is a process-driven
process, social and cultural aspects. It includes planning, structuring work,
organization of workers and follow-up. The barriers are related to personnel.
material cost, and how does the cultural leader's cultural management work? to
promote social security activities. sustainable community (sustainable community) it
will be necessary to remove lessons from the problems encountered in the
planning phase. structuring work, organizing people into work and follow-up. to
improve and develop as a strength in promoting consistent activities. it is a quality
work circuit. most people in the community are public. ready to join the village
activities with just regular. have good health and pursue a career in the sufficiency
economy. self-reliant.

Keywords: management, culture, community leaders, security, society,

sustainability
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ABSTRACT

The dissertation on “the development of labor law to support the
asean economic community on working in thailand had the objectives 1) to study
the concept and theories on the development of labor law for the ASEAN
economic community on working in Thailand and foreign countries, 2) to examine
the state of legal issues and factual issues related to the development of labor law
to support the ASEAN economic community on how to work in Thailand and how it
should be solved, 3) to analyze and compare how similar or different of Thai and
foreign laws, and 4) to investigate the development of the law model according to
working  of aliens act B.E. 2551 (2008), immigration act B.E. 2522 (1979),
compensation act B.E. 2537 (1994) , and social security act B.E. 2533 (1991) which
are suitable for foreign workers working in thailand.

This research was the descriptive study which was conducted both
qualitative and quantitative research. Therefore, the data were collected by in-
depth interview and questionnaires. The samples used in this research were
experts in administration or data given, experts in law enforcement, and experts in
labor law or instructors of labor law.

The findings showed that; the factual issues were 1) foreign workers may
pose problems and become burden to the nation whether it is internal security
issues, crimes and non-compliance issues, alien communities, public health
problems, escort and stateless child issues, employment of foreign workforce
problems  including  budget and  government  expense  problems,
2) migrant workers who come to thailand legally and illegally in cases where an
employee suffers from a work-related injury or illness, the employer shall provide
a compensation fund to the employees. legal issues found that foreign workers
worked in professions where the law prohibits to work. the liberalization of
professional labor unions is somewhat different from other liberalization. it is the
mutual agreement of all ASEAN member countries to certify professional
qualifications so that they can apply for a professional license in asean
conveniently. the mutual agreement in the profession of the foreign workers act
b.e. 2551 (2008), prohibits foreigners practicing professionally in the country, which
include the field of engineering, architecture, accounting, professional exploration,
and the tourism profession.
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The development of labor-related laws showed that the immigration act
b.e.2522 (1979), migrant workers must comply with this law. working of the aliens
must be updated or re-reviewed on all occupations or some parts. the appeals of
the appeal committees should be reviewed or revised for a longer period, the
penalties of not over six — month jailing or not over ten - thousand - baht fine or
both, under section 62, to impose penalties on employers who violate section 48
should be added to the penalties to suit the current situation. the filing of
documents by the insurers who are females and males, for the purpose of
deducting childbirth benefits under section 65, it should require for the same
document as the regulations and there should be an amendment to the law /
ministerial regulation to be appropriate for insured beneficiaries to provide old age
allowance at the age of 55 years and to leave the job or there is the need to return
the country of origin.

keywords: labor law, the ASEAN economic community, working in Thailand
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ABSTRACT

The objectives of the research entitled integration of Buddhadhamma in
information communication and technology utilization were; 1) to study the
theories on using information communication and technology, 2) to study the
principles of Buddhadhamma, 3) to integrate the principles of buddhadhamma with
information communication and technology, and 4)to propose guidelines in
building new knowledge. The study employed documentary qualitative method
conducting an in-depth interview and focus group dicussion.

The results were indicated that information communication and technology
helps to obtain accurate information in no time which is beneficial for business and
the quality of life. As for technology related crimes can be effectively handled by
law enforcement organization using security system as well as ethical laws but
solving the symptoms not the root cause. so the principles of Buddhadhamma
have been applied to ict, these are hiri and ottappa, the five precepts and
Dhamma, yonisomanasikara and kalamasutta kangkhaniyathana.

The integration of Buddhaddhamma principles to solve criminal problems
is essential to indoctrinate social responsibility since childhood. Do utilize it and do
not violate the social regulation. To prevent violation of intellectual property with
Buddhadhamma must be resolved by raising awareness of consequences of sinful
conducts as well as having respect for others’ innovation. In order to resolve the
problem of wrong ict’s using, it can begin from investigate the message, the sender
and the receiver based on one’s consciousness so that guidelines can be
determined with virtue and usefulness based on the new body of knowledge
named gris model.

keywords: information communication and technology, Buddhadhamma
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ABSTRACT

The study entitled “policy and mechanism in elders’ wellness
enhancement of Phayao local administrative organization” aimed at studying
policy, mechanism and process in elders’ wellness promotion, to analyze the
process how to make policy and mechanism for elders’ well-being enhancement,
and to investicate problems and obstacles in taking care of seniors in the local

administration organization in Amphue Muang, Phayao.

Population that were important informants in an in-depth interview
were 3 three chief executives consisting of the chief executive, the chief
administrator of the Phayao provincial administrative organization, The caregiver of
the elderly health promotion program, the chief executives of the Maeka
sub-district administrative organization, Ban Tom sub-district administrative
organization with purpose sampling , specifically, Phayao provincial administrative
organization, Maeka sub-district municipality, and Ban Tom sub-district
administration organization and key informants in focus group discussion with 15
purposive sampling of experts, divided into 4 groups, namely three administrators
of local government organizations, 3 Buddhist monks, 3 seniors and a group

involved with older school, such as teachers and 6 high school administrators.

Research tools in the study include an in-depth interview and focus
group discussion. Data analysis was carried out based on two types of research
techniques: in-depth interview data employing content analysis, using 6c technique
for content synthesis, and dialectic process (dp) for content analysis consisting of 4
aspects and all of which were analyzed and synthesized, along with a summary of

the research and a descriptive discussion.
The research indings were as follows:

1) Mechanism and process of enhancing elders’ health of local
administrative organizations in Muang district, Phayao: (i) policy: the determined
policy is broadly announced and consistent with and linked to the constitutional

law to the development plan of the local government organization, also in
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accordance with the mission, goal or purpose for development. for details on the
operations related to the elders’ wellness, they are formulated in the strategies. (ii)
mechanism: the three developmental mechanisms in three institutions have
developed a three-year strategic development plan with a mechanism, a main
responsible department consisting of a committee or a subcommittee, funds and
projects related for enhancing the well-being of the elders. (i) the process of
enhancing the health of the seniors: in the process of enhancing the health of the
elders, there are 3 types of actuations, namely, the process of implementing the
project with participation if the community in all sectors of Maeka municipality
based on the resources with 4m management and the process of enhancing the
health of ban tom municipality emphasizing self-reliance of the elderly group,
carrying out activities in the form of an elderly club, a welfare provision, a provision
of an environment ideal for the well-being of the elderly people, and a building
up knowledge by providing knowledge training and health promotion among

elderly people.

2) A creation of mechanisms, policies and processes to enhance the
well- being of the seniors in  the local administrative organizations, in Muang
district, Phayao:  creating mechanisms, policies, and processes to enhance the
well-being of the elderly group of the local administrative organization in Muang
district, Phayao, is consistent with and linked to the constitutional law and the
state’s policies on the elders’ wellness that leads to the implementation of the
national economic and social development plan, to the ministry of public health,
department of local administration, Phayao provincial development plan, local
development plan, local government organizations in Phayao.

3) p\Problems and obstacles in elderly care in local administrative
organizations in Muang district, Phayao: (i) Phayao provincial administration
organization: the problems and obstacles in elderly care in Phayao provincial
administration organization are the provincial level ones. most of the problems will
be solved jointly with the local government in the area of implementation with a

solution of case-by-case assistance. (i) Maeka municipality, and Ban Tom
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municipality: with regard to the barriers for taking care of the seniors in the local
administrative organizations. in the district of Muang Phayao province, there are four
types of health problems, including physical health with residence of ill condition,
social well-being with social problem in elderly society, building an understanding,
accessing and participating in policy etc., mental well-being with mental health
issues and stress, and intellectual well-being i.e. lacking of learning management,
knowledge management, and deficiency of integration.

Keywords: policy and mechanism, elders wellness enhancement
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ABSTRACT

The objectives of this research were 1) to study the concept and theory
about the development of Buddhist way school management in Samutprakarn
province, 2) to study the general problems of the development of Buddhist way
school management in Samutprakarn province and 3) to propose the development
of Buddhist way school management in Samutprakarn province. This research used
mixed methods research composing of both qualitative and quantitative reseach.
the qualitative research was conducted by in-depth interviewing from 20 key
informants and focus group discussion from 12 experts which selected by purposive
method. the data were analyzed by content analysis technic. The quantitative
research conducted by survey the 400 respondents which selected by simple
random sampling from a population of 2,786 persons who were administrators,
teacher, personnel and student of Buddhist way school in Samutprakarn province.
the tool used for data collection was 5 levels rating scale questionnaire at reliability
level of 0.951. The statistics used to analyze data were frequency, percentage,
mean and standard deviation. The research findings were as follows:

1) Buddhist way school was general school that were integrated the
Buddhist principle for management and development. Students were developed to
be cautious of each step of eating, living, looking and listening. the school applied
the Buddhist principle includes iddhipada 4, sabbaya 7, ariyasajja 4, trisikkha and
brahmavihara 4 for management, learning and teaching.

2) The development of Buddhist way school management in
Samutprakarn province in physical aspect was at highest level and after that the
activities of daily life. but for atmosphere and interaction aspect, it was at lowest
level because personnel lack the interaction to each other and lack the joint
activities.

3) The development of Buddhist way school management in
Samutprakarn province was: 3.1) management aspect, should plan and formulate
the policy together, should provide the duty and responsibility clearly, should
provide personnel to participate in all activities and should integrate the iddhipada

4 for management.
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3.2) Physical aspect, the so called “borworn” (home + temple + school)
have to join effort to raise funds to adjust the environment to suitable, should
promote the Buddhist way life and Buddhist culture and should develop the
environment according to the sappaya 7.

3.3) Activities of daily life aspect, all departments should be aware the
importance of activities of daily life, should behave as a good role model, should
exchange the knowledge together, should manage the time appropriately and
applied ariyasajja 4 for all activities.

3.4) Learning and teaching aspect, should manage the curriculum
according to the Buddhist way, the personnel of school should be good learning
model, should develop the personnel to know and understand the Buddhism
entirely focus on practicing in daily life, finally, manage the learning and teaching
according to trisikkha.

3.5) Atmosphere and interaction aspect, the personnel of school should
be good friend by smile and greetings, should promote the good interaction by
integrate with the brahmavihara 4.

Keywords: development, Buddhist Way School Management
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ABSTRACT

The objectives of this study were 1) to analysis the general conditions in
the current of Sangha administration 2) to study the strategy of strengthen Sangha
administration in globalization age 3) to present the strategy of strengthen Sangha
administration in globalization age. The methodology of this research was mixed
method research. The qualitative research tools was in-depth interview with the
key informants were the 18 persons and focus group discussion with 8 specialists ,
while the quantitative research was survey research and the sample consisted of

363 persons.
The research findings as followings :

From internal and external environment analysis of Sangha administration,
the findings were that Sangha order had knowledgeable and capable personnel but
lacking of proper support from Sangha order causing continuous development. the
opportunity was that there is specific Sangha act and modern technology. the
threat was that Sangha order had to confront with various cultures and new
technology, economy progress causing people not to have time to go to
monasteries, policy sanction from the government and wrong media usages as
appeared at present. as for the people’s opinions towards the Sangha order
administration in 5 areas: 1) religious personnel, 2) religious Dhamma, teaching, 3)
religious ceremonies, 4) religious places, 5) technological systems were found that
people’s opinion towards the general context of Sangha order administration were
at high level (x_:3.92, s.d.= 0.639). people’s opinions towards all areas of Sangha

order administration were also at high level.

2. Sangha order organization strength administration strategy in the age of
globalization have shown that once the strengths and opportunities are analyzed

together there are two strategies to achieve aggressive and effective strategies. and



7 adufl 1 uNsIAU-0UNAL 2561

Dl

102 U

advanced technology development strategies. when strengths and barriers are
analyzed together. the strategy is to maintain the level. there are 2 strategies to
create a good corporate image. and strategies to focus on people's participation.
weaknesses and opportunities to analyze together. there are two strategies to
improve the rehabilitation. there are two strategies to implement the strategy to
practice more. and a good strategy to restore the tradition. and when weaknesses
and obstacles are analyzed together. the strategy of retreating, slowing down and
escape. there are 2 strategies is to strengthen the love. unity to the buddhist

company and strategies for financing sources.

Strategically analysis of Sangha order strength administration in the age of
globalization in the area of budget, it was found that the success strategy was the
find supporting budget sources, the strategy for learning and development was to
create love and harmony among Buddhist communities and to restore the good
traditions and cultures and Dhamma practice by over all. as for internal
environmental analysis was that the successful administration of Sangha order was
to create good image for the organization. as for the work efficiency, the strategy for
success was the utilization of modern technology and people’s participation
emphasis. these 8 strategies will bring Sangha order organization to successful
strength and security under the organization endeavor with the motto saying;
dedicating for buddhism towards sustainable social development. strategy was
created for organizational success. the Sangha order’s missions are of 7 areas, they
are  administration, education, educational support, dissemination, repair and
construction, public welfare and buddhamonton development. these missions are
carried out under the same vision: “secure buddhism, morality maintaining, bringing

society to sustainable peace and happiness”

keywords : Sangha administration, strategies , slobalization
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ABSTRACT

The purpose of this research was to study the state of moral teaching
management in basic education schools under Buddhist universities and to present
a model of moral education management in those basic education institutions. The
research employed the mixed methods research. The research instruments
included the questionnaires for the school administrators, officials and the Buddhist
monk teachers, totaling 385 people and the interviews with 9 experts. Data was
analyzed using descriptive statistics which included percentage, average, standard
deviation and content analysis.

The findings were as the following;

1. The management of moral education in basic education institutions
of the Buddhist universities was found to be at the high level across the 8 aspects.
corporate communication, operation, implementation, inspection and revision were
practiced at the high level. analysis, planning and control were the dimensions
practiced at the moderate level. In terms of management problems, both the
overall and the individual aspects were found to be at the moderate level.

2. The management model of moral instruction in basic education
schools consists of: (1) the concept of the eightfold path as a management
guideline, known as the 8-r model management system, (2) the management
system includes analysis, planning, corporate communications, operation, follow-up
and monitoring, revision, control and reporting, (3) the management system formats
are combined with the environment of moral teaching, the management factors
include human resources, budget, academic work and general administration; the
operational procedure starts from the request for a budget, human resource
preparation, recruitment and development of the moral teaching monks,
dispatching the monks to teach in schools, performance monitoring and evaluation,
and writing up performance reports. (4) the advantages of a management model
are the creation of moral organizations, consistent with non-profit social
organizations, which would empower the management of education. (5) the

limitations of the management model are the potential resistance from non-
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transparent personnel, responsibility of the personnel, and the amount of workload
and responsibilities at the initial stage. (6) the success factors of the model include
the need to transfer the management process to personnel at every level,
collaboration in various areas, and the need for network development.

Keywords: model development, Buddhist universities moral teaching
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ABSTRACT

Education welfare has played an important role of Thai Buddhist monks
from the past to the present. This study focuses on the on-site study to analyze
the role of education welfare at Buddhist monastery and monks in the Maesot
border area for educational disadvantaged children. From the study, it was found
that the characteristics of educational disadvantaged children in Maesot border area
composed of poor children, unregistered children, Thai hill tribe children, and
abandoned children. the difficulties in education factors were from: (1) differences
in ethnicity, language and culture, (2) poverty, (3) unfavorable area for teaching and
learning, (4) shortage of teachers, (5) the curriculums were inappropriate with
children, and (6) children not having Thai registration status. from this educational
disadvantage, temples and monks in the Maesot border area have played an
education welfare supporting role in three types as follows: (1) Buddhist Sunday
school, (2) charity private school of buddhist monastery, and (3) child development
center within temple with numerous agencies both public and private being
involved in supporting. however, education arranged by buddhist monastery and
monks is inadequate. the results of this study provide an important approach to
enhance educational opportunities for children in the border areas through
multicultural education. this approach will also help to resolve the problem of
ethnic differences, language and culture of the children in maesot border area. this
will also provide opportunities for disadvantaged children to access the local
education system more evenly.
keywords: education-disadvantaged children, welfare education, multicultural

education
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ABSTRACT

The research is a qualitative research the objectives of this study were 1)
to study tourism culture in Ayutthaya. 2) to study the development of cultural
tourism consistent with its context of Ayutthaya 3)to offer enriching cultural
tourism in the province of Ayutthaya. Data were gathered from in-depth interviews
(in-depth interview) from the primary (key informants) by selecting specific
(purposive sampling) figure 25 persons analyzing the data obtained from the
document, content analysis (content analysis) presents information in a way
described in order to categorize the content of the (category) then synthesized. to
share issues or issue and explain its contents. the results showed that: 1. the state
of cultural tourism in Ayutthaya. for this study were: 1) the tourist sector measure
3). tourism and historical monuments 4) attraction of the palace. 5) the attraction
of the museum. and 7) other tourist destinations 2. development of cultural
tourism are consistent with the context of the Ayutthaya along the Chao Phraya.
including ways to develop tourism and the development of the market or markets
in the community 3. enriching tourism. cultural management measures include a
tourist principles should guide enriching tourism principles: 1) cultural tourism
activities 2) reasonable price 3) the convenience of the location. amenities 4)
promotion. 5) training tourism personnel, 6) process, 7) the physical environment 8)
the cultural tourism program 9). with the participation of all sectors.

Keywords: cultural tourism, Ayutthaya.
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ABSTRACT

The objectives of the management strategy of middle area watershed
community for prevention and resolution of flood was to 1)to study the
community management and prevent and solve the flood problem 2) to analyze
the community management model and prevent and solve the flood problem and
3) to synthesis model of strategies for community management to prevent and
solve flood problems. The methodology was the apply research methodology.
quantitative research utilized qualitative research, qualitative research by in-depth
interviews and focus group discussions from the host before the present research
to the public.

The research findings were as follows:

1. The management strategy of middle area watershed community for
prevention and resolution of flood. overall, it was found. supervision and
monitoring are the most concrete. secondly, planning or policy, to share the work
decision and order and grouping or structuring in the community, respectively.

2. The community management model with prevention and resolution
of flood. 1) before the incident, the experience from generation to generation the
network is built on the basis of sacrifice, volunteer spirit, public mind and ready to
turn crisis into opportunity. 2) at the scene, it is a shared responsibility of everyone
in the community. there is a division of work. join forces wood cooperative reward
you each other openness and respect for diversity. 3) after the incident, the
community environment should be restored to its original state and network in the
sub-district and district. 4) prevention and resolution of floods for sustainability,
have to accept and live with the flood problem as a normal or a part of life, there
is a generation of experience from generation to generation, such as building a
house on the raft to stay in the flood, prepare fishing tools to make money, there is
a thai-style house on the raised platform with trees and bamboo to be a natural
wall and there is a watering area or kamling (monkey cheek).

3. Strategic model for the management strategy of middle area
watershed community for prevention and resolution of flood 1) before the flood,

the policy must be linked to the environment and the community, reduce the rules
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and procedures, encourage lifelong learning based on a participatory, natural way,
provide equipment, tools and resources, 2) during the flood; a command center or
community emergency response center must be established, to promote public
information in the area, assist in the preparation of equipment, coordinate with
local government organizations in the area, dredge the canal and increase the
drainage channel, create a shelter, evacuate people to safe areas, arrange a
medical officer to heal, 3) after the flood; the rescue team must be set up, improve
the environment in the community, get government support to restore or correct
risk points and review regulatory or conditionality to match the situation and time,
4) integrating for sustainability; to create a common consciousness, joint
responsibility learn the problem, living with problems, power to drive, focus on
value goals that are consistent with the nature and ways of the community based
on local wisdom.

keywords: community management, strategy of community management,

prevention and resolution of flood
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ABSTRACT

The purpose of this study is to investigate factors affecting strategic
accounting information quality for auto parts business in Thailand. the target
populations were 619 auto parts companies. the size of sample group was 165
companies obtained by using stratified random sampling. the questionnaires were
used as a tool for collecting data. the ordinary least squares (ols) regression was
employed for analyzing data. Factors affecting the strategic accounting information
quality studying in this research were modern organizational policy, best accounting
system, information technology resource readiness, accounting employee
competency and competitive environment pressure.

the results found that the factors have a positive impact on strategic
accounting information quality in term of modern organizational policy, best
accounting system, accounting employee competency, and competitive
environment pressure. However, the information technology resource readiness
factor does not have an impact on strategic accounting information quality.

Keywords: strategic accounting information quality
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1. INTRODUCTION

The Era of Technological Change and The Violence of Business
Competition Allow Information and News Play an Important Role In Economic
Competition and Operation. Therefore, Information Could Help Ceos Make A
Decision on Important Issues and Forecast Any Events Might Occur in The Future
More Precisely. Susanto (2015) Mentioned That The Quality of Accounting
Information Should Consist of Accuracy, Relevancy, Being Timely, and Completion.
All These Important Features Could Help Ceos Understand Thoroughly In Different
and Related Situation in Order to do Report Planning, Create Problem-Solving
Strategy, and Give Commands Effectively. Moreover, Qualified Accounting
Information Makes Better and Smoother Management (Laudon and Laudon, 2012).
in Thailand, There are Many Events That Relate to Economic Crises With Information
Which Clearly Depict The Failure In Various Business Management. This is an Effect
Deriving from Unreal and Ineffective With Current Accounting Information. for
Example, in 1997, Many Businesses Were Closed Down Because Accounting
Information Used in The Organizations Was Incorrect, So It Could Not be Used in
Management and Making Effective Decision. if The Quality of Accounting Information
is Not Qualified, It Would Cause an Increase in Business Operation Expenses,
Whereas The Effectiveness in Making Decisions, The Ability of Creating and Running
The Operation With Its Strategy Were Decreased. in Addition, The Less Effective
Accounting Information Would Lessen Working Morale In Staff, Believe and Trust in
Organization And Ineffective Management.

Therefore, Organizations Would Try to Defense by Utilizing Methods or
Strategies in Order to Have Effective Management and Take Advantages of
Competitors Which The Quality Of Strategic Accounting Information is an Important
Issue for Making Decision Effectively in Complicated Business Process and The
Quantity of Information. Besides, It Could Also Enhance Its Own Business Ability and
Capacity for Beating Competitors in The Same Industry, Achieving Set Goals and

Surviving Business. However, Every Businesses Needs to Consider Environmental
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Factors Which are Consisted of Modern Organizational Policy, Best Accounting
System, Information Technology Resource Readiness, Accounting Employee
Competency, and Competitive Environment Pressure. These Are Both Internal And
External Factors Affecting The Quality of Accounting Information Which Could
Enhance More Success. According to The Study For Research of Meiryani, 2014, It
Was Reported That The Quality of Accounting Information Could Lower Hesitation
When Making Decision and be Able to Improve Work Planning Which Is The Key of
Competitiveness and One of Strategies That Help Organizations Achieve Aims and
Gain Success, So The Quality of Strategic Accounting Information Is The Vital Issue.
Referring to The Study of Previous Research, Most of Them Were The Study of
Accounting Information System or Information Technology System Only, While The
Study About The Quality of Strategic Accounting Information Was Just Few. for
Example, The Research of Fitriati and Mulyani, 2015 Studied About Ais Capability
Measurement Which Its Ability Is Distinguish, So It Would Be Useful For Managing
Accounting Information. Therefore, This Research Aims to Study The Effect of
Surroundings Factors Which Could Have an Impact Towards The Quality of Strategic
Accounting Information And The Result of This Research Would Have The Benefit of
Enhancing The Effectiveness of Working Process, Including The Information System’s

Strength of Companies in Thailand.

2. LITERATURE REVIEW

The Contingency Theory is The Most Popular Theoretical Frameworks in
Accounting Research and Management Accounting Research Such as Accounting
Information, Accounting Information System and Strategic Management Accounting
(Waweru, 2008). This Theory Describes That There is No One Best Way for Designing
Organizational Systems for Decision-Making. Therefore, Organizations Have Created
and Improved Suitable Management for Changing Situations. They Have Chosen

How to Practice Under Situations Appropriately in Order to Grow and Survive.
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Strategic Accounting Information Quality (Saiq)

Saig Becomes an Important Strategic Key for Business Operations. for This
Research, Saiq Refers to a Set of Characteristics of Data in Term of Data Without
Bias, Completely Data, Comprehensive Data, Timely Data, Which Lead to The Aims
of Supporting Decision-Making and Operation for Building A Competitive Advantage
and Goal Achievement (Waroonkun and Ussahawanitchakit, 2011). Moreover,
Accounting Information Quality Could Decrease Uncertainty In Decision Making to
Help Improving Better Planning and to Create Competitive Advantages (Meiryani,

2014).

Modern Organizational Policy (Mop)

Mop Refers to Determination of Operational Directions and Target, Which
is as Clear As Advanced Tools Application and Altering Situation. Previous Research
Identified That The Mop Will Increase The Value of The Presentation of Reliable,
Precise, Clearly Detailed, and Easily Understood. It Is A Quick In Use of Accounting
Report For Organizational Working Operation (Olujide, 2003). Consequently, Mop s
The Future Goals of Company, Which Is The Basic Factor Reflecting The Clear
Present and Future of Organization (Altiok, 2011).

Best Accounting System (Bas)

Bas Refers to The Explanation Process About Identifying, Collecting,
Analyzing, Summarizing And Presenting Data in a Systematic Way That is Useful for
Planning and Resolving on The Track With Current Business Environment. Previous
Research Indicates That Accounting System is Significantly Related to Accounting
Information Quality Which Can Improve Performance and Goal Achievement
Efficiently (Shagari Et AL, 2015). Moreover, Not Only The Good Accounting System
Will Give a Good Result From a Good Process, But Also It Helps to Improve
Accounting Information Quality In Term of Value, Reliability, Accuracy, and Speed of

Work. It Can Also Links The Situation Accurately And Appropriately, Which is Safe by
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Monitoring and Protecting The Checking The Information to Secure The Qualified
Accounting Information (Kara and Kilic, 2011).
Information Technology Resource Readiness (Itr)

Itr Refers to Budget Allocation to Supports The Application of Newest
Techniques, Equipment, and Methods Within The Organization Adequately and
Appropriately in Order to Meet The Rapidly Changing Business. The Previous
Research Indicates That Information Technology Resource Will Support and
Integrate The Accounting Information Quality in Organization in Terms of Speed,
Relevance, Accuracy, and Easy Understanding (Raduan Et Al., 2009). Moreover, ltr is
an Important Key for The Success, Which Affects The Economic Ability Through The
Use Of The Strategic Accounting Information Quality In Improving The Potential For
Taking Advantage From The Competitor (Ditkaew And Ussahawanitchakit, 2010).

Accounting Employee Competency (Aec)

Aec Refers to Existing Outstanding Accountants Who are Involved With
Cognition, Skill, Abilities, Experience, Personality’s Accountant, and The Applications
of Practical Accounting Accessories for Maximum Efficiency. aec Affects The
Strategic Accounting Information Quality When Organization Used an Unsuitable
Strategic Accounting Information Quality (Napitupulu and Dalimunthe, 2015). an
Accountant Should Learn About New Knowledge for Using Technology Or New
Innovation. Moreover, Aec Supported Success of Strategic Accounting Information

Quiality (Lestari, 2015).

Competitive Environment Pressure (Cep)

Cep Refers to Surroundings Changes and The Force from Severe Situations,
Regulations, Rivals, Modifying Approaches And Working Methods, Which
Appropriately Consistent With Opponents, and Creating Products and Services to
Goal Achievement. Many Prior Researches Shows That Increasing of Pressure From

Competitors Makes Firms to Find Approaches to Develop Products Before
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Launching Them to Markets as Soon as Possible. Accounting Information Reporting
With All Parties is Involved Equally, Which Makes It Easy to Manage Effectively (Wu,
2006). Moreover, The Organization, Where Encounters With High Cep Has to Look
for New Innovation Development or New Technology Supporting The Use of
Strategic Accounting Information Quality, Increasing The Opportunity of Success of

Organization, Taking Advantage, and Surviving In Business (Auh and Menguc, 2005).

Study Model and Hypothesis

The theoretical framework is as below:

- . H1 (+)
Modern Organizational Policy
. H2 (+)
Best Accounting System
H3 (+) N Strategic Accounting
IT Resource Readiness . i
Information Quality
Accounting Empl L
¢ Employee Competency |— T ! !
| Control Variables 1
1 1
1 - Firm Age !
Competitive Environment Pressure H5 (+) . '
, - Firm Size .

Figure 1: Theoretical Framework of the Study

This Research is Aimed to Determine The Causal Relationships Between
Variables Through Hypothesis Testing:

Hypothesis 1: The Strategic Accounting Information Quality is Significantly
Influence by Modern Organization Policy.

Hypothesis 2: The Strategic Accounting Information Quality is Significantly
Influence by Best Accounting System.

Hypothesis 3: The Strategic Accounting Information Quality is Significantly

Influence by IT Resource Readiness.

Hypothesis 4: The Strategic Accounting Information Quality is Significantly

Influence by Accounting Employee Competency.
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Hypothesis 5: The Strategic Accounting Information Quality is Significantly

Influence by Competitive Environment Pressure.

Methodology

The Populations of This Study Were 619 Auto Parts Companies in
Thailand from Database Thai Auto Manufacturers. Data Collections Were Carried
Out by Using Questionnaires. Sample Has Narrowed Down to The Respondents of
This Study Who are Accounting Managers and Accounting Directors of The Firms In a
Total of 165. The Questionnaires Were Categorized in Rating Scale.

Dependent Variables are Constructed by The Study of Waroonkun and
Ussahawanitchakit (2011) Which are Strategic Accounting Information Quality (SAIQ)
Measuring by Value of Accounting Information, Accounting Information Neutrality
Ability, Accounting Information Utility Concentration, Accounting Information
Trustworthiness and Accounting Information Role Application.

Independent Variables Were Divided into 5 Categories as Follows;
Modern Organization Policy (MOP) is Measured Through Working Approached and
Guidelines That are Consistent in Changing Information Technology Trend. it is
Developed and Adapted From Mohr and sarin (2009). Best Accounting System (BAS)
is Measured Through Process Methods, Procedures of Financial Data. It is Developed
And Adapted From El-Dalabeeh and AL-Shbiel (2012). IT Resource Readiness (ITR) is
Measured Through Appropriate  Machines, Media, Materials, and Database
Administration. It is Developed and Adapted From Ifinedo Et AL, (2010). Accounting
Employee Competency (AEC) is Measured Through Cognition, Skill, Attitudes,
Abilities, Experience and Personality’s Accountant. it is Developed and Adapted
from Lata (2015). Competitive Environmental Pressure (CEP) Is Measured Through
Uncertainty of External Condition Changes That May Influence on Adaptation of The
Guidelines and Procedures Including Regulations, Rivals in a Market, and Various

Demanding for Clients. It is Developed and Adapted from Meutia (2015).
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Control Variables are Firm Age and Firm Size. Firm Age is Evaluated by
The Number of Years Since The Company Established. Firm Size is Measured by The
Operational Capital. in This Study Firm Age and Firm Size Were Represented by
Dummy Variable in Term of 0 And 1. For Firm Age, 0 Means The Company Was
Established Less Than or Equal To 10 Years and 1 Means The Company Was
Established More Than 10 Years. For Firm Size, 0 Means The Operational Capital
Less Than or Of 50,000,000 Baht and 1 Means The Operational Capital More Than
50,000,000 Baht (Delomette and Sels, 2008).
Data Were Statistically Analyses by Using The Ordinary Least Squares (OLS)
Regression. The Hypotheses Were Tested for The Relationships of Variables as The

Regression Equations as Follows;

Equation SAIQ = O, +/3, MOP+ /3, BAS+[3; ITR + 3, AEC+ B CEP+ [, AGE+[3, SIZE+€,

Results and Discussion

Table 1 Descriptive Statistics and Correlation Matrix of Factors and Strategic

Accounting Information Quality

Variable MOP  BAS IR AEC CEP SAQ  FA  FS
Mean 418 404 427 439 416 421 n/a  n/a
S.D. 61 68 56 52 58 45  n/a  n/a
MOP 1

BAS 605 1

TR 556 630 1

AEC 259 432 438 1

CEP 540 555 529 390 1

SAIQ 572 588 546 489 560 1

FA 161 002 091 076 079 159 1

FS 049 070 124 054 162 118 907 1

*p < 0.10, *¥p < 0.05, **p < 0.01
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Table 1, Shows The Descriptive Statistics and Correlation Matrix for All

Variables. According to The Potential Relating to Multicorlinearity, Variance Inflation

Factors (VIF) Were Employed in Order to Access The Information on The Scope That

Non-Orthogonality Among Independent Variables Expands Standard Errors. The

Correlation Among All Variables in The Conceptual Model Was in The Range of
0.259 - 0.630, P < 0.01. The Variance Inflation Factors (VIF) Has Maximum Value at
2.214, Which Was Lower Than The Cut-Off 10 as Recommended by Hair Et al.
(2010). It Means That The Independent Variables are Not Correlated to Each Other.

Therefore, in This Research, VIF is Not Multicollinearity Problem.

Table 2 Results of Regression Analysis

Dependent Variables
Independent Variables
SAIQ
296
Modern Organizational Policy (MOP) H1
(.074)
142
Best Accounting System (BAS) H2
(.080)
A11
[T Resource Readiness (ITR) H3
(.076)
236
Accounting Employee Competency (AEC) H4
(.063)
179
Competitive Environment Pressure (CEP) H5
(.072)
-243"
Firm Age (FA)
(.116)
071
Firm Size (FS)
(.111)
Adjusted R’ 521
Maximum VIF 2214

*D < 0.10, **p < 0.05, **p < 0.01
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Table 2 Demonstrated The Result of Hypothesis Tested. Firstly, Modern
Organizational Policy Significantly and Positively Related to Strategic Accounting
Information Quality (81 = 0.296, P< 0.01). it Confirmed That Executives Can
Obviously Determine a Frame work for Modern Performances for Everybody to
Understand Working Directions, Which Has an Impact on The Applications of The
Strategic Accounting Information Quality Leads to Firm Success Rapidly
(Altiok, 2011). Thus, Hypothesis 1 is Supported.

Secondly, Best Accounting System is Significant and Positive Related to
Strategic Accounting Information Quality (B, = 0.142, P< 0.10). It Can Be Claimed
That Accounting System is Significantly Related To Accounting Information Quality
Which Can Improve Performance and Goal Achievement Efficiently (Shagari Et AL,
2015). Thus, Hypothesis 2 is Supported.

Thirdly, IT Resource Readiness It is Non-Significantly and Positively Related
to Strategic Accounting Information Quality (B; = 0.111, P>0.10). It Is Possible That
Firms May Insufficiently Allocate Budgets for Investment on Technological
Availability, Which is Applied for Management. Thus, Strategic Accounting
Information Quality in Term of Applications Accounting Information is Not
Consistent With Present Events and Operational Goals are Hard to be Filled (Salleh
Et AL, 2011). Thus, Hypothesis 3 Is Not Supported.

Fourthly, Accounting Employee Competency Is Significantly And Positively
Related to Strategic Accounting Information Quality (B4 = 0.236, P<0.01). The
Finding Confirms That An Accountant Should Find Out New Knowledge for Using
Technology or New Innovation. Consequently, The Success of The Strategic
Accounting Information Quality Must Rely on The Ability or Competence of
Accounting Staff (Lestari, 2015). Thus, Hypothesis 4 is Supported.

Finally, Competitive Environment Pressure is Significantly Positively
Associated with Strategic Accounting Information Quality (B; = 0.179, P< 0.05). it is

Found That The Organization Having High Competitive Environment Pressure. The
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Organization Has to Look for The New Innovation Development or New Technology
Supporting The Use of Strategic Accounting Information Quality, Increasing The
Opportunity of Success of Organization, Taking Advantage, and Business Surviving
(Auh and Menguc, 2005). Therefore, Hypothesis 5 is Supported.

Control Variable is Firm age (Ba = -243, P< 0.05) and is Negative
Significant Relationship With Strategic Accounting Information Quality. This Show
That New Auto Part Businesses, Which Just Started Production Will Less Encounter
Complicated Management Than Former Manufacturers. Moreover, New auto Part
Businesses Will be Able to Build Comprehensive Accounting Information, Which
Influences Better Economic Decision-Making, More Than Former Manufacturer (Coad
Et AL, 2013). in Constantly, Firm Size (B7 =.071, P> 0.10) Is Not Influenced By Firm

Size.

3. CONCLUSION AND CONTRIBUTIONS

The Objective for This Research is to Investigate Factors That Affect
Strategic Accounting Information Quality. The Results Found That Factors Have a
Positive Impact on Strategic Accounting Information Quality in Term of Modern
Organizational Policy, Best Accounting System, Accounting Employee Competency,
and Competitive Environment Pressure. However, The Information Technology
Resource Readiness Factor Does Not Have an Impact on Strategic Accounting
Information Quality. Moreover, The Result Confirms That The Executives Should Pay
Attention on Other Factor Affecting Strategic Accounting Information Quality in
Order to Achieve Business Goals. The Future Research Should Take Product Life
Cycle of The Business Into Account In Order to Gain More Understand The Factors

Affecting Strategic Accounting Information Quality.
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ABSTRACT

The ministry of industry's public policy process for mineral exploration
(potash) research in Wanon Niwat district, Sakon Nakhon province . There are three
objectives to research study the public policy process of ministry of industry in
mineral exploration case (potash) in Wanon Niwat district, Sakon Nakhon province,
to study problems and obstacles in the public policy process of ministry of industry
in mineral exploration case (potash) and to study the way for managing the public
policy process of ministry of industry in mineral exploration case (potash)

This study is a qualitative research to describe the public policy process of
the ministry of industry. Using a variety of methods to store data for the results of
this study.

1. Policy process is a process conflicts between the public and
government. The government designated area Wanon Niwat district is a mineral
exploration area but these policies create conflict in the area. due to government
conceal information and lack of public participation. it is the source of opposition
to the mineral exploration project that the ministry of industry permits special
license cards to China Mingta Potash Corporation, ltd.

2. Implementation of the guidelines for prospecting depends on the
decision of the central government of every sector involved has a duty to make
decisions and disclose information. The criminal card company, people in the
survey area, local government officials do not have the authority or opportunity to
participate, waiting for policies from central government only.

3. People lack information related to project implementation and there is
a consensus that if exploration and development are allowed into a mining license.
it will affect the environment, quality of life as well as the way of life of people in
the area.

4. Government choose to take legal measures to drive the mineral
exploration, resulting in a conflict with the people. As a result, people are not fair
from the region.

5. Public sector information on public interest does not match the fact that

people check. The government is misinformed by the amount of production and
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import of potash ore. it shows the siding of the concessionaire. while people in the
area must be severely affected by the problems that occur. the public lack of trust
in the performance of government .

6. Policy formulation for the exploration of potash minerals occurs from the
leader model. this is given to those who have a stake in the potash exploration
project. especially companies that have been licensed. while people do not have
any bargaining power, they must accept the policy makers' minds.

Keywords: formation, pubilc policy, protash surveying.
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ABSTRACT

The objective of this research was to investicate the effect of
transformational leadership orientation, organizational proactiveness strategy,
human resource practice competency, and dynamic environmental uncertainty on
human capital management capability. the data were collected from 344
respondents including managing directors or managing partners of the hotel
business in Thailand. the questionnaire was used as a research tool for collecting
data. the statistics used in analyzing data were multiple correlation analysis and the
ordinary least squares (ols) regression analysis. the findings indicate that human
resource practice competency, transformational leadership orientation, dynamic
environmental uncertainty, and organizational proactiveness strategy had a
significant and positive influence on human capital management capability
respectively. the suggestion for future research the comparative study on findings of
this study should be conducted for the generalizability.

Keywords: human capital, management capability, hotel businesses

: Faculty of Accountancy and Management, Mahasarakham University.
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1. INTRODUCTION

Currently, all Businesses Have Seriously Faced a High Competition. This
Stimulated Many Organizations to Find Ways to Get Competitive Advantage Create
lts Own Strengths and Eliminate Weaknesses to Cope with Environmental Change
and to Prevent The Dangers Associated With all That May Affect Implementation
(Burke, 2005). The Key Factor Affecting The Operation of The Organization is Human
Resource, Because They are Counted as The Heart of The Organization Which is The
Valuable “Capital” for Development. The Human Capital Management is an
Important Factor in The Administration. According to Brooking, (1996), Human
Capital Management is an Ability to Solve Problems and Build Leadership Which are
Embedded in The Employees. The Organization Has Employees Who Have
Knowledge and Capabilities to Promote Organization Development. Human Capital
Management is, Consequently, Important for Organizations for Preparing to Cope
with The Business Environment Change (Andre & Lantu, 2015).

Human Capital Management Capability Has Effected on Environmental
Factors, Both Internal and External. Previous Research Showed That Internal Factors
are Transformational Leadership Orientation, Organizational Proactiveness Strategy,
and Human Resource Practice Competency. The Other Hand, The Important
External Factor is Dynamic Environmental Uncertainty.According to Transformational
Leadership Orientation of Executives Who Are Responsible for a Supervisor, They
Order Their Subordinates to Work and Use The Resources Regarding The Policy of
Organization to Achieve The Goals of The Organization as it Was Committed (Avolio
Et AL, 2004). Organizational Proactiveness Strategy is Important and Necessary for
The Organization Because it Can Help Make Operation to Achieve Goals of
Organization. The Organization Strategy is Also The Data Obtained from The
Environmental Evaluation and it is Considered as Opportunity as Well for
Designating an Organizational Proactive Strategy (Lawrence, 1997). Human Resource
Practice Competency is Helpful for Staffs in The Organization to Work Effectively
With The Full Knowledge of The Individual as Much As Possible. in The Same Time
The Staffs are Able to Increase The Knowledge and Ability Which May Bring The

Ultimate Success to The Staffs and The Organization (Srimannarayana, 2013).
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Dynamic Environmental Uncertainty Relates to Business Environment That Faced
The Unexpected Problems. Businesses are Initiating to Realize That The Uncertainty
Can Happen at any Time. so, Organizations Must be Prepared to Cope With The
Circumstances That Called Dynamic Environmental Uncertainty (Cuningham &
Gadenne, 2003). as Mentioned Earlier, all are Important Factors That Affect to
Human Capital Management Capability.

Nowadays, Hotel Business is Very Important to The National Economy. The
Hotel Business is The Business Strength Point of Tourism Industry of Thailand
(Jirawuttinunt and Ussahawanichakit, 2011) Human Capital Management Capability
is Vital to The Success of a Business Hotel, Because Hotel Business Need
Management System in Connecting With The Management of Employee Quality.
Employees Have to Perform Their Facilities and Satisfaction in Service to Customers
in Achieving Operational Goals. as Mentioned Above, The Researchers are Interested
in Studying Factors Affecting Human Capital Management Capability: an Empirical
Investigation from Hotel Businesses in Thailand by Collecting Data from The
Managing Director of Hotel Businesses in Thailand. The Purpose of The Research to
Investigate The Effect of Transformational Leadership Orientation, Organizational
Proactiveness Strategy, Human Resource Practice Competency, and Dynamic
Environmental Uncertainty on Human Capital Management Capability. Hence, The
Research Questions in This Paper are “How do Transformational Leadership
Orientation, Organizational Proactiveness Strategy, Human Resource Practice
Competency and Dynamic Environmental Uncertainty Have an Effect on Human
Capital Management Capability?” The Significances of Research Could be Used as
The Guideline of Organizational Quality Development. The Organizational
Administration is Operating Efficiently and Effectively Could Create a Competitive
Advantage.
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2. LITERATURE REVIEW AND HYPOTHESES DEVELOPMENT
This Research is an Interesting Phenomenon Related to Factors That
Associated with The Human Capital Management Capability. It is Based on The

Concept Shown In Figure 1 Below.

Transformational H1 (+)

Leadership Orientation

Organizational H2 (4)

Proactiveness Strategy

Human Capital Management

\ 4

Human Resource H3 (+) Capability

Practice Competency

i Control variable
! - Hotel Standard
Uncertainty | - Firm Capital

Dynamic Environmental |H4 (+)

Figure 1: Conceptual Model of Factors Affecting Human Capital Management

Capability: An Empirical Investigation from Hotel Businesses in Thailand

3. HUMAN CAPITAL MANAGEMENT CAPABILITY

The Concept of Human Capital Management is an Activity Related to
Establishing and Recruiting, Retaining, Developing, And Motivating The Best Talent
Staff to Show Their Full Potential. Human Capital Management Has a Significant
Influence on The Management in All Sectors Such as Businesses, Government
Agencies, and Educational Institutions as Well. The Capability is Determined The
Ability of Organizations to Manage People Who Will Benefit from The Competition.
it Also Focuses on The Organization Capability in Internal Processes and Systems to

Meet The Needs of Customers For Creating a Talent of Organization That Provides
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Competitive Advantage, Employee Skills, and Efforts Leading to Success of The
Organization. Human Capital Management Capability is influenced by The Need to
Modify The Management of Their Own. Consequently, Human Capital Management
Capability is Defined as an Organizational Potential of Human Resource
Development in Terms of Knowledge, Skill, Experience, Creative Thinking, Staff
Quality and Also The Readiness for Performing Works Which are The Most Beneficial
to Organization. These are All Results of Human Capital Management Capability.
1. Transformational Leadership Orientation

Transformational Leadership Orientation Refers to Leadership Models of
Promotion to Encourage The Employees to Change and Improve Themselves Based
on The Organization Objective. The Concept of Transformation Leadership Has
Grown Out of The Realization That Leadership Can Be Shared or Distributed
Effectively Among Its Ability to Manage Human Capital (Pearce Et AL, 2004).
Transformational Leadership in a Relationship With Human Capital Management
Capability State That as a form of Leadership That Heightens Awareness of
Common Interest Between Members Group and Helps Them to Achieve Their Goals
(Hassan, Fuwad & Rauf, 2010). Transformational Leadership is Important to The
Ability of Manage Human Capital According to The Performance of The Leadership
Change is The Major Climate Organizational May Mediate The Relationship Between
Transformational Leadership and The Performance of The Organization (Sun, Xu &
Zhang, 2014). Therefore, The Hypotheses are Set As Follows:

Hypothesis 1: Transformational Leadership Orientation Is Positively
Related To Human Capital Management Capability.

2. Organizational Proactiveness Strategy

Organizational Proactiveness Strategy Refers to The Organization

Stability in Active Strategy Aimed at The Achievement of Working Performance.
Dobrican & Zampunieris (2014) Found That The Company’s Proactive Strategy
Makes A Greater Contribution to The Performance of The Company. IT is to Also
Adapted Into The Scope And Process of Diversification of The Organization. Studies
on The Ability of Manage Human Capital Have Examined The Influence on

Employee on The Management About Changes in Company Strategy, and Found
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That Organizational Strategy Influenced on Human Capital Management (Grimm &
Smith, 1991). Proactiveness Strategies Have An Important Role in Human Capital
Management as Employees Become More Active in Their Operations (Rubery, 2002).
Therefore, The Hypotheses are Set as Follows:

Hypothesis 2: Organizational Proactiveness Strategy Is Positively
Related To Human Capital Management Capability.

3. Human Resource Practice Competency

Human Resource Practice Competency Refers to The Promotion And

Advocatory Activities Promoting Human Resource Capability. Human Resource
Practice is Part of Human Capital Management Capabilities That Help Promote
Successful Corporate (Boselie, Dietz & Boon, 2005). The Focus On Human Resources
And Intellectual Capital Are Within A Strategic Management Framework Which is
Relevant to Human Capital Management Such as The Importance of Employee
Evaluation and Training (Benevence & Cortini, 2010). Most of The Research on
Human Resource Management is Linked to The Role of Information Systems in
Human Resource Management and The Role of Human Capital Management in The
Development of Information Systems (Becker, 1965). Therefore, The Hypotheses are
Set As Follows:

Hypothesis 3: Human Resource Practice Competency Is Positively
Related To Human Capital Management Capability.

4. Dynamic Environmental Uncertainty

Dynamic Environmental Uncertainty Refers to Uncertainly Context

That Holds Complexities, Dynamic And Continuous Happening Effectively to
Organization. Keck (1997) Showed That The Uncertainty in The Environment is
Related to Human Capital Management, Because It Makes The Work More Diverse
And Efficient. Prior Study Showed That Environmental Uncertainty is Essential for
Human Capital Management as It Will Stimulate Greater Organizational Performance
(Liang Et AL, 2010). Environmental Uncertainty is an Important Component of
Human Capital Management, as It Will Affect The Operations of all Organizations

(Gallbraith, 1973). Organizations Can, Therefore, Adapt It to Make Human Capital
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Management More Effective in Term of Employee Management (Hansen, 1999).
Therefore, The Hypotheses are Set as Follows:
Hypothesis 4: Dynamic Environmental Uncertainty Is Positively

Related To Human Capital Management Capability.

4. RESEARCH METHODS
4.1 Sample Selection
The Samples of This Research Were 1,607 in Thailand Received from
The Hotel Association of Thailand Including 1,041 Three-Star Hotels, 433 Four-Star
Hotels and 133 Five-Star Hotels. The Sample Size of This Sample Had The
Representativeness of The Hotel Businesses Regarding The Sample Size Method of
Yamane (1973). However, This Research Require The Level of Confidence Of 95%.
4.2 Data Collection Procedure
This Study Collected Data from a Cross-Sectional Design Which Measure
One Variable at a Time. The Questionnaires Were Distributed Directly to Each Hotel
Business in Thailand by Mail. The Questionnaires Were Filled Out Completely and
Sent Back to Researchers by Using Envelopes and Keeping in Secrecy Within The
First Three Weeks (Dillman, 1978). Questionnaires Were Retained to Prepare for The
Analysis. However, There Were 36 Mailing of Questionnaires Were Undeliverable,
Because of These Firms Had Moved to Unknown Locations. so, The Successful
Questionnaire  Mailings Were 1,571 While 347 Of Them Were Returned,
Nevertheless, There Were Only 344 Are Questionnaire Mailings Were Completed
and Active. The Response Rate Was Approximately 21.89% Which is More Than
20%. They Were Suitable For Analyzing Regarding Aaker Et AL, (2001).
4.3 Variables Measurement
In This Research, a Variables Measurement Based on Questionnaire
Was Used. The Questionnaire Consisted Of Seven Sections. The Alternatives in a
Questionnaire Were Closed Questions, Because it is so Quick And Easy for The
Respondents to Answer and It is Easy to Generate And Analyze Statistics (Neuman,
2006). All Variables Were Derived From The Literature Review, by A Five-Point Likert
Scale from 1 (Strongly Disagree) to 5 (Strongly Agree) According to Nunnally (1978)
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and Neuman (2006). In Addition, The Construct Was Developed for Measuring The
Definitions of Each Construct and Examined The Relationship of Theory and Literary
Reviews. The Variables Measured Depend on Dependent Variable, Independent
Variables, and Control Variables are Described.
1) Dependent Variables
Human Capital Management Capability is Measured by Knowledge
of The Training, Work Skills, Experience From Past Work, Creative Thinking and Staff
Quality. This Construct Is Measured by Newly Developed Four ltems Scale Based on
Ilts Definition. It Was Measured by According Data, The Destination Purpose of The
Variables.
2) Independent Variables

Transformation Leadership Orientation is Measured by Staff Learning,
The Development of Innovative, and Employee’s Adaptation. This Construct is
Measured by Using a Four-ltem Scale Adapted from Bass & Avolio (1989).

Organizational Proactiveness Strategy Was Measured by Knowhow
Which Is Different from Its Competitors, Improving Operations, and Development
Projects. This Construct Was Measured by Newly Developed Four-ltem Scale.

Human Resource Practice Competency Was Measured by Action Plan,
Project, and Work Activities. This Construct Was Measured by Newly Developed
Four-ltem Scale.

Dynamic Environmental Uncertainty Was Measured by The Situation
of Adapting Ability, Plan of Operations, and Business Environment. This Construct
Was Measured by Newly Developed Four-ltem Scale.

3) Control Variables
The Control Variables Included a Hotel Standard and Firm Capital
Which May Affect The Relationships Between Conceptual Models. Hotel Standard Is
The Level of Quality Standard and Characteristics of The Hotel (Pine & Philips,
2005). It Was Measured by Dummy Variable Including 0 (Three-Star Hotels) and 1
(Five-Star Hotels). Firm Capital is Asset Related to The Implementation of

Investment in The Organization (Jirawuttinunt & Ussahawanitchakit, 2011). in This
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Case, Firm Capital Is Measured by a Dummy Variable Including 0 (100,000,000 Baht
Or Less Than) And 1 (More Than 100,000,001 Baht)

Table 1: Result Of Measure Validation Of Factors Affecting Human Capital
Management Capability

Variables Factor Loadings Cronbach’s Alpha
Human Capital Management Capability (HCMC) 0.574 — 0.875 0.962
Transformational Leadership Orientation (TLO) 0.684 - 0.807 0.891
Organizational Proactiveness Strategy (OPS) 0.697 - 0.777 0.816
Human Resource Practice Competency (HPC)  0.739 — 0.788 0.866
Dynamic Environmental Uncertainty (DEU) 0.775 - 0.832 0.935

4) Validity and Reliability
Validity is Measurement Tool That Can Measure The Desired Features
(Hair Et AL, 2006). This Research Tested The Validity of series of Measurements to
Verify That They Could Demonstrate The Concept of Study. The Validity Testing in
This Study Included Content and Construct Validity. Reliability is to Assess The
Degree of Consistency Between The Measurements of Multiple Variables (Hair Et AL,
2006). It is Also of The Extent to Which a Particular Test Is Repeated (Nunnally,
1970). Therefore, The Pre-Test Was Conducted With The First 30 Returned
Questionnaires. The Range of Factor Loadings Was Between 0.574-0.875. The Result
of Cronbach’s Alpha Coefficients for Showing Internal Consistency Was Between
0.816-0.962 Which Was Higher Than 0.70 Standard (Hair Et AL., 2010).
5) Statistical Techniques
The Ordinary Least Squares (OLS) Regression Analysis Was Used to Test All
Hypotheses Following The Conceptual Model. The Generated Regression Equation
is a Linear Combination of The Independent Variables That Explains Best and
Predicts The Dependent Variable (Aulakh, Masaaki & Hildy, 2000). as a Result, All

Proposed Hypotheses are Transformed to The Statistical Equation as Shown:
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Equation 1: HCMC = A+ B,TLO + BOPS + BHPC + BDEU + BHS +FC + &,
4.4 Research Results and Discussion
Table 2: Descriptive Statistics and Correlation Matrix of Factors Affecting
Human Capital

Management Capability

Variables HCMC TLO  OPS HPC  DEU  HS FC
Mean 425 417 418 418 427  N/A  N/A
SD. 52 47 46 51 51 A N/A
HCMC |
TLO 546 1
OPS 507 537 1
HPC 606 625 642 1
DEU 514 514 537 542 1
HS 71 100 200 151 128 1
FC 132 106 077 144 033 214 1

***P<0.01, **P<0.05

Table 2 Showed That The AWl of Four Antecedents Including
Transformational Leadership Orientation, Organizational Proactiveness Strategy,
Human Resource Practice Competency, and Dynamic Environmental Uncertainty
Had Significant Positive Relationships With Human Capital Management Capability at
R = 0.642, P < 0.01 Which Was Lower Than 0.8 (Hair Et AL, 2010). However,

Multicollinearity Problems Were Not Found In This Research.
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Table 3: Results of Regression Analysis for The Factors Affecting Human Capital
Management Capability

Dependent Variable
Independent Variables Human Capital Management Capability
Equation 1

Transformational Leadership Orientation (TLO) 194
H1 (.061)

Organizational Proactiveness Strategy (OPS) 126
H2 (.063)

Human Resource Practice Competency (HPQ) 346
H3 (.067)

Dynamic Environmental Uncertainty (DEU) 181
H4 (.061)
131

Hotel Standard (HS) (105)
-.041

Firm Capital (FO) (10
Adjusted R’ 458

Maximum VIF 1.937

P <0.01, *. P <0.05

The Results of Regression Analysis Were Explained in Table 3. Firstly, The
Results Indicated That Transformational Leadership Orientation Was Playing a
Critical Role in Enhancing Human Capital Management Capability. The Result Also
Ilustrated Strong Significant and Positive Relationships Among Transformational
Leadership Orientation And Human Capital Management Capability At B,=0.194
(P < 0.01). We can Say That Transformational Leadership is A Key Element Of
Human Capital Development. The Leader Must Have The Ability to Manage Human
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Capital Effectiveness and Can Lead Organizations to Success (Hassan, Fuwad & Rauf,
2010). Therefore, Hypothesis 1 Was Accepted.

Secondly, The Regression Results Showed That Organizational
Proactiveness Strategy Had a Significant and Positive Relationship With  Human
Capital Management Capability At B.= 0.126 (P< 0.10).Human Capital Management
Played an Important Role In Bringing About Human Capital Plan to Conduct a
Proactive Strategy. Human Capital Management Is Important Resources That is
Associated With Proactive Strategy and Contribute to Achieving The Goals of The
Organization (Dobrican & Zampunieris, 2014). Hence, Hypothesis 2 Was Accepted.

Thirdly, The Regression Results Showed That Human Resource Practice
Competency Had a Significant and Positive Relationship With  Human Capital
Management Capability At B;=0.346 (P<0.10). Human Resource Practice Relations
Were Stable; They Also Demonstrated an Influence on The Development of Human
Capital Management With The Performance of The Agency. The Company Seeks to
Maintain  Human Resources Practice With Higher Levels of Human Capital
Management and Also Will Have a Positive Influence on Performance (Becker,
1965). Therefore, Hypothesis 3 was Accepted.

Lastly, The Regression Results Showed That The Dynamic Environmental
Uncertainty Had a Positive and Significant Relationship With Human Capital
Management Capability at B;= 0.181 (P < 0.01). The Previous Research Has Indicated
That Environmental Uncertainty Was A Relationship With The Human Capital
Management of Operation. Accordingly, Environmental Uncertainty is Motivation
With The Human Capital Management to Operate for High Performance (Liang Et AL,
2010). Hence, Hypothesis 4 Was Accepted.

5. CONTRIBUTIONS

This Study Provided Several Contributions as The Followings. Firstly,
Contingency Theory Concerning Four Important Factors Includes: Transformational
Leadership Orientation, Organizational Proactiveness Strategy, Human Resource
Practice Competency, And Dynamic Environmental Uncertainty Has Been Resolved

From The Results of The Existing Knowledge and Literature in This Study, in
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Addition, This Research Revealed That The Theory Could Explain The Four
Antecedents Under a Context of High Operation in The Hotel Businesses. Secondly,
This Study Also Presented The Acknowledgements of The Relationship in All Four
Important Factors Which Were Powerful for Influencing on Human Capital
Management Capability. Finally, This Research Provided The Managerial
Contribution to Managing Directors And Managing Partners Regarding (A) Focusing on
The Human Resource Practice Competency That Organizations Have to Develop
The Ability Of Employee to Be Knowledgeable and to Have The Right Skill-Based
Jobs for The Success of The Organization (B) Recognizing The Importance of The
Transformational Leadership Orientation That The Executives of Organizations Have
To Motivate Employees to Learn And Perform Effectively, And (C) Suggesting
Organizations That They Need to Focus on Implementing Proactiveness Strategy in

Order to be Prepared to Operate Effectively.

6. CONCLUSION

Accordingly to This Study, The Researchers Intended to Exhibit a Clear
Understanding of The Relationship of Transformational Leadership Orientation,
Organizational Proactiveness Strategy, Human Resource Practice Competency, and
Dynamic Environmental Uncertainty That Effected on Human Capital Management
Capability. The Result of This Research Revealed That There Were Four Important
Factors Comprising With Transformational Leadership Orientation, Organizational
Proactiveness Strategy, Human Resource Practice Competency, and Dynamic
Environmental Uncertainty That Positively Influenced on Human Capital
Management Capability. Although, This Study Had More Creative and Attractive
Points to Research Management, There Were a Few Limited Recommendations. Due
to The Fact That The Four Effect of Factors on Human Capital Management
Capability Were a Control Variables Having Significance on This Model. Researchers
Should Examine The Study of Factors Carefully in The Future. Moreover The
Comparison of Findings and Gains of This Study Should Be Done in The Further

Studies For Greater Generalizability.
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ABSTRACT

This is a qualitative investigation which uses data collected by
documentary research and field study from secondary sources, participant and non-
participant observation, structured interviews, unstructured interviews and focus-
group discussions to address the three research objectives, which were:
1) to study the body of knowledge of the herbal remedies used for treating scarlet
fever and meningococcal disease according to taxila pharmacopeia, 2) to study the
ways to conserve herbs with properties of scarlet fever and meningococcal disease,
and 3) to study patterns of transmission of local wisdom used for conserving herbs
with properties of scarlet fever and meningococcal disease treatment. research
findings indicate that the body of knowledge for traditional treatment of scarlet
fever and meningococcal disease in Thailand is derived from the taxila
pharmacopeia of ancient India, medicinal herbs are conserved in local gardens, and
knowledge concerning their cultivation is transmitted among villagers and

interested people.

Keywords: scarlet fever, meningococcal disease, taxila pharmacopeia.
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1. INTRODUCTION

Taxila is a Settlement Situated in Modern Day Rawalpindi, Pakistan. The
Site Has Become an Important Location for Archaeologists and Historians Concerned
With Ancient Communities and, Specifically Education (Needham, 2004). of
Particular Interest is The Evidence of Ancient Medicinal Practices And Medical
Academics Taught at The Famed Taxila University, One of The Earliest Known
Universities. for Several Centuries Before The Common Era, Taxila Was a Centre of
Learning and Medical Scholarship. The Institutions of Taxila Held Region-Wide
Renown and Students Flocked from Across The Old World to Expand Their
Education. This Continued Until The Town Was Destroyed by The Huna People in
The Fifth Century of The Common Era (Mookerji, 1989). Students Generally Entered
Taxila At Sixteen And Were Educated in The Vedas, The Ancient and The Most
Revered Hindu Scriptures, and Eighteen High Art Forms, Including Archery, Hunting
and Elephant Lore. Additionally, Taxila Was a Centre of Learning in Law, Medicine
And Military Science (Kulke And Rothermund, 2004).

Despite Its Hindu Origins, Taxila is Featured Prominently in Buddhist
Scripture, Notably The Jataka Tales, Which Date From The Fourth Century BCE.
Taxila is Referred to in The Jataka As The Capital of The Kingdom Of Gandhara And
a Magnificent Hub of Learning. The Knowledge Taught at Taxila Was Exported
Across Central and South Asia. One Document of Particular Not is The Taxila
Pharmacopeia, a Treatise on Medicinal Remedies and Herbal Properties. This
Document Allowed The Diffusion of Local Treatments and Cures Across The Region.
When Indian Culture Was Exported to Thailand Through The Medium of Religion,
Traditional Medical Knowledge Was Also Exchanged. The Taxila Pharmacopeia
Became a Valuable Source of Information for Temples Along The Southeast Asian
Peninsular, Which Also Doubled As Medical Centres for Local Communities.

The Conservation of Herbs With Properties of Scarlet Fever and
Meningococcal Disease Treatment According to Taxila Pharmacopeia Has Been

Perpetuated by All The People Living in Thai Communities. In 2011, Venkata Naeen
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Kasagana and Sree Karumiri (2011) Conducted A Research Investigation Into The
Conservation of Medicinal Plants. The Findings Indicated That The Goal of
Conservation is to “Support Sustainable Development By Protecting And Using
Biological Resources In Ways That Do Not Diminish The World’s Variety of Genes
and Species or Destroy Important Habitats and Ecosystems.” There are Two
Methods For The Conservation Of Plant Genetic Resources, Namely In-Situ & Ex-Situ
Conservation (Legeasse, Teferi And Baudouin, 2013). A Similar Study From 2008 By
Kunwar and Bussman (2008) Indicated That There are Many Ways to Conserve
Medicinal Plants but Medicinal Plant Conservation Strategies Need to be
Understood and Planned for Based on an Understanding of Indigenous Knowledge
and Practices. The Results of The Current Investigation Will be Considered Against
The Findings of Previous Related Academic Studies.

This is an Investigation to Study The Body of Knowledge of The Herbs
Used for Treating Scarlet Fever And Meningococcal Disease According to Taxila
Pharmacopeia In Thailand. It is Important That The Traditional Knowledge Is Not
Lost, So The Secondary Aim of The Research Is To Study The Ways to Conserve
Herbs With Properties of Scarlet Fever And Meningococcal Disease Treatment And
to Study The Transmission of Local Wisdom Used for Conserving Herbs With
Properties of Scarlet Fever And Meningococcal Disease Treatment (Figure 1). as Thai
Society Becomes Ever More Urbanised and Modernised, There Is A Danger That The
Ancient Remedies Could be Lost To Modern Science If They are Not Properly
Recorded and Maintained. This Paper Is a Recognition of The Fragility of Traditional
Knowledge and an Attempt to Document The Historic Treatment of Scarlet Fever

and Meningococcal Disease That Remain Relevant to Today's Society.
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Herbalists act as agents of
socialization

Transmitting knowledge of Taxila Transmitting knowledge of herbal
Pharmacopeia to interested descendants conversation to interested people
} I

Herbalists, their descendants and
community people cooperate in herbal
conservation

i

They extend their cooperation to state
and private sectors

!

Sustainable herbal conversation

Figure 1. Conceptual framework (Source: adapted from White, G., 1977)

2. RESEARCH OBJECTIVES

There Were Three Objectives for This Investigation, Which Were: 1) To
Study The Body of Knowledge of The Herbal Remedies Used For Treating Scarlet
Fever And Meningococcal Disease According to Taxila Pharmacopeia, 2) To Study
The Ways to Conserve Herbs With Properties Of Scarlet Fever And Meningococcal
Disease, and 3) To Study Patterns of Transmission of Local Wisdom Used for
Conserving Herbs With Properties of Scarlet Fever And Meningococcal Disease
Treatment.
3. RESEARCH METHODOLOGY

This Research Was Conducted in Chiangmai Sub-District, Phochai District,
Roi Et Province. a Qualitative Research Method Was Used For The Research. A
Sample of 90 People Was Purposively Selected, Which Consisted of 10 Key
Informants From The State Sector and The Private Sector, 40 Casual Informants
Representing Government Organizations and Private Herbal Enterprises, and 40
General Informants. Research Instruments Used for This Research Were Basic
Surveys, Interviews, Observations, and Focus Group Discussions. Research Data Were
Gathered Through Documentary and Field Studies. at The Stage of Data Analysis, All
The Data Derived From All Instruments Were Examined by Means of Triangulation

and Then They Were Classified Into Three Categories According to The Research
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Objectives. A Descriptive Analysis Was Used for Presenting The Results. All The
Results Representing The Conclusions of The Research Objectives Were Presented
Through Multimedia.

4. RESULTS

The Body of Knowledge of The Herbal Remedies Used for Treating
Scarlet Fever and Meningococcal Disease According to Taxila Pharmacopeia

Scarlet Fever Most Commonly Affects Children Between Five and Fifteen
Years of Age. The Signs and Symptoms Include A Sore Throat, Fever, Headaches,
Swollen Lymph Nodes, and a Characteristic Rash. The Rash is Red and Feels Like
Sandpaper And The Tongue May be Red And Bumpy. Meningococcal Disease Carries
a High Mortality Rate if Untreated. It Best Known as The Cause of Meningitis.
Widespread Blood Infection Can Result in Sepsis, Which is A More Damaging and
Dangerous Condition. While Meningococcal Disease Is Not as Contagious as The
Common Cold, It Can be Transmitted in a Similar Fashion, Through Saliva and
Occasionally Through Close, Prolonged General Contact With an Infected Person.
Both Diseases are Prevalent In Thailand.

The Body of Knowledge of The Herbs Used for Treating Scarlet Fever
and Meningococcal Disease of Herbalists Living in The Research Area Is Derived
From Their Ancestors. These People Have Passed on Knowledge, Primarily Through
Word of Mouth Transmission, That Originated from The Taxila Pharmacopeia. This
Originated In Taxila of Ancient India (Present-Day Pakistan) And Was Diffused to The
Research Area. It Has Been Perpetuated Up Till Now. The Ingredients of Herbal
Medicine for Scarlet Fever And Meningococcal Disease Treatment According to a
Taxila Pharmacopeia are Bai Ya Nang (Tiliacora Triandra (Colebr.) Diels), Ching Chi
(Cappris Monantha), Polynesian Arrowroot (Tacca Icontopetalodies), Cluster Fig
(Figus Racemose Linn.), and Harisonis Perforate (Balnco Merr.). Thus, Most Medicinal

Herbs Are Carefully Conserved In Herbalist’” Patches.
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The Ways to Conserve Herbs With Properties of Scarlet Fever and
Meningococcal Disease

Herbalists And People Living In The Research Area Appreciate The Value
of Herbs That Have Properties of Scarlet Fever And Meningococcal Disease
Treatment According to Taxila Pharmacopeia So They Are Prepared to Participate in
Herbal Conservation. The Herbalists Conserve Them In Patches and Some Herbalists
Propagate Them Through A Technique of Tissue Culture. These Same People Use
The Herbs to Produce Many Types of Herbal Medicine. The Outstanding Herbal
Medicine is The Herbal Medicine For Scarlet Fever And Meningococcal Disease
Treatment. as for General People, They Conserve Medicinal Plants in Their Own
Patches Around Their Houses For Household Consumption.
Patterns of Transmission of Local Wisdom Used for Conserving Herbs With
Properties of Scarlet Fever and Meningococcal Disease Treatment

The Transmission of Local Knowledge Used for Conserving Herbs With
Properties of Scarlet Fever And Meningococcal Disease Treatment Is Conducted by
Herbalist of Each Village. The Herbalist Willingly Transmits Knowledge Concerning
Medicinal Plant Conservation to Interested Villagers. Some Have Established Their
Houses as Learning Centers for Transmitting This Knowledge to Descendants And
Interested People. Some Have Established Web Pages for Informing Data And
Knowledge Concerning Medicinal Herbs And How to Conserve Them to Interested
People. Some Herbalists Allow Interested People to Practice on Medicinal Plant
Propagation In Their Herb Patches. The Patterns of Transmission of This Knowledge

Can Be Illustrated as in Figure 2.
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Folk herbalists inherited knowledge from Taxila Pharmacopeia from
their ancestors

!

They transmitted this pharmaceutical knowledge to their interested
descendants

!

They transmit local wisdom of herbal plant conservation to interested
people through 2 patterns :

1) Their houses are established as learning centers

2.) Their web pages are established as portals for knowledge exchange

Figure 2. Patterns of Knowledge Transmission Concerning Herbal Remedies for The
Treatment of Scarlet Fever and Meningococcal Disease.
5. DISCUSSION

Symptoms of Both Scarlet Fever and Meningococcal Disease Can Occur
in an Infected Person. Some People in The Research Area Suffered From Them and
Folk Herbalists Produced Herbal Medicines For Treating Them. The Condition of The
Patients Improved in a Short Period. The Ingredients of Herbal Medicine for Scarlet
Fever and Meningococcal Disease Treatment According to a Taxila Pharmacopeia
are Bai Ya Nang (Tiliacora Triandra (Colebr.) Diels), Ching Chi (Cappris Monantha),
Polynesian Arrowroot (Tacca Icontopetalodies), Cluster Fig (Figus Racemose Linn.),
and Harisonis Perforate (Balnco Merr.). Thus, Most Medicinal Herbs are Carefully
Conserved in Herbalist” Patches. This is Consistent With The Research Results of
Venkata Naveen Kasagana and Sree Karumiri (2011) and Kunwar, R.M. and Bussman,
R.W. (2008). Both Investigations Suggested That There are Many Ways to Conserve
Medicinal Plants but Medicinal Plant Conservation Strategies Need to be
Understood and Planned for Based on an Understanding of Indigenous Knowledge
and Practices.

There are Dangers in Using Unregulated Locally Grown Products to Treat

Disease. Two of The Most Obvious Potential Problems are Incorrect Dosage of
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Medicine and The Potential for Ineffective Treatment (Bone And Mills, 2013). There
Have Been Recent Pushes from The Academic World to Instigate Nationwide
Standardization In Traditional Thai Medicine (Sahoo, Manchikanti and Dey, 2010).
Thailand Currently Has 21 National Monographs For Herbal Medicine and The List of
Essential Medicines Includes 16 Herbal Preparations. The Thai Herbal
Pharmacopoeia is The Treatise for Most Traditional Formularies of Herbal Medicines
and is Produced in Five Volumes. Although Drug Regulations Were Implemented in
Thailand in The Year 1967, Locals in Rural Areas Continue to Produce Unregulated
Herbal Remedies to Treat Diseases. These Treatments are Often Based on
Knowledge Passed on In The Family, Which Stems From The Taxila Pharmacopoeia
Rather Than The Official Thai Version. There Must be A Concerted Drive To Educate
People in The Rural Communities to The Dangers of Unregulated Medical
Treatments and to Promote The Standardized and Officially Accepted Thai
Preparations.

The Herbalists Use Two Patterns for Transmitting Knowledge Concerning
Herbal Plant Conservation to Interested People. The Transmission is Conducted
Through a Learning Center and a Web Page of Knowledge Exchange Belonging to
Each Herbalist. This is Consistent With The Research Results of UNDP ETHIOPIA
(2012). The Findings Indicated That Ethiopia Can Draw Upon These Experiences to
Develop and Utilize Existing ICT-Based Knowledge Management Techniques to
Implement Robust Strategies and Intervention to Transform Its Agricultural Sector.
This Is A Model That Thailand Should Use as Inspiration Going Forward. Not Only is
It A More Formal Method of Documenting Practices Compared To The Traditional
Word-Of-Mouth Transmission, It Is Also More Accessible to Modern Society.
6. CONCLUSION

The Transmission of Agricultural Knowledge is Necessary for All The
Communities In Thailand Because Most People Live in Agricultural Areas and They

Lead Their Lives Closely Related to Agriculture. New Agricultural Techniques Will
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Raise Their Quality of Life and They Also Require Alternative Health-Care,

Depending on Available Medicinal Plants And Natural Resources.

7.RECOMMENDATIONS

Both Private and State Sectors Should Cooperate in Medicinal Plant
Conservation for Supplying Traditional Thai Medicine and Alternative Medicine
Because People Living In Remote Areas Need Alternative Medical Services. Research
Concerning Ways to Conserve Medicinal Plants Should be Conducted, Especially
Research on Medicinal Plant Propagation Through a Technique of Tissue Culture

Because It is Not Limited By Time And Space.
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ABSTRACT

The purpose of this study were 1) to explore the environmental and
policy factors associated with the success of smoking cessation among Thai
smokers, and 2) to compare the relationship of such factors between participants
aged 15-44 and 45 years old and above. The methodology of this quantitative
research employed the use of secondary data from the smoking and drinking
behavior survey 2014 by National Statistical Office. Totally, 2,250 samples were
included in the analysis. The results from binary logistic regression showed that the
absence of home smoking was the only factor in the environmental and policy that
was associated to the success of smoking cessation among Thai smokers aged 15-44
and 45 years old and above. There were other factors relative to the success of
smoking cessation in different age groups, such as in the 45-year age group and
above, the health problems and doctor’s advice to quit smoking were found to
significantly affect smoking cessation. the results from this study indicated that the
agencies involved in the public health policy need to develop effective policies
that provide a way to communicate with current smokers to be aware of the
dangers and harms of smoking.

keywords: environmental, policy, smoking cessation
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ABSTRACT

The objectives of this research were to study; 1) demographic factors,
2) economic factors, 3) chemical factors, 4) media exposure toward mango
plantation, 5) knowledge needs toward good agricultural practices (gap) for mango,
and 6) to explore the relationship between demographic factors, economic factors,
chemical factors, media exposure and knowledge needs toward gap for mango in
Samko district, Ang tTong province. 7) problem and suggestion of farmers toward
mango plantation. Samples consisted of 154 mango plantation farmers. Data were
collected by using questionnaires. Statistical analysis included frequency,
percentage, mean, standard deviation, minimum and maximum. Hypotheses were
tested by using chi-square.

Results of this research found that majority of farmers were female with an
average age of 54.71 years, attained primary school or below, average family
member 4.01 persons, grew average experiences of mango 16.71 years. on the
average, farmers plant mangoes 10.30 rais, earned income from mango plantation
136,727.27 baht/year, had expenses from mango plantation 44,862.34 baht/year,
used chemical fertilizers 3.14 time/year, used plant growth regulators 0.95
time/year, and used pesticide 15.78 time/yeary getting information about mango
via personal media was from neighborhood, specialized media was from meeting.
mass media was from television, knowledge needs toward gap for mango was in
the moderate level, knowledge needs towards planting areas and quality of
production management were in the high level, hypotheses testing showed that
gender, experiences in mango cultivation, hired labor, income, expenses, chemical
fertilizers using and people media related to knowledge needs toward good
agricultural practices for mango at 0.05 level of significance.

Keywords: knowledge need, farmers, mango, good agricultural practices

(GAP), Ang Thong Province
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ABSTRACT

This qualitative investigation has three aims: 1) to study the background
of dharma practice projects for youths in southern lIsan; 2) to study the current
state and problems with the procedures of dharma practice projects for youths in
southern Isan; 3) to study a procedural model for dharma practice projects for
youths in southern Isan. the investigation began in December 2014 and combined
documentary research and field study. The research area was selected using a
purposive sampling technique. the three provinces selected were Nakhon
Ratchasima, Chaiyaphum and Buriram. Research informants were purposively
selected from local populations. These were divided into three groups: key
informants (n=18), casual informants (n=60) and general informants (n=20). Data
was collected in the field for this investigation using basic survey, participant and
non-participant observation, structured interview, unstructured interview and focus-
group discussions. Field investigation found that planning of dharma practice
projects is lacking in the advice and expertise of external specialists. there is a lack
of trainers to work at the dharma practice projects and not enough varied
evaluation of teacher and student satisfaction with the activities. Based on the
findings concerning the first two research objectives, the researchers designed a
procedural model for dharma practice projects for youths in southern Isan. The
model is structured according to the 4ms: man, money, materials and

management.

Keywords: Buddhism, development, Dharma Practice, youths
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1. INTRODUCTION

Institutional Buddhism Has Been The Most Important Supportive Pillar for
Thai Society in History. Buddhism Provides Help With Mental Issues and is a Factor
in The Behavioral Development of All Thai Buddhists. Institutional Buddhism Also
Offers Solutions to a Variety of Social Problems in Thailand (Nakata, 2000). 95% of
Thai People are Buddhists and These People Lead Their Daily Lives According to
The Principles of Buddhism. as a Result, Buddhism is a Core Foundation of Thai
Culture, Thai Identity and Thai Heritage. The Biggest Evidence of This is The
Thousands of Temples Forming The Centre of Thai Communities Across The
Country. The Temple is Seen as The Heart of Society and Has Played an Important
Role in The Development of Local Religion, Economics, Education and
Morality.Support of Morality and Ethics in all Target Groups of Society Requires
Adaptation of Religious Principles for Everyday Life. Economic, Social and Cultural
Problems Can Then be Addressed Directly. in Order for This to be Achieved, There
Must be Continuous Moral Development and Training for Members of The General

Public. The Provision of This Training Is Organised by Temples. (Pidok, Phra T,1995).

During The Sukhothai Period of Thai History (1238-1583), Temples Were
Divided Into Two Categories, Forest Temples and Community Temples. Within
These Temples, Monks Performed Different Roles. The Responsibility of Community
Monks Was to Promote Buddhist Practice and The Content of The Tripitaka Among
The Local People. The Responsibility of Forest Monks was to Train People in
Kammatthana, Which is a Mode of Buddhist Meditation Leading to a Thorough
Tranquility of Mind. However, Nowadays There are Insufficient Numbers of Temples
and Monks to Care for and Train The Increasing Number of Buddhist People.
Consequently, The National Religious Governing Bodies Have Established Provincial
Offices Where Both Community and Forest Monks are Responsible for The
Promotion of Both Theoretical Analysis of The Scriptures and Practical Religious

Methods.
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One of The Problems Facing The Modern Monk is The Dilemma of Youth in
Thailand. Young People are Most Affected When Confronted by Physical, Financial
and Social Changes. This is The Demographic With The Most Pressing Social Issues,
Including Underage Sexual Relations, Abortions, Aids and Violence. in Turn, These
Cause Serious Social Problems Among Youth in Thailand, Including Drug Addiction
and Estrangement from Family Members. Moreover, Young Thai People are
Influenced by Western Culture, Which is Not Always Compatible With Thai Society.
Young Thai People are at a Moral Crossroads and It is The Duty of The Rest of
Society to Guide Them Down The Correct Route. (Ruangkanchanasetr, S.,

Plitponkarnpim, A., Hetrakul, P., & Kongsakon, R, 2005).

In Principle, There is a Strategy in Place in Temples Across The Country to
Address These Problems Among Youths. Many Temples Organise Youth Dharma
Practice Programs to Strengthen Southern Isan Communities. However, There is a
Lack of Human Resources to Plan and Run The Programs. The Programs Also Lack
Funding, Public Relations, Suitable Locations and Evaluation. (Horayangura, N.,2007).
These Obstacles Have Caused a Number of Dharma Projects to Be Unsuccessful,
Abandoned or Cancelled. Other Projects Base Their Teaching Purely on Traditional
Knowledge and Lack any Input From Professionals Concerned With Drug Addiction.
Given The Current Situation of Dharma Projects in Southern Isan and The Obstacles
Hindering These Initiatives, The Researchers Consider It Necessary to Investigate The
Procedural Model for Youth Dharma Practice Programs to Strengthen Southern Isan

Communities, Especially The Knowledge Management of The Projects.
2. RESEARCH METHODOLOGY
This Qualitative Investigation Has Three Aims:

2.1 To Study The Background of Dharma Practice Projects for Youths in
Southern Isan.
2.2 To Study The Current State and Problems With The Procedures of

Dharma Practice Projects for Youths in Southern Isan.
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2.3 To Study a Procedural Model for Dharma Practice Projects for Youths
in Southern Isan.

The Investigation Began in December 2014 and Combined Documentary
Research and Field Study. The Research Area Was Selected Using a Purposive
Sampling Technique. Three Provinces in Southern Isan were Chosen Based on Five
Criteria: 1) There was a Continuous History of Annual Dharma Practice Projects in
The Local Communities; 2) The Area Had Won Awards for The Organisation of
Dharma Projects; 3) There were Centres for Training of Morality and Ethics in Youths;
4) There Were Dharma Practice Projects at Both District and Provincial Level; 5)
Dharma Practice Projects Were Organised for at Least 50 People Per Event. The
Three Provinces Selected were Nakhon Ratchasima, Chaiyaphum and Buriram

Research Informants were Purposively Selected from Local Populations.
These were Divided Into Three Groups: Key Informants (N=18), Casual Informants
(N=60) and General Informants (N=20). The Key Informant Group was Composed of
Six Government Officials and Twelve Private Citizens: One Representative of The
Provincial Religion Office and One Representative from The Provincial Culture Office
In Each of The Three Provinces, Along With Abbots and Local Community Leaders.
The Casual Informant Group was Composed of Twelve Officers at Local
Administration  Organisations, Twenty-Four Monk Lecturers, Twelve Temple
Councillors and Twelve Assistant Monk Lecturers. The General Informant Group Was

Composed of Twenty People in The Local Communities Studied.

Data Was Collected in The Field for This Investigation Using Basic Survey,
Participant and Non-Participant Observation, Structured Interview, Unstructured
Interview and Focus-Group Discussions of Six to Ten Individuals in Each of The
Communities Studied. The Timeline of Research Methods and Concerned Sample
Groups is Detailed in Table 2. Research Tools Used for Data Collection were
Created According to The Guidelines of Cultural Qualitative Research Outlined by
Songkoon Chantachon (Chantachon, S.,2006). All Collected Data Was Tested for
Validity Using a Triangulation Method and Categorised According to The Three
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Research Aims. (Chantavanit, S,2000). The Data Was Then Analysed by Typological

Analysis and Inductive Analysis. The Results are Presented Here Descriptively.

3. RESULTS
3.1 The Background of Dharma Practice Projects for Youths in

Southern Isan

Morality Camps for Youths at Siri Ban Rai Temple (Nakhon Ratchasima)
Were First Organised In 2004 After The Abbot and Monk Lecturers Had Experienced
Working With The Thai Army to Reduce Drug Addiction in The Armed Forces at
Chujitthammaram Temple, Ayutthaya Province.The Focus of The Army Project Was
“Love of The Nation, Love of Religion and Love of The Monarchy”. The Experiences
at This Camp Encouraged The Monks of Siri Ban Rai Temple To Establish Their Own

Dharma Practice Project to Benefit The Local Community.

Training Camps were First Established at Pramuan Rat Temple (Nakhon
Ratchasima) In 1994. They Were The Brainchild of Phrakru Suntorn Kunawat, The
Temple Abbot, Who Wanted to Make The Temple a Centre for Dharma Practice
Among Youths, Government Officers, Soldiers, The Emergency Services and
Teaching Professionals. Specialist Facilities Were Set Up Within The Temple,
Including a Training Hall, Teacher and Student Accommodation and Toilets.
Nowadays Private and Public Organisations Send Affiliates and Members to Dharma
Training Courses at The Temple, Which Is Attractive Due to Its Convenient Inner-City

Location and The Quality of Its Dharma Programs.

Siripong Sawat Temple (Chaiyaphum) Became The Twelfth Dharma
Practice Centre in Chaiyaphum Province on 1st October 2008. The Local
Community Leader was The Driving Force Behind The Establishment of The Centre
and lIts Various Projects. In Addition to Its Role as a Provincial Dharma Practice
Centre In 2008, The Temple Was Also Made a National Centre for The Promotion of
Buddhism In 1993 and a Centre for Support Soldiers With Drug Addictions in 2002.
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Morality Camps at Bun Temple (Chaiyaphum) In The Past Were Run by a
Participatory Network of Local People on a Traditional Framework. Nowadays,
These Traditional Practices Have Been Interwoven and Adapted With The
Procedures of Other Temples and Universities. The Current Focus is on Raising

Awareness and Consciousness Among The Local Community.

Paiboon Forest Temple (Buriram) Has Hosted Morality and Ethics Camps
Since Its Abbot Phra Pongsakorn from an External Training Course for Future
Dharma Monks. in 1993 The Temple Became a National Centre for The Promotion
of Buddhism and in 2001 it Became a Centre For Support Soldiers With Drug
Addictions. Since 2004, Paiboon Forest Temple Has Been a Centre for The

Development of Dharma in Isan.

Suksomboon Forest Temple (Buriram) Has an Eight Point Development
Plan for Strengthening Its Community: 1) Support Studies of Novice Monks; 2)
Organise Dharma Practice; 3) Service and Assist Society; 4) Support Religious
Awareness in Youths; 5) Conserve The Thai Culture and Customs; 6) Create
Networks With Other Establishments; 7) Generate Income; and 8) Develop The

Temple as a Centre of Buddhist Activities in The Community.

3.2 The Current State and Problems With The Procedures Of

Dharma Practice Projects for Youths In Southern Isan
Planning

Field Investigation Found That Planning of Dharma Practice Projects is
Lacking in The Advice and Expertise of External Specialists. There are Temple
Networks in Place but These are Not Utilised Enough to Benefit Local Communities.
Educational Leaders Should Contact The Temples at Least a Week in Advance to
Prepare for The Activities During The Projects. Moreover, There Should Be Greater
Participation in Planning from Members of Local Public and Private Organisations,
Including The Provincial Buddhism and Culture Offices, The Local Clerical Council

and Government Institutions. There is Budget Planning for Dharma Practice Projects,
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Which Includes Designation of Funding for Resources and Materials, Improvement of
Location, Water and Electricity Costs, Food and Drink, Transport for Students and
Reimbursement for Attending Lecturers. Prior to Dharma Camps, Meetings are Held
to Discuss The Organisation of Resources and Location. The Facilities Required
Include a Meeting Hall, a Canteen, Toilets and Shower Rooms and Outdoor Space
for Walking Meditation Exercises. The Resources Required Include Microphones,
Speakers, Projectors, Projector Screens, Signs, Stationery and Containers for Food
and Drinks. The Curricula of The Morality Camps and Other Dharma Projects are
Based Upon The Five Central Buddhist Precepts. all Buddhists Live by These Five
Moral Precepts Which are Refraining from (1) Harming Living Things, (2) Taking What
is Not Given, (3) Sexual Misconduct, (4) Lying or Gossip and (5) Taking Intoxicating
Substances, Such as Drugs or Alcohol. In Addition, Some Elements of The Camps
and More Advanced Activities are Focused on The Eight Precepts. These are for
Upasakas (Followers of Buddhism) Who Wish to Abide by a Stricter Code of
Conduct. They Require Abstinence from (1) Causing Harm and Taking Life (Both
Human and Non-Human), (2) Taking What is Not Given (for Example Stealing,
Displacements That May Cause Misunderstandings), (3) Sexual Activity, (4) Wrong
Speech: Telling Lies, Deceiving Others, Manipulating Others, Using Hurtful Words, (5)
Using Intoxicating Drinks and Drugs, Which Lead to Carelessness, (6) Eating at The
Wrong Time (The Right Time is After Sunrise, Before Noon), (7) Singing, Dancing,
Playing Music, Attending Entertainment Performances, Wearing Perfume, and Using
Cosmetics and Garlands (Decorative Accessories), and (8) Luxurious Places for Sitting
or Sleeping, and Overindulging in Sleep. The Problems of The Planning Stage are
Outlined in Table Three in Four Categories: Man (Human Resources), Money

(Budget), Materials (Resources) and Management.
Practice

Trainers at The Dharma Camps Were Found to be Responsible and
Suitable for The Task. Trainers Were Able to Solve a Variety of Unexpected
Problems That Arose Over The Course of The Events and Prevent Major Issues With

The Camps. Students Were Required to Dress in White Shirts and Long Trousers.
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They Were Assigned Groups and Leaders And Deputy Leaders Were Elected In Each
Group. Each Group Was Made The Responsibility of an Individual Teacher. Financial
Sponsorship is Secured from The General Benevolence of People and Organisations
in The Local Communities, Including, Primarily, Government Institutions and
Educational Establishment. The Temples Monitor The Resources and Equipment
Used During The Dharma Activities and Repairs or Additional Purchases are Made in
The Event of Breakages, Wear and Tear. The Problems of The Practice Stage are

Outlined in Table Four in Four Categories: Man, Money, Materials and Management.
Evaluation

Monks and Teachers Evaluate The Activities on a Daily Basis. There is a
Questionnaire Given at The End of The Whole Event, Which Asks Questions of
Student Satisfaction With The Activities. The Results of These Questionnaires are
Analysed Using The Computer Program. Students are Observed and Comparisons
Made Between Their Attitudes and Behaviours Upon Starting The Course and Their
Attitudes and Behaviours Upon Leaving. The Leadership Committee Evaluate The
Budget by Summarising The Total Income and Expenditure at The End of The
Event. Stock Takes Should be Taken Prior to and After Each Event to Determine any
Resource Needs. The Problems of The Evaluation Stage are Outlined in Table Five

in Four Categories: Man, Money, Materials and Management.

3.3 A Procedural Model for Dharma Practice Projects for Youths in

Southern Isan

Based on The Findings Concerning The First Two Research Objectives,
The Researchers Designed a Procedural Model for Dharma Practice Projects for
Youths in Southern Isan. The Model is Structured According to The 4Ms: Man,

Money, Materials and Management.
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Planning

Morality Camps in Each Location Should be Planned Thoroughly by
Allocating Responsibilities Clearly and Transparently. any External Agencies or
Lecturers Must be Carefully Informed of The Objectives of The Dharma Project
Before They Work on The Project. There Must be an Official Solely Responsible for
Timetabling of The Activities. It Should Be The Job of This Individual to Consider
How Best to Accommodate Lecturers Who Have External Study Commitments.
Camp Participants Must be Analysed Prior to The Camp to Determine Gender, Age
and Social Status. Children and Teenagers Should Not Attend The Same Camps.
Visiting Lecturers Should be Subject to Thorough Backeround Checks. More
Thorough Plans Should be Made Concerning The Sourcing of Funding for The
Camps. Parents Should Make Monetary Contributions to The Dharma Activities.
Accounts Must be Set Up Within The Camp and Figures Made Transparent. The
Materials and Curriculum Studied Should be Suitable for The Participants, Whose
Details Will Have Been Gathered at The Planning Stage.

Practice

Project Leaders and Teachers Must be Good Role Models. They Must
Have an Understanding of How To Teach, Which Includes Knowledge of The
Content of The Scriptures, Knowledge of Their Students and Knowledge of Teaching
Methods. They Need Four Specific Techniques When Teaching: 1) The Ability To
Explain Points Clearly, 2) The Ability to Persuade Actual Behavioral Transformation,
3) The Ability to Present Content in an Exciting and Stimulating Manner, 4) The
Ability to Teach in a Pleasant and Cheerful Manner. There Must be Clear Definition
of Responsibilities Regarding The Project Budget and There Should be a Clear,
Specific Role Created for Budget Management. The Budget Should be Divided Into
Five Areas: Transport, Resources, Food and Drink, Maintenance and Reimbursement
for Visiting Lecturers. The Budget Must be Monitored Closely and Managed
Carefully. Resources Should be Prepared in Advance of The Program. of Particular

Importance is The Size of The Location, Which Must be Large Enough to
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Accommodate All Students and Teachers Comfortably. The Location Must Also be
Cool With Suitable Facilities. These Facilities Must be Divided Into Girls and Boys
Facilities Prior to The Event. The Venue Must be Cleaned and Safe, Particularly The
Canteen. All Education Resources Should be Prepared And Modern, Suitable for
The Age Group Attending The Training. The Curricula Should Be Based on The Five
Precepts and Suitable For The Age Group of Students Attending The Training. The
Content Should be Made Fun so That Students Can Relate to The Material. a
Suitable Length of Time for The Dharma Practice Projects is Three Days and Two

Nights.
Evaluation

Teachers Should be Evaluated Before They are Invited to Teach. This
Will Ensure That Suitable Candidates are Chosen. There Should Also be Continuous
In-Training Evaluation and a Final Summative Evaluation. The Main Areas for
Evaluation Should be Behaviour, Knowledge and Teaching Technique. Similar
Evaluation Should Take Place Regarding The Students, Who Should Also be Asked
About Their Satisfaction of The Event and Perceived Level of Benefit. The Balance
Sheets Should be Concluded After The Event and Published. The Leadership and
Teaching Teams Should Evaluate The Venue After The Event Has Taken Place So
That Changes Can be Made in Time for The Next Event. Areas for Consideration
Should be Size, Atmosphere, Facilities, Food and Drink and Resources. Student
Behavior After The Event Should be Compared to Student Behavior Before The
Event in The Following Categories: Patience, Hard-Work, Parsimony, Honesty,

Gratitude, Maturity and Abstinence from Vices.

4. DISCUSSION

The Findings of This Investigation are Consistent With The Research
Results of Titipan Boonpok. (Boonpok, T.,2009). Boonpok Investigated The
Development of Youths In Thailand According to The Methods of Buddhism. The
Results Showed That The Content of Dharma Camps Should Be Based on The Five
Traditional Buddhist Precepts as These Principles are Applicable to All People From
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AWl Walks of Life. Although, If The Precepts are to be Taught to Their Full Potential,
The Monks Responsible for The Delivery of The Curriculum Must be Trained
Further. (Kanenaen, A.,2012).

In Fact, Dharma Training Should Not be and is Not Limited to The
Responsibility of Temples In Local Communities. Across Thailand, Schools Organise
Programs for Dharma Practice on a Regular Basis. The Crucial Point is That The
Consistency of The Quality of These Projects Is Poor and Many of The Courses are
Superficial. (Sonna, A.,2010). The Students Would Benefit Greatly from More
Concerted and Organised Input From The Various Ministries Across Thailand.
Government Institutions Such as The Provincial Buddhism and Culture Offices Could
Set A Specific Curriculum and Plan for Dharma Training, Which Could be Used by
School Networks Across The Region. This Would Ensure The Maintenance of
Quality. (Ploykhao, S.,2013).

The Dharma Projects Should Consider The Results of Current Academic
Research in The Fields of Humanities And Sociology. Recent Studies Have Suggested
That, in Order to Solve Gender Problems and Problems Regarding Sexual
Relationships, Students Should be Given Knowledge of Appropriate Behaviour in
Sexual Relationships, They Should Take Part in Adapted Friendship Activities and
Their Instruction Should be a Participatory Effort Including Cooperation from The
Social Sector. (Vuttanont, U., Greenhalgh, T., Griffin, M. and Boynton, P.,2006).

In The Face of an Ever Smaller, Interconnected World and a Rapidly
Changing Society in Which Youths are Faced With Many New and Multifaceted
Dilemmmas on a Daily Basis, it is The Duty of Senior Figures in Society to Educate
Them on The Right Path. Now, More Than Ever, Monks Must Take Responsibility for
Their Traditional Role as Community Leaders and Role Models to Help Youths
Solve Their Own Problems and Develop Their Behaviour in a Positive Fashion.
(Suwannasri, S.,2009). Part of This Role Must Include Regular Courses and Training
for Members of The Local Community, Such as The Dharma Practice Projects
Studied Here. by Taking These Projects Seriously and Treating Them With Respect,
Monks Can Continue to Have a Positive Impact on The Local Communities of

Northeastern Thailand.



262 UA 7 auuf 1 uNsIAL-D0UNAL 2567

5. CONCLUSION

Field Investigation Found That Planning of Dharma Practice Projects is
Lacking in The Advice and Expertise of External Specialists. There are Temple
Networks in Place But These are Not Utilised Enough to Benefit Local Communities.
There Should be Greater Participation in Planning from Members of Local Public
and Private Organisations. The Curricula of The Morality Camps and Other Dharma
Projects are Based Upon The Five Central Buddhist Precepts. Trainers at The
Dharma Camps Were Found to be Responsible and Suitable for The Task. Trainers
Were Able to Solve a Variety of Unexpected Problems That Arose Over The Course
of The Events and Prevent Major Issues With The Camps. Financial Sponsorship is
Secured from The General Benevolence of People and Organisations in The Local
Communities. Monks and Teachers Evaluate The Activities on a Daily Basis. The
Leadership Committee Evaluate The Budget by Summarising The Total Income And
Expenditure at The End of The Event. Stock Takes Should be Taken Prior to and
After Each Event to Determine any Resource Needs. Based on The Findings
Concerning The First Two Research Objectives, The Researchers Designed a
Procedural Model for Dharma Practice Projects for Youths in Southern Isan. The

Model is Structured According to The 4Ms: Man, Money, Materials and Management.
6.SUGGESTIONS

The Researchers Recommend The Implementation of The Procedural
Model For Dharma Practice Projects for Youths In Southern Isan in Dharma Practice
Projects Across The Region. by Using These Guidelines, Local Institutions Can Ensure
The Continued Development and Success of Youth Projects For Strengthening Local
Communities. The Guidelines Should Also be Used To Inform Government Policy

Concerning The Support of Youths In Rural Areas.

as a Result of This Investigation, The Researchers Wish to Make a

Number of Suggestions For Further Investigation:
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6.1 The Effectiveness of Dharma Camps for Students of Different Social

Backgrounds Should be Analysed And The Procedural Model Amended as a Result.

6.2 The Current Conditions and Problems of Dharma Practice Projects in
Other Areas of Thailand Should be Examined With a View to Creating Similar

Procedural Models for Those Specific Regions.

6.3 The Existence of Similar Behavioral Management Courses for Members of
Other Religious Groups in Thailand Should be Identified and any Findings Used to

Review The Procedural Model Presented in This Paper.
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ABSTRACT

The objectives of this research were 1) to assess level of knowledge and
understanding and to explore effective methods to promote the 12 national core
values among the students. The questionnaires were used to collect data from the
samples of 256 students/monks. The data were analyzed by using percentage and
mean before presenting in tables with details.

it was found that 1) about 89.1% of layman students had very good
knowledge and understanding towards the 12 core values, 10.9% had fair
knowledge and understanding towards the 12 core values and 3.1% had poor
knowledge and understanding towards the 12 core values. and 2) about 65.5% of
monk students had very good knowledge and understanding towards the 12 core
values, 21.5% had fair knowledge and understanding on this issue and 12.5% said
they had poor knowledge and understanding on the 12 core values.

There are two major effective ways to promote the 12 core values among
students: 1) to integrate the core values into classroom activities. Students must be
encouraged to express their opinions in these edutainment activities. Teachers
should explain the benefits of the core values, which should be instilled in the
curriculum, to the students and invite the experts to share their knowledge on this
issue. 2) to instill the core values in student-development activities, extra-curricular
activities and school activities. Field trips are recommended because student will
have an opportunity to meet people who could be their inspirational role models.
a couple of training sessions should be conducted monthly in order to refresh
knowledge on the core values and teachers should prepare teaching and learning
tools regarding the 12 core values.

Keywords, Knowledge, Understand, the 12 National Core Values
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ABSTRACT
The objectives of this study were 1)to study the components for
morality development for the potential of human capital development 2) to
study the process and factors for morality development for the potential of
human capital development 3) to build the model of morality development for
the potential of human capital development in the 21" century.

The research format was qualitative research that aimed at organization
management , learning organization and cognitive constructivism issues. The key
informants were the 18 persons as follows : the representative from private
organization 5 persons , the representative from government 4 persons and the
representative from religious and education 9 persons by in-depth interview with
purpose sampling .

The research findings as followings:

1. The components for morality development for the potential of human
capital development found that 66.66 % came from the integration with religion
activities and co-ordination with others department.

2. The process and factors for morality development for the potential of
human capital development found that 77.77 came from the practice from
buddhist way or the way to nirvana-noble eightfold path and 88.88 % came from
basic discipline development.

3. The model building of morality development for the potential of human
capital development in 21" century is the factors for drive morality development by
finding the components for the best and principles and procedures that based on
richt ways and correspond by social and culture that response for people found
that 100 % came from skill building and morality development which will be
make the human in 21" century become to the intellect man , the good man and
happy man.

Keywords: model building, ethical development, human capital
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ABSTRACTS

Leaders are key individuals in every organization, a government
organization or a private sector organization. It is the person who will lead the
organization to the goal or lead the organization to overcome the crisis under the
circumstances that affect the organization. There are many people who have
studied leaders from the past to the present. Types of leadership features
leadership features include leadership with creating change this scholarly article
exclusively on leaders and changes in leadership elements; change leadership,
change characteristics, leadership, change, and the process of change.

keywords : leaders, change

* Lecturer in Public Administration Local government Faculty of Humanities and
Social Sciences, Phranakhon Si Ayutthaya Rajabhat University.
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