a o a

NA.AT.5AA WU

9

a3UuuIAn NQuRnesgusEAmauAEns

A | YouurAause RNVBIUUIAAVTONG B nannN1IuseaIAlsEnau WNEIB1989
Ngud
1 vy Lippitt & White, 1960 1. §UIWUUWAINTT (Autocratic Leadership | Lippitt.R.&White, RK., Autocracy

style)

2. giwuuuszsuleg (Democratic
Leadership style)

3. guwuues ey (Laissez-Faire leadership
style)

and democracy : An
experimental inquiry. (New York :
Harper & Row, 1960), p.156.

Likert and Rensis others,1978

1. fuvugsnuvzaiuanudumdn (Job-
Centered)

¥ o 1 S Y Y o a wva < (Y
2. ghisfsnunseiugu dRaudundn
(Employee-Centered)

Likert and Rensis others, The
Human Organization : Its
management and Values. (New
York:McGraw-Hill, 1978), p.241.

Hersey Paul,Blanchard,1966

Lduennnegns (Telling)

2. ghihneaudn (Selling)

3. guntunsinuwuuidius
(Participation)

4. Jueunsneaulyivia (Delegation)

Hersey Paul,Blanchard, Kenneth
R.& Johnson,Dewey E.
Management of Organizational
Behavior.(7th ed).New
Jersey:Prentice-Hall,Inc.
(1966).p.33.

John C.Flanagan,2003

Lihyjausendudfey

2 fifinsgniindananuuazarumelaveamn
fne

3 fihiifioiszAvsnmusansvianugsls
dosmnthla

Flanagan, Linda & Jacobsen,
Michele. Technology Leadership
for the Twenty-first. Century
Principal.Retrieved Febuary 1,2003

Kurt Lewin’ s Studies,p 142.

Leihuuudnafleuvisednen (Autocratic
Leaders)

2 4uuuuszysulee (Democratic Leaders)
3fiuwuumuaueviseli e (Laissez- Faire

Leaders)

Lewin, Kurt. “Field. Theory and
Leaning” Ind. Cartwright Field
theory in Social Science:Selected
Theoretical. New York:Harper and
Row. (1951).
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Likert’s Michigan Studies, p.45.

1.uuuldg1una (Explorative -
Authoritative)

2.uuulggnunadaunai (Benevolent —
Authoritative)

3.WuUUIN®InITe (Consultative —
Democratic)

4.WUURAIUTINOEUNATY (Participative —

Democratic)

Likert, R. The human organization:
Its management and value. New
York: McGraw-Hill,(1967).

(Usenus wgude, 2541, v 91)

1. NS5@0ans
2. anudaLaulunisyingeu
3. NAURBIUTEANS AN

UsEnus W1auda. MaaennIesen.
nyawnLvuAS: dinfiuieeis su
Wosiudu woun udintu.(2541).

Halpin (1966, pp. 27-28)

1. funumnsetansnanenuluaanns
NN

N <~

2. funuminilounnadu 9

v = ¥ L2

3. funumddyianivilliesdnisussg
W

4. l¥uidonangdulmdugii

5. Jwimthvengy

Halpin, A. W. Theory and research
in administration. New York:
Macmillan. (1966).

Ulrich (1996, (pp. 209-218).)

1. gatiuiiewanlagviliifiunwdnualves
AMEHUNDIANS

2. fiosiinmsuszanumusioiueietng
Y0V g ine gnén uasniineu
snnnidiasquanadulumeluuiem

3. fosadands wazanunsziedosuliAniu
Tunsvienu

a. ydaniinauiile (ensuad) aues (s

Ulrich, D. Credibility x capability. In
F. Hesselbein, M. Goldsmith and R.
Beckhard (Eds.), The leader of the
future: New visions, strategies, and
practices for the next era San

Francisco: Jossey-Bass. (1996).
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ANUna) kagsenig (NMSUHUR)

AL tnepie (2540, wih 43-45) | Wuauins WJuaud ihewswiugBuld 3 AUvuuv inein. Idevieinindlng
AUNAIMIYNNAIYTITN DANY UTUIS U URlenaase: n1azi audAny
dansilu sindulesgaiiansugin Jdiiln | deswianlne. ngammumiuas:
Suingeusiediny wazmeUsvauaudnse | ddnfiurifinilne.(2540).
UINBAUAIT

Useiar 2@ (2540, wih 53-57) | asn Wueuiiuwddiusiy Wuaufisie Uszian 228, Az wendanimlu
doansiugduiises uanidufivensures dannlne wayisunla.
auBnlagdnluds nynnNIUAS: ddnuiiuiline.

(2540).
2 ANz (Bass, 1990, p.94.) 1.) Amggunfiniunszuiunisueanay Bass, B. MLeadership and

2) amggunlugusiiduyadnnmiaznaves
YARNAN

3.) anzduitugiusidunisnssmuie
NEANTITY

1) zfulugugiidueiesiolunisussg
Whnang

5) amguilugusndusadiAntuainnig
Ufdunius

6.) nzfuilugugiiduanuuaninaves
UNUM

1%

7.) anunltugugigainulasaasng

g
8) nzfullugusiiufadziineliannis
Bugouml

9.) amzguitugusdunislddvina

10.) nmggunlugrueidusuuvuvesnsgdle

11.) azulug ueANUduiusUeeIUIa

performance beyond
expectations. New York: The Free
Press. . (1990).
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12.) amgRulugiusdunIsHauNauves
D9AUTENDUAN

(e Saufan e uie, 2552, wi
172)

1.AN1LREY72870

2. 153 5ua%ETSH
3.9iNYEAudIAu

4. uidesiulunuies

5. NEIUWAIANUSURAYDU
6.AMUTOENSSTunIRENaNNTT

fye Saufan o e, 83ANT waw
N1FUTMTIANTS. UuUNy3: drdniun
SaAtuaud Jad.(2552).

Bass (1985, p. 60)

1. Amzghiuwuuains s (inspirational

motivation)

2. milimnuddgduseynaa

(individualized consideration)

3. mansequliladeya (intellectual

stimulation)

Bass, B. M. Leadership and
performance beyond
expectations. New York: The Free
Press. (1985).

(Lunenburg & Ornstein, 1996, pp.

128-129)

LdniingAnssuuuusenu (employee-

centered leader behavior)

2. g PiingAnssuseu (job-centered

leader behavior)

Lunenburg, F. C,, & Ornstein, A. C.
Educational administration (2nd
ed.). Belmont, CA: Wadsworth.
(1996).

Ulrich (1996, p. 215)

LUUUN 1 Juuuend’ (separated)
2.4uuh 2 ihuvuideaas (dedicated)
3.4UU% 3 JUluuInsdunus (related)

4.uuu? 4 fiuuuNaNneEIy (integrated)

Ulrich, D. (1996). Credibility x
capability. In F. Hesselbein, M.
Goldsmith and R. Beckhard (Eds.),
The leader of the future: New
visions, strategies, and practices
for the next era San Francisco:
Jossey-Bass. (1996).
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Avolio (1999,pp. 209-218).) LamegduuuUdegnuaung (laissez-faire | Avolio, B. J. Full range leadership
leadership) development: Building the vital
. forces in organizations. Thousand
2.nzguuwaniUdey (transactional Oaks, CA: Sage. (1999).
leadership)
B.ﬂnzéﬂﬂLLUULU?UuLLUmamW
(transformational leadership)
lwyad JaufSsssu (2500, nth 96) | anwdalasiung fnnumaningun Saned | nyad Samdisssy. anzdihvesine
daludreandn adreassavaniauntedl | Tueuan: anegu anuddgse
ANUAINITOAIUNITNA LAZNITHAAIDDN 10T | BUIAALNEY. NTANNUVUAT:
9399199 haziiaauy dnuniinilne (2540).
3 | Anuianela AUNIA LNYUAY 1.ANUADINITNNINNY AUNIA LNWUAY. (2526). NTUINS.

2 ANUABDINITNINLD

(NPT 8). nyann i lneawn
Wl

Maslow, A. H. (1970).p 241.

1.ANUABINIINI9319N8 (Physiological
Needs)

2 audsnisausiuasUasnde (Safety or
Security Needs)

3.AUABINIININEIAL (Social Needs)
4.amudeInsiasunsengesassiaselu
#sAu (Esteem Needs)
5.A10A99N15ANNENSIIUTIN (Self-

actualization Needs)

Maslow, A. H. Motivation and
Personality. New York: Harper and
Row. (1970).
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uglissas Aulne (2553 : 66 - 69) 1. Fruaruazaniilésu udhss fulve. weRnssunis
2. ghuddmihiglruing Tiusmsvesdmiiinesaiuauen
3. FugameIUIMITlay A1 ANENTTUNTT BIMSHaTYN,
4. eusEeEImIluNTALENAIT UMM SETITUANANS.(2553)
5. shudeyadiliiuannsuinig
Useuns Wauna wazAne,2550, vt | 1. Msliusmsegiaminiieuiu Use9nT WAIUNG wavaA. AU
22) 2. MsliuinIsegTIATIasiuna) welavesuszansfiiironisuinig
3. mslsuinsegasieiiles 81571504 VeI IANIYIUYT.
4. M5UINNTeEeNINTN NINGIRLTIUANL(2550).
A3nad ngndNug waz win dised | 1 enwiianelafunsilSeudieunnuddn | ASwed wgvdiug uazndn qdlised.
(2547, w1 57 -58) fUANUAANTY Jaduiidsnasioniiowslavasgnin
2. eywifiawelafunsiSeuidisuanuidn | Ao Aeundanauaiaduna.
fudas PAINTNNTAS, 16 (62), (2547).
3. anufisneladunmsiueudisurnuidn
viovimuaRtuaTilasy
4. pufiswelaidumsiuSeuiiieu
Usaumsaiiunsmavis
Un3f Aaeduan (2540, wih 530- | 1. avudsnelalunmsufjiinuiiewuaine | Ui aagdum lenasnisaauya
531) AN INT IR A1 noAnsTuywilueaAng wied
2. aufianelalunisufuiinuedesiunmg | 8-15. unninerdugleissssusse.
WaAuIINY (2540).
a4 mm;&mﬁu&ia Steers (Steers, 1991:79 1.m’mL%aﬁuasmgﬂumiEJ@N%IMﬂWMEJ Steers, R.M. Organization
99ANT wazAEUIBI0IANTS Effectiveness. California: Goodyear

2. ANUANNETUNLAZ AN BIUDENS
WulunIsinauiieUselosivetaAnis
3.ANUABINITOYILTINAINAEANTIALTUY

Publishers Inc,(1977).
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A1NTNIUDIANTT

(Abraham Maslow,1970.) 52 -53)

1.AUABINITAUAEATN (Physiological
Needs)

2.AuABIN1IANNUABANY (Safety Needs)

3.ANUABINSUUAILNT IR
(Belonging Needs)

4.ANUADINSIUNSEASUNT8BUSU (Esteem

Needs)

S.mmr;fmmﬂumiﬁ’muasmLﬁmﬁﬂamw

(Self-actulization)

Maslow, Abraham. Motivation and
Personnality. New York : Harper
and Row Publishers. 1970.

Frederick Herzberg, 1986 , p.59-63.

1) Yade3¢la (Motivation Factor)
1.1) udnsalunisinnuvesyang
1.2) Mslasunseeusuiuiie

1.3) dnwazvesuiufoa

1.4) MUSURAYOU

1.5) ANUATINEAN

Z)ﬂﬁlﬁaéﬂﬂu (Maintenance Factor)
2.1) RuiAau

2.2) Tomaiazlasuanufmdlusuian
2.3) Auduiusiugderudayen
dlaaduliy Weusmau

2.4) @ ULVBIDITIN

2.5) WlgungLagnIsusISIuY

2.6) @NINATTVINUY

2.7) andusgdaiud

2.8) amusiuaslunsrhay

2.9) IBn1sunAseseiguerulyy

Herzberg, Frederick, Bernarol and
Synderman, Barbara Bloch..The
Motivation to Work. New York :
John Wiley and Sons, Inc. 1986




b

YBUUIAANID
NQud

WD UUIAAIENG U]

NaNN151s89AUsTNaU

N GRORRGR

Mowday et all (Mowday, 1982,p.
118.

1) AauanuwzdIuUAAR (Personal
Characteristics)

2) AdanwaEaU (Job Characteristics)
3) Usgaun1salnisnieu’ (Work
Experience)

4) Aasdnwaulasease (Structural

Characteristics)

Mowday, R. T., Porter, L. W. &
Steers, R. W. Employee -
Organizational Linkage : The
sychology of Commitment
Absenteeism and Turnover. New
York: Academic Press. (1982).

. Vlf]ng ERG (Alerter’s ERG Theory)

(Alerter, 1972), p.95-98

1. M ufeInsfiazn 159730 wien
Foensfivzaey

2. AUADINITATUAIUFUNUS
(Relatedness—R)

3. MIUABINITAEYLAULR (Growth—G)

Alderfer, C.PExistence: Relatedness
and growth, human needs in
organizational setting. New York:
Free Press. . (1972).

Woslmes (Porter, 1981) pp.151-
176.

1. MuUTI5UNR8N9WIING | Wi Easidu
aund¥neann1su’ Eusd alu 2. anukulanie

% Y] = a2 a wa Y
aglang 908”10 unElumMsu TRl
29AMS 3. TANUWEaneany Uauwaziinig
YOUSUAINYULALL N8 DIANIT

Porter, L.M. & Steers, R.M.
September). Organizational Work
Personal Factors in Employee and
Absenteeism. Psychological
Bulletin, 80, (1981)

Y31 (Buchanan, 1974,p.19, p.51.

1. anudusunilEaduseaniy
(identification)

2. anuldlanuesa” N3 (involvement)
3. MNISNANG. (loyalty)

Buchanan, B. “Building
Organizational Commitment : The
Socialization of Managers in Work
Organization. Administrative
Science Quarterly. (1974).

“5¢3mms1A1 (2525: 52)

1. MNNASNANA AODIANTS

2. anududunilEsduneriumieanui e
WwMey’,

3. anusanin £ eaiuiunune anunelaly
UNEI
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(Allan &MVeyer,1996,pp.1 - 18)

UaduiEnelmni andunniy usgasanisn’
AT AN

AudiBaslun1smna’ dnwazanzves
U ANNEA YUBINULAZE Nwaglung
YU E viannvanenis3aneInnisanunge
1" ndlale™nssustentsiidausaluns
U313 Ufnsenvesddadudayei £ uanssie
NUNIU

UadgiEnelmi andnusnn uaun15iney
soluagasiawl E aa

918 sreEalun1sU R ANuianela
Tuan@w arunt dan™ E azateanuaznis
Fuilaenis WiguigunureInunuue” £

U

UadeiiEralud annunny umuussing1u
IANGRGH

AUHNY UGB LW E BUTINIU MIAIN09A
M3 Msildwsulumsuimsuaydtsi €
lpsuainmsmny’ wu gunamsend ula

Allen, N.J. & Meyer, J.P. Affective,
Continuance, and Normative
Commitment to the Organization :
An Examination of Construct
Validity. Journal of Vocational
Behavior, 49(3), (1996).

AlLee, (2001).pp. 323-335.

1.AuAensUsEaumudnsalucy
2.Auau wsiugUsAuTyw
3. szeaniEuuRauluesanms

Lee, J.N. The impact of knowledge
sharing, organizational capability
and partnership quality on IS
outsourcing success, Information
and management. 38(5), (2001).
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dlfiu3(Steers,1977, pp.46-56.

Lanusandieuinuand yseeanis

2. msfidusiulunsusmsau

3. anuaui usAugTaRudyn

4. ANMNANN USAUNEDUSINI Y

5. ANUNaNelafald WhDuLarAIMDULNY

Steers, R.M. “Antecedents and
Outcomes of Organizational
Commitment.” Administrative
Science Quarterly, 22, (1977).

9 % § (Maslow hierarchy of needs
theory) p.182.

1. ANUABINITNT1INTY (Physiological
needs)

2. ANUARINITANUUADANBLALAIUIIUAY
(Security or safety needs)

3. ANUABINTTANUN. N1 UNTON1THRUTY
(AIUADINITNNEIAL )

4. AUARINISASENEBY (Esteem needs)
5. ANUABINSANNANSTIUTIN (Self-

actualization)

Maslow, A.H. Motivation and
Personality (2nd ed). New York :
Harper & Row. (1970).

nun133¢l9 ERG v8q Alderfer
(Alderfer’s ERG
1976,pp.174-179.

theory)

1. AUABINISLNDBANBETEN
2. ANUADINITENNUTAIN
3. A IUABINITAIIULATYATIN

Alderfer, Clayton P. (ERG Theory of
Motivation Clayton Alderfer's
revision of Abraham Maslow. New
York : Harper and Row,1976).

NOWHAIUABINITY E WAIIN1UBY
McClelland (McClelland’s acquired
needs theory) 1-14.

1. ANNADINITAMNANST 2
2. AUADINTAUNIY
3. ANUFDINITEIUR

McClelland, D. C. (Testing for
competence rather than
intelligence. American
Psychologist, 28(1), 1973).
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nagw2UadTeves Herzberg | 1. Yadegueudie (Hygiene factors) Herzberg, F Federick; Mausner,
(Herzberg’s two-factor theory) 2. ﬂ%ﬁﬁl%}uﬂﬁl(l\/\otivator factors) Bernard; and Synderman, Block
the Motivation to Work. New York:
John Willey. (1959).
5 A15IANTT Havey, Bowin,2000 p.6 1mw%mﬁmmsﬁﬁwLﬁumsﬁq@m Bowin, R. B., & Harvey, D. (Human
NINYNITUY WY 2.1FWUN resource management: An

3.11551595N19

experimental approach (2nd ed.).
New Jersey: Prentice-Hall. 2000).

NYBY WAASAS 2545, N 5

A3zl dRaUzuaznagmsly
N3AUUATS

1359

2. ApLEeN

3.U999

4. iU

5. 51593W

WYBN WAANTAS. N13IANITNTNYINT
UUwe”. NTUVIN 919N SNYIANENS
,2542.

qriun vt 2546, i 6

1.NMIINRNUNTHEINTUY WY
2.MTIATITRY

3.M5ATINM

4.n5AALEDN
5.A158UTHLALNTNAILN

6.1 5UsEEUNANTUHURIY
7.115918ANMBULNY

8 a¥aRnisuwaznaUstloviifiona

grium @i, N1sUIIg
NINYINTUY B NTUNNUNIUAS.
dnduswAntnuauaad NIz
,2546.
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Dessler, Gary 2009, p.2 1.MSHNaUsY Dessler, Gary. A Framework for
2.NM5UseIu Human Resource Management (5
3.1139UANNBUNALNULANT NI th ed.). Upper Saddle River, New
Jersey : Pearson Education. (2009).
WA gulsvn 2550, vt 14 1.n5a53mM Wuned aunlsnn, N15UTNIS
2.M3ARLEDN NINYINTUYYEIATUNNUNIUAS.
3.1531UAINDULNU UNINYIAYFIUFUUN, 2550.
4.nsUsEEURanSUNURY
5.MIWAIUILAZN1TNDUTY
6.m3galatiienssnsadnm
6 ANSWRIUN Nadler, 1984: 9 1.n5EnauUsy (Training) Nadler, LThe Handbook of Human
NINYNTUY WY 2.n13ANw" (Education) Resource Development. New York:

3.AansTUN ALY (Development)

Wiley. . (1984).

Gilley, J.W. Egg land 2002),pp. 86-
59.

1Ln1sWwul Jatanymaaa (Individual

Development)

2.N13WAIU181TN (Career Development)
3.A15WA U1 89AN1S (Organization

Development)

(Gilley, JW. Egg land, SA &
Maycunich,  A.M.
Human Resource Development.
Cambridge, M. A.: Perseus. (2002).

Principle  of

(Pace, Smith & Mills, 1991), p. 117.

LAvnssumsiaulalanyana
2./3NTTUNTARIUITN
3.A9N3TUMINRIUIBIANS

Pace,R.W, Smith P.C, Mills G E.
Human Resource Development -
The Field- USA. Prentice Hall.
1991.
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(Swanson & Holton, 2001),pp. 21- ASTUIUNITWRIUN LLasa%memL‘?imﬂmy Swanson, R. A, & Holton, E. F.
29. Iafunywdlageiu 2 119 Ao Foundations of human resource
1.n19% @ W193AN15 (Organization | development.  San  Francisco:
Development) Berrett-Koehler. 2001.
2.N15RNBUTH
(Gilley, Egeland & Maycunich,2002), | 1.sfiuasnanunse fnean Widunalusses | Gilley, J. W. Eggland S.A. Principles
p.341. guuamzazm’; diowdeunundeudiag | of Human Resource Development
WYL AddisonWesley — Publishing
2.M3UTUUT909ANTS Company. 2002
(Chiraprapha  Akaraborworn,2006), 1.n5EnauUsy Chiraprapha Akaraborworn. HRD
p. 76. 2. IUIYAAR Roles in Thailand. Bangkok: Tao,
2006.
7 nINTEAY (o3 uduAs, 2538),1t1 54. 1. manszawsunavilivssnvuluviead | eus uues. (2538). aAwduazadny
8119 F9nUnATBINWLEY i laluunummihfivesnssunisany

2. m3nszarwaualusingunisunases
syUauUsz15UleY (Basic Democracy)

3. A5n5¥1881U19 LHunSUBUINTEVDS
Fgunanang

4. N3NTEYHIUIR EUTONBUAUBIAIIN
Fosnsvewiesduldetansathneuas
Usendanauasenldingvesizuia

5. NMINI¥AUUTLUUNTALETUIR
ﬁafiutﬂuwéqa%’mgﬁmwﬂmﬁaq IGN
Useinalusuian

6. N13NTEIYHIUID FOAARDINUAITUNATON

ANUA UNINSNSLTEILIAL.
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ToAUAF0INITWRLITLUNTI RN A0S
Usendn madnoar (2526),111 86. 1. N15N5¥1881U19M N1 UA (Size and | Usendm Medneami,n15UunAsed
Boundary) Vioadu fnvindadl 2 NTLNNUIUAT,
2. MINTLAWIIUANIUNANTG (Function) | 2526
WasAU (Turton, 1987),p.215. 1. ﬁmmvﬂuﬁaqﬂﬂa (Artificial Person) Turton,  Anderw.  Organization
2. 861u199a352Tun19U5 ®193914° | Development Therough
(Autonomy) Thambuilding Hauts . New York :
3. Usgrvulutiesduddiusanlunisiden | Gower  Pubblishing  Company
fuimsuazgvinmih AlaTaydn Limited, 1987.
4. FIUUTZUNUTVOINULDY
U557U A9QUBAN®ING, 2526, 11 | 1.1156U81U1AN15UNATDS U3891U AIGNIANYINT. NQ¥HNIS
48-49. 2.N13UBUEIUD Unasesiosdu. Tulenansnisdnen
da1u1391 SgusvAtauans.
NFUNN: @0 TUTUNAANMUUTNNS
AEN3.(2526).
8 IR Woudlu ARns1nsal (2531 : 52) LAUgINNNY Voudlu Anansinsad . wumssAue
ARNINTIA 2. Angunela cg5na” oamnInTin. veslas.

9

115817 LATHINILAYUINITIING, 15
(1), (2531).

UNESCO (1978 : 89)

1. lfvesnseunafineifisaunnisn 159
FAntudu

2. psfleum iitsnewinissaTn
3. 115AnYILaEdnITIN1TIseUInadeves
sy 4. lenranisidiusinlunisunases
Jsene

5. 115818n51%9999187US1A910N1S

WVSNUYIATOUL 19IN3FUNADUY

UNESCO.

Environmental

Indicator of
Quality of Life.
Research and Papers
Science,38, (1978).

In  Social
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Van Lar,D,Edwards, J & Easton, S
(2007 : 325-333)

1. aufianelalusulage1¥n Job and
Career Satisfaction)

2. anmuanaenluau (Working Conditions)
3. avmiduegita 9 Taevly (General Well-
Being)

4. YaULINTBINULAEATEUASY (Home-Work
Interface)

5. ANULASEARINGIU (Stress at Work)

6. nMsuAulaluny (Control at Work)

Edward C. and Rosenbaum, Walter
A. Political Opinion and Behavior.
Massachusetts
2007.

Duxbury Press.

53 gafading (2546), wih 152-154.

1. iﬂsJ"Loﬁ’LLazwamaULmuﬁqaﬁﬁmamﬁmwa
2. Anulasadelazaniniinasdlunism
udin

3. nmsUalenmialunisnmuidnaniniazain
ANNANNITOVDINTINITUY

4. n15a519%8n1aluAINUAINUILATANY
ffums 13

5. nMaiinauidnidudives

6. ANBUVBINUNINY

7. VBULIAVDIULALTINFIUG

8. dnwarauiilulsylovinedny

a a go £ v v &

s3gAAalAnA. Auduiusseniig
UaduauynranazaunmaInlunis
vy anuBasiuynifusiesidnis
YOINTNMUTUIAITATUNN 170

(W) WnInedudeslng (2546).

Casio. (1989).p. 178.

1. AuisuiureInunIngIalunism 1
sufuFeulvaua W3avesns UG

2. ANUWIIAUAUYBIAUA NN TUAITN 1
nufuANNFoInIsreaninaudsdl A
Unonsiy

Casio, W. F. Managing Human
Resources. New York: Mc Graw -
Hill. (1989).




i | FouurAnuze WD UUIAAIENG U] nanNN1TeesAUsENaY una991984
NQud
Huse and Cummings. 1980, p. 97. 1. Nama‘uLmuﬁqaﬁiimmmﬁmwa Huse,E.F., & Cummings, T.G.
2. gounniin 19ulasase Liusunsie | Oreanization  development  and
ARFUNN change.  StPaul, Mn: West
- M3wudneAMYeU iR Publishing,(1980).

. AUNINTN (Growth)

. dsANdNRUS (Social Integration)

. ANEUENITUTINTIU (Constitutionalism)
. AMEdaT¥AINU (Total Life Space)

. aunillaluesdns (Organizational Pride)

o N o 00 AW

Dalkey (1972), pp.25-29.

1. A A Inlundvesing
2. AUANAIRULIveINla
3 = a

Auamlundvesuidaninaalaesiy
Vianun

Dalkey, N. C., Rourke, D. L., Lewis,
R., & Snyder, D. (Eds,). Studies in
the quality of life: Delphi and
decision-making.  Massachusetts:

Lexington Books. 1972

Brever, G. D. & Deleon,P. (1983).p.
115.

Lanuianela

2. 0MNNN9319N8LALINLD

3. A0 TUANMAATYTRALHIAY
4.@zumW6um§aLmé’au

5 Aanssudidinnumang

6. NMFYIAUINTNHIAL

7. Y2dumaTamusssu

8. A dudasediud

G. D. & Deleon,P. The

Foundation of Policy Analysis.

Brever,

Homewoods, IL: Dorsey. (1983).

Kondo, A. K. (1985).pp.246-248.

Lunsgueuduegniesianig
2.30/01538l
336

Kondo, A. K. ( “Population and
Ouality of life,”

Population  Education In  the

Training in

Pacific. Bangkok : Unesco Regional

Office for Population Education in
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YBUUIAANID
NQud

WD UUIAAIENG U]

NaNN151s89AUsTNaU

N GRORRGR

Asia and the Pacific. 1985).

Markley 1994,p.862. 1. \ASYgNa Markley, Phillip Lynn. Comparing
2. dap Methods for Improving Reading
3. A5LdleY Comprehension  and  Reading
4. ANINWINADUNNGTINYA Strategies in EFL Classrooms in
5. ANTNLINAONNINIBAIN Ecuador. Dissertation  Abstracts
6. @151TUE International. 55/06(1994) : 862 A.
Tnus Auslan 2525 1. uTNY Tnus Ausiad. AuAINTInd1nsy
2. fueIual daaulne.2525
3. ATUANINLIAABUNINY
4. PUANINIIATONNITIAUTTIN
5. ATUAIINAR
6. AUIALA

[

gdoun] el LIS 2524

1. 99AUTENOUNANULATYFND
2. 89AUTENBUNPUFIAL
3. 89AUSENAUNAIUNNSLIBY

2 [ a a aa
gIAlUd AT AMAINYINUTEYINT
WaENSHAMUIYWUN. 2524, il 27-28

U391 [ Weunadanud 2544, wii 328

(1) AMANIATUBUNTIBLAL AT TG

(2) WaunsyanalagiIunsANvIRNaUIY
UNINRYTNVANTUYS

(3) MV MULALAMNNTIANITN 191U

(4) nanhefiaisasse

(5) ArwguanysainafIuLATegha 3w
ANULELDNIANNGLATEFAA

(6) AMANEIWINFDY UALNINEINTOTTUA

U391 Jounsdaus. 3almiunenis
WalUI: A03ne1fnwdenulng Aun
adsit 3. NTUNN: AUSLATYFANERS
PRBINTAUUNINF8.(2544).
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YBUUIAANID
NQud

WD UUIAAIENG U]

NaNN151s89AUsTNaU

N GRORRGR

(7) AW INABUNNIHIAL
(8) ToN AN IAIALLALNNTHAIUT AT B

7 (9) AUAUAILUNITA 159330
(10)@N3HE3NINNIINTHID4

peAnsauntalan Power, Bollinger
and WHOQOL group (2002)

1. 7139018 (physical domain)

2. gudnla (psychological domain)

3. ATUAITNFUNUSN19F9AN (social
relationships)

4. fudauanday (environment)

CY

1o 81929, 2553, i 16

(1) Temafilésunisidesguagdnyigunin
DUNTYDYIUNEIND

2) Tomanadenlunsunisinuiesdiu
(3) Tonansdsaulun1sAne I v an

(@) TomanadepulumsideonyfuRanivdn
(5) Tentan1edenua Mmsuaun1InLlu
wehiin1seu

(6) Lonanedenylunisasniagiueniedeny

naRRIUNISIaaNAUTag A

WHOQOL Group (2002), pp. 54-60.

(1) A1U319018 ABN1TTUIANINN19AY
INNYVBIYAAS UNINYNFEITIVATUYS

(2) 91udnla Aen13fuinieanminlaves
auLes (3) Auaudniusluaseuns Asns
Suitaanuduiusiuaseunia

(@) Fruarudiiuslugudiiuy fo n1suis
RRGEIRTR )

'
v [

(5) ATUAILINADN ABD NISSUSLAYINU

Y

The  WHOQOL The
development of the World Health
Quality of Life
Assessment Instrument. New York:

Group,

Organization

Springer-verlag. (2002).
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AIINADUNTNARDNNTA LTUTIN

NRIATEANNTLIIY (2547, wUn 18)

(1) @vn1En19n1e (physical Well-being)

(2) gva11gn19815ual (emotional Well-
being)

(3) gunmgnsdenn (social Well-being)

(@) gun11¥N19INTeY Y8 (spiritual Well-
being)

NBIATARNITHIINU,ANAINTINNTT
19U (Quality of Work Life), 8uans
L3997, 2547.

8 JUNA uazAne, 2542, M 1-5,

DIAUTENOUANAIN TR 9 AU AiD

1) Adaunsatun1Insgyinnsiayse Ty
2) MITuFanmiInfeuNEUeN

3) msuuRfInIIuAUdIAY

4) msldantyan

5) ANu3AnAIeTUN

6) ANTUANNNAATYFAA

7) @0UANNNGFUN N

8) Auduegiin

9) Auianelaludiin

1dey Ud1@, n1sTanns
(Management), NJILNNUNRIUAT,
UTIRUNA, 2542.

Wallance ( 1974), p. 218.

AmuanugUsEEuAUANTInUTENO UMY
(DIquanuazaiannisf
(2insAndedeasiuluanmindouvesmy
LU msnensuywd
HansaReseriuyanalannau

5iaRlayyn T19nBuazeTUalA
ENTHAUATYFA

Dilrusiunsasasdie

a

(
(
(
(

Wallace, S.A. Identifying Quality of
Life Indicators for Use in Family
Planning Programs in Developing
Countries. New Jersey: Prentice-
Hall. (1974).




wA.ag.5gna wulaun

a3UuuIAn NguRnegusEAmauAEns

i | FouurAavide LRIVBILUIRAVIONG B UaNNIIUIVBIAUILNDY UNEIB1989
NQud
1 N1359AN15AIS | Pike Steven (2008) unaseuiienmsuszneudieasdusenau 6 | Pike, Steven D.
vioudien Uszns (6As) faid Destination ~ Marketing anintegrated
1. (Available Package) mnuanunsalun1sdn | marketing communication
TUsunsunsvieadien approach. Butterworth-Heinmann,
2. Accessibility AMAILNTAIUAIIIUINS Burlington, MA. (2008)
3. Attraction ?ﬂﬁqqﬁﬂ,ﬁ]
4. Amenities 298 1IEANATAIN
5. Activities Aan55U
6. Ancillary Service N15MAUSN15VDILNAT
viouiien
Mclntosh R.W. & Gupta S. (1980) mi‘viaﬂLﬁa’aLi‘]umilﬁumuﬁaqmmma@iws] McIntosh, Robert W. Tourism : Principles,
Tnedlyaigsla 4 Useunn il Practices, Philosophies. New York :Wiley
1. yawggslanasunienn Press. (1980).
2. yawngalanieniusssy
3. yawnalamuanuduiusseninayana
4. yawmndladuaniunmLazine SRl
2 [naegnsnns|(Wheelen and Hunger, 2006 : 8) NITUIUNTUIMITINALNS Wheelen, T. L. & Hunger, J. D. (2006).

USNI15914
Administration

Strategy

IN15MIIVADUANINULING O U
(Environmental Scanning)
2.M330vNagns (Strategy Formulation)
3n sy fuAmaunaygns (Stategy
Implementation)
4.n5UseIHUNALaZN1SAIUAN (Evaluation

and Control)

Strategic  Management and Business

Policy. (1 0th ed). New Jersey : Pearson
Prentice Hall. p. 8

(Thompson and Strickland,
2007),p.12.

ANSHSIVABUANTNLINADY (Environmental

Scanning)

Thompson, Lonnie Strickland and John E.

Gamble, Crating and Executing Strategy .




n1susmsdanagnsilunszuiudniunu 5
fupon
1. Mmsfvueiderimiganagns
(Forming a Strategic Vision)
2. Msmvuaingusvase
(Setting Objectives)
3. MIFavinagmns
(Crafting a Strategy)
4. mahnagnsidenliUuFeR
(Implementing and  Executing the
Chosen Strategy)
5.115U5eUNan1TANIUIIULALAIT
Uduusaudluilosusll
(Evaluating Performance and Initiating

Corrective Adjustment)

Concepts and Cases, 15 ed. (The McGraw-
Hill Companies, 2007),p. 12.

Schermerhorn, 2002 : 161, 165

NSUTMSRNAENSH 2 NTLUIUNIT

1. n15as1enagnd Wunszuiunisid
a3RUsENaVYRY 3 03AUTENOU ik

1.1 msnumulusmuiusivingussasduay
nagns

12 nsdmsizsiiiedduidinuionas
TagUszasdaioy wasTmusIIUsINYeY
paAnTn1TiATziateluifeandyauds
INTOU WATNITILATIETNANINUIAF DY
meuanlusuleniawasdunnAIy

1.3 nsusuUguisafuiusiatnguszasd
waEN1IARLEONNALNS LT

2. MsufuRnunagns

2.1 MIUUHUNAYNTFUNUUUANNT Aol
N3N AIININYINTANTIATEUY
UFsaansliiAnUsglegtundiesig ¢ way

Schermerhorn, J. R. (2002). Management.
(7 th ed.). New York : John Wiley & Sons.
pp.161, 165.




1 a wva [
NIUN gnisufusioen wdususisu
2.2 nmyUssiliunaunaznisusulsauilalung
UNAYNSUALARNTLUIUNTUIUNT ALl

NIIYIUINIT

Integration

Beane (1991, 111)

1. Maysmsmsidenles wasmaL donndos
auysalsINiy
DNsUsEaUNaNNaUAUYDILNY
2)N5U5EaUNANNAUNUTBINTEUIUNNT
3)N3USEEIUNANNAUAUVDIETAULNA
4)N15UTEEUNAUNAUNUVDIVDINITINATS
NINYINT
5MsUsgaunaunauiureInIsULUs
6)MsUsTAUNANNAUN LRI LANAANS
7)MsUSTAUNANNAUAUYRINITIATIZA
A1909

Beane, James A. Curriculum Planning and
Development. Boston: Allyn and Bacon.
(1991). p. 9.

Gusztav Names (2005, p. 98)

lb. MIYIUINTUUY Bottom-up Asfiflegase
yEeysannsnuAnUsEnouy o Tuneu
o) tumauil  nennseu Hinarlingaaniu
ANNAIIUARA MNETWUTTTU NATINT N1
Uszaunial

o) Sumeuil o vnenseu Tnsendogiu
wnAnluzededsIn avinginsan el
gUtl NMauesUsraut NIy LaztDILUY
URIARERIIE

o) Sumeudl m aunsey adutunduin
ysaN38nas

Gusztav NEMES,

The politics of rural development in
Europe.

Published by the Institute of Economics
Hungarian Academy of Sciences
Budapest, 2005.

Donahue, John D. (2002, p. 100)

o. Roulvanudisavesnsysannissesiu
ulguny

1) genllufanssunanuazelauladiude
2) WhiszasA

3) NINBINT

Donahue, John D. Market - Based
Governance: Supply Side, Demand Side,
Upside and

Downside. Washington, DC: Brooking
Institution Press. 2002.




4) NFTUIUNITUAZIUININAITYINU
5) HANTENU WANEH WazIIwuIN1g

nNQ¥HAIY
Wuldla
Feasibility
Theory

(Koh, et al., 2014)

nsiasizvaudululanienis@u 5 anu
el

1 MsAansalnszlaluan (Cash Flow)

2 sygEiIanAuU (Payback Period: PP)
3yaA10390ugnd (Net Present Value:
NPV)

4 9asmanauwnuniely (Internal Rate of
Return; IRR)

5 n153AsEANeeUlnIveIlATINIg
(Sensitivity Analysis)

Koh, A, et al. Financial Management (An
Asia Edition). Singapore: Cengage
Learning Asia. 2014.

ININYINTS
U Su s
Psychology for

Administration

LUIAA Robbins, Stephen P. (1996 :
213)

1. LLiﬂgﬂﬁ]mEﬂ,u (Intrinsic Motivation)
1.1 AuseIn1s(Need)

1.2 yiruAR(Attitude)

1.3 auauladivee (Special Interest

2. wsegslaniguan(Extrinsic Motivation)
2.1 WhmnevsenuAInnisweynns
2.2 mmﬁﬁmmmmwmﬂu

2.3 ypdnnmanulsendla

2.4 \p3oaeladuy

P.(1996).

Behavior

Hall

Concept,

Robbins, S. Prentice
Organization
Controversies and

Applications. (7 th ed.) Englewood Cliffs;

NJ : Prentice Hall. P 213.

Allen & Meyer, (1990) p. 18

1. ANUKNITUATLANSAN
2. ANURNNURDBIANTS
3. ANURNRUMUUTITINgIUN 9T IAY

Allen, N. J. , & Meyer, J. P. (1990). The

measurement and  antecedents  of
affective, continuance,
And

organization.

normative commitment to the

Journal  Of Occupational
Psychology,

63(10), p. 18

Ghiselli and Brown (1955: 430

a wva a

Tadenmvilvgudfinausegalalunisineau
IS (3 A
15 99AYIZNDUAD

Ghiselli, E. E. & Brown, C. W. (1 995).

Personal and industrial psychology. New




1. szAUIN

2. #ANNNYUY
3.52AUB18NNSANINUIRUH TR
4. selalel

5. AUNNUBINTUNATEITIAUTY

York: MeFraw. Hill Book. P. 430.

N15AURDYIDY

Hoewood, B. W., & Gunn, L. A
(1984).
pp. 247-248

1.nsgRuloutsuasiinalvinumandugaa
naUseletl

2. MshigausuTaRnnaInvestinnsiiie

3. ulgurgesnwuunBiieliiinisandunis
athasoLilos

[
=

answasundatuleuteiinisiinliuesg

Y

MADALIA
5.nseefunseRuleuy

6. nseiulgurgldaunsansenlagizuia
SEAUYIR AU
7.AMURANTIENINUUTEUIUNNTANTY
wlguny

8. wanszviuynsauLiledinisguleue

9 fupoumsgiuloniglissoznauy

Hogewood, B. W., & Gunn, L. A. (1984).
Policy Analysis for the Real World. Oxford:
Oxford, University Press. 1984: pp. 247-
248

UYsgansSaan :

Simon(1960, p.180-181)

UszAnSnmaunisgasveadamanslane E
=(O0-1)+S

1.E = EFFICIENCY fio Us2@n5n1mn13vingnu
2.0 = OUTPUT #o nandanIoaudildsu
29N

3.1 = INPUT A Jadeiiign visensnens
4.S = SATISFACTION An A3 uNanelaves
A3UUINS

s aufanelalunasiuiiosnu = Ay
dugvisua + ANIUTITOUN

Satisfaction = Achievement + Aspiration

Simon, Herbert A. Administrative Behavior.
New York: Mc Millan. 1960.




Millet, John D.,
(1954), p. 23.

Usednsnw : Efficiency
nsu3nsldfuUssae 5 du fadl

1. n1sliuSnisegraviiisy (Equitable
Service)

2. M5UIN1588195AL5T LA (Timely
Service)

3. MslAusn1segiiesne (Ample Service)
4.n151%u3n150819saide9 (Continuous
Service)

5.5 USN15887971991 L1 (Progression

Service)

Millet, John D., Management in the public
the
Performance, (New York :
1954), p. 23 .

For Effective

McGraw-Hill,

service Guest

Van Dersal. William R (1968 ), p. 62.

an9feludsindasasusiiug, 2548 : 13) i
audaiuintaded

Bee1 wislyinusgelalunism eududse
naumy”

1. ulsuIBuarn1TUITUITTRI8IANT(Company
Policy and Administration)

2. n1sUnAseaveAu Ty ¥1 (Technical
Supervision)

3. Ruiau (Salary)

4. ayruad nisseniag wadiadny
AUaAuTyYY” (Interpersonal Relations)

5. @n1n1s1 19U (Working Conditions)

William R. The Successful
Supervisor in Government and Business.
New York : Harper, 1968. P. 62.

Van Dersal.

Woodcock (1989, p.8)

MsvheiiTUsEaEnm 11 el

1. ANNaNAaluunum (Balanced Roles)

o vuiefidaaunardenndaedu
TnUsezasA(Clear Objectives and Agreed
Goals)

3n15UANE kAT INT g (Openness and
Confrontation)

4. nsatiuayuuazn1stinngla (Support and

Woodcock, M
Manual. Great Britain: Gower Publishing.
.1989.

Team Development




Trust)

5. A1NTINLBUAZ ALY (Co-operation and
Conflict)

635n1s5UfUfAerudatau (Sound
Procedures)

7.0 mzz}’ﬁmﬁl \Wungau (Appropriate
Leadership)

8. MUNIUNIT9IuegeaiaLe (Resular
Review)

9n1sW @ wryAainsg (Individual
Development)

10. Fusiusnmseninangudif(Sound Inter-
group Relations)
1n1sAindedodansya (Good

Communications)

Robbins (1998, p.28)

Usgansamlunsufifnunieluesdnis 3
AU AD

1. szAuTIByYAAa (individual level) A

2. 5¥AUNqu (group level) n
3.58AUBIANT (organization systems

level)

Robbins,  S.P.
Concepts and Cases. (2nd ed.). New York:
Prentice Hall. 1998.

Organization  Theory:

Peterson and Plowman (1953)

p9AUsSTNOUTBIUTEANSAWLY 4 Jo
1. AAMYD9U (Quality)

2. Y3uai9nu (Quantity)

3. 11a1 (Time)Askian

4. ala3ne (Costs)

Peterson, E., & Plowman, G.E. Business
reanizational and management. Illinois:
Irwin. (1953).

Uszansna :

Effectiveness

Pinto, J. K., &Slevin, D. P.
67-75.

(1988)

Yaduurtennudnsa Usvansuavedlasenis
10 Jady leun

(1) n155uin1snaveslasans (Project
Mission) 1

Pinto, J. K., &Slevin, D. P. (1988),“Critical
Success Factors across the Project

Life Cycle”. Project Management Journal,
19 (3), 67-75.




(2) nsatuayuVBIRUINITIEAUES (Top
Management Support)

(3) NMFIAYIINIMUANITLAZLNUNITANTE U
2941A59015 (Project Schedule/Plans)

@) n15USnyIn1SeESuuInig (Client
Consultation)

(5) Yaans (Personnel)

(6) aszaumAlials(Technical Tasks)

(7) n1seausuveagsuuInig (Client
Acceptance)

(8) n1sfanuuarn1siusteyateoundu
(Monitoring and Feedback)

(9) m3fnsedeans (Communication)

(10) msunlvauassa (Trouble shooting)

NN VIsINUN (2541, 193.)

ms¥ausyanEung 4 Junuudil

1. viguazauaniiaf dowWaudnenin
VBIYAAINTLUBIANTS

2. audanduuazaitunionlunis
LS UAUlRTBIDIANTS

3. AM9EURAE NS AU LN ol
Lﬁmﬂizﬁw%mmaﬂﬁlﬁmamémﬁqq?gu

4. szuudoyadnaisuaznisinne 1Wuns
A319E0 8N INUAENITAIUAY

ANYT UITWAIUI, NOBHIANITAITITUE,
ANAATIN 5 (NFENN: ANALENINIT
i, 2541), 193.

Richard M. Steers,(1977, 59.)

ANz UDUDIUTLEANSHNE & UTENIs
1. 9nwMevY03I89ANTS (Organization
Characteristics) 3Usznousag

1.1 1A59851900909ANS

1.2 unumveanalulad
2. ANWULYDIEAINLINGa0YN (Environment
Characteristics) Usgnauae

2.1 A NWUEENNLINABLAEUBNBIANTS

Richard M.

effectiveness: A

Steers,  Organizational
Behavioral View
Good  Year

(SantaMonica, California:

Publishing Company, Inc, 1977), 59.




2.2 dnwazanInwInaaun18luAnIs
3.9nwMeYIYAAnnT(Employee
Characteristics) Usgnaune

3.1 AUENAURDBIANTT

3.2 MU R
4. wlgu1en1susvishasn1sUuney
(Policies and Practices) Usgnaunig

4.1 nMsmvualnuung

4.2 NMSIAMILALAISLINSNEINT

4.3 anmianaexlunsuinau

4.4 nszurunslumshndedoas

4.5 amgdihuaznisindula
4.6 N13USURIT0909FN1THATAITIISUAS
T




WA.A3.0Y90 N3

a3UuuIAn NquRnegusEAauAEns

AINUAALAY
Opinion

Component)
2. 99AUTENBUNIIAIIUNTAN (Affective
Component)
3. 99AUIENBUNIINITNTOUNTEY (Action

Tendency Component)

N | YauwuwlAauIe RNVBIUUIAAVTONG B nannN1IuseaIAlsEnau UNEIB1989
Ngud
1 NAUAR U358 | Zimbardo and Ebbesen, 1970 1. 99AUSENBUNIINAST iﬁ  (Cognitive | Zimbardo, P. G., & Ebbesen, E. B. (1970).

the

relationship between effort, attitude, and

Experimental ~ modification  of

behavior. Journal of Personality and
Social Psychology, 16(2), 207-213

LDSLUSY . LAakuU (Herbert C.

Kelman , Compliance, 1967

1. Ms8ugau (Compliance)
2. M9L@8ukuU (Identification)
2. A21UABINISNoYINALLU A YU

(Internalization)

Herbert C. Kelman, Compliance. (1967).
Basic Psychology. New York: Appleton
Century Grofts Company

Uszniiiey &95304 (2540 : 64-65)

l.Uszaunisaltanizyegnd (Specific
Experience)

2. ﬂﬂiﬁ@ﬁ@ﬁ@ﬁﬁiﬁ]ﬂﬂuﬂﬂaﬁu
(Communication from others)

3. Fafdunuuegns (Models)

4. arnuieatesiuanivu (nstitutional

Factors)

Uszniilgy ga33e8d. (2540). Tasenisisaiiau
dUATUGUAIN. NFUNN: NATVIEVANY LA
NOANTTUAIAASAMEAITITUAVAIEANS
UM INeqeNing.

Katz, 1950

1. 83AUsENaUAIUAINNT ANTNAnA,
(cognitive component)

2. 9eAUsEnaun1uAI uiEq (affective
component)

3. 99AUTENBUATUNGANTIN (behavior

component)

Katz, A. (1950). The Social Psychology of
Organization. (2" ed.) New York: John
Wiley and

Sons.




i | FouurAnuze WD IUUIAATING U] nanNN1TeesAUsENaY una991984
N6
2 ANSUIMITU | Luther Gulick, Lyndall Urwick, 1937. | 1. n11527190KU (Planning) Gulick, Luther, Lindon Urwick. (1937).

Administration

. NN39R99ANTT (Organizing)

. MSUTMTNUYAAS (Staffing)

. 1159711815 (Directing)

. MsUszaIuU (Coordinating)
. NN397897U (Reporting)

Paper on the Science of Administration.

Clifton: Augustus M. Kelley.

WIesITUINANTES (Useys suuinlm),
2549), wih 2-5.

. N3N Planning

. N39MD9ANT Organizing
-UYAAINT Staffing

. NN91U8NT Directing
. MImMAugua Controlling

W5r533ulnA19158 (Uszes suudnln), wns

WUINT, (NFUNNUUAS : 15NN

AINTUSIINGNRY, bEee), Y o-¢.

Hodgetts, R. M., 1991.

1
2
3
4
5
6
7. M39UUIEUU (Budgeting)
1
2
3
q
5
1

- NIINHUARUATNAN VDN UL
(Planning the Enterprises Direction)
2. M39NLATIATNBIANITUALYAAS
(Organizing and Staffing the Structure)
3. N1991UILNTBINITU LATNITHANAY
yAaNs (Leading and Influencing the
Personnel)
4. m3muanludainmsuianis uagludu
N$ne1nT (Controlling Organizational

Operations and Resources)

Hodgetts, R. M. (1991). Organizational
Behavior: Theory and Practice. New

York: Macmillan Publishing Company.

Bartol & Martin, 1991

1. M99 (Planning)

2. M39999ANTT (Organizing)
3. 115U (Leading)

4. nM3ruAY (Controlling)

Bartol, K. M. & Martin, D. C. (1991).
Management. NewYork: McGraw - Hill.
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N6
3 | NSUIMISIANIS | Deming, W. Edwards, 1986 1. A153796HY (Plan) Deming, W. Edwards (1986). Out of the
: Management 2. M3UJUARUUNY (DO) crisis. Cambridge, MA: Massachusetts
3. 1NA539dU (CHECK) Institute of Technology, Center for
4. nMsuAteyi (ACT) Advanced Engineering Study. p. 88
359 @AY, 2553 1. M9979ukU (Planning) 5% @9IUWAY, ATTIANTITUAZNEANTTY
2. M39999ANTT (Organizing) 29ANT, (NTUVNUNIUAT : U%@’M%Lﬁmgm%u
3. 115U (Leading) NANMIU), 2553), Ui 3-4.
4. n3puAY (Controlling)
Henri Fayol, 1917 1. Planning : N13979LWY Fayol, Henri (1917), Administration
2. Organizing : NSINBIANT industrielle et générale; prévoyance,
3. Commanding : MsUsfutamdedinis | oreanisation, commandement,
4. Coordinating : NMsUssa1uau coordination, controle (in French), Paris,
5. Controlling : N13AIUAL H. Dunod et E. Pinat, OCLC 40224931
W. Chan Kim, 1993 n1senLan (Eliminated) Kim, W. Chan, and Renee A. Mauborgne.
1587 (Reduced) "Procedural justice, attitudes, and
sy (Raised) subsidiary top management compliance
13314 (Created) with multinationals" corporate strategic
decisions." Academy of management
journal 36.3 (1993): 502-526.
4 | A159989ANTS : | Chester Barnard, 2002 1) mmsfupaslunsvhausendney Gehani, R. Ray (2002) "Chester Barnard's

Organization

Management

2) msmwuainguszasauazidming
VDIBIANT

3) sxUUNSARENS Fosrnualasaadg
p3AN g 19tAUluAUEENSTIRUTY

“executive” and the knowledge-based
firm", Management Decision 40(10): 980 -
991.
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Max Weber, 1905 1. ng (Rule) Weber, Max 2002 [1905]. The Protestant
2. liidadupma (Impersonality) Ethic and The Spirit of Capitalism,
3. N15UWUIIUAUYIY (Division of labor) translated by S. Kalberg. Roxbury
4. TnssadauuudsuTuneuEe sy Publishing.
Unya (Hierarchical structure)
5.1a59a%198 w1907 (Authority
structure)
David A.De Cenzo, Stephen P.| 1. U3un13 (process) David A.De Cenzo, Stephen P. Robbins,
Robbins, 2001 2. Usednsnm (efficiency) Human Resource Management, John
3. Usedndna (effectiveness) Wiley & Sons, Incorporated, 2001
Mintzberg, 1998 1. UWU’méfm'ﬁzWiNqﬂﬂa (interpersonal Mintzberg, Henry, Ahlstrand, Bruce, and
roles) Lampel, Joseph, 1998, Strategy safari: A
2. Uvm’mﬁmﬁ?’fauua (informational roles) guided tour through the wilds of strategic
3. UnumAuUN13anaula (decisional roles) | management, Free Press, New York, pp.
33-35.
5 | n1959U87U19 : | Samuel von Pufendorf, 2003 . 9UNtAUY QR Luig, Klaus (200 3), "Pufendorf, Samuel’,

Centralization

. 91U BN

. 9UNNENATINLATEASUAN
. 9UNINAUTAYN
Snausaddnsnig

. DUNAIANSANY

(NDB) (in
German), 21, Berlin: Duncker & Humblot,

pp. 3-5

Neue Deutsche Biographie

Locke, John, 1690

- gwnalunsdyalfinguane
. DIUNRLUNITUSTNT
. p1aluaNuFuNuSTuRNIUsEINA

Locke, John (1690). "Book IV, Chapter XVII:
Of Reason". An Essay Concerning Human
Understanding. Retrieved 12 March 2015.

A3a gI5T0uNaT (2537, nti 29)

1
2
3
4
5
6. BIWNAAUNTOINT
.
1
2
3
1. ndnwauseleviansisae (Public Interest)
2

.nanUszans ainlunisianng

(Management Efficiency)

38 g5, (2538), U FUsrUUNI5ARY
lng A19nsEaneduaggiinin. wagviesdiu
NFANN : F1UNUNBUATUAYUNITITY.




AN ADIEI. 2537

A | YouurAause RNVBIUUIAAVTONG B nannIuseaIAUsEnauy WNEIB1989
N6
waseu (Turton, 1987) 1. ﬁmﬂmﬂuﬁaqﬂﬂa (Artificial Person) Turton, Andrew (2 0 0 0 ) Civility and
2. i51unadaszlun1susmseu (Autonomy) | Savagery, edited Richmond, Surrey, UK:
3. Uszuuluviosiiudidiusn Curzon.
4. TaUUTEINUYRINULEY
6 | n1381395nwN | newew Wdanses (2540 : 210 - 211) | 1. vilvissdnisligapdeaudiainuanunsaly | weew 2danses. (2545). MIUIMITNINeIns
NINeINTUY W 2. wwadranmnaliifvesesdnisgaton | uywd, ngamwe : drdndaniann,. Agly
YAARNIEUBN 59. (2526)
3. d9NanOANITUAYRIUTENAYIF
g1y A¥ayle (2531 : 150 - 151) 1. msliUselowiifona 91y #iyle. NANAITUTMITIUYAAR. TUN
2. Mydeuiummisguz anwal, Ny : leldeualng, 2531,
3. Mstdeuliuiiou
ety duRaay (2533 @ 221) 1. mslilsglevdnouunuuazainudulaly | sede dufaed wag Foga dufiaey (2533}
N15918AN99 wofinssuyanaluosdnig. Auviaded 2.
2. MINYANBULNUABILAIUYATTTY nganne: ne T,
81U UawadNe (2536 : 146) 1. a¥19v3y wagnadla 21U WAIEINN. N1IIANTNTNEINTUYWE.
2. fNUTUDIANTS NN © Snwsiateudd, 2544,
3. Usgloiiionaunyaains
7 | mIouakgeeny | AAWAL sannYs, 2558 o. SPUUMITAMSTiuATY Al gonlnys, wWiAnauadafinsding
b. #geenglasunisauasg1sannALIa Fogaorgfidaaain, (Mgemnumiunas: lse
on. aenguazUszyvuilauiianela RUAUMING1FETITUAMANS, bEE), NN
<. dnuiTessugigeeny od.
1350UN1 AISYTA UALHBINTIU BTN | 0. MUFUAMUAZNTSNYINGIUR I3TUAT ASSEYTAY wazHRINTT BIULAY,
e, 2545 o. AUl FEUUVUINISFUAINLAENANUEAuavnIN
. Fruiiinede dwsudasenguseinadangy, (Vauuwnu: 159
& AMUTUNUINIg TUNATIUIUNTNGT, b&ed), N bo-ben.

v

& MuANUTUAINIIFIAL ATEUATY HAUA
LAZNITANATEN




. AIUNTATINUINITUALLATBUIUNITINBNYL

a

ddndvasuatanninwaziivindiin
WwvUdneelan1aAUNNTUALEEI01Y
, 2556

1. ma*u?ma*mammwwﬁmzmﬁ‘mma‘mzﬁm

b. NMIANYIMAUILAETBLAYIIENT

o, M3UTENEUBINTS aRlne AN Tmunzay

4. msanaszidof@wauanusiy

5. NMSHRLIAULBarnsTdIusnlufanNgsu
NP

dinduasuatafninuasivindifnienavu
Hoeelanitaauiinisuasyganny,
W5¥519 U REgI018, (NTUNNUNIUAS:
nsEMTITRIFIANLALANTTAB Y,
b&&o), i <.

Junilg NEANLEY wavAnly, 2553

o. Mugun ey

©. AIUAISANY

on. AIULUNUINTG

& AUMSUSASINSTIemdalazln
AUINEN

Junilg MEnLdU wavAy, mmi’ﬁ"ﬂﬂ
Aenfuatannisdinuuasdanuanszi,
(NFIMNUMIUAT: driTnium
UNINYIRYTITUANENS, bE&&), AU on-.

ANSIANIS
AR 0Y

W FUNSHAD (2545:2-15)

1. AAnsnens (Resources dimension)
2. i@wmalulad (Technology dimension)

3. fifivondounavuafivdwindou (Waste
and pollution dimension)

q. ﬁﬁwwé (Human dimension)

e Sunsuia. 2541, wmaluladdwingay.
NVNUMIUATIATINTANINGINTS
Jaudin@ineyl @1913Ne1AEnSauInao
UARING18Y UN1INL1Y

\NYASANERNS

UIN AUNITHI hazAng (2528: 95-
97)

1. 1581573759391 (Survey and Identify)
2. n15Ussdusnw (Protection and
Maintenance)

3. mstninenslignussianuaziin
Uiﬂwﬂg\‘i?jm (Wise use)

4. n1sUudssnua nuninenns
(Improvement)

5. msldmswennsfinaunuiu (Substitution)
6. n1sutvedenduunlydUsslasusn
(Recycle)

WIN FUNITHA bavnaning aynsanns.
2528, INEPanSAInGoULaYNISUIIIT
NINGINT. NJNNUNIUAT: drinfiuiineg
TUIWLY 91AR.

(Uszys 29AUNT, 2555)

1. AMSARUAYLA
2. NMSMAUANINTTULNBNITAIENIN
3. msmuadlun1sInng

Usegs WATUNTL. INeINTTAUING Y.
un1a1sAy  ddniuiuniinede
UMAIAY, 2555




NSO INSUUNY wavAMY, 2542

LAATULDINNUTITUY

[
Lo =

HYBYATNVY

=b

®) AINADY
o) ALINADY

=D

Ins1¥nd InSununy wazAne, FIady
AINGOY, (NTINNUNIUAT : UTENBIALIN
BARATUINR, bea), Hi So.

UIN AUNITHI hazAng (2528: 95-
97)

1. 1158157375991 (Survey and Identify)
2. n15Ussdusnw (Protection and
Maintenance)

3. mstninenslignussianuaziin
Uiﬂwﬁgﬂ?jm (Wise use)

4. n1sUudssnuatnuninenns
(Improvement)

5. psldmsnennsfinaunuiu (Substitution)
6. n1sutvedenduuildUselasusn
(Recycle)

WIN FUNITHA bavnaning aynsanns.
2528, N PanSAInGoULaYNISUIIIT
NINGINT. NJNNUNIUAT: drinfiuiineg
TUIWILY 91AA.

eSCp LD

UANWUTUD

o

1

AUNIY LNWNEY, 2516

o) Humuuissdey

aunay LnwNdU, N1SUIMISMIUYAaINTing,

©) JUIMUUUINIS (NFIMNUNIUAT: e TAINIEY, bEoD),
o) Huuusla W o,
&) fuiuuuiula

safy dufaed wag Toee JuY, | o) ANANYAENIITINY 597y duRI9¥ waz Toue dufley,

2522

o) AMANYUENIIYANAN
on) AN WEUEN I HEUEINA
&) AUANWAYNINHIAY

NORANTIUVOIYUAAALUBIANST,
(nyamnumuas: mefuuiniily, bebb),
NN el

n3le AUnsITULT, 2545 o. Fifisaa1u (Initiating Structure) W3y AUnTITULIAL, NORNTINBIANIS,
lo. Fihfissanuduiug (Consideration) (nNJamnunIuAs: lewwsualns, beee), ni

olol~
C.J.Bernard, e. ﬁmmﬁluﬁa C.J. Bernard, Education for Executive in
(1916, p.44) b. danuauisatunisendula Reading in Human Relations, Edited by
o AAuaasatunisgslany Dubin Robert, (New Jercy: Prentice - Hall,,

<. fnusuiinvauaainseuiviulaniiy
WMAN150d
& Hpnuanansalunisuideym

1961), p. 44




VATIL VB

e L

wszlwena Janla, 2552 4UN1IENNY wsglnena Jala, avuvinlelyyn I0dav
?jﬁumwmﬁfﬂ% ﬂﬂ’)a‘ﬁ%’]ﬂ{jﬁgﬁg’],ﬁuﬁﬂ%\iﬁl 3,
GREWPEAGRGRIGHY (nyamnuniuas: drdnunesuatuayy
auanzmetan N13AIETUFUNIN @@, 2552), wiln 7-9.

Useiam e, 2543 HUNIENNY Usziae 238, annmggaongiifieussoun,
GUREPEANEID (NTUMNUMIUAT: THIAINTUNINESY,
GRERPEAGRGRIHY 2543), i1 10-11

AUNNITNNINIYEY U

F9INT LANYEIAUN LAy, 2550

guamnIey
gunnlad
gundePun
U IR

aadawv L3 a

35 wnAfivayInu, il Ty, andy
wnulusug wazu1svRa R, geiely

Y
v ¥
a a a

geyAn 2550, (WUNYS: aniinsnsuRsiauaiu
davv), i 18

wsznsuAnTal U. 0. Ugale, 2549

180147 (NTWAILINIY)
Aanniun (MsnaIuIAa)
901U (NMTNRIUIAR)
Ugyeyrn1iun (s tdayeyn)

nznsnuAuInsal (U. 9. Ygaln), gunie
osfs LIS, Rviadedl 12, (ngam
UMIUAT: USEN Lssiiundnusdusius (1987).
d71im, 2549), 11 235-238.
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Mastery)

2. wuusnuvnsaslafivedlianauanunduas
(Mental Model)

3. Msindevimismiu(Shared Vision)

4. nMaseuiswiuiuiiaTeam Learning)

5. NM3ANLTISEUY (Systems Thinking)

N | YauwuwlAauIe RNVBIUUIAAVTONG B nannN1IuseaIAlsEnau UNEIB1989
Ngud
1 mﬁmmimmi Peter M. Senge’s, 1990 1. ﬂmuﬁjmmm@uﬁt,ﬂwuamﬂﬂa(Personal Peter M. Senge’s, The Fifth Discipline:

The art and practice of the learning
organization. ( New York: Doubleday,

1990). pp.55-68.

Garvin, D.A,,1993

1. nsuntdaymiegradussuu (Systematic
problem solving)

2. N15NAA0INIAI199 Fr835n15n
(Experimentation with new approaches)

3. MaiFoudanuszaunisaluazivgnisali
Aadulueda (Learning from their own
experiences and past history)

4. M33euianyArRadY (Leaming from the
experiences and best practices of others)
5. ﬂ7iﬁ?ﬂi@ﬂﬂ??ﬂiﬁ%ﬁgﬂ@\iﬁﬂﬂﬁ@EJ'N
siatSanazil Usgd@nsann (Transferring
knowledge

quickly and efficiently

throughout the organization)

Garvin, D.A. (1993). “Building a Learning
Organization,” Harvard Business Review.
71(4) : 78-91.

Marquardt, M,1966

1. ®3AN15 (Organization)

2. ffiliisndeaiuasdnis (People)
3. wAlulad (Technology)

4. m’mi (Knowledge)

5. M338u3 (Learning)

Marquardt, M. Building the Learning
Organization : A Systems approach to
Quantum

Success. (New York: Mcgraw-Hill, 1996).

Improvement and Global
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Hideo Yamazaki, 1999

. Yoy (Data)

. @1sauma (Information)
. A1u3 (Knowledge)

. ni¥ayayn (Wisdom)

A W N -

Hideo Yamazaki. Measurement Analysis
Knowledge Management. ( Tokyo: The
Yama Group,1999).

Nonaka, I., 1991

. yInwe (Skills)

. m’mi (Knowledge)

. UNUWN9EIAN (Social Role)

- wmatiisuies (Self Image)
. gUilde (Traits)

. 4393 (Motive)

N O B VW N -

Nonaka, I. (1 99 1). “The Knowledge-
creating company”. Harvard Business

Review, 69 : 96 104.

UsENus W1aven, 2550

lumauany (Tuna Model)

1. dauuan (Knowledge Vision : KV) @l
e

2. @1Una19a162 (Knowledge Sharing : KS)
Judunanssuy

3. druflifumniavan (Knowledge Assets :
KA) 1udrunsandudin

Usegnus w1guiia, n133an13A21u3 adu
duiadeu. (@ninfiuilelva | nsunnamuas
, 2550), w1 21-26.

391908 w1, 2551

1. Myua e Y0409ANS

2. a5 19UTIHINALALNLNUINANIVBIBIANT
Bosomauaniuiey

3. Aoy “AnuiiivssnmAr Amuituly
NT¥UIUNITNYULNFEIAI1US (knowledge
spiral) U9989ANT

731500 W1y, n1sdanasaqiug adudn
UUA. (Ngenmumuas: gunnla, 2551).




i | FouurAnuze WD IUUIAATING U] nanNN1TeesAUsENaY una991984
NQud
UNAYg] InTAVINY, 2552 1. MINTIRADULALTEYITEAINS Ny INTAVNY. NERNITIANITAINS. (
2. Mya$nsaulAnluNITUIMS UTEN sUNNTA 9119, NTUNNUNIUAST,
3. MIATIERLarduATIZANS 2552).
4. MIATNTEUUATAUNALLNITIANITAINS
5. msdananssulunisdnnisaug
6. MTIAUTEIUNANITINNITANS
2 N3as9Yiey | Herzberg, F. et al., 1959 1. ﬁﬁ]ﬁ"}’ﬂﬁgﬂﬁgu (Maintenance Factor) Herzberg, F. et al. The Motivation to
masla 2. Uadeqdla(Motivating Factors) work. ( New York: John Wiley and

Sons,1959), pp.44 - 115.

Maslow , 1970

1. MUADINITNINIEAN (Physical Needs)
2. A1NADIN1TANUTUASLaYUARANY |
(Safety or Security Needs)

3. AUABINITNNAUEIAN (Social Needs)
4. ANUABINTIUNTENgDILAYHUNOAULDY
(Self — Esteem Needs, Ego,

Status)

5. AMUABINITUTEINYAU N1SUTTAANENIN
YBI9IU (Self-Actualization)

Maslow, A. H. Motivation and
personality. (New York: Harper and Row,

1970), pp.135-136.

McGregor ,1967 :135-137

1.Theory — x Wan#iilsssue1finisau (Was
feviruaRTildAvseusudav)

2. Theory - Y wanfifisssuvdlunisiifwes
FeviauaRTIA)

McGregor, D. M. 1967. The Professional
Manager. (New York: McGraw-Hill,1967),
pp.135-137.
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Vroom, V. H.,1964

1.V = Value #1188 58AUAIIUTUHIIVDY
ANABINISvRIYARabdmIe19Ta

2. | = Instrumentality u1efia A1 u
\3nsiloveamadns (Outcomes)
vorataseiud 1 Hegihlugnadnsi 2 vide
519¥adnee1amnile

3. E = Expectancy NUIBDI ATUAIANTY
federidululgvenisldnadns

Vroom, V. H.. Work and motivation. (New
York: John Wiley & Sons, 1964), p.50.

Alderfer, Clayton P, 1972

1. ANNFABINTIIANTITIN (Existence needs)
2. AnudosnsAnseduiusnuiiounywd
(Relatedness needs)

3. AIUFABINITAIULATEYN1INUT (Growth

needs)

Alderfer, Existence

Relatedness

Clayton P.

and Growth
Needs in Organizational Settings. (New
York : Free Press,1972).

Human
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v a =

SA.ATLNYSAANG HUNABY

9
o

a3UuuIAn NquRnesgusEmaunEns

10. mMslirmeuLnuniadegsla
11. ANSLATINNDTD

A | YouurAause RNVBIUUIAAVTONG B nannN1IuseaIAlsEnau UNEIB1989
Ngud
1 dgussauenis | Don Hellriegel, Susan E. Jackson, | 1. amiauﬂumiﬁlami Don Hellriegel, Susan E. Jackson, and
YIS and John W. Slocum, Jr.,2005. 2. aU550ULIUNITINHUBAT NS John W. Slocum, Jr., Management: A
3. aussauglunisn ududiy Competency-Based Approach, 10th ed.
4. aussourlumsuinienagmns (Singapore:  Thomson  South-Western,
5. aussauglunisaseniniuslanmadmi 2005), p 6.
6. anssauglunITUINITAULDS
William B. Castetter,, 1996. 1. ANSINRUNIRIAY William B. Castetter, The human

2. NFEIIM resource  function in educational
3. NNIARLABN administration, 6th. ed. (New Jersey:
4. mythdgruigau Prentice-Hall, 1996), P.5.
5. NISWAIUY
6. MIUsUHANITUN URU
7. MSWANYREITY
8. MmyufuRuegeiiles
9. Mslivayarnians

Rosemary Boam and Paul Sparrow, | 1. Hadnsuanud1sa

1992.

2. MIIATILILALNTINAULD
3. MUY

Rosemary Boam and Paul Sparrow,
Designing and achieving competency:

A competency-based approach to
developing people and organizations,
(England: McGraw-Hill International (UK)
Limited, 1992), p. 131.
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dinnuAMENIIININGEYN, 2546.

. anUszavsua (Effectiveness)

. nanUszansnaw (Efficiency)

. MaNN15MUAUDY (Responsiveness)
. MANN13LTURAYDU (Accountability)
. anAulusdla (Transparency)

A10NUAMENTIUNITNOYYNT, WILIIY
NOYHNIINAIWRANNUNUATITNITUTNS
Aanistuiilesild w.a. 2546, ngumne :
I5eiunATaNIAIANg, 2546.

i | FouurAnuze WD UUIAANIING U] nanNN1TeesAUsENaY una991984
NQud

L‘ﬁau NI, 2564. LaussauedlIy ymAa (personal L‘ﬁau NOILAT, AUTTAUL (Competency) :
competencies) vann1suazuudUfuR, 1hiadle 9 nuaniug
2. dUTTOUZIANIZIIU (job competencies) [ 2564, 14918 916 2 10 http://www.safety
3. @UII0ULVBIDIANIT (organization | newlook.com/private folder/
competencies) competenc.pdf
4. au330ULnan (core competencies)
5au35aueglueru (functional
competencies)

2 | s55u1Aune UNESCAP, 2021. 1. NsiaIusu UNESCAP, Good Governance, Available

2. aniAsITA from: https ://www.unescap.org/huset/
3. yanAUlusala gg/governance.htm, [9 Feb 2021].
4. PUSNRAYaUY
5. AUADAANDY
6. ANULANDNA
7. MsfiuszAnsnmuasUsyavang
8. MIUMAHABRTUY

dinnuaugnIsuNISNguinI, 2546, | 1. vaniifsssy d10NUAMENTIUNITNOYYNT, WILIIY
2. VANAMEITU NO¥HNIINAWAANLNUNULATITNITUTNS
3. nananulysala Aanistuiilesild w.a. 2546, ngumne :
4. vianAUaIuTI l5iunATaNIaIANg, 2546.
5. MANANUTURAYOU
6. VIANAIUALAN
1
2
3
a4
5
6

. anNN138aIus (Participation)
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NQud

7. ¥8NN15N5221881U13 (Decentralization)
8. nanilfsssy (Rule of Law)
9. dnANULELBNA (Equity)
10 vangaduduniud (Consensus
Oriented)

3 | nauAsugna | 351y 8m5190T M 0YsEN, 2551 1. anuneUsyana 3518 8AT19NT o BYsY1, "A1Us1TA" Tu Al

WaLe 2. ANUIMANA Wodau UITUIANITUTUIINYINUATNTE

a

3. Msadegiiguiunsludinasnaunslyd
A3

Y
4. AI1UTOUABUALAMETINUTENOUNIS
TN

5. Msdndulanazn1InTEYieg 9

FIYATANYINULATHFAIWBLINYS, NTHNN:
yalldwsgaua, 2551

AT WUSLEY, 2547.

1. ANuUWaUITUN

2. Goms

3. lalanun

4. fodliiTondouidu

ATy uTAY, WNSLATHFANEAT: ATAUINTT
NO#l wazN1TUTLYNANULATHAIEATEIV
A9 9, (@nfiuneusuns, 2547).

Usenad 8, 2542. 1. woread miunnAw Useiad 188, LATegnanamenasyszyn
2. Inlanaiies Feau uuamrandniuiasugiadeay,
3. Aaundouneliios (NFENW: MDY, 2542).
4. YU dNRIweLie
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Henri Fayol, 1916.
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2. §1unadnIs (Authority)

3. 5z08uty (Discipline)

4. n&nn15“denslaeay 9 Wen” (Unity of
Command)

5. 387An19 (Unity of Direction)

6. Uszlowudausiu (Subordination of
Interests to the General Interests)

7. ®annN1IRNDULNU (Remuneration)

8. #anNN157IU81U1A (Centralization)

9. M3fatwn15UIAUTYYT (Scalar Chain)

10. N53ATELU8U (Order)

11. Ananflessssy (Equity)
ﬁfﬂﬁmsmsﬁﬁ%mmqaﬁﬁm (Justice)

12. Mé’ﬂmmﬁum‘luﬁﬁLmﬁwmamﬂﬂam
(Stability of Tenure of Personnal)

13. MUAA3ISY (nitiative)

14. andfaARaNas (Esprit De corps)

Henri Fayol, General and industrial

management, (London: Sir Isaac Pitman
and Son, 1916).
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S = Smiling & Sympathy
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E = Early response
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Relations  for

Administration

Mary Parker Follett, 1940.
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Mary P. Follett. "Dynamic Administration:
The Collected Papers of Mary Parker
Follett", ed. by E. M. Fox and L. Urwick
(London: Pitman Publishing, 1940)

Elton Mayo, 1933.
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)

2. NAUNEANTTUVRINGUTINTNALA

3. mslisedauaznisadinevesdenuluny
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4. M3muANTIAUTY

5. MIuImswuulsesUley

Mayo, E. (1933). The human problems of
an industrial civilization. Cambridge, MA:

Harvard.

Andrew Ure, 1853
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Ure, Andrew (1835). The Philosophy of
Manufactures: or, An Exposition of the
Scientific, Moral, and  Commercial
Economy of the Factory System of Great

Britain
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government information management
with a global perspective. Comprehensive
guideline for those who organize store
and provide access to government

content

Peggy Garvin,

Government Information Management in
the 21% Century: International
Perspective,

Toutledge , 2016

ISBN:9781138260634
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London: Kogan Page Limited, 2003
Colin White Strategic Management Strategic  Management, New York:
Palgrave MacMillan, 2004.
Jan-Erik Lane New Public Management New Public Management, Routledge,
2000.
H. George Frederickson New Public Administration New Public Administration, Routledge,
The University of Alabama Press, 1980.
Charles Polidano New Public Management The New Public Management in
Developing Countries, University of
Manchester, 1999.
2 |n19U3% 15 |Revenstein, ES. 1. ANSENENLUURIAY (Primitive Migration) | Revenstein, E.S. "The Law of Migration",

ATARNITHI 99U
A9
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Migration)
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political science, (New York : Alfred A.
Knoft, 1953.

Thomas R. Dye, 1978

1. gauuan1Uu (nstitutional Model)

2. FAUUNTZUIUNIT (Process Model) 3. #7
wuungal (Group Model)

4. fuuugih (Elite Model)

5. fuuuiivena (Rational Model)

6. Shnuudiiy (Incremental Model)

7. fwuunguiina (Game Theory Model)
8. FILUUNINADNE15150E (Public Choice
Model)

9. FUUUTEUU (Systems Model)

R. Dye, Thomas, Understanding Public
Policy, (Englewood Cliffs: Prentice-Hall,
Inc, 1978

Harold Lasswell,1971

1) mafuTusindeya (Intelligence)

2 n1saduayunisiivuaulegune
(Promotion)

3) Msiuuauleue (Prescription)

4 n1sfiuafiuanalSulnveuulyuney
(Invocation)

5) n1suuleurelUUUR (Application) 6)
msAugeuleu (Termination)

7) msUsziiunmAvesleuy (Appraisal)

Lasswell, H., A Pre-View of Policy

Sciences. New York, Elsevier, 1971

Ira Sharkansky, 1970

1 Tuuleuieansisae (Public policy) 1u
JURDUVDINITAEUNINTTU

Sharkansky, Ira; R. Hofferbert. "Dimensions

of State Politics, Economics, and Public
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A199 Y0an15UIMIsulaugsuldunandnun
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2.1.3 Junansznuvesuloune (Policy

impacts)

Policy". The American Political Science

Review.

nsiuleuiely
JjUa
Implementing
The Policy

Van Meter, & Van Horn, 1975

1.éUsnreuan (External
Variables) 2 #quUs lauA 41055 14uaE
Togusvasavauleuny wasninens
2. fkUsnn8lu (Internal Variables) 4 #3uU3
TAkA N15A2ATTENINBIANITHAENITUIAU
Tonguane dnwasy

1 dl a a dl
wurguul wleurgluujus Reulanis
WFITEFNY J9AU Lasn1sidled was
NAUARYBINUUR

Y

(1975). The

process: A

Van Meter, & Van Horn, .
policy  implementation
conceptual framework.
Administration and society. 6 (5): 445 -
486.

Sabatier & Mazmanian, 1980

1) mwendnevastyyi (Tractability of the
Problems)

2) aussaugvoanguuirslunisninun
lassadsvesnisuiuleutslUujus (Ability
of Statute to Structure Implementation)
3) #uusdug Adlinguuneinadeniniy
wlvurelyyJuh (Non-Status Variables

Affecting Implementation)

Sabatier, P.A. (1980). Successful Policy

Implementation.  New  York:  Sage

Publication, Inc.

Gorge C. Edwards, 1980

1) ns&evema1d (Communication)
2) n$ne1ns (Resources)

Edwards, George C. (1980). Implementing

Public  Policy. Washington, D.C.
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G. Shabbir Cheema & Dennis A. | 1) L‘q"aulﬁumqamwwmé’au Cheema, G. Shabbir and Dennis A.
Rondinelli, 1983 2) AVINEUNUSTENINDIANTT Rondinelli. (1983). Decentralization and
3) NTNLINTDIANT Development:Policy Implementation in
4) AN YATLATANTIOULYMUIEUN TR Developing Countries. Beverly Hills: Sage
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3 | n1sUsesliuna | Shadish, W.R.,, 1998 1.1158519A8g Shadish, W.R.(1998). ”Evaluation theory is
N15ANTEUNIT ¢ 2.051% who We Are” Amarican journal of
Performance B.ﬁﬂisLﬁu evaluation.
Evaluation 4.n5lviRauen 19(1) 1-19.

Michael  Scriven, 1967

1. N15USLLEUTEUINNANAUNTS (Formative
Evaluation)
2. 015Ut unasIy (Summative

Evaluation)

Scriven, M.S. (1967). The Methodology of
Evaluation. In Perspectives of Curriculum
Evaluation (AERA Monograph Series on
Curriculum Evaluation, No. 1). Chicago :
Rand McNally.

Anderson,1959

1) MsinaulaMielInunSAINBULNY
2) TngusraAveInIsHnausy
3) MR U TR

Anderson, HH. (1959). Creative and lts

Cultivation. New York : Harper.
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Iugy : Big Data

Management

Erik Bayoj olfsson
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minaaliiinvgTanaseels densal W.Edwards Deming wag
Peter Drucker ia3un891 Uoya Digital Data AA31ud1AYUN
w31glu Big Data #3nni1sarunsadanals Jeanuisaianala 39
ansauladuanuiithlugnmsiannnseingula

Big Data: The management
Revolution (Harvard Business

Review), from http://hbr.org

adau1 naddvlyedun
(Data Scientist) $3U574
Iy yYayiu nenlsas

. Big Data u131n 5V

. msasaedesdielunsinse
. Data Lake

. yanad@qyieaiu Big Data
. Big Data flosAusenou

. Big Data uualu 2 Uszian
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 Foyaiiuliluesdns
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. Optimization
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. Al lexecutive TINUIMNTTZAUYA

- Blockchain fio 1n3osilo i fuusanuununwd
. Blockchain msnefs

-Blockchain fie 3esiudoya

. Al-executive 3118
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19. Al-executive Hnusmsluge
20. Algorithm

YUYy Ao nlsas, Al for executive
leader. WszUATATOYTET: L3auiLm
PHIRNINTUTIVINGIRY, 2563

a1 nadlvlyeum, Big Data series,
L 1 ASUMNLRIUAST: UTEN W3 LNS4,
2562

Don Tapscott L @ ¢ Alex Tapscott.
Block Chenin WWagulan, ulalae s
#nd 9fadndefnil. ngumwaviuas: f
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21. Deep learning
22. dapdlanneaidngn New Normal

Francesco Corea

1. Introduction

2. A Data Icon Approach

3. A Maturity Map Table

4. Data stage of development structure figure
5. Big Data maturity map

6. The organization models

Conclusion

Francesco Coiea, Big Data

management:  how  organization
create and implement data strategies
(foundation), form http:// data

science foundation

Anurag

1. Virtual reality is a way to create a computer-generated
environment that immerses the user into a virtual world

The basics of how VR works

Anurag, How VR work? know the
technology behind virtual reality
(new gen apps), form

https://www.newgenapps.com

Megan Berry

1. Making sense of Big Data
2. Turning Big Data into something useful

Successfully navigating Big Data

Megan Berry, Big Data: what it means
to IT managers on the front lines (IT
manager daily), From

http://www.itmanagerdaily.com

Meenal Dhande

® Artificial enables

computers to mimic human intellicence, using, logic, if

intelligence any technique that
then rules, decision trees, and machine learning (including

deep learning)

® Machine learning a subset of Al that includes abstruse
statistical techniques that enable machines to improve at
tusks with experience the category includes deep learning
Deep learning the subset of machine learning composed of
algorithms that permit software to train itself to perform
tasks, like speech and image recognition, by exposing

multilayered neural networks to vast amounts of data

Dhande, what is the

difference between Al

Meenal
machine
learning and deep learning, from

https://www.geospatia world.net




Hope Reese

1. Al can refer to anything from a computer program playing
a game of chess, to a voice recognition system like
Amazon’s Alexa interpreting and responding to speech.
The technology can broadly be categorized into three
groups: Narrow Al, artificial general intelligence (AGI), and
super intelligent Al

2. Machine learning is one subfield of Al. The core principle
here is that machines take data and “learn” from
themselves. It’s currently the most promising tool in the Al
kit for

knowledge and training from large data sets to excel at

businesses. ML systems can quickly apply
facial recognition, speech recognition, object recognition,
translation, and many other tasks

Deep learning is a subsect of ML. it uses some ML

techniques to solve real world problems by tapping into

neural networks that simulate human decision making

Hope Reese, understanding the

differences between Al, machine
learning, and deep learning (tech
republic), from
https://www.techrepublic.com

listicle, understanding the differences
between Al machine learning and

deep learning

Peter Jeffcock

Al refers to devices exhibiting human like intelligence in
some way. There are many techniques for Al, but one subset
of that bigger list is machine learning let the algorithms learn
from data

Peter Jeffcock, what’s the difference
between Al, machine learning, and
deep learning (oracle Big Data blog)

from https://blogs.oracle.com.

Michael J. Garbade

Artificial
intellgence

- Machine
learning

Michael J. Garbade,

confusion: Al vs machine learning vs

clearing the

deep learning differences (towards
data science) form

https://towardsdatascience.com
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Mary Wollstonecraft
John Stuart Mill
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#isde A Vindication of the Rights of
Woman fimenutull 1792

w1989 The Subjection of Women
ponulul 1869

ngu N dayd
(Feminism)
Kate Millet

Shulamith Firestone
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wilade 8 Sexual Politics Tl 1970

wiladede The Dialectic of Sex
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(Marxism)
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( Mary Wollstonecraft,
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“Women are first and foremost
human beings and no sexual beings”
9 1 N J. Charvet,
of.clt.k,p.15.

Feminisism,
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(John Stuart Mill, a ..
1806-1873)
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Subjection of Women)

ANSINNITVEY

AIDUUIA
Cronbach, 1951

WOANTTUNYBITIAUTENOU 7 9E1
- ANUYIVENY

ANUNTaY

- anunisel

- Aswland Uiy
- ANSARUAUDY
A v = a
- Hanlesursananinuun
UNse1sonunl

bb " a N ﬁ 4 1
http://digital_collect.lib.buu.ac.th/dc

ms/files/53930111/chapter2.pdf

g19f9lu Yyuns Tres3UUUN, 2552,
i 30)



http://www.thapra.lib.su.ac.th/objects/thesis/fulltext/snamcn/Prang_Yodket/fulltext.pdf
http://www.thapra.lib.su.ac.th/objects/thesis/fulltext/snamcn/Prang_Yodket/fulltext.pdf
http://www.thapra.lib.su.ac.th/objects/thesis/fulltext/snamcn/Prang_Yodket/fulltext.pdf
http://digital_collect.lib.buu.ac.th/dcms/files/53930111/chapter2.pdf
http://digital_collect.lib.buu.ac.th/dcms/files/53930111/chapter2.pdf

un1Ing1duwmalulad
WILADULNAITUYS,
2549

FBnsdanisildazdesiansanisanaumnganly yaudvnym 1w
n3led Msdadailos wsugiamans a1s15ag d9ms IAINTTY
189 Aanssuimanglunisdanisvssyades SuiFududanisiis
YoryaKDEAUNTERN1INAR YerakpetuaaThe e1auUslddy
6 &

1. mimmuuaNEJEJLﬂuﬂaﬂiiwmmﬁuumﬂmiﬁé’ﬁuﬁudﬂ anvu
1a q dulsl gunsoununlivsslonilgsnsolludrseials wioid
susulliiflemiasield

2. Msdnnsvezyanes a unasnudnazsjsawaulaluiivesya
WoTiinaneuTl InnniezLaHeINIMAdY

3. MITUTIHTLETIaRes el AanTsusauinsrudisverga
Nogandwey Jeoradudwezanusiazt viedweozsaingse
oy lUuianmsvuresyarestulinne Tidgndaiems

4. msvuiiuaznisvuds amsuludnt Yseneude nmsndu
11 2 Fumeu éud 1) mavudreveryadosoonainsnvezaun
anitdidnivuzsrudisuinlveg uwas
2) msvudsveryaneslnenmuzuddludanininvevyarog

5. mswdassuuazuinduun gl

6. Maminduaaing esfuszneudLanThevessEUUNINMIATEY
waros fo n1smialudugariie Bnslududldnmialdinesya
NosfisruTuvulagnssNATy mMuLL MARZNDLANTTINY
ndatnds nMndid annnsmnvesyadey uaziamudeain
éumuﬂﬁmwmsﬂuﬂmmaﬁﬂmsz:uar;JasJ usiAuiufesl$33n9m
nosnanaudaduisndn dugaine udidesannidnisdinarmli
Aaandtling ndunimiiunaziduveifauis wmzunlsasina 9
fae Fufuluussemefingmnedali3snsmnenarudauae
Tnld klenauuny

=
b " a N 4y 1

http://digital_collect.lib.buu.ac.th/dc
ms/files/53930111/chapter2.pdf

v A a o a
VU9ED YN1INeIfemalulagnszasy
NASUYS, 2549, nth 10



http://digital_collect.lib.buu.ac.th/dcms/files/53930111/chapter2.pdf
http://digital_collect.lib.buu.ac.th/dcms/files/53930111/chapter2.pdf

ATSUSHIS
ANNITHIIU

Ravenstein, E.G. (1885)

wRengufaoit dedauuPgiuinnudiaudeinisindoude
Tneiad siefiguassalunisindeudeatomi deguassadiu
giimans ldunsregnis it wienien Fadudsvinsiumniy
sy3umA SaiaTldielunndunsheiu

Ravenstein, E.G. (1885): “The laws of

migration”, Journal of the Royal

Statistical Society 48(2): 167-277.
Ravenstein, E.G. (1888): “The laws of
of the Royal

migration”, Journal

Statistical Society, 52(2): 241-301.

Lee’s theory of

migration
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E.S. (1966): “A  theory of
migration”, Demography, 3(1): 47-57.

Lee,

Todaro, 1969
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W.A. “Economic

development

(1954):

with
supplies of labor”, TheManchester
School
Studies, 22(2): 139-91.

Lewis,

unlimited

of Economics and Social

Shewer, 1992
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