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ABSTRACT

The Objectives of this research were to: 1. Study the characteristics of
servant leadership of local administrative organizations administrators in
Phetchaboon Province, 2. Study relationship of Papanikadhamma and servant
leadership of local administrative organizations administrators in Phetchaboon
Province, 3. Study the approaches to development of servant leadership
characteristics of local administrative organizations administrators in Phetchaboon
Province according to Buddhadhamma

Methodology was the mixed methods; the quantitative and qualitative
methods. The quantitative research collected data from 364 samples, by simple
stratified sampling from 3,996 people, using Taro Yamane’s formula. The tools for

collecting data were questionnaires, analyzed data with descriptive statistics,



frequency, percentile, mean and standard deviation and hypothesis testing with
Pearson’s correlations. The qualitative research collected data from 24 key
informants, purposefully selected, with structured in-depth-interview form. Data were
also collected from 9 participants in focus group discussion, analyzed data from two

steps by descriptive interpretation.

Findings were as follows:

1. Servant leadership characteristics of local administrative organizations
administrators by overall were at high level with the mean value at 3.52. Each
aspects of characteristics were that: characteristics of service rendering was at middle
level with the mean value at 3.45. The other aspects were at high level with the
mean value at 3.45. Power development was at highest level at 3.55, unselfishness
was at 3.55 and the humbleness was at 3.53 at high level accordingly.

2.The practice of Papanikadhamma of administrators of local administrative
organizations in Phetchaboon Province was related to the development of servant
leadership characteristics of local administrative organizations administrators in
Phetchaboon Province by overall had relationship at the significant level of 0.01.
Each aspects of servant leadership were at significant level of 0.01. they were service
rendering, unselfishness, power enhancement and humbleness accordingly.

3. Approaches to servant leadership characteristics of local administrative
organizations administrators in Phetchaboon Province according Buddhadhamma
were as follows: 1) service rendering according to Buddhadhamma could be
developed by (1) servant leaders aimed to give service with quality and tried to
improve the personnel’s quality of service, (2) servant leaders aimed to use
knowledge and skill to render service effectively for better quality of service with the
same resources, (3) servant leaders aimed to coordinate benefits giving priority to
public benefits. Rendering service continuously and regularly resulting the trust from
people in the organizations. 2) Unselfishness according Buddhadhamma could be
developed by (1) servant leaders aimed to express unselfishness physically, verbally
and to give with wisdom, (2) servant leaders aimed to coordinate benefits, give the
best to others or society, not expecting anything in return and (3) servant leaders

promote those personnel who were not selfish. 3) power enhancing according to



Buddhadhamma could be developed by (1) servant leaders aimed to support and
create knowledge, skill and experiences for personnel for duty performance power,
(2) servant leaders aimed to support and develop personnel competency to solve
problems by oneself and empowerment for freely decision making and (3) servant
leaders must have good human relations, enabled to coordinate personnel to work
as a team. (4) humbleness according to Buddhadhamma could be developed by
(1) servant leaders aimed to express humbleness, polite manner, sweet words and
kind minds,(2) servant leaders aimed to render services, opened to criticism and
advices from others and (3) servant leaders must estimate oneself, not to be
arrogant, sweet words with politeness, looking forwards for the success of

organizations rather than that of oneself.



AnRnssuUsene

s

Aufdnudatuidiifagaluladied demnuunnioyinszives

Doy

AMNTIUNMSNUTNIUTENBUME AAT.T1UA aATAILEANT LaznszadausnYinesAAnG

AnAUaulay, HALAS. YBNTIUTBUNTEAMTNTNIFLAaIA WA FI8ATIEBUAIUYNABINT

€

[

Frumw Lo Baudumsite uaseteddoflilunisdiun 53 Riseidendal
nsrdnaRuanInsavhauanusgimeng

YONTIVVBUNTEARM AAT.YYYIU AoNlsad UsesnunIsun1Insivaounulinus
NA.AS AT WaaTaTER 3593718, NA.ATLRLAND NOIDUNS, A.AT. SR oA TRIUANS

o

Doy

NITUNMIATINABUANETINUS LazvonsIUveUNTZAN NivAsdiasndiinsAdng Andvnly,
NALAS., NTTUNMILANATIYNT Tldupmoyese uushiauiinudiduddnsaqaasluld
e

vonsuvBUNIzRa Uit iinsaaounmun welesiiolde T ¢ viu fe
wazldnseiiu wisanls, a3, 191358 A3, grisw) Usadle, 819198 na.as. Sgwa dulaun,
919136 weiag. aydn nseded, 819156 0. Usualy a1 Jadudununszasd yuvuuay
ndnnsilideyasudulssloviunmsiinerdnusoudiiamed

YONIIUVDUNTLAM SAAT.ZTNA FENINY {oulun1InanansTadinfne
VANGATNVTANARTAN TR a113NTIANITLTINNG kaza1v13v1Sgusemaumans
flFaivayumstnmaundndulinuidoqaasldd wiouvisamnansdynviu Alduseans
Uszanimannug saenauiiieuddayavity feeslimadanazdiusnuwideg Aueulsigise
AADAL

AMINANURYRIR W) inusatull §ITeveusuliiuginszaayny viau

q
' ' [
ady A v

Tngnmnzegneda Uan 13a1 A3 813156 QIRftes Wieusimny wasiiaus s sy

' ¥
o w a a % v

madhatvayuluyng Seenliusednsussanivn wasisauiuassaasanuideaduilvwn

HIIELATYNTIVVRUNTEAMNTEERTAUTAA 1W101NATAENTITITIN NIEATTITTUSTTINA
il (@auded) seadnenaingniisisy Aweanlviidn shefigavevounszan
WgEnSty N qﬂﬂaﬁ?‘hﬁmﬁﬁqmwmmﬂuﬁqﬁwé’ﬂaLLasﬁ'qmLa'wﬁauﬁuaa;ﬁa"’a JuUszay
nadSgalulamed

wa Nl Yupya
oo WU bdoo



GUEITY

unAnganiwine
UNANEBANTND9NE
AnRnssuUsENA

d15Usy
A15UANT19

ATURYNUNIN

ABBUEHRAN valuATANED

UMl @ UM

6.
®.b
®.
6.&
6.&
®.D
.67

Anudumnuazanuddgyveslgm
Jgymiifoan1snsnu
TagUszasrveiniive
VOUAUDINITITY
AUUAFIUNNTIFY

a [ L3 = a v
Heufiamznlgluniside
Usglovuilasuainnside

Uil o ENENSHAZIIUIBTN Y2V

©.e
.o
©.6n
b.c
o.&
SR}
©.0
b.c

wARREIfUM SR

wnAn nuiiferiuniziin
wnAnReIUNIZgisduIs
aNUMssTSHd UM SR AN YEA v lIUS NS
wnAARITUMIUIMINUYeIBIAnsUnATesdIuTsY
foyafifetosiuesdnsunasesdiuviosiuludminwesysal
NMATeTiATes

NSOULUIAANTTINY

Uil e A5ANTUNI5IY

n.®
oo
en.on

on.a&

SULUUNNTIREY

U510 Neusag1aaglvitoyad Ay
= IS d a v

wisolenldlunidy

nsfiusIuTindeya

=
_)E

st 2 @ ®» » D

& & a9

®0
®0

®06)

ol
&
b
[Ylcd
<o
[~laN
K&
eba

ebd
oD
oL

lohlcd



#1508y (D)

a v e a v
on.& ﬂ?ﬁ?LﬂﬁW%ﬁm@l&ﬁmiﬁUﬂ’ﬁ'ﬂﬁlﬁJ

unil @ Wan157Y

&6
5]
&.mn
lcllcd

NANTSIVELTUS U0

NANTTEUNYARTIAN

HANTEUNUINAURME (Focus group discussion)

BIAAIUTLARINNTIRY

Ui @ a3U aAUTIEHA Uazdalauauuy

(o)
&l
&m

UITUIUNTU

AARNUIN

A5UNan1539Y

2AU8NANISIY

YDLAUDLULNITIVY

AMARUIN N.

AMARNUIN V.

AMARUIN A.

AANUIN .

AANUIN 1.
AMANUIN .
AIANUIN Y.
ANANUIN 9.

NARNUIN 8l

M UANUBULATIENATIAANININTIVR

=Y

wseslenlilun15ide
wilsdoremuenssiiiudayaiions3de
WUUdeUnY
wilsdovemuensisiiiudayaiions3de
WUURNN1WOATaEN
wildevernuewnsiviiudeyaiionside
nsUsyyuEunuInguang (Focus group discussion)

& A A a v
iwsetlenldlunide wuvasuay
ANAINARNARBIVBILUUADUN Y

- A A a v (% & a =
isetlenldlunside wuudunualidedn
ANUTENBUNTFUNWOLAEN
ANUTENUMTUTEYLAUNUNNGIAN Y

v
U1
®me)
glcte)
olcd(cd

e
©lom

oo
bloc
o

omD
o&o
e
o
ox&
moo
Mmeno
one&en
nee
n&o

N@O

n@Ee



Gﬂiq\‘l‘ﬁ
©.e
vl
®.on
©.&
©.&
©.D
©.0)
o.c
b

©.e0

.66

.6
®.@m
©.e0&
v.eo&
v.eD

©.60
©.ex
b.ox
.o
©.be
.ol
.o
b.loc
b.lo&
[SAG})
.6

&6

()

#1505y 319

WARINTALATIZANITULLIAAYDINITHAIUN
LLamﬂﬁLﬁuﬁqaqﬁﬂﬁzﬂawammé’ﬂwmxmawziﬁw

v & = ) & Ao | & Yo
wandluian ndnual o Usenisninadenisiugin
LaAsANwaleEN iU sEavENa
LEAIARAN WOUTURIN 1K
LaneANIINgvaIn1IeEseliuI g

%

ajeliusnis

o

LAAIAIULANANITENINN IR TUAZA I 28
wank AR IfuAIEsliuINg
wannLd Ay vaIn1IEUnsaliuI g

LAPIAINULANAT9TEMI190 1R TR UL YA 1 gE U8

Tusnns

LEAIAINNLANA19TEYINen 1zl A TR UL Uaswaz a1zl

TAusns
wanaAnREiUneiiuuulduIng
waneaAUsEnauveIn serikuuliusnis
LanIUAMALITUNTUTANS
wnAmAgfunslaifiung (Altruism)

LEAIAILADAARDIVBINGITT U AN UTN T I UN ISR UAUB I NS

g1unaveladsRudyn
uanIaonafnnanaInnsliwdasiung
WUIAAREIUNSESUNEIS1U9 (Empowerment)
wnAmAIRuANLLeUen (Humility)
nanauIAMRITUM SR Az TS M s LN S5
nanauAnAgIfUNsUnATEIdILYIDRY
uansdeyavesynaInsesinsunasesdiuiesiiuludsninmmsysal
wamsnAdeiieafunegi
uansnuMTAfuaziiejiuing
LanINUIsRITUANAN YL L IS ANNE 53T
uansnuseiRnesiussinsUnasesduTasiu
waneduINUTTTINTLAENGNRBES

uansd LAz Yesazvestayavluifuladuduynna
nansARdsuazdudosuunasgu andnvazndzgisdiuing
vosjuIMsesAnsUnasesdruviesiuluiminmsysallaeningiu

%t
olcd
bl
[Glay
&
)}
Mo
n&
no
[3[N

(clo)

&en

&
1510}

b))
oo
bl
even
(<o)
e
XO
[N
GOR
06&
b
o)k}

®E0

ocd®



o
AN

&.m

&

&&

@D

&l
&
X

&.60

.66

c.ob

&.®m

#13U5yN319 (5iD)

wansredelavdlsauuinnsgu auanvaznesdliuing
YosguIMIBsAnTUnAsasdueuludwinmys ysalsunsuins
ARfskardToLUUINASEIN ANENYaEA1IEluINNS

Yo UM IednsUnasediuvieduludwinmysysalinuaaului

WAF
ARdskardoLUUINAsEIL AuanvaEEdsliuINg

YosuIMsasnTUnATasdeduluTwinmusysaliun siaTunds

81UN9

Awdsuardudonuunesgu audnvazngisdiing
YosjuIMsesAnsUnasesduviesiuluTminmys ysaliunany
RIMIGH
AadsLazaudsLULINAT UM IURTRMImEN U EnsTsy o
yosuIMIBsAnsUnAsesdsiesivludminmusysal Tneniwsam
AaAsLazaudsuULINATTIUMIURTRMmEN U Ensssy o
yosuIMIesAnsUnasesdipsiulus minmesysal sudnyan
AedguardrudsauuinasgunsufoRmumdnuiUdnsssy e
vosjuImMsesAnsunasesdruviesiuluminmysysal sudsls
AedguardrudsauuinasgunsufoRmumdnuiUdnsssy m
yosjuImsesrnsUnasesdusiesiiuludminmysysal
sutaaeduiuly

Adulsravsavduiusveadiosdu (1) way p-value s sUGTR
PUENUIUENGTIN o VOIRUTINTOUN. TAudiusiuntsiau
Audnwazn Izl nsvesuimsesdnsUnAsesdiuvissiuly
FIINYTY TN UUINNSETIUIAE TN
Adulsvavsanduiusvoadiosdu () uay p-value seninamsuFUR
MUVENUIUANGITN o YeUIMITRUN. TAnuduiusiunisiau
AudnwaznziildlvunsvesuisesdnsUn Asesdiuviasiuly
FINTANYTYTAPNULUINNGTTTH HIUINYIN
AdlsrAvsavduiusveadiosdu (1) way p-value seiamsUG R
MUVENUIUANGITN m YeIUIMTRUN. TAnuduiusiunisiau
FMTANYTYTUMUUINMEETIN AUITLS

2

[olata)]

lolclcd

oledcd

OED

ol

olal]

OER

olcde}

9la(c)

o

®eEm



#130A1519 (6i1)

A3 i
Coc MdulsrAvsavdiiuveniiosdu () uar pvalue sEwinensUFoR
anUIUANGITU o YewUIMTEUN. lanuduiusiunsiaunauanuue
amgiinadliuimsvesfuimsesdnsunasesdusiesiuludmia
INYTYTAINNUINMEETIH Pnudlaaeduiuly 0¢e
o uansmmuianmnadnunzazgisjdliuImsvesuImseshng

L4 1'%

Unasesdiuroduludwminmesusal AuAITUsSAIg ®D0

Y

Cop  uansmmuianmandnzaziihsdliumsvesuimse sins
Unesasdiuviesdvludaiamesysal sumslidiuuds ood
Cor  anIIAMIAANNANENYAIEA U vesfUI S 9
Unesasdiuviesdvludminmesysal sumsieSumdssiung oo
Com  uanIANNAaNmANdnvzn T lu N sYeatUTM e shng
Unasosduviestiuludsiammsysal fuenauesuties )
o uanIAMIRAaNNALdNYaIEA UM ImImd AU Udine STl @
yosjuImsesrnsunasesdusiestiuludminmesysal sudnan oo
<loo  uanImMAMIRaNNALANYAIEA UM IIImd nUUdins Tl @
vosuIMIBsAnsUnasesdiesiuludmiamesysal Fudsls o0
oo  uansmmuRanmAudnvazaM gty smImdnUdnessy e
YosjuIMsernsUnasesdusiesiuludminmysysal
auilaaduiuly oD
<o uansmANEAMITRAnS Nz ety liuS 1 seamdn
Uilnsssn e vesuimsesdnsunasesdiusiesiuludminmesysal
AUNTITUTNS (Service) oo

Clom  uaRIIANIAMITRANS Yz Tt U N sRumdn
Uilnsssn e vosuimsesdnsunasesduviesiuludminmesysal
sunshiviuwnd (Altruism) boc
cloc  uansmmuAmsTmuAudnvaEa vthydiusnsnamdn
Uilnsssn e vesuimsesdnsunasesdruvipsiuludminmysysal
AIUNTLEATUNEISIUID (Empowerment) Lo
clo¢  uansmuAmITmAudnvaEa Bty smmdn
UUilnsssn m vesuimsesdnsunasesdruipsiulud winmysysel

AUAMNUBULEY (Humility) bod



#130A1519 (6i1)

M9l v
Clos  uanImAIATBlaDLLYRIN TR A id Y Azt TS
mamdnUUdingssn m vosuImIesdnsUnasesdwviesiuludmia

INYTY TN UINNTTTTH woe



A1TURYHUNTN

WA i
bo BwUsEnounwluUIliuINIg
blo  MITASIRUNITHUILUUIUINS
b NTBULUIAANTTIY

o  WANBIAANNINLIAAINNTITY

BN



/

o a o L4 o 1
AR UG Y aNPULESANYD
0. Mdaniening
o 1 ﬂl o a6 =
o.0. MdaaruATNIElATUYN
snwsgaluinetinusil 1dednduisnsglaslgn Nainrvividuazatwilne
atuIn gty beoo LazatuumnIaNINsIMIveNa Wwaunsziesh duinanszung

'3
aa

91 #3769 NIrUsNINTTUID WNSANIIY b&me N138983lYTEUUTEY W/ To/min ndeA1ge

o—

q o A6 o

PoAUAT Aeog1ady 1.8, (U18) e/wo/eco = urdiniinie guidumnan nselaslgn
G o 1091 bo MT eoo, 14l (IN8) eo/eo/eo = Aaliniy umIssa wselaslgn b

PN Y Al v A
N @0 VBN @b NUIN eo

WszgnAualan

9

B4.AN. (lny) = amdiuslgn Saemestinne Andluia (nwlne)
849900 (lne) = aedwslgn Sseesiinie snnlivie (1wl
U.91. (lne) = gedusdgn wnniime  ven (nMwlne)

oo, MEaNYINUANNITDITIANAN

'
4 o a6 o w !

dnwsdenldensduitessanan lseuuszydeduis drduidy (dih) do / wi
MegItu U.5.8. (U8 «/mo atuumungsnvivetds vineds ynnniinne Suuuviggnan
il @ vt mo atusung vIneds Wudu
a3saNMNITERAUATUAN

94.9N.0. (lne) gasunlgn aspnnsinie dlusaysal ynilvimeggnan

(mwlne)
. MgolunMudingy
ibid. Ibiden  Faufeniu
P. page. )Ty

Vol. Volume 1ay



P~
UNN o
UNUI

< o
0.0 ANMUTUNAzAUEIAyvaIlym

afnsUnATesd ViRt Uz wazUszauaudnsadiedtatu fundudiy
nédyrsoanananliidunduyaraniiunuimdfydaninsadivisedssauni s uves

a

anTntunguliinnusauiuaulszaunadisa lneyaratuldsunisseusuainaudnlungu

® Yo td‘oGLy

se” fnluypaaivinliesdnsuszauanuiamiuwazussanadsalaelddninagelagdu

a

T URmu gunduginduls muuadym NunuiazSulngaunenueysen n3en1s

Y

[%
o w

TWIT09eIANT WanInuuLat ddlduyi iAnideimivotaaAnshagnin a1 usIums

a1 501811 0BVENAA1 97 NI tagnPaietnguUsenavianssulafanssy
) & Yo & @ A 1 | R o dAad & b oo o | A wo da o
vl matugihdudusesheusinmsdudinatudusesein Nd1Ayeg1edeinNany

1'%

a
il
2 vaa v vag v v AT %
wsosluiniianug dnldvmuaainsalssendldanuiiulisgsngaain Tdaauilagn
~ Aa
73l

il gnAu gninan aanselesziedn Wiladaqiuuazaiani salewraald sausiadug

Y

Qﬂﬂﬂ’]iﬂﬂﬂﬂ’]'ﬁﬂ"lL‘u‘u%’m‘diﬁ'ﬁﬂ‘u"I’e]iVlﬂG]’JLW’eJﬂTiLNEJLL‘Wi LUIATUAALAZEIENOAFIVEN I

Ty mluusslovd wideauaieisnasieg wazuyaradidgMdudunulunis

]

[

Waguulawsuna wieannsatiemdetudleds dnvisdealudninnusiuiugdulae

Y

€

'
&l & a

Hugiussgalabigduiifeadessuusdainnuiieussainguszasdnsaslimennuadingla &

mmnivmasasuuamﬂmammm el L‘U E:»JJ GPRFITRIE LMTJI?]NWE]EJVHQ’]N?'J@J?]U’J’]N

Y Yo

1914 vl Tnawevgula tansndnlas

Y

[

anuzaninfnuaziilalunissauusesiuladuy
Pndladin uasiuildilenadauedoulmuasdgmengg 16U

Y o < v YV d'd a 6 :.J; 1 Y] = Y]
Azl Wuwhdeiiimsimndiuanuiudsdademnala (Plato) ufalagiu
univnslenergnuvinsfneifesiuaieginiamnsad ifeUssdvsnawninguesdnig
UIUNANENANTTY IngkuIAnN1IERUn lug ALTILSN %Lﬂumiﬁﬂwuﬁamﬁmaudw;:JﬁwLﬁm

1Y o

Nnaadnuaglatsiiliuansrngnilggun uwdlugrslargnmssyioccohuinig

Y

° dnalneg gsnaues, Indmendeay, (ngemumnues: dinfiuiaitenandy, bece), nin
bons.

° #3as30s @33 wazealz, BesAMsUAASIAMS, (Nsammuniuas: drdnfiusisssuans,
bEEE), N1 bloe.

" | n3eedn Lﬁ]%ig’sﬂﬁ‘ﬁﬂa‘, Lﬂ?{augnﬁ & Uswgldany, (njavmununs: vstvdaaa 0k
10, bd&em), N elow.

“Inus Afss, msdnsuleuasamstagiuuazaunan, (NJwnunIuAs: LseRuniaLue,
b&on), N 0ce.



msAnwldlIFeualafungfinssuvesfinlasuuidnidein nagindusuuuures
woAinssufianansndeusld uiuwnedldasasnisliaivauladetiadeaniunisal luga
H931923Ua8NAI5T T oo ?NLﬁml,m‘ﬁm%qaammizﬁﬁmaqdﬁmawgﬁﬂsﬁua@jﬁ'u
a01un13ol warludienanmmssy ecwo Nguiaitzgunsuvasulugnsyuiuiing
Faysannis ieesunsfsmnuiiavinaermnudiiusseninsihuasdmuiiiussansua 9
Aemguingtindansnsiunst athuisnswdsuutas waznzdundsgmsmans
pnun® siesnlugAENiuYeaanIsuil be naluladuazlanAiniddndnasgrsuinde
psAnsuargULUUM T wnAnfeafufiilulagtuiaiuluinstnusssudeatuayu
Tigfmnuanansarimundnenmvesmedsidudihldnnnifesldhumiaion1 saruaumie
SriamNaIsavesEmy AenrdesiuuuIAn” fdihgalvimsTinsnauna uaudnvue
Fuilu @ JUnuu Ao angdiiitenisasuudas (Transformational leadership) 219611
wuuaeuay (Coaching leadership) gL uufiLeay (Superleadership) N1z ULUY
HUsENOUMS (Entrepreneurial leadership) wazn1igguwuuliusnis(Servant leadership)
yaufiminmamateviiu Tiliuunaanssfuinnefihluiag tudesiaudnvuzvesniiz
fhuutliiins Ssfiedndunnefihiitiussavsuavesesdnsadilu”
mnAmAfugtluagtudauulufigi ffieasssudsaduayuln ymuaiungo
fimufneainyesnutodlnil ugirlaunnifeslydunuaenisarvauniodnin
AINENINTDTRINAY i lUERRIESURATEUR 0ATNA1L59U9983ANTLABNITAIUANNS
ouveymuegdlnada walud a.a. exao 15105 n3udN (Robert K. Greenleaf) ln
Anwguuuunginliuing (Servant leadership) v3ai3andnagamidainguirnuusuld
Juslaglousatiumalaanunssiusvesisesiu (Herman) $o9 “matiunisgnsfusen”
(Journey to the East) wszionuasisasiodle (Leo) aulnu3nslunauiinansaulliuuyana
fsnmosfigeusiulouasiniaddennegiunianien13s oanasna sy iolnn1siAunig
Wulvesnssusuynegnadulumediaunseiadle (Leo) lameld vinlvamzsyfiuniafa
Aszdszany iansUsemnd NN TAuNYALaRas 18 11T sy uau Inaunieveq
Az ailemalussdinnilvgyvesudsmitlumsatiuayunisifuni s usnsAujoa
auuIRnvasneyilHUIMS Fawadatasuesmaielildlafunisu sdu unagduuy
uuvEoIsmsinaulavesnguitluanudifyuarius fannA1ve 9y TINUY 1UNUT g
vimsadlmamuelalalumsianndnenimegmunuivinewdudfiugruiidi fyuas
Fuvwisatumaugihuuugiuly mihvssanipuiiounasidonmaiiuiulss faund

“3l59y ans¥aus, Tsudeu : sednsuianisiseud: wuaRanianisuinisnisinen,
GENYOTRE ﬁwaﬁqmé, b&e), B @ - o,

° Certo, S. C., Modern management, Upper Saddle River, (N.J: Pearson Prentice Hall,
2006), p. 7.

Y] £ < ) Yoy a s a o a
dugns mauie, & asgns fuvas, aediilduinislussdms: wuafa nann1s nouj
HAZUATY, RUNASIT o, (VOULNL: ASIUIUINGT, bEEe), NN @.



wassuAsulunnsnuiimnnlumsnwoust ledimfiemsuins gildusnnsazasi
anulanaziuUoRsuasihindemnafan iy et uiuy e Sedu sy avauaiuna
AmuazimfmauvasuaradumsasEsunaun1sU URes1unass Msuusdusiunauas
munfiifteriinuewusasyrraunesAnsuasT iy fissanslnuinisdae fadu anaey
theesyana Juuudshfyiunasmuesmginssuivaswina susunolviAnnginssud
LanseeNLANASuLAzEiMsIWAsLLUAmABALA

Jagdunuifnnazngu)resnidtey drld usnisuseyalvuinig (Servant
leadership) Tafunnudeuuasiiunsanelumalszme dmsulutsumelnetu ol udeoy
finanfunntegunualianninlaely drluniwlnean “ansyinuuysule” wnlu
awu%ﬁ'aﬁ@%i’a%z%ﬁwaw “ngynaelAuINg faiiflosannnesnisazdeninunusves
amzphludeinuazindndsnarililuFewesmssulvduifissesnisiua i uiToswes
vanmahauuiiy nénwginssuiiienlalagdu nénmsufiRnavanausssums endnwns
s33u wanmsaulanernunukaziiulavey iy wagluvaziierdiuilvauauls
nemaiilavesesanisme uidueviidawariatuadunog anelauuifn voegiina
1%u3n15 (Servant leadership) wadu

Tugavesrmsswil be maluladuazlan1ATauiidninasy 1au1nnessnnsuas
sUnuuMIThnuetesans dsmswasuidasisnarhlnesansidnvasdavg ulsveuin
wazlassaseiuuueu slvBmahnulasuidamnfaiiondeauau15am1an 1us 19
meunsnuiinedynnuansoniernueaamsggniu dafulumeshaudla
aansadanansa asvaeuLazmunsilnos s wandvifudani sy dafiin afissay
wenoraluaninsaialszdniug usaundnlunguuseriunasdin1isainsuiun e wazaziiu
Ippghadauiinagns fmuuvy meldadsnis vinveuazn1suiRenaluglniinusslovu
mnlafiemalatiugiu sausiussdumalavesaufias 19a21ugnHuTEM2 19 AUy A1
wazluansnsamIsmsassgunluiyinnsisas1seuanvesesansla daminesnnsds
UINIIANTYABINTAAULUTEABAENVNTTUTLL UN15AIVALLY LIARATUATIANEATNY B
sywelhAsifowumiuaumanlaeduds fufu wuamisiiasysatuayuganisiienulag
91figANIUTe U1 ABNITUAUSIUIINN UAAINST Tnvaninnisaiedfiasiinnisuey
s1unaunyrannsladusensiroiamsssuesamsihindafugauazUsvginsueusiunad
ndufien sl naneuglnudnstiues”

{Ade3dmmdnmsvesnnizy igjsliuinsena umneuilmuzaud1nsy
anwmsaiiddaiatu aazgisdiuimstew uuuafaififiugiuresni st u udy
Tagiamnzagnadslumsinuvesesdnsunasesduviostiuidenihaulnddafuuszavuin
fapminynuneny iesmnasdnsnasesduviosiutiudunisoy saufu uguau Fosd

¢ Covey, S. R, The 8th habit: From effectiveness to greatness, (New York: Free
Press, 2004), pp. 496 - 497.



msflenusnilumsdaduls mstimginssuiivsznouasnusssy nisguatenlalaiiieus
M uazm s ileuTnuieliiAn AT gaensu Jeanansovelvoanis
fiaunauamle” fddyfeanzgilduinswusiesnainlunisueusiuiaun audaiienn
L‘Uwé’ﬂmiéwé’zg'éqﬁm%’umwaﬁwLLUUf’f LLawé“ﬂmiﬁqnané’qé‘?&aquumwmﬂuﬁﬁaﬁﬁﬂlﬂz;j
msUftla Snvtsanmmsaitlgiufseudnduiifedinnsusuldsunssuauiimidy
Az naneiimanuAnfuiieeiiussansnalueda unguuldnniizgiunlnl 4
sawfugihituumesnhalnassdivanna Sanuamnsadanguiiiesesiudonisiuasunaed
Antu weaiuluiimstinasssuaansafaudnenmarnaduginudddma uliiiauies
waysauiuiauduii™

'
al

Az imnzadsmsTdnvazn1581UI8ANNAEAIN NTAIUANTINAY T
dfnyRensteaianzhuaidy fihasyhdetioudlvuinsiiielimnauarside i
St Frewnil vdnnsveantazduiiuuulduinig (Servant leadership) Faifudinoud
wangauduuan M sniiAedy uuuuaefiuuulivinisduguiuuresniziiing
wiumslinsgou daadumnudduedinnguuaznisiidiusinlunisdadule ™ way
wdesdimnuiuliaveuitugiuiinansisnnufialesssy Ao nsliusmauddany vunede nns
39 neyouon Uniles wosaundssiunaundann” uenaintu dnimmsdnvinunialdly
wnARTLFANI uenanaziimsuimvieluinisuagdu uazn1snszaresiunalunis
Andulands wwarnngguuullusmMsdalidnuasdudndulann msiikwiRnlun1sinau
wuuiluesdsau (a holistic approach to work) wazmsatuayuliiinind iinveangunse
i TudunnafiAsrfunsidvnasswhainfudmiu®™ wasaesadoatutniennis
tfndnsdnngunileliliiviougin fuudlivinsesiininasegauiiunisuinisiiie
andifAemshauifmiumineuaziedanIsunsnensisnduuagmy 1Wunisld
SvSnavesnsl (Self-giving) Aliludnawalum wiesfiva (Selfglory) s?iqé’ﬂwmzmaw:iﬁw
LLUU‘LB’JU%msﬁamﬂmwuwa"ﬁ'm%qmmﬁaﬁﬂﬂUg‘jﬂ’méfashaﬁﬂszﬁm%mavi’mﬂawaﬂnzﬁ
FudouunzUAsuulasedanniiveddangatlagtu dady aeldgiuuunisildsuudas
yunansnszuaisarnndulani Afnduaziualinlueuian dofu wurRnniieinves
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o Stogdill, R.M., Personal Factors Associated with Leadership : A Survey of the
Literature, (Journal of Psychology, 1948), pp. 25, 35-71,

° Stogdill, R.M., Leadership, Membership and Organization, (Psychological Bulletin,
January, 1950), p. 40.

o House, R.J. & Aditya, R., The Social Scientific Study of Leadership, (Quo Vadis.
Journal of Management, Vol. 2003), pp. 409-474.
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o Stogdill, R.M., Handbook of Leadership : A Survey of Theory and Research,
(New York: the Free Press, 1974), pp. 62-63; 74-75.
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Northhouse, P.G
(2009 pp. 14 - 15).

. AuANwY (trait)

. NNELNTD (Ability)
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. ANFLNUS (Relationship)

Koontz, H. and Weitrich. H.,
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(0) aeAUsENBUATIZEMU VLS TIIUINITMNHANSIT8YBe Page and Wong
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) ANuUaUed (Humility) em) n155uld (Servant hood) %58 N15USN1S (Service) &) #asle
{31 (Caring for others) & n15L@3uN&s81U19 (Empowerment) o) NsWALNEDY
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() BeAUsENRUATIZE MUY THUS MImUTiAUzYae Russell and Stone
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91nEdu (Appreciation of others) Lay o) MIETUNEISIUD (Empowerment) HurLuus

Robert K. Greenleaf., Servant Leadership, (Publishers: Paulist Press, Mahwa
Publishers: Paulist Press, Mahwah, NJ. h, NJ., 2002), p. 27.
“ Page, D., & Wong, P. T. P, A conceptual framework for measuring servant
leadership. In S. Adjibolosoo (Ed.), The human factor in shaping the course of history and
development. Boston, MA: University Press of America., (2000), pp. 3 -5.
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UTENaumY o) NMSLESUNGI81UIY (Empowerment) o) AanuLaNen1a (Equality) m) A5l
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(@) asAusznaun1ziiiuuueliuI MImMUNaN135398ae Patterson
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(Kuhn’s structure) Sadumsianmguiuulel Usnngmsaivesesdusznau 1dun A
SnuazAsnsIRensLdn (Agapaolove) AMuUBUTON (Humility) n15laltiunnsa (Altruism)
MILESIMEIBIUNY (Empowerment) M53idesimd (Vision) waen1su3n1s (Service)™

(o) 23AUsENEUNNIZEIL UL lHUI MIMUNAN 398989 Winston
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) AINTNLATASVISNRENTHIAN (Agapao love) ) N5 halLAuwAfA2 (Altruism) en) WusEey gy
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anggruueliusnisves wneanesdu (Patterson) Aiaun Fuadu (Winston) Lafinw

aaAUszneuveIniuuuydliusn1slagAneainesdusenaun1sduin1uuU U e
WWALABS AU (Patterson) waz Fuadu (Winston) laeldgunluinerdoaisnednidunqu

e Fansanwesiladuayunsussynaldsuiuunigiives unamesdu (Patterson)

““Russell, R. F., & Stone, A. G., A review of servant leadership attributes: Developing a
practical model., Leadership and Organization Development Journal, (2002), p. 23, pp.145-157.

“ Sendjaya James C. Sarros., Servant Leadership: Its Origin, Development, and
Application in Organizations, Department of Managemment: Monarsh University, (2002), p. 57.

Eb Patterson, KA. “Servant Leadership: A Theoretical Model.”., Unpublished
Doctoral Dissertation, School of leader ship study: Regent University, (2003), pp. 26-31.
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(Empowerment) @) NM13U3NT (Service) Uay <) Anaautiay (Humility)™

(o) 29AUTENBUAEHUILUUYTHUTNITAIUNAN15IF8 VB Dennis and
Bocarnea
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AMNUBULON (Humility) MSIE@TUNa9811u1a (Empowerment) n15i3deviay (Vision) Wag
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() aeAUsENRUATIEUIwUUL THUIN1SATUNAN15338vae Barbuto and
Wheeler

fnimmasaeniuldfunuesdiuszneuniiziiuuugdiuini smanani 53§
nazldimunuuuaeuany am 518m3 AlkANd Ry @ ssdusznauvesvesnIziiLuy
a3 lown o) nsliiiuunda (Altruistic) ) M3Beie1$ny (Healing) em) n15lduting
14 (Persuasive) @ musOUS (Wisdom) war &) n1siduggua (Stewardship) Taan1siau
Foyannnguieg1siidudiunuuisdiuin o AU 90T ML1AUMA 0oo 318 Tu
I ERaIt

() 2AUsENOUNNIZEIL UL LHUI NI MUNanT$IT8va9 Waddell
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HANT398 tnasUesdusenaunieginanmsldwuuingudnuaenvgiinuugeliuina s
Usgnausmse @) ANUSNLaEATNEIRoNTELdn (Agapao love) )n1slaitiiunnda (Altruism)
&) NILESUNSIB1UN (Empowerment) &) Auuaunay (Humility) kay &) 3o9517luefn

“’ Bruce Winston Extending Patterson’s., Servant Leadership Model: Explaining How
Leaders and Followers Interact in a Circular Model, School of leader ship study: Regent
University, (2003), p. 5.

““ Robert S. Dennis, Mihai Bocarnea., "Development of the servant leadership
assessment instrument”, School of Leadership Studies: Regent University, (2005), pp.600-615.

“ John E. Barbuto, Daniel W. Wheeler.,, Scale Development and Construct
Clarification of Servant Leadership, Agricultural Leadership, Education & Communication

Department: University of Nebraska — Lincoln, (2006), pp. 300-326.
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(Introversion) YazinAAad Waddell iausnuiiinusizonisAnyianuduiiudszning
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(00) 23AUsENRUAEE UMYV THUTNITAIUNANITIFB VRS Washington,
Sutton and Field Waddell
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vesamzdihuuusliuins fe andnvazvesnizdinuutdiuimsiddny 1iun ) 113
1 (Listening) ) mnansiueniiiula (Empathy) o) nM5i8a815n91 (Healing) @ msnsznin
3 (Awaerness) &) Msituinila (Persuasion) ) n1sasnauluviail (Conceptualization) o)
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(Commitment to the growth of people) Uag o) N13as 19U (Building community)é@

(00) 89AUTENBUNEEUILUVYTHUTNITAIUNANITIFBVBY Irving and
Longbotham
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collaboration) wag ») AsaNUANULALNINYINT (Supporting and resourcing) 310
MsANINUNaNNSBGEUENTaaTUIEANETUSTEI9A 1 s U wu v T US s uae

&o Waddell G. Burton AK., Concepts of Rehabilitation for the Management of
Common Health Problems, London:The Stationery Office (2004), p. 32.

@ Washington, R.R., Sutton, C.D., & Field, H.S., Individual differences in servant
leadership: the roles of values and personality. Leadership & Organization Development
Journal, 27(8): (2006), pp. 700-716.



ce

Usedvanavaanisinnusiuiulaiosas e 91nNguA90819 doo AL luBIANIITEAY
uunliuasnmails™

(olw) B3AUIENBUNNIZEIUULY S THUTNITAIUKEN15I8 VB Taylor, Martin,
Hutchinson and Jinks
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U35 (Service) @) mﬂa{{%"u (Caring for others) & N15+@3UNAI81U13 (Empowerment)
o) M3WAUEBY (Developing others) ) MsiAdesia (Vision) <) msfnuatdinuneves
84AN1S (Goal-setting) &) N5 (Leading) @o) N15t¥uAULUY (Role modeling) @@) A5
#5191 (Team-building) way elo) NM3anaUla (Decision—making)m

(om) B3AUsENRUNTIEHUIMUUYATHUSN1IAUNANT5IT8Y09  Sendjaya,
Sarros and Santora
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(Moral love) o) dnwaizfitdiodie (Authenticity) ) Aa1uasiasla (Voluntary subordination)
@ duiusnan (Relationship) &) Arudeludndqeyras (Transcendental spirituality) was
o) BvdwansiUasunUas (Transforming influence)™®

(o) B9AUTENRUNNIEEUILUUL S 1HUTNI5ATUNANI5ITB VDS Moosbrugger
and Patterson
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“ Justin A. Irving, Gail J. Longbotham., Team Effectiveness and Six Essential Servant
Leadership Themes: A Regression Model Based on items in the Organizational Leadership
Assessment, School of Global Leadership & Entrepreneurship: Regent University, (2006), pp. 98-
113.

é Taylor, Tim; Martin, Barbara N.; Hutchinson, Sandy; Jinks, Michael, Examination of
Leadership Practices of Principals Identified as Servant Leaders, (PA.: ERIC, 2007), pp. 401 -
419.

o Sendjaya, S., Sarros, J. C., & Santora, J. C., Defining and measuring servant leadership

behaviour in organizations. Journal of Management Studies, (2008). P. 45, pp. 402-424.
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“ Daniel P. Moosbrugger Kathleen Patterson, The Servant Leadership of a Law

Enforcement Chaplain, Institute for Biblical Studies: Regent University, (2008), p. 3.
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Sendjaya James C. Sarros., (2002),
p. 57.
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Patterson, KA, (2003), pp. 26-31.
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Bruce Winston Extending (2003), p. 5.
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Robert S. Dennis, Mihai Bocarnea., (2005),
pp.600-615.
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John E. Barbuto, Daniel W. Wheeler,,
(2006), pp. 300-326.
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Waddell G. Burton AK, (2004), p. 32.
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Washington, R.R., Sutton, C.D., & Field,
H.S., (2006), pp. 700-716.
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of leadership studies. Regent Univesity. Paper presented at the Servant Leadership Research
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Leadership & Organization Development Journal, (2004). 25(7), pp. 600-617.
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chaplain. Paper present at the Servant Leadership Research Roundtable, Regent University, USA.
(2006), p. 6.
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Organizational Behavior, 12(1). (1990), pp. 43-72.
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