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ABSTRACT

The study of Hierarchg Administrators’ Knowledge Management Model for
Dhamma Studies Teaching in Schools aimed to: 1)study the hierarchy
administrators’” knowledge management for dhamma teaching in Suphan Buri
province schools, 2) Investigate the factors related to hierarchy administrators’
knowledge management for dhamma teaching in Suphan Buri province schools,
3) Present the model of hierarch administrators’ knowledge management for
dhamma teaching in Suphan Buri province schools, and 4) Assess the hierarch

administrators’ knowledge management model for dhamma teaching in Suphan
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Buri province schools. The researchers conducted mixed qualitative and
quantitative applied research using non probability sampling i.e. 20 school
principals and 20 hierarch administrators for qualitative in in-depth interviewing and
focus groups. For quantitative, simple random samplings of 351 people were used
as key informants. The researcher used Mixed Methods Research methodology,
consisting of qualitative and quantitative by In-Depth Interview, focus group by
distribution of questionnaires Questionnaire and Population and sample group used
in qualitative research are school director.and 40 monk administrators. The sample
group used in quantitative research was teachers in primary schools in Suphanburi
educational service area. Using the method of opening the table of Krejcie and
Morgan (1970), a sample of 351 people

The research findings suggested: 1) The hierarch administrators’ knowledge
management for dhamma teaching in Suphan Buri province schools overall was
excellent. 2) The factors related to hierarch administrators’ knowledge
management for dhamma teaching in Suphan Buri province schools were
organizational culture, technology, leadership and knowledge assessment. 3) The
model of hierarch administrators’ knowledge management for dhamma teaching in
Suphan Buri province schools is a PAGODA MODEL with three elements: Pa =
Knowledge Pursuit & Architecture, Go = Knowledge Globalization & Office, and Da =
Knowledge Diagonal & Application. and 4) An assessment of hierarch administrators’
knowledge management model for dhamma teaching in Suphan Buri province

schools resulted in suitability and practicality.

Keywords: Dhamma Studies Teaching, Hierarch Administrators, Knowledge

Management, Schools.
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ABSTRACT

The objectives of this research were: 1. to study the effectiveness of
building construction in monasteries of administrative monks at Phanasnikom
District, Chonburi Province, 2. to compare opinions of monks towards the
effectiveness of building construction in monasteries at Panasnikom District,
Chonburi Province and 3. to study problems, obstacles and recommendations for
the effectiveness of building construction in monasteries at Phanasnikom District,
Chonburi  Province. Methodology was the mixed methods research: The
quantitative research collected data from 277 samples derived from the
populations of 900 monks, using Taro Yamane’s formula with open and close
ended questionnaires with reliability score at 0.759 and analyzed data with social
research  analysis program with frequencies, percentiles, mean and standard
deviation, t-test, F-test. The qualitative research collected data from 10 key
informants with structured-in-depth-interview scripts. Data were analyzed by
descriptive interpretation.

Findings were as follows:

1. The effectiveness of building construction in monasteries at
Phanasnikom District, Chonburi Province by overall were at high level (X = 4.12) .
Opinions toward each aspect were also at high level; personnel administration,
general budget and material administration respectively.

2. The comparison towards the effectiveness of building construction in
monasteries at Phanasnokom District, Chonburi Province were that monks with
different ages, Dhamma and Pali education levels, formal education, administrative
ranks, did not have different opinions toward the effectiveness of building
construction in monasteries at Phanasnokom District, Chonburi Province, denying
the set hypothesis. Only monks with different ordained yeas had different opinions
towards the effectiveness of building construction in monasteries at Phanasnikom

Disrict, Chonburi Province at statistical significant level at 0.05, accepting the set

hypothesis.
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3. Problems, obstacles of effectiveness of building construction
In monasteries at Phanasnikom, Chonburi Province were that: 1) Administrative
monks lacked monasteries development plans paralleling with  building
construction in monasteries, 2) Administrative monks did not make book-keeping
record of building constructions, 3) Administrative monks lacked facilities system in
monasteries, 4) Administrative monks lacked book-keeping and did not categorizes
heavy equipment and hardware. Recommendation: 1) Administrative monks should
have clear plan of monastery development along with building constructions in
monasteries, 2) Administrative monks should have book-keeping of building
constructions 3) Administrative monks should have facility system in monasteries
and 4) Administrative monks should have book-keeping and categorize materials,
equipment and hardware.

Keywords: Effectiveness Building Construction.
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ABSTRACT

The objectives of this research were: 1. To study Buddhism dissemination
management of administrative monks at Muang District, Cholburi Province, 2. To
compare peoples’ opinions towards the Buddhism dissemination of administrative
monks at Muang District, Cholburi Province and 3. To study problems, obstacles
and proposal for Buddhism dissemination management of administrative monks at
Muang District, Cholburi Province. Methodology was the mixed methods research.
The quantitative research collected data by survey method from 300 samples
derived from populations of 1,205 monks using Taro Yamane’s formula with
opened and closed - end questionnaires that had reliability value at 0.713,
analyzed data with descriptive statistics : frequency, percentile, mean and SD,
standard deviation, t-test and F-test. The qualitative research collected data from
10 key informants, interviewing with structured in-depth-interviewing scripts and
analyzed data by descriptive interpretation.

Findings were as follows:

1. Management of Buddhism propagation Monks samples’ opinions pinions
towards the Buddhism dissemination of administrative monks at Muang District,
Cholburi Province by overall were at a high levels and each aspect was also at high
level; planning, organizing, staffing, and directing and controlling were also at high
level consecutively.

2. Monks” opinions comparison about the Buddhism dissemination
of Administrative monks at Muang District, Chonburi Province, classified by personal
factors finding that monks with different ages,Dhamma and formal educational
levels, did not have different opinions toward Buddhism dissemination  of
administrative monks at Muang  District, Cholburi Province, denying the set
hypothesis. Monks with different ordained age, Pail educational levels had different
opinions toward Buddhism dissemination of administrative monks with statistical

the signified level at 0.05 accepting the set hypothesis.
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3. Problems, obstacles of Buddhism dissemination management of
administered monks at Muang District, Chonburi Province were that
1) Administrative monks lacked planning to comply with the administrative monks
duties, 2) Administrative monks lacked training in preparation to be Buddhism
disseminators,  3)Administrative  monks  should recruit more  personnel
4) Administrative monks should coordinate with involved state and private agencies
and 5) Administrative monks should follow-up and evaluation of Buddhism
disseminators.

Keywords: Management, the Buddhism Propagation.
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ABSTRACT

The Objectives of this research were 1. To study the general condition of
administrative monks’ problems solution at Khunharn District, Srisaket Province, 2. To
study problems, obstacles and commendation for administrative monks’ problems
solution at Khunharn District, Srisaket Province and 3. To study approaches to
administrative  monks” problems solution at Khunharn District, Srisaket Province.
Methodology was the mixed methods: Quantitative research collected data using open
and close ended questionnaires with reliability score at 0.890 from 280 samples
Analysis of the results by using computer program in social science. Statistics used in data
analysis. Were Frequency and percentage mean, standard deviation, F test. One-way
analysis of variance (One-way ANOVA). The qualitative research collected data from 14
key informants by in-depth-interviewing and analyzed data by descriptive interpretation.
Findings of the research were as follows:

1. Monks” opinions toward problems solution of administrative monks
At Khunharn District, Srisaket Province by overall were at high level with the average
score at 3.49. Monks’ opinions toward administrative monks problems solving at
Khunhamn District, Srisaket Province, Aspects of abiding by rule and regulations were at
high level with the average score at 3.59, rules and regulations according Dhamma,
Vinaya were at 3.46 and the aspect that has least average score were the administration
according the Sangha rules and regulations with the average score at 3.45

2. Monks’ pinions comparison toward the approaches to administrative monks’
problems solution at Khunharn Dostrict, Srisaket Province, classified by personal factors
were that monks with different ages, ordained vyears, formal education levelshad
different opinions toward the approaches to administrative monks’ problems solutions at
Khunharn District, Srisaket Province, at statistical significant level at 0.05. Only monks with
different Dhamma and Pali educational levels did not have different opinions towards
the approaches to administrative monks’ problems solution.

3. Most of the problems of approaches to administrative monks’” problems
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Solutions were that: lack of qualified monks for Sangha administration, High ranking
monks did not command subordinates to perform according to the policies. High ranking
make treated subordinates with bias, did not empower duties to monks and nopvices,

lack of continuous attention and regular meetings.
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ABSTRACT

The objectives of this research were: 1) to study the promotion of
reconciliation in administration of Local Administrative Organization in Nakhon
Sawan; 2) to study the relationship between the factors in the administration and
Buddhist principles to promote reconciliation in the administration of the Local
Administrative Organization in Nakhon Sawan; and 3) to present the form of the
application of the Buddhist principles to promote reconciliation in the
administration of the Local Administrative Organization in Nakhon Sawan.

The research mythology was a combination of research methods between
quantitative research and qualitative research. For the quantitative method,
questionnaires were taken to collect the data which provided reliability of 0.992. The
sample size was calculated based on Taro Yamane's formula. The sampling group
selected by Stratified Random Sampling consisted of 385 out of 10,543 officers
working in Provincial Administrative  Organization, Subdistrict ~Administrative
Organization, and Municipality. The data were analyzed by Social Science Program for

computing frequency, percentage, mean, standard deviation, and Pearson’s
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correlation coefficient. 18 key informants provided the information in in-depth
interviews in the qualitative research method. A Focus Group Discussion composed of
10 qualified persons. Descriptive analysis was used to describe the basic features of
the data in the study.

The findings of this research were as follows:

1. The promotion of reconciliation in the administration of the Local
Administrative Organization in Nakhon Sawan consists of three parts: 1) the
participatory administration and mutual acceptance shall have equal legal force;
2) the administration with equal legal force must apply to all of the participants,
and; 3) a campaign in building reconciliation and an idea of common interest in the
organization was accomplished through projects and activities.

2. The factors in the administration were related to the Buddhist principles
in enhancing reconciliation in the administration of Local Administrative
Organization in Nakhon Sawan providing a positive correlation at a high level (r =
0.780) with a significance level of 0.01. Saraniyadhamma VI and the promotion of
reconciliation in the administration of Local Administrative Organization in Nakhon
Sawan were related which contributed to a positive correlation at a very high level
(r = 0.874) with a significance level of 0.01. The Seven Conditions of Welfare
(Satta Aparihaniya Dhamma) and the promotion of reconciliation in the
administration of Local Administrative Organization in Nakhon Sawan were also
related which contributed to a positive correlation at a very high level (r = 0.809)
with a significance level of 0.01. A null hypothesis is accepted.

3. The three types of forms in the application of the Buddhist principles to
promote reconciliation in the administration of the Local Administrative
Organization in Nakhon Sawan were as follows:

1) Participatory administration and mutual acceptance consist of equal
legal force, consultation meetings monthly, space for changing ideas to build
acceptance and the way to promote reconciliation in the organization, and

consideration of ethical and moral principles in making decision.
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2) The administration using equal legal force consists of fostering the
learning of equal legal force in community; enhancing the community to solve
problems together by contributing duties; and encouraging tradition and customs
by considering ethical and moral principles in making decision.

3) The campaign in building reconciliation consists of building ideas of
common interest and benefits of the nation, and emphasizing the networking and
cooperation of the parties. To encourage community self-management, it was
accomplished through community meetings, supporting self-management,
encouraging cooperation, and educating community self-management. As a result,
they could handle internal conflicts by themselves which the solution appeared to
meet the needs of the community.

Keywords: An Application, Buddhism, Reconciliation, Local Administrative

Organizations.
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ANuImamannmssIIdluauesdns 2.3umsdansanuimunanimssssulusuyana 3.
ns3an1sANIIUranunssssulusunalulad 4. n1sdnnisauInuvanumssssuly
AUNTTEUS
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ARy : JULUY, MITANITANE, MsimuIyAaInTasAnsUnATasdIuinddy,
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NANNNEETU

ABSTRACT

The research objectives are 3: 1. To study the state of human resource
development problems of local government organizations. 2. To study the
processesknowledge management and the principles of Buddhism in personnel
development. local administration organizations and 3. To present the
model.Knowledge management in accordance with Buddhist principles for
personnel development of local administrative organizations. A total of 26
individualized interviews were used. The focus group was 11 individuals / group.
The data were analyzed using content analysis technique. And quantitative
research. Data were collected from 385 samples. Data were analyzed by using basic
statistics such as percentage. mean and standard deviation. Lack of experience.Lack
of interest in corporate activities. Lack of information systems lack of motivation to
seek additional knowledge For the application of the Buddhist doctrine.the practice

(the precepts) comes in the form of budgetary policy and management
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structure.which leads to the management of mental knowledge (concentration).
creating good attitudes and motivating. The interest in knowledge management.
The knowledge (wisdom) is the knowledge that has gathered to apply to the work.
The model of knowledge management in accordance with Buddhist principles for
the development of personnel of local government organizations are four types. 1.
The model of knowledge management in accordance with Buddhist principles in
the organization. 2. The model of knowledge management in Buddhism. In terms of
the person. 3. The knowledge management model in Buddhism in technology. 4.
The model of knowledge management in Buddhism in the field of learning.
Keywords: Model. Knowledge Management,Personal Development Local

Administrative Oganizations,Buddha Dhamma.
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ABSTRACT

The aims and objectives of the research topic (1) To study the duty and
the prosperity of Community on the role of the ecclesiastical monk in monastical
section Il (2) to study the process of strength of community on the role of the
ecclesiastical monk in monastical section II) (3) to integrate the main Dhamma of
strength of community on the role of the ecclesiastical monk in monastical section
Il Methodology was the Mixed method and Key informants are Phrasangha
Administrators, Guardians of the Sangha Region, 3 provinces, Phra Nakhon Si
Ayutthaya, Saraburi and Ang Thong, 3 pictures per province, 9 images and
representatives of local communities, 20 pictures per province / person, total 3
provinces, 60 pictures / person

Findings of this research were as follows:

Ecclesiastical monk in monastical section Il had the role Strength of
Community following by the rule (P.R.B.) of sixth sections of monk in perfection.
They had the role in the society, Economy, Selfreliance, Moral and ethical
conduct, culture, good health, Conservation of natural resources, and environment
of Community. The plan of ecclesiastical monk in monastical action I, it consists of
three main

development, as following: To create the example for community such as:
He must be the dependence on action, word and mind of people to eradicate
from social suffering to happy life.he must help people on giving the good

consolation, to improve the resolution of human issues. Collaboration of
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community such as: he would be the Collaboration with community on the
exhibition dealing with the important days.Supporting on the social activities such
as: The community would have the privilege to make itself the decision and to
have the technique on its decision that it deals with the public activities and
advantage for the variety of the development.

Keywords: Prosperity, Community, Ecclesiastical monk
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ABSTRACT

The research of  “Municipal reform towards excellence under strategic
Thailand 4.0” has three purposes ; first to study the problem and obstacles of
Municipality from past to present; second to study factors that lead to
municipality reform to excellence under Thailand 4.0 strategy ; and lastly to study
the guidelines for municipality reformation towards organization of excellence
under Thailand 4.0 strategy.

This study is a qualitative research aiming to study the phenomenon under
the policy of the government under National Council for Peace and Order (NCPO)
which seeks to reform the municipal as a governmental organization to become

organization of excellent performance and abide by the Thailand 4.0 strategy. This
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research adonten various methods and means to collect data from the three main
informants are documented and observed, which are summarized as follows:

Firstly, the municipal should have financial sustainability; it has been found
that the major problem that municipality cannot provide effective public services is
because of the budget problem of the municipality. All of these are caused by
fiscal policy constraints, both in terms of revenue independence and budgetary
constraints that are not consistent with the mission.

Secondly, the municipal must be able to respond to changes in local or
municipal issues, which are major problems affecting quality public services. By the
changes in the municipality include population change, environmental change and
changes in the expansion of the city.

Thirdly, the public service provided must be rendered on the basis of social
accountability. Because the municipality's operation is characterized by its
operation in the form of public service or public service to improve the quality of
life of the people for a better life. Therefore, public policy must provide
opportunities for local people to participate, including co-thinking, co-operation,
and partnership.

Fourth, the municipality must be competitiveness. Increasing the
competitiveness of government agencies is important because it affects the form of
service and affects the public service delivery system. By providing public services,
it must be useful, appropriate, cost-effective and adequate to improve the quality
of life of the population in the area.

Keyword: Local Reformation, High performance organization, Municipality
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ABSTRACT

This research was aimed at studying the inter-correlation among
organizational socialization, physical and psychological health promotion
behavior, and organizational citizenship behavior. Sample included 392 working
personnel, from operational to management level. Data were collected using 4
questionnaires: (1) personal information questionnaire; (2) physical and
psychological health promotion behavior scale, consisting of 6 health promotion
subscales: health responsibility, physical activity, nutrition, interpersonal relation,
spiritual growth and stress management subscales; (3) organizational socialization
scale, consisting of 5 stages of socialization: entry, learning, acceptance,
maintenance and exit and remembrance subscales; (4) organizational citizenship
behavior scales, consisting of 5 subscales: altruism, courtesy, sportsmanship,

civic virtue, and conscientiousness subscales. Reliabilities of the 3 scales were
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computed, their Cronbach’s alpha coefficients were .883, 914 and .891
respectively

The results of this study revealed that: (1) physical and psychological
health promotion behaviors were positive related with organizational citizenship
behavior; (2) organizational socialization were positive related with health
promotion behavior and (3) organizational socialization were related with
organizational citizenship behavior. In addition, organizational socialization at all
stages could predict health promotion behaviors and organizational citizenship
behavior as well, particularly socialization at learning stage. The results found in
this study could provide suggestion to the organization as to focus more on the
organizational socialization particularly in the learning stage as to increase work
skills, work values, and culture of the organization, then the health promotion
behavior and organizational citizenship behavior will also increase.
Keywords: Organizational Behavior, Health Promotion, Organizational

Socialization.
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ABSTRACT

The objectives of this research were to 1) study the factors affecting the
achievement community development policy based on the Sufficiency Economy
Philosophy of Sub-district Administrative Organizations in the area of central
provinces of Thailand and 2) propose appropriate guidelines for improving the
achievement community development policy. This research was a mixed methods
research which combined qualitative and quantitative approaches. The qualitative
research was conducted by studying relevant document and theory as well as
conducting in-depth interviews with 12 key informants consisted of 3 persons of
community development policy formulations, 3 executives of Sub-district
Administrative Organizations and community leaders and they were purposively
selected. The data were analyzed using content analysis. The quantitative was
conducted by studying a sample of 400 people who were project participants living
in the area of Prathum Thani, Saraburi and Aungthong provinces, which were in the
central provinces of Thailand. They were selected by proportional muti-stage
random sampling and simple random sampling. The sample size was obtained by
calculations with Taro Yamane’s formula. The research tool for collecting the data
was a 5 —level rating scale questionnaire with a reliability of 0.85. The data were
analyzed using percentage, mean, standard deviation and stepwise multiple

regression analysis.
The research results were as follows:

1) The factors affecting the achievement community development policy
based on the sufficiency Economy Philosophy of Sub-district Administrative
Organizations in the area of central provinces of Thailand, derived from qualitative
study consisted of 3 factors, (1) policy component, strong sufficiency economy
community creation, (2) sufficiency economy component, the creation of knowledge and
understand in economic foundation in various dimensions by considering of the immune in

global changes and (3) policy implementation component, the community participation on
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more networks creation for being sufficiency economy. The quantitative research
revealed that factors affecting the achievement community development policy,
consisted of 4 factors: (1) policy factor (B =0.779) with 1 variable of being able to evaluate,
(2) sufficiency economy factor (B=0.879) with 3 variables, reasonable, immunization,
knowing and understanding, (3) policy implementation factor (B = 0.841) with 2 variables;
appropriate leadership and community participation. These 3 factors explain 80.90 percent
of the variance (R2=O.809) of the achievement community development policy based on
the Sufficiency Economy Philosophy of Sub-distract Administrative Organizations at the

statistical level of significance of 0.05.

2) The appropriate guidelines for improving the achievement community
development policy based on Sufficiency Economy Philosophy composed of 4 key
practices : (1) the government should help support the community with the new
products and provide more production housing. These supports could help
the agriculturists to produce the higher quality products as in various developed
countries in Asia and other western countries, (2) the family institution should be
strengthened to increase the capabilities of the communities by conducting various
activities based on the policy of Sufficiency Economy Philosophy to protect and
solve the criminal problems, narcotics problems and social violence problems, (3)
the government should support up in setting necessary organizations for creating
cooperation. There organization should help develop the family institution in all
aspects in protecting social violence problems and (4) the governmental sectors
should support the agriculturalists in modern product processing to get more value
added. Most importantly, the effective marketing supports from the government are

most beneficial to the communities.
Keywords: The Achievement Community Development Policy, the Sufficiency

Economy Philosophy.
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ABSTRACT
The purposes of this research were the role of the Department of
Industrial Promotion in driving Strategic 4.0 under this government policy is there
are three primary areas of study: first, to explore the proactive actions of the
Department of Industrial Promotion to drive the industry aggressively. To be in line
with Thailand policy 4.0. To drive the industry aggressively. To comply with
Thailand policy 4.0 and finally. Guidelines for developing the role of the

Department of Industrial Promotion to drive the strategy of Thailand.
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This study was qualitative research to describe the phenomenon of
organizational structure change in accordance with current government policy.

Findings were as follows:

1. Law of the Department of Industrial Promotion is to amend the laws
and regulations that facilitate the development of the Department of Industrial
Promotion. Because there is no such adjustment. Transitioning to the digital
government will be difficult, and legislative and regulatory reforms can continue to
work. Not only the law and the rules have to be amended. It also overlaps with
other relevant laws and regulations, which must be reviewed at the same time.

2. Development of competitiveness is the need to improve the way the
government works. To integrate the work across the ministry. In particular, public
agencies need to integrate their work in a holistic manner, instead of the
fragmented work they have been doing in the past, so that the mechanisms can
work in a balanced manner and Effective the host is responsible for each task when
working together or systematically.

3. Development of technological innovation is the need to do things. In a
new way, creation, development, change, thought change. Production
Management, Process, Organizational Structure Business model to create new
value. For customers and financial returns to the business, it is acceptable to
society and the environment. It does not conflict with morals, ethics, traditions, and
customs. During the invention Initiatives and Innovation.

4. Development of new people requires the development of a person with
an internal outlook, which is a human development strategy, focusing on internal
development (attitudes, motives, habits) to external development (knowledge,
skills, behavior). In the mind of the people already developing people's knowledge,
skills and behaviors is certainly easier.

Keywords: Roles of Department of Industries, Policy Thailand 4.0, Government

Policy.
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ABSTRACT

The purpose of this research paper is to study the current status of waste
management, Analyze the factors of management and factors of waste
management that affecting the effectiveness of waste management industry and to
propose guidelines to increase the effectiveness of plastic industry waste
management in Thailand. The research use mixed method of qualitative and
guantitative by collected questionnaire with a sample of 210 companies and by in-
depth interview with executives, managers and government agencies with total of
20 people found that 1) the current state of plastic waste management in Thailand
still use the tools to waste management according to the concept from Asia and
America 2) the results of multiple regression analysis found that factors to the
overall industrial management together can explain the changes the effectiveness
to waste management by 60.1% (Adjusted R2 = .601). Whereas the shared value
factor of the industrial management affect the effectiveness of waste management
industries of the overall statistically significant at .01 and factor of waste
management industries can together explain the effectiveness to overall waste
management by 45.7% (Adjusted R2 = .457) While the factor of processed waste
management affect the effectiveness to the overall waste management statistically
significant by .01 3) management approach to increase the effectiveness of plastic

waste management in Thailand consist of (1) measure to reduce quantity of waste
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(2) measure to prevent waste (3) measure to prevent waste and (4) measures of
participation in waste management.

Keywords: Management, Effectiveness, Plastic Industry.
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ABSTRACT

The purposes of the research were to study the factors and indicators of
school administrator model in 21st century, and to develop factors and indicators
of school administrator model in 21 century.

Research methodology was Mixed Method research between qualitative and
guantitative methods. The qualitative research collected data from analyzing
documents, in-depth interviewing a group of 21 school administrator experts by
Delphi technique, and gathering data from 7 experts by group discussion technique.
The quantitative research collected data from 184 samples with questionnaires and
analyzed data with descriptive statistics; percentiles mean, standard deviation,
median and interquartile ranges.

Research findings

1) The group of 21 school administrator experts strongly agreed with the
factors and indicators of 21st century school administrator model which included 1)
characters 2) skills 3) roles and 4) responsibilities.

2) By group discussion, all 7 experts concurred with the 4 factors and 24
indicators of 21st century school administrator model.

3) The evaluation of 184 administrators and teachers’ opinions of factors
and indicators of 21st century school administrator model were at high level.

Keywords: Development, Model, Educational Administrator, 21St Century
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ABSTRACT

The objectives of this research were: 1) Study problems of revenue and
income collection under the management of provincial administrative organizations,
municipalities and sub-district administrative organizations in Phranakhon Si Ayutthaya
Province; and 2) Suggest guidelines for improving a revenue collection system for
provincial administrative organizations, municipalities and sub-district administrative
organizations in Phranakhon Si Ayutthaya Province. The instrument used for this
qualitative research is an in-depth interview. The content analysis technique is used for
data analysis. The study area is located in Phranakhon Si Ayutthaya Province. The
results indicate that the problems of revenue and income collection under the
management of provincial administrative organizations, municipalities and sub-district
administrative organizations in Phranakhon Si Ayutthaya Province include ineffective
revenue collection laws which have an impact on the amount of income earned; the
laws concerned found not to keep pace with the economic and social changes;
insufficient revenue collection systems; and a lack of fiscal self-reliance. The suggested
guidelines are as follows: The laws concerning local maintenance revenue should be
improved to be in accordance with the area and changing economic conditions. The
effective systems and mechanisms for monitoring and supervising the fiscal
administration under the management of local administrative organizations should be
also improved.
Keywords: Local Revenue, Provincial Administrative Organization, Municipality, Sub-

District Administrative Organization, Improvement.
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ABSTRACT

This study aims 1) to study the influence of tourist behavior and tourism
management on tourist satisfaction of Khmer civilization route and 2) to compare
the differences in traveling patterns on tourist behavioral, tourism management and
tourist satisfaction on the Khmer civilization route. The data were collected from
tourists visiting ecological and historical sites in Khmer civilization area in Nakhon
Ratchasima, Chaiyaphum, Buriram and Surin. The questionnaire was used as a tool
to collect data. The results were analyzed by frequency, percentage, mean,
standard deviation. Then, the hypotheses were tested by structural equation
modeling. The results indicated that tourist behavior and tourism management
significant influence on tourist satisfaction on Khmer civilization route tourism. In
addition, there are a difference between the historical tour and the ecotourism
tour. It was found that historical tourist behavior was higher associated with tourism
management than that of ecotourism. In order to satisfy tourists and promote
tourism on the path of civilization, the relevant agencies should focus on
continuously developing a systematic tourism management and public relations. It
will enhance the tourism potential.

Keywords: Tourist Behavior, Tourism Management, Tourist Satisfaction
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55509R Aay JausssunazusanUszindvnasy iRmansdmsuussmalnadudszimen
a w ' d' [ [ LYY a
UNINYINTNITVDUNYINININUGITU (Cultural  Resources) uNMUUDUAY 3 V8I)NN1A
Wy Meillaefiuvdesssuninazyseifmansdruiuuinnszaigagniunianig q i
Uszimnadsuandliiuds Sausssuvuusssullouyssind  UsziRaans 38n1sandudin
wazauluegrasytiuluyuun (The official site of Tourism Authority of Thailands
2009 AedugaamMNIIINITRRgIRdlunumdAyegeBwansimu AT YgRaLazday
yosUszwAliasniugnainnssuiifnannuanunsalunisudadusasddneninlunisviy
selalvifuusemelngsgs (Management system certification institute (Thailand), 2007)

a 6§ @ 1

Sunsidungy

q

“upsfeysuns’Usenoumedaninuassvdun Yunll u3sud uasy

a a

JaianiavesUsemalnenianuldiuseuluiuiunddininenssssuua gilayanfaus
TAUSTTUUTANUTLNANIUTEIRAIENSNTAINNA 8 LAL LI 1UILANUELAINAINSU
dnviesfigrsgravuizaunasnauinisusenduiusiiinduyaadeaienisini
Application vudlafiaiiesuiganugzmnlrktnoung lunsAUMLMaIouTY? AN
P & a o a = ° ' A o ~
$1UBIMNT TAUVIINNTINNINTTUNTAANNNID Road Show vlsilunmastiunvieanen
WuntanviesfeInasiniaulunquiwmiauasdeuSunslvurlduifiuuiny
(https://nakhonchaiburin.wordpress.com/)  KaZaINNANITAITIANGANTTUNITNBILNE
= 1 o v 1 d' 1 [ [ [ a 6 o2 v 1 d'

U .. 2557 wudn Swudnveunerlunguimiauasteysunsiluinieaiieivalne

b4 a

Savay 9820 wasldutnveuenv1Inn9wIf Sevay 1.80  lagdaninuassivauidl

4

Unvienfigduniian Jegar 65.97 Teawnfe danindeni Sesay 12.50 FaninyIsud

Jeway 11.61 uavdmingiuns Segay 9.92 awddu ndeyaasvieuliviisnuniasy
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daiudsanudidglunisuimsdanisnisviesiietegrediduvesnquimindenans

o

¥

desndusnuia¥eneldliunvsamanazuszsvu lnonasslddvuadssiiu
gMsAansNTENsEiuNMTeaondasziRmans Jansssu uasssTNvIALATIRTINAIUG
fumssmiedudiisedn Jeillasemsiidndey Wiun Tassmsiauiunasieadisamdnuas
WA B N825899NIAUN19D1585TTUVENAIINN AT UNTUTUUTa T mTuas WAL
Bumanunaesanieniiniiiddy Tassmstamlassadeiugusasdsiusai
azaniflensvieadien Wy aueensa anunadud enh saenaulasinisiannAnenin
uarmssnweuUaeadoiiaifiuanudesuundnvieniisafensinsendasinsvieims
Un CCTV egslsfinunisvensfvesnisvieaieitiuusadnveaivionisiain
seldannsvieaiisiliundwionfisinaisuininanudeulvsuiazaianisuims
Fansinlasianzwiawienfisanasssud UseiimansuazTmusssudadgmdinann
Dulgmddy fdmaldanuldiusevuazseldvesssinmanas Department  of
Tourism, 2015: 1)
mﬂﬁmuasmmﬁwé’ﬁymaqﬁiyméﬁ’qﬂa"n;ﬁ%ﬁa%aau%ﬁﬂzﬁnm%m%wamaq
noAnssuinviedfisinasnisuimsianisnmavieaiisadeninufiswelauvasieuiieauy
dunsosesssuveslaglimnudAgiuiadeisaumniinnganuiselouvamieaiiie
vudunnsensessawen 2 tade 1iud 1) wodnssuldnvieadien uay 2) msudmsdanis
nsviendien TnemsnwiadsdidunisAnvauduiusidaimnseninduusuddiise
Aauaneladslauuudiassannislaseadng (Structural Equation Modeling : SEM) a1

v a

19 0uA59950TUN19TM 19D UAINADAAA DITENINLUUII1ADINNAIUITUAUTDUALT

Y

Usedndiiieduduniuasnndesveamguldudeyaiiiusivsiuunainngudiagen

L 3

insAnwIkaEIMANUENRUSBEMATENI19RIMUS (Suksawang, 2014)
v '3 a o
2. ?ﬁi}ﬂ'ﬁ%ﬁ\‘iﬂﬂ]@\‘iﬂq'ﬁ'ﬁfﬂﬂ
2.1 WafnwdnsnavaamgAnssuinioiewazn1suTmsInnIsNIsviaaien
AOANUNIND L ALNAIVIBINEIVULEUN19D15UTTTUVDY
2.2 WiaSpuiiguanuuanawesgliuunisvisaiiededadeaungingsy
PnYiowgnl NSUSMITINNITNISNBUNYILALAIUNIND LIV BN IVULEUN19B15Y

8331UDU
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3. 9ALUUNITIAIY

3.1 Ussmnsuazngudiegnslunisfinwiasalife dnveaiietynilneimdunian
71098 L ULNAIVID WAL IVULEUNIID158555UVY LAENISHEBNNUNEINSUNISANYILUY
191999 Usenauime 4 wmia lawn 1) Jmiauassvdun ol ussuduazasuns vinnis
< % Y} ) 1 a = Ly 1 a A a 1 a a a
usausdeyaiutinvieadien 2)  sUluu Ae dnvieaiiedmaunisnvieaiengaiiing
U 250 AU LATUNVIDNEIMLAUNIIUVIDRNETIUTEIRANENS F1UU 250 AU WINFTY

° & £ = ° N W | o % = ¢ a ¢

FIUIIUIUTIEY 500 AU FanrsAmuangudlegetisduduluanunaginisinsiei
LUUTIaesENn13tAseEasa (Kline, 2015) Inevinsdusiegnawuulalldminuiiazdu (Non-
Probability Sampling) fen1sduiiag1euuulaIng (Quota Sampling) vasufazdsvinly
AU

3.2 wasesdienldlunis@nenduwuuasuasuniulagpIun1sNAEaUAINY
1 A A . .. v o A v < LYY % ! %
Uedie (reliability) vesdamauiilanwuziluiinsindunnin 5 seau lagynngudiwys
frduUszansuearivesnseuuin (coefficient Alpha’s Cronbach) egludis 0.953-
0963  @wnNni1 0.7 Feagulanuuuasuniuiiamuuaede (Santos, 1999) @13190
o Y @ 14 1 LY 1 gj 1 Y o [ d'
lvldiivsiuniudeyannngudlegislutuneunalils dwiunisvegeuauiiemss
1Walaseasne (content validity) lnen1snadeuasAUsENaULBNBUEY (CFA) U9aMUUINGaDY
n3iangAnssutinvioue Iy neg wuUTI1a89N15IANITUINITTANITNITOWNL Way
LUUTIABINITINAUNINDLD WUILUUINABINITIANG 3 LUUINABILAINUADAARDINY
Toyaidausying Inefansanedvildnsdla-awndisdusivg ( x° /df deenin 3 (Hair, et
al, 2010) #Sauseni1 5 (Schumacker & Lomax, 2004) A1eewdinseaumInunalnay
Wisueu (CFI) kagAeatl Tucker-Lewis (TLI) 117731 0.90 A1SIANABIUDIANRREAINY
AANALAREUMAIERIYRINTUTEIA (RMSEA) Waenin 0.08 (Kline, 2015) Fsagulain6n
wUswHaRlElun1s@nEe 3 fawdsiianuiesnsadadassasisaruisatnluimsigi

WUUIABIENNTTLATIAS LA DENUNUNLEN LEAAISIUALLDYARIAITINN 1
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A5197 1 ANRFLIAAIUADAARDIUBILUUIIADINITIA

LUUDIABINITIN AN

(Measurement Model) INAIUHDAAADY

LLUUﬁﬁwaaqmﬁquaﬂiiWiaqLﬁm 7 /df = 1.202; CFl = 0.999; TLI = 0.997; RMSEA

=0.020

WUUIIADINITIANITUIISINNTS | g ° /df = 2.400; CFl = 0.981; TLI = 0.973; RMSEA
= 0.053

WUUIIABINTIAAIUNND LD y?/df = 2.529; CFl = 0.989; TLI = 0.981; RMSEA
= 0.055

4. #3UNaN15IY

4.1 WANITIHATIEVLUUINADIAUNISIATIASI TUNITATIVADUTBANAWUBIAULAE

v s ¥ £

NNTIATIEIANUFUTUTLALNITNAGDUNITHINKIIVDITOYE WU AUFNTUSTENINa6N

| Q‘ 7 v 6 v

wUsynadendudsensanduiudedsening 230 §9.890 egedltdedfnyneadnfiseiu

U

001 IngAnAauduRussenIemwlsialaiy 0.9 fandimnuduiusiuluseauneausu

=

19 (Field, 2005) NANSATIVADUAIUABAAADIVDILUUINADIAUNITLATIAS19ANUNINDLA

a

PUIT WUUIIEITAINUEADAARBINUTALALTIUSEINY 1A8NINTUNNUNGTTTAAI1L

Y

o [

aonndadldun Aduddnsdila-awaisduing ( ¥2/d) widu 3706 Fadesnin 5
(Schumacker and Lomax, 2004) A1aviinszauaunaunduUIauiiou (CFl) vy
0.946 uwavAydl Tucker-Lewis (TLI) Winfu 0.929 &aunndn 0.900 AsInfidesves
ANRREAINAAIALAAOURS1ABIY8INTUTZIA (RMSEA) iU 0.074 Fatiesnd
0.080 (Kline, 2015) ilaRA1TAUNAIVUIABNTNATENTNFILUTURS WUTY WeAnTT
fvieadieafidninasenisuimssanisnisviendieadimduussansivintu 0.890 (p<.001
Jewoufuaundsnd 1 wainssudnvienfienddvinadernuiionela ferdudseaniivindu
0.230 (p<.001) Fewoufuaunigiudl 2 uagnuinsudmsinnisnmsvieaieaidvsnae

Auiianelagenduusednaivindu 0.620 (p<.001) FsgouTuaNLAFIUN 3 T1UALLDEARY

AN 1
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Satisfaction

[ capability | [ usabilty | [information|
82 67 69

Chi-square = 429.925, df = 116, chi-square/df = 3.706, CFl = 0.946, TLI = 0.929, RMR
= 0.025, RMSEA = 0.074
Al 1 wanslesgiuuuiassaunislasaunnufianela

4.2 wansinevienuliiusvAsuresuuinassaunislasaine niesed
anulainUsiBsuneldauuigiuges 4 aunAgdadundnmameaeuanaliuusiudeud
fanudunindeniian (east restriction) laufanmsnaasuanulsiudsiasuifan
L%mmmﬂﬁqﬂ (most  restriction) lauA 1) mi‘wmﬁaummlajLLUSLU%&JW@QEULLUU
wuuiaes (model  form) (#H,,,) 2) nsnpaeuawliluUsdsuvesantimin
p3AUsENOU (H, ) 3) nmaneaeumliLusuasuresnnurainadeulunsiafiuls
dunala (Hy o,) 40z 4) nsneaauAaliiuUsUAsuresnuUsUTINYRIRAUTENBU (
Hy o,0) WU wuuiaesaunsiassaianufianelafimnulsinusivasuseninaguuuy
nMvewfisndeilnauasnsvieniiendelseiimans Ansananaduiinnnuaenndos
UazANAAINTRIAYIInALEDARRDY Ay’ /Adf 1penin 3 A1ACFI ATLI uag ARMSEA
fentiosniudowiiu 01 (Byme, 2008; Chen, Sousa, & West, 2005) ¢atiusazulfn
wuuiaesiiiautuanmsailuyszgndldldtusuuuunmaeadends 2 Jssn 39
goufuauAgiuden 2 Muasdundimsad 2
MRl 2 aduilinauaenadeuastariwesiul inanudenadedlunsiasgiay

LiuUsdsuresuuuiassaunislasaiunisvonisndeilneagnseiion

WFaUuseIRFans
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Aot wneua H,,., H, Hy o, Hpo0
Chi-square - 633.774 745.871 797.210 904.921
Df - 206 221 227 247
Chi-square/df <5 3.077 3.375 3.512 3.664
CFI >0.90 0.923 0.906 0.897 0.882
TLI >0.90 0.886 0.869 0.862 0.853
RMSEA <0.08 0.065 0.069 0.071 0.073
A;(z /Adf <3 - -0.298 -0.137 -0.152
ACFI <0.01 - 0.017 0.009 0.015
ATL <0.01 - 0.017 0.007 0.009
ARMSEA <0.01 - -0.004 -0.002 -0.002

LI NANTUIAIVUIADNTNATENINAILUTVBILATIAS19NYINNISANWILAY
WS UL B ULUUIIa89U99N15V0 9 N8 BINNARAE N5V B Ng 1T IUsEIRAIEns WuIn
sUBUUN YR g UTaLae AungAnIINtinveaielinuduiusnisuinduauianels
pgeldudAYn19at 0.001 NSUTMTIRNITNITBREITANENRUSNISUINAUAIIY
= d‘ a L% 1 d' 1l U o & =4 o U
fanela vugnngdnssuinviesieildianuduiusiuanuianels dmiuguuuunis
NoaenTIlseiRmans danusaunginssutnviouiienfinnuduiusnisuindunis
UImsian1snsviesiieredeiitudAgnieads 0.001 waAnssudnvieiiealanuduius

NUINAUANNRINDlY  hazn1suUSMIsIAn1sNIsviaa e luiauduusAuAuRInela

0.085 0.868"*
—¥ Satisfaction > Satisfaction
0.744%% 0.094

(M) nMsnasiendailiog () mMsvieiionBauseifaans

YALLDYARINING 2

0.777%% 0.904%#

#*#P<0.001

AN 2 WANSUSHUNEUAIVUINDNTNATLIAINIA LU T HTILUNANNUTLLNN
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5. 8AUTIINANIIY
nsfnednsnavemgAnssutnvieafilwarnisumsinnmsvieadieisonny
fanelauwvidsioafiervudumsensesssuves wud ngRnssutinvieadieauagnisuinig
Janrsvieaiieaidninaseaufinelaunaeniisrvuidunisensesssuvey agnadl
Heddnmneadn Inedseduanudadiuiiefunginssudnveaiieadudesmenindais
uwiwionfleoglusedumnidudiduusn Reiilesnninafidivesundwiondieaannsn
dunsldazainauiesiudaiainisliuinsiianumunzan sesawnfe diudwinde
nenEAMTe LT MiaRfieafiatuaren arenukanduseifey ausensafininy
Uaeasty viesguiazenn Tdaveziifisane Sdhsuaniunuiinazdie venniadi-eand
Farou uazdwuanvhede suunawieaiisy Ialonmuazgivimifiarssnuiiiendnuaii
Tnauunariituiinirsvnafivmessonissesfuinvoniien  aonndostunuddeves
Suksanchananun (2016) lé@nwSes aruaaniasazanufisnelavesinvieaiisanons
vinslauamdluinizee wuan Jadedrudszaun1enisnatn Lauwn auaIugeIn1enIg
dndaunasieadien fudwindeuniinen nvesuravioniien wazduwRaieiien
dwaramuiionele edhedidudfyneadn  Snindidenadasiueuideves Songsuk
(2014) ¥Fnw3es Jadeiidmasrennufisnelavesinveniienyilnelunisdnnisunas

'
| a

YOUNYNMNMLANADU NALA 39%TIANSE0 WU Jadeauaiuuseaunianisnana (7Ps)

]
= U =

fanuduiusiuamnufianelavesinviesiisrvninglumsiansunasiesfionnzfifiaeu
fifla Samtansed egrailfuddynisadd Snadiaenndeaiu Srpairoj and  Silanoi
(2015) l¢i@nwiFes mwfianelavesinviouirlumsvionilsmaindougn : nsddnw
paeiznany  suneldes daniaszees wui dnviendiendinnuiewelalutladudiu
Uszaunenisnainegadveddgnieadn dmduanudaiuiertunisudmsdanig
visaion wud shudneamlunisiuundsiosiisregluszduunnduddivusn nande
uwidsvieaieaflgivimifiarsnusmfdsiueanuazaindg 9 Wy szuuliin uasaing
auensa viesguildiunisusulazquasnvfiovasnduvetinvieadion sesasnliun
Frumstansliusslomivesiuil wuih wdsenflenldmsfnnuannsolumssesiy
$ruruinveaiionlneluns fuiluiigrenisulsituidun (Zoning)  @1UTUUTIN
viouflgiuazuinaeyinyg ieliundmisaiinrfimiumenuuazauysainsaningiy

o w v

55IUA wardrdugavelaun sunisianisiiauiuarasndedriinlaeuvamioniind



21SdS WIS dyAuAdnsuUsSnssAl 189

& a Y | a wa v

Auduimstinvieaiieielviauiardeyaiiediuuvawisaiied Wy deufiRuasidunis
a ] =i & Y A A v v & /R G Y a o = 9 v
Wunvisaiied Tredaumudadounis iunsvegystdinedunisasiadndrinuas il
Anenudemennuvawieniisy wenanildmuiseduanuiisnelalunmsiueylusedu
1N Fegenndesiuauideves Ringkananong  (2018) lafnw13d8L3895UkUUNITUINNS
dn1sviesienTellnandwaseanuisnelavesinvesneivnineluwaiuiisnna i
Wea Jamdauassedun nudn  AsuInisdanisveafisadiudneninlunisidunmas
Voufigy AunsInnslduselevivesiull wazsun1sdannishiausuazasisdndin
dsansuindennuianelavesinvisuisnvilve eg1edidudAgnisana
1NNSANYIVUINBNTNAYDINGANTTULNVIBANLILALNITUTUITIANTHDLTEN
sanuianelawnadavisaigIuuldun1e1TesIIUTeN lngdsuiuunivisuiengadin e
waznsvisaigldlseiRamaninuin sukuunsvesgdelinainnuuanseiuguiuy
NsvisaeTlsEiRmans nanfe wgRAnssuUnYieue T TEIRmanslANudINUS
Aun13UsMIsdaniseniiganinnIngluuunisvieaiigndaling awnsaeiuiglai
UnviouneINAUNISNIYIowe Tl IRAE@N S ITANNEAYAUNITUSINTIANITYD9LTEN
a wa ¢ & ! = ! ! d' a wa s a o sa =
Welsedimansilusgrunnilosinurasisanenilseiimansigivirdnatgsanuuas
Tusaaausazslunaingifeuddgmeiausssy UssimduazUseifmansaaaziiiule
d' ! | a a va e & A [ ° LY v o
NNTRLrABuglsEiRamansinisuisiuneaniduindmiuniseusndaslan
a$199unseRuA IneAlaienuaINITaRaEANLMNIEEANYRINENlUNITTRIS UT WY
HnvioufenNazlAuneIviouiientelseifmansaiy  anviatnvisuiedeliaud Ay
funistasumnuineiutemsufjiieine q dmsunisiiunisiesiisndalseiRmansiie

Wunisasradndtinuarladlmasmnudemannuiawiaiien

6. UalduBLUY

6.1 naAnssutinvieufienfusufiuiiuvasieadisrmstnlufansanioldlunng
USudgauvasioniion leun dunsliuinisvesdiving undsvieaisaaisfiansanis
Sunudmihifieeslrfuuzivioosuieteyariisy Nerfuunasionfiedlifivswesio
Sunuinveadisnazaenadosivrmaiiuiivesundweniissiifiens vauesaiufis

walalvnunviaawnelaee19ndwas iU
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6.2 AIUITIAUINISVDILNAIIDITALY AITNINTUIDIIIUIULALIUIAVDIUNE

LULENTURBUNEINUNNSYIBNTE UNeLRauNINUSEUUSNEAINUUaRA Y wWarteUanls

a

UHUR 9 9 1wy n1sudanig n1senauyns wsemsealdidedhuniiuneysneladdnuiun

) 1

Wiganeuazfivweiivingauuaztaiau samfsmnsiinimeaaeuiieidsaniogymesy
nedslunsaliagilidnvioniionldannsansvdeduneurieg wazdonsuiiiluns
Aunaviesiien

6.3 FIUNMTAUATUNTNAIAVDIUVEMDUTEY UnasviBdNIAITRITANG

ANSSIULTEY  NISNsNBRaIaRRgId mSUTNYauNeIs 1 IneRmun1auI e et

' '
A 1 =

WA LAZAITIHULAZIANNITUTEYFUNUSHIUEDAS 9 NaIntaslNoddsunis
' PN I | ~ o ' a [ ! PN v 2 1
Viouigaeg1enatilas uananddanuiinisuimsinnisnisiewiieddluseiauiiuas
vieaiigapstluinsaieldlunsuiuuswawieaien e sunsianshianuiuay
a$193ndiln unawiounied AITHATNAINITUgNIndrlinvestinrioue1nI8n153n
Aanssuiiieadiendus anudilalunisguasnudwindeuniesssuvd Jieiimans
depu Tausssu udinsdnnssunsvisaiis e lidnviswnslaunsainluujiRuas

Uszendldlaognnlugusssu
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ABSTRACT

This article,entitled “Political Communication Concerning Preah Vihear
Replica”, has two objectives: (1) to study the political contexts from 1962 to 2016
that influenced the Preah Vihear temple replica project at Pha Mor E-Daeng; and (2)
to analyze the political communication involved. This is a qualitative research
under the framework of Brian McNair’s Political Communication Model. The
research techniques employed are documentary research and content analysis of
on-line news reports from various media sources both from Thailand and
Cambodia. First, it was found that the political contexts in Thailand and Cambodia
from 1962 to 2016 did significantly influence the Preah Vihear temple Replica
project at Pha Mor E-Daeng. Because the Preah Vihear temple is situated near to
the Cambodian-Thai border, the two neighbors were involved in the ownership
dispute of Preah Vihear temple. The International Court of Justice decided twice in
favor of Cambodia in 1962 and 2013. Following border clashes in 2008, Cambodia
has closed the gate to Preah Vihear temple from Thailand. This prompted the
peoples of Si Saket to come up with the Preah Vihear temple replica project at Pha
Mor E-Daeng. Second, concerning the analytical study of political communication of
the political actors involved, it was found that the Thai mass media in English and
those in the Thai language did convey different political messages. Whereas the
media in English saw it as another attempt by the ultra-nationalists to reclaim
ownership of the Cambodian Preah Vihear temple; however, those in the Thai
language saw the project as an effort to revive the local economy through tourism
promotion. Despite negative responses from both governments, the peoples of Si
Saket challenged, resisted to obey their orders to tear down the said replica.
Keywords: Political Communication; Preah Vihear Temple; Preah Vihear Temple

Replica.
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‘d?&JLﬁUﬁizLﬁm (Borwornsak Uwanno, 2013: 63).

Tuarfedguravinda Juins fnsasunulu“demnasiagsruimusamnssing
Juuraaviondies 7 487 (Watcharin Yongsiri, 2011: 31).uaninfletudl 30 uns1Au w.a.
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ABSTRACT

Organizational innovation has been considered as an important capability
which influences on organizational competitiveness. The purpose of this research
was to investigate the relationships among strategic organizational innovation
capability and sustainable competitiveness. The data were gathered towards the
mailed questionnaire from 228 packaging businesses in Thailand. The results of the
Ordinary Least Squares (OLS) regression analysis revealed that strategic
organizational innovation capability had the positive effect on new product
development,  continuous  organizational  improvement and  sustainable
competitiveness. The results provided the deeper understanding of the role of
strategic innovation capabilities for organizations. This study also offered the
suggestions for the future research.
Keywords: Strategic Organizational Innovation Capability; Packaging Businesses;

Thailand.

1. INTRODUCTION

The intense competition resulting from the technological advancement
and the increasing customer demand encourage many organizations to develop
their capabilities in order to enhance their competitiveness and survival (Wong &
Kwai-Chin, 2007). The organizational innovation capability is one of the important
capabilities helping organizations in adapting and gaining higher performance in such
circumstance (Henard & Szymanski, 2001). Many organizations have focused on the
development of organizational innovation capability to achieve competitiveness
and long-term growth (Porter, 1990; Hult, Snow, & Kandemir, 2003). However, the
creation of organizational innovation capability has been challenging continuously.
One of the main reasons challenge the development of the organizational
innovation capability is due to the procedures for management of the
development is not obvious (Adams, Bessant, & Phelps, 2006; Wong & Chin, 2007).
According to Kickul & Walters (2002), the strategy plays a key role in defining and
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structuring organizational process to achieve their objectives. Innovation is one of
an organizational process that relies on strategy to identify the efficient ways to
attain a higher level of innovation capability.

From this conception, it is interesting for studying the element of strategies
that can increase organizational innovation capability in order to achieve firm
competitiveness. Moreover, there are few studies conducted in this area, especially
in the developing country. Therefore, the research question in this study is, "How
does strategic organizational innovation capability influence on new product
development, continuous organizational improvement, and  sustainable
competitiveness?" While the objective of this study was to investigate the
relationships among the five dimensions of strategic organizational innovation
capability and new product development, continuous organizational improvement,
and sustainable competitiveness. The results from this study could be a guidance
for businesses as well as the government sectors to determine the policies in
enhancing the efficiency of firm’s innovative strategies for dealing with current

economic conditions.

2. LITERATURES REVIEW AND HYPOTHESES DEVELOPMENT

Strategic Organizational Innovation Capability (SOIC)

In this study, strategic organizational innovation capability was defined as
the firm’s ability in applying systems, policies, processes, products, ideas and new
services into procedures and guidelines for business conducting (Battisti &
Stoneman, 2010; Damanpour, 1991). The elements of SOIC were derived from
studies of Damanpour, (1991) and Battisti & Stoneman, (2010). The study of
Damanpour (1991) emphasized on the issue of how to conduct new organization in
term of personnel, production and product creation, meanwhile the study of
Battisti & Stonemean (2010) focused on organizing by performing new tasks. Thus,

SOIC is consist of five dimensions including innovativeness development
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orientation, change willingness focus, innovative capacity enhancement,
incremental ideas generation, and novel creativity establishment.

Previous research found that the innovation assisted the organization in
enhancing the capability in competitiveness by producing distinctive goods and
services regarding new concepts, practices or inventions which have never been
applied to anything or were modified from something existing to be more modern
and more effective (Pagell & Krause, 2004). Therefore, the creation of SOIC could
increase new product development, continuous organizational improvement and
sustainable competitiveness. The conceptual model of the relationships among SOIC
and its consequences were presented in Figure 1. The relationship between the
variables aforementioned above and the formulation of research hypotheses

described below.

Hic - H5c (+)
| Hla - H5a (+)
Strategic Organizational
Innovation Capability _ New H6 (+)
g Product v
- Innovativeness Development Orientation Navial~nmnan +
- Change Willingness Focus — —> sustainable
- Innovative Capacity Enhancement Continuous Competitiveness
- Incremental Ideas Generation » Organizational
- Novel Creativity Establishment Imnrovemant H7 (+)
H1b - H5b (+)

Figure 1: Conceptual Model

1) Innovative Development Orientation (IDO)

In this research, innovativeness development orientation was defined as
the firm’s ability to focuses on invention and changing management styles to
develop the new production systems and to design the new products and the new
services of the organization to be more efficiently (Menguc & Auh, 2006).

Organizational innovation orientation was related to an organization’s objective
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focusing on being more successful as ideas are transformed into new or improved
products, services, or processes (Baregheh, Rowley, & Sambrook, 2009). The
development of organizational innovativeness enabled firms to attain competitive
advantage. (Wang & Ahmed, 2004). Indicated that formal strategic planning
processes and innovativeness as the crucial factors for the development of
competitive advantage. Hence, the hypothesis was proposed as follows:

H1:IDO has a positive influence on, a) new product development,

b) continuous organizational improvement, and c) sustainable competitiveness.

2) Change Willingness Focus (CWF)

The firms usually change their strategies to find the effective ways to
develop their performance and competitiveness. In this research, change
willingness focus was defined as the firm supports of the variant in organizational
practices to increase the skills in working with participation and collaboration with
personnel in their organizations (Moreira, Guimaraes, & Philippe, 2016). Pangarkar
(2015) suggested that organizational operation improvement and high performance
were the results of a determination to change the existing strategy continuously.
Therefore, the hypothesis was proposed as follows:

H2: CWF has a positive influence on, a) new product development,
b) continuous organizational improvement, and c) sustainable competitiveness.

3) Innovative Capacity Enhancement (ICE)

The improvement of innovative capacity has many advantage which
effects on firm performance (Vertakova, Simonenko, & Androsova, 2015). The higher
innovative capacity influences on the new design of products, services, new
production method, and new market new source (Weerawardena, 2003). In this
research, innovative capacity enhancement referred to the firm’s encourage which
included the processes of learning, creativity, and practical application to get the
new things or the new processes in operating continuously (Weerawardena, 2003).

Enhancing innovative capacity enables firms’s success by creating new ideas and
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new market opportunity by replacing existing resources (Neely & Hii, 2012). Hence,
the hypothesis was proposed as follows:

H3: ICE has a positive influence on, a) new product development,
b) continuous organizational improvement, and c) sustainable competitiveness.

4) Incremental Ideas Generation (IIG)

Incremental ideas generation in this research referred to the firm’s
support to the development of existing operational concepts by gathering
systematic information and knowledge to improve products and services in
responding the situation (Piller & Walcher, 2006). In previous research, the primary
process to develop existing products was generated idea about new product (Craig
& Zimring, 2000). To generate new idea of new product various sources which were
customers, top management employees, competitor, and new technologies must
be used (Afrouzy, Nasseri, & Mahdavi, 2016). Whereas, incremental innovations are
essential to the sustainability in economics of firm which depend on the
development for comparative advantage and long-term survival in competitive
research (Koberg, Detienne, & Heppard, 2003). Hence, the hypothesis was proposed
as follows:

H4: lIG has a positive influence on, a) new product development,

b) continuous organizational improvement, and c) sustainable competitiveness.

5) Novel Creativity Establishment (NCE)

Novel creativity establishment was defined as the firm that focuses
on generating and inventing knowledge, practices, methods, steps and the new
processes develop the products, and services of the organization (Drazin, Glynn, &
Kazanjian, 1999; Sternberg, 2001). In the literature review, it pointed out that
creativity was important to achieve the goal and to develop different strategy or
creative marketing strategy and affects performance (Suh et al,, 2010). Particularly,
novel creativity is the ability of firms to generate new and unique ideas which are
appropriate for organization operations beyond their competitors (Sternberg, 2001).

Therefore, the hypothesis was proposed as follows:
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H5: NCE has a positive influence on, a) new product development,
b) continuous organizational improvement, and c) sustainable competitiveness.

6) New Product Development (NPD)

New product development was defined as the firm which was able
to innovate, create and change the new and modern products and services to
respond the customers’ needs continuously (Ledwith & O’Dwyer, 2009). It is a
comprehensive process from product design to sales along with conversion of
market opportunities to produce the products for sale (Krishnan & Ulrich, 2001).
Thus, it is also the tool to respond customer needs and the competitive
environment. Previous research found that new product development was the
factor to achieve the goal, survival, and renewal of industrial organizations (Ewah,
Ekeng, & Umanta, 2008). Therefore, the hypothesis was proposed as follows:

Hé6: NPD has a positive influence on sustainable competitiveness.

7) Continuous Organizational Improvement (COI)

Continuous organizational improvement was defined as the ability of a firm
to develop the processes in systematic ways as well as the development of personnel to
be effective in the performances of their works (Arasli & Baradarani, 2014). Continuous
improvement is the result of learning from the previous mistakes and trying to fix the
problem from the knowledge gained (Kanji, 2002). According to Yuen, Thai, & Wong (2016),
a firm with the ability to continuously improvement their operations could success in
innovativeness which was in turn to success in current competition. Therefore, the
hypothesis was proposed as follows:

H7: COI has a positive influence on sustainable competitiveness.

3. RESEARCH METHODS
1) Sample selection and data collection procedure
The packaging businesses in Thailand were selected as the population of
this study. The packaging industry has become increasingly competitive due to the

diverse and dynamic demands of consumers. Consequently, packaging businesses
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need to develop their products and services to be more creative and innovative at
all times for their survive (Garcia & Calantone, 2002). A list of 1,085 packaging
businesses in Thailand obtained from the online database of the Packaging
Intelligence Unit, the Division of Industrial Economics, Ministry of Industry in
Thailand. According to Aaker et al. (2001), the response rate of questionnaire mail
survey is about 20%. Therefore, to receive sufficient sample for data analysis, this
study used number of populations as sample size. Questionnaire mail surveys were
sent to managing directors or managing partners. Finally, 228 mails were returned
which was equivalent to 21.25% of response rate. The testing of non-response bias
was investigate the responding results after questionnaires were returned. The
results revealed that there were no statistically significant differences between two
groups at a 95% confidence level (Armstrong & Overton, 1977).
2) Validity and Reliability

The measurement of each variable in the conceptual model was
developed from the definition of measuring through the use of a five-point Likert
scale, ranging from strongly disagree = 1 to strongly agree = 5. To check the
measurement validity and reliability, factor analysis and Cronbach’s alpha were
conducted. In this study, factor loading value of each construct were between 0.646-
0.901 and higher than the cut-off 0.40. Meanwhile, the Cronbach Alpha coefficients
were between 0.745 and 0.869 and higher than the standard score of 0.70 (Hair et al,,
2010). Thus, all measures seemed to produce the internally consistent results. It
meanst that these measures were accepted both the validity and reliability for

further analysis.

3) Statistical Techniques

The Ordinary Least Squared (OLS) regression analysis was used to test
research hypotheses because it was appropriate to determine the relationships
between dependent and independent variables which were categorical and interval

data (Hair et al., 2010).
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4. RESEARCH RESULTS AND DISCUSSION

Table 1 indicated the correlations among each dimension of strategic
organizational innovation capability and its consequences which were significantly
and strongly positive correlated to each other at r = 0.653, p < 0.01 which the most
correlations were less than 0.80 as suggested by Hair et al., (2010). Thus, in this

research both correlations were not multicollinearity problems.

Table 1: Descriptive Statistics and Correlation Matrix

Variables IDO CWF ICE G NCE NPD Col SuUC

Mean 4.334 4.328 4.326 4.373 4.328 4.333 4.321 4.290

S.D. 0484 0462 0460 0408 0464 0485 0489 0510
CWF 515

ICE 542 504

IG 562 517 484

NCE 556 570 564 471

NPD 567 489 579 511 614

col 452 402 497 443 653 544

suC 468 368 484 452 450 516 572

FA 0.045 0028 -0.034 -0.033 0013 0055 -0.045 -0.070
FS 0058 0078 0044 0010 0066 0001 0033 0019
#%0<0.01

The results of OLS regression analysis were explained in Table 2. Firstly,
the result indicated that innovativeness development orientation had a significantly
positive effect on new product development (f;= 0.175, p < 0.01), and sustainable
competitiveness (f,,= 0.171, p < 0.05) respectively. The results also confirmed that
focusing on creating organizational difference by developing innovativeness
influenced on changing management styles. This was consistent with studies of
Craig et al. (2014) and De Mello et al. (2008) who stated that a firm with

innovativeness could increase new product development and competitive
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advantage. Thus, Hypotheses la and 1c were supported. On the contrary,
innovativeness development orientation had no significant relationship with
continuous organizational improvement (f = 0.041, p > 0.10). This may due to the
fact that the continuous organizational improvement requires more investment of
resources along with change in product design and operation not only
organizational innovation. Thus, continuous organizational improvement may not
directly affect continuous organizational improvement. Therefore, Hypothesis 1b was

not supported.

Table 2: Results of OLS Regression Analysis

Dependent Variables

Independent Variables NPD COl SucC SuC

H1-5a H1-5b H1-5c H6-H7

Innovativeness Development  0.175***  0.041 0.171%

Orientation (IDO) (0.065)  (0.068)  (0.075)

Change Willingness Focus 0.056 -0.055 -0.009

(CWF) (0.064)  (0.66) (0.073)

Innovative Capacity 0.231%** 0.145**  0.222**

Enhancement (ICE) (0.062)  (0.065)  (0.073)

Incremental Ideas 0.142**  0.132**  0.180**

Generation (IIG) (0.061)  (0.064)  (0.072)

Novel Creativity 0.299%**  0.518*** 0.151**

Establishment (NCE) (0.065)  (0.068)  (0.075)

New Product Development 0.299%**

(NPD) (0.063)

Continuous Organizational 0.406***

Improvement (COI) (0.063)

Firm Age (FA) 0.114 -0.084 -0.131  -0.138
(0.095)  (0.099)  (0.110) (0.105)

Firm Size (FS) -0.930 -0.010 -0.018  0.017

(0.096)  (0.100)  (0.111) (0.106)
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Adjusted R’ 0.497 0.451 0.317 0.381
VIF 1.894 1.894 1.894 1.434

w0 < 0.01, **. p <0.05

Secondly, the results also showed that change willingness focus has not
significantly affected new product development (3, = 0.056, p > 0.10), continuous
organizational improvement (f; = -0.055, p > 0.10), and sustainable competitiveness
(B = -0.009, p > 0.10). This result could explain by the finding from the study of
Nijssen et al,, (2005) who suggested that when the purpose of strategic change
focused on financial efficiency, it may affect the reduction in operating processes in
some organizations for higher profitability. Thus, Hypotheses 2a, 2b and 2c were not
supported.

Thirdly, the results suggested that innovative capacity enhancement had a
significant positive influence on new product development (£; = 0.231, p < 0.01),
continuous organizational improvement (B, = 0.145, p < 0.05), and sustainable
competitiveness (f;; = 0.222, p < 0.05). This was supported by the studies of De
Mello et al. (2008) and Koc & Ceylan (2007) who explained that innovative capacity
enhancement could improve organization ideas which differentiate from
competitors and lead to gain the new product development, efficient operation,
and firm sustainable in the intense competitive situation. Thus, Hypotheses 3a, 3b,
and 3c were supported.

Fourthly, the results indicated that incremental ideas generation had a
significantly positive effect on new product development (£, = 0.142, p < 0.05),
continuous organizational improvement (B;; = 0.132, p < 0.05) and sustainable
competitiveness (fig = 0.180, p < 0.05). The finding illustrated that Idea generation
was the important strategic innovation capability for developing new product and
improving business model which was consistent with the studies of Wu & Fang
(2010) and Souto (2015). Thus, Hypotheses 4da, 4b and 4c were supported.

Five, the finding revealed that novel creativity establishment had a

significantly positive influence on new product development (S = 0.299, p < 0.01),
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continuous organizational improvement (£, = 0.518, p < 0.01) and sustainable
competitiveness (B9 = 0.151, p < 0.05). This meant that novel creativity was the
important strategic innovations to develop firm’s success through a process of
revaluation of product and process (Koberg, Detienne, & Heppard, 2003). Thus,
Hypotheses 5a, 5b and 5¢ were supported.

Six, It could be seen that new product development had a significantly
positive effects on sustainable competitiveness (B, = 0.299, p < 0.10). This was
consistent with the study of Wenxiao et al., (2017) who found that the development of
new products is the point for firm sustainable development. Therefore, NPD has
become an essential source of competitive advantage. Thus, Hypothesis 6 was
supported.

Finally, the result also revealed that continuous organizational improvement
had a positive influence on sustainable competitiveness (B,; = 0.406, p < 0.01). This
was correspondent with the study of Steady & Lee (2004) who discovered that relying
is concermed with continuous improvement which attempts to organization for
enhancing competitiveness. This was also confirmed by the study of Zain & Kassim
(2012) who stated that continuous improvement was affecting the competitiveness of
firm. Hence, continuous improvement forces had positive effects to the function of

organization. Thus, Hypothesis 7 was supported.

5. CONTRIBUTIONS

The finding of this study could to management practice in terms of: (a) focusing
on encouraging a learning process that continuously generates a new operational
process, (b) supporting personnel to attend trainings and seminars in order to gain
new knowledge and effectively apply it in the operation of product development for
being different from the competitors, and (c) determining the policy that
encompasses the innovative capability development of employees in the
organization which enhances their competency and competitiveness. These

processes were important in producing innovative capacity enhancements, incremental
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ideas generation and novel creativity establishment and lead to achieve firm

sustainable.

6. CONCLUSION

The purposes of this study was investigate the relationships between
strategic organizational innovation capability and its consequences of packaging
businesses in Thailand. Strategic organizational innovation capability consisted of five
dimensions including innovativeness development orientation, change willingness
focus, innovative capacity enhancement, incremental ideas generation, and novel
creativity establishment. The result indicated that all dimensions, except change
willingness  focus, were essential determinants to achieve new product
development,  continuous  organizational  improvement, and  sustainable
competitiveness. In addition, new product development and continuous organizational
improvement showed significant result on sustainable competitiveness. This implied
that new product development and continuous organizational improvement may play a
mediator role on the aforementioned relationship. As a result, strategic organizational
innovation capability definitely benefited the firm competitiveness and achieve
organizational goals effectively. For the future research, it should be conducted in
other industries such as food, textile and hotel. Because of these industries also
need to integrate knowledge, skills, and creativity into their management
capabilities in order to create competitive advantage for improving new business
models to meet customer satisfaction. It could also be extended the result for
more generalization.
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ABSTRACT

Objectives of this research were 1. to analytically study context of
Human resourch management of Buddhist universities for asean community, 2. to
study a model of an Human resourch management of Buddhist universities for
asean community and 3. to propose a model of Human resourch management of
Buddhist universities for asean community

Methodlogy was mixed method between the qualitative and quantitative
researches. The qualitative research collected data by two steps; first step
collected data from 18 key informants, purposefully selected from experts with
structured in-depth-interview by face to face interviewing. The second step,
collected data from 9 participants in focus group discussion who were female
inmates. The data from both steps were analyzed by descriptive interpretation. The

quantitative research collected data from 331 samples who were manager and
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personnel at Human resourch management of Buddhist universities for asean
community Prison by questionnaires. Statistics used to analyze the data were
percentage, mean, and standard deviation.

Findings were as follows:

1. The general context of Human resourch management of Buddhist
universities for asean Managed by the policies of the University. That were
commonly used so that the following conditions were known: 1) strength;
University is a Buddhist culture and lifestyle. University students have been abroad
to study. All levels of education. Keep an open general Even with the ASEAN
Studies Course English courses for ASEAN The course also has a moral identity.
Buddhism has applications in teaching and learning as well, 2) weakness; The staff is
not prepared in advance of the language. To hire experts In the future, there must
be a personnel specialist language. No clear roadmap People are ready to enter the
ASEAN less. There are no plans to enter the University of ASEAN. A curriculum
support Lecturer of course, not enough courses and qualification of faculty ratio is
not enough, 3) opportunity; with funding from international contact to send
personnel to learn the language. And are well coordinated with each other. The
organization is supported by domestic and ASEAN countries more, 4) threats;
A person who has no direct responsibility. Other universities are competing to
develop hijacked personnel. Lack of coordination with the university authorities and
other agencies to attend the educational personnel. Priests are less so. Lack of
policy level to develop steadily.

2. Human resourch management of Buddhist universities for asean
community comprised five domains; 1) planning; Universities will have to develop a
plan. Encourage qualified personnel there are less people working; more people
should be funded undergraduate student exchange program with a university in the
country. International Exchange, 2) The Organization; Personnel work according to
ability And the University has also set up the International Buddhist College.

Language and institutions to support, 3) the commander ordered; Human resources
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management, the commander of the order of monks. There is substantial Place the
chain of command to a level of command. Decentralized hierarchy provides
comprehensive and balanced. What is the chain of command Human Resources
Network of the chain of command, 4) Coordination; In collaboration with the Board
of Education to play a role in this regard. Of the regulation to cover through
personal relationships Relationships through coordinated organization Relationships
through the policies and agents and 5) Control; should control personnel to run the
workload. And by omitting Supervisors should work in close consultation. University
personnel are regulated by organizing a pagoda shape. And decentralization Create
a project to build the workload of the regulation is not clear

3. The model of Human resourch management of Buddhist universities
for asean community was Develop existing potential. A seminar Educate staff,
faculty, staff of the university. Both public and ecclesiastical colleges and Library.
ASEAN has organized courses are planned process. Placing personnel with expertise
in the management of the language came about ASEAN. There are people who are
able to undertake a variety of positions. Buddhist University, both should have
a meeting to find ways to work together to make a coherent, coordinated the two
universities easier.

Keywords: Management, Human Resourch, Buddhist Universities, Asean Community.
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ABSTRACT

This dissertation aimed to The Model of Human Resource Management
According to Buddhadhamma in Local Administrative Organizations in Border of
Thailand - Cambodia. The main objective were (1) to study the general
condition of of Human Resource Management According to Buddhadhamma in
Local Administrative Organizations in Border of Thailand-Cambodia. (2) to study
the idea, theory and Principles of Buddhadhamma Appropriate to Human
Resource Management. (3) to propose The Model of Human Resource
Management According to Buddhadhamma in Local Administrative Organizations
in Border of Thailand — Cambodia. The tools used in the research consisted of
document analysis. In-depth interviews and specific group discussions Major
contributors are local administrators. Sample of in-depth interview Is a 24 figure
expert / Focus Group Discussion with 11 experts / person. Data is analyzed by
frequency, percentage, and then synthesized into a human resource
management model based on Buddhist principles. Dhamma of the local
government organization Along the Thai-Cambodian border.

The result of this study found that :

1. The results of the analytical studies in the general incidents on The
Model of Human Resource Management According to Buddhadhamma in Local
Administrative Organizations in Border of Thailand — Cambodia were found that
the system of the human resource administration in the local administration on
Recruitment and Selection has the two important issues: 1) the organizations
administrate the human resource for the local administration has many unit and
2) the overlapping work, the structure setting inside the organization and the
numbers of personnel, the position setting, the selection, the approval and
signature on the order late. Put the right man on the right job, it was found that
1) the application in the needed position and 2) taking the men not to the right

job. human resources development, it was found that 1) the mostly curriculums
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was written in the central part and 2) the training curriculum did not relate with
the needs of the local administration like the dialect language, the local culture.
Permanent Maintenance, 1) the governmental or local officials felt the second
class and 2) giving the equality to the civil servants.

2. The result of studies in the integration on the concept, the theories
and Buddhadhamma properly to the human resource administration was found.
In Recruitment and Selection, the suitable principle of dhamma is no bias. Put
the right man on the right job, the suitable principle of dhamma is the six kinds
of behavior. In the human resource development, it consists of the
development and training by Trisikkha 3. Permanent Maintenance, the principle
is the fourfold sangahavatthu 4.

3. The formation of The Model of Human Resource Management
According to Buddhadhamma in Local Administrative Organizations in Border of
Thailand — Cambodia was summarized that In Recruitment and Selection, the
principle is the four kinds of no bias. Put the right man on the right job, the
principle is the six kinds of behavior. In the human resource development, it is
used the Trisikkha 3. Permanent Maintenance, it is the four kinds of
sangahavatthu 4.

Keywords: The Model, Human Resource Management, Buddhadhamma.
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ABSTRACT

The research has shown that : 1) According to the survey of the senior
citizens in Samutprakan Province, a total population of Samutprakan Province is
about 1,305.42 people / sg. Km. 2) The demand for technology using of senior
citizens has indicated that older people who know how to use the application LINE
calculated to be 24.8 percent. YouTube calculated to be 18.0 percent, Facebook
calculated to be 16.4 percent, Google calculated to be 14.6 percent and they are
familiar with using technology. Therefore, this help us to be able to identifies the
age range of the senior citizens technology users in Samutprakan Province. With
that, It will be more convenience for us to develop the technology that will be
used to help optimize elderly people according to the following age range.
3) The most suitable usage of elders technology using in Samutprakan Province is
that people who are at the age of 60-79 years old are more likely to be in need to
get cautions or notifications send directly their relatives when an emergency
situation happen to themselves. Calculated to be 4.48 percent, People who are at

the age of 80-89 years old also required to have a reminder system to remind them
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some situation such as birthdays, taking medicine, eating, appointments,
representing accounted 4.16 percent, and elders people are at least age 90 years
need equipment to take care of themselves. To reduce the burden of people in
the house accounted 3.90 percent

Keywords : Aging, Aging Society, Internet of Things
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Addny : nszgmanafdunalug) , mavauguvy, Maviouilen
ABSTRACT

This research aims to analyze the expectations of religious tourism of
Community Development for Tourist : The Grand Phra Utaysiga-jaydee from
traveler villagers and monks at Wat Moumg chum Singburi province. A study
conducted by documentary research and in-depth interviews. By issuing an
interview Visitors of the 12 people interviewed 4 monks in the temple and 4
people in a community. And The Ethnographic research The findings showed that

View of the monks on a tour inside the temple monks want to enter
mainstream practice and recreation is secondary.

Expectations of the monks on tourists eagertourists to practice Dharma. To
comply with the Philistines.

The expectation of the monks want the community to contribute measure.

Follow the observances .Want to traditional philanthropy Support the measure.



21SdS WIS dyAUANAnsSUSNSsAU 265

View of tourists on a tour Inside  the temple are two concepts is agree and
disagree because Measurements should be of worship, and ordinances. The
expectations of visitors to the temple. Measurements should be learning the
teachings of the religion. Announcements Particularly the practice of meditation
and prayer. The expectations of visitors to the community.

The community should cooperate on tourist information and views of
community residents to tour the temple. Buddhist communities with tourism and
recreational tourism. The expectation of the community on the measure.
Measurements should be a center of religious learning. history And local culture Of
both adults and youth. The expectation of the community to the area. Visitors
wishing to cooperate in complying with the rules of the temple and help preserve
the environment. Suggestions for research is should provide the leadership and
people of the community have been involved in the deal. Should any provision
contained in the local community to exhibit museum culture and religion. Should
the zoning area and shop tidy. Media should be in the range of public relations.
Example The preparation of video data history, attractions. About Travel Guide
Should a guided tour place. And explain the history of the importance of place.
The monks should be a discussion To the Dharma talk in simple language. It is not
hard to understand.

Keywords: The Grand Phra Utaysiga-jaydee, Development, Tourism.
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ABSTRACT

The general election held on the 24" of April 2019 transformed Thailand’s
history in many ways. First, the rules governing the election were completely
different from preceding elections. Second, the number of candidates and parties
that participated in this election was the highest in the nation’s history. Third, the
results of the aforementioned election were not as most predicted. These
astonishing features of the 2019 election inspired this piece of research as it aims to
understand the campaigning strategies of the three most successful parties which
are the Phue Thai, Palang Pracharat, and Anarkoth Mai (Future Forward) parties
using Bruce I. Newman’s Political Marketing Theory.

The synthesis of this study revealed three new ideas that will contribute
to the existing body of literature: 1) In this election, if many parties made use of
political marketing concepts, the deciding factor would be a party’s superior policy
platform and that platform’s probability of being realized. 2) The political context
was an important deciding factor in this election. 3) According to the Political
Marketing Theory, parties that offers a novel policy platform that are distinct from
those of other parties will often be victorious.

Keywords: Election Campaign, Political Marketing, Political Communication,

Political Context, General Election.
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ABSTRACT

Rajaniti is the scripture of the content about the government of the King
directly as the philosophy that writes about government that having the main
content as the principle of government study as the scripture which writes both Pali
and Sanskrit languages. Rajiniti gives the knowledge about g¢overnment , variety of
administration that be able to have unity for government as dictatorship, Buddhist
scripture in Buddhism as collects from government scriptures that the contents can
be classified into 4 types such as general teaching, qualification of Rajaniti or
present governor and executive, positions considerations and strategic method to
win the enemy and war strategy.

Rajaniti is the mixed word between king or state and the word of Niti
means about behavior that is that means the behavior of state, Rajaniti is the
knowledge tank, as the science of government or state administration including
income administration, expenditure, trade , industry and welfare of state to people,
moreover, including to consideration and fair judgement as the science of public
finance administration to have the balance, as the science of war and peace, war
strategy , public administration and state maintenance, the content of Rajaniti that
uses the principle of Dhamma to govern the state such as Tossapithrajadhamma or
Chakwattiwattra , uses as the tool of practice and to be as the tool for examination
that have the practice or practice of the king. In Rajaniti mentions about principle of

Dhamma that the kings gives the importance , and mentions about the qualification
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of the king and duty of the king, has the content about Dhamma for State
administration or fair state and principle of Dhamma for sovereignty.
Keywords: Principle of government of king, Dhamma for State administration ,

Rajaniti
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