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ABSTRACT

The objectives of the research were 1) to study the level of the management based on
good governance at the Office of the Permanent Secretary, Ministry of Finance, 2) to study the
organizational structure to the management based on good governance at the Office of the
Permanent Secretary, Ministry of Finance and 3) to study the factors related to the management
based on good governance at the Office of the Permanent Secretary, Ministry of Finance. A sample
consisted of 218 personnel computed by using Taro Yamane’s formula from the population of
479 personnel {(government officials, govemment employees, permanent employees and
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temporary employees) in the Office of the Permanent Secretary, Ministry of Finance, by
Proportional Stratified Random Sampting. The data were collected by 2 questionnaire, Statistical
analysis were percentage, mean, standard deviation and Pearson’s correlation coefficient.

The research found that:

1. The overall administrative factor were at the high levet ( X = 3.54,5.D. = 0.59).
When considering each component of the administrative factor, it was found that the
administrative factor was at the high level in 3 components, i.e. the budeet (X =362 5D =
0.71), the material and equiprnent ( X = 361, 5D. = 0.76) and the personnel {X = 356, SD.=078),
respectively, white the leadership cornponent was at the medium level (X = 337, S.D. = 0.84).

2. The overall organizational structure factor were at the high level ( X = 359, SD. = 0.64).
When considering each component of the organizational structure factor, it was found that all
components of the organization structure factor were at the high level, i.e. the unity of cormand
(X = 3.66, S.D. = 0.73), the hierarchy (X =363, S0, = 068}, the division of work ( X = 3.56,SD. =
0.68}, the span of control (¥ = 356, 5.D. = 0.79) and the function (¥ =354 50 = 073)
respectively.

3 The overall the management based on good governance at the Office of the
Permanent Secretary, Ministry of Finance were at the high level (X = 3.58, S.D. = 0.63). When
considering each component of the management based on good governance at the Office of the
Permanent Secretary, Ministry of Finance, it was found that the managerent based on good
governance at the Office of the Permanent Secretary, Ministry of Finance was at the high level
in 5 components, Le. The rute of law (X = 3.71, S.D. = 0.75), the accountability (X =3.69,SD.
- 0.72), the responsibility { X = 3.61, S.D. = 0.84), the cost - effectiveness (X =3.56,5.0. =0.73)
and the morality ( X = 3.48, S.D. = 0.83) while the participation component was at the mediumn
level (X = 3.40, S.D. = 0.68).

4. From testing hypotheses 1, it was found that, the overall administrative factor had
positive significant relationship with the management based on good governance at .01 level of
significance. When considering each component of the administrative factor, i was found that all
components of the administrative factor (.e. Leadership, personnel, budget and material and
equipment.) had positive significant relationship with all components of the managernent based on
good governance {the rule of law, morality, accountability, participation, responsibility and cost -
effectiveness) at .01 tevel of significance.

5. From testing hypotheses 2, it was found that, the overall organization structure factor had
positive significant relationship with the managernent based on good governance at .01 level of
significance. When considering each component of the organization structure factor, it was found
that all components of the organization structure factor (i.e. function, division of work, hierarchy, span

of control, and unity of command.) had positive significant relationship with all components of the
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managernent based on good governance (ie. the nule of law, morality, accountabitity, participation,
responsibility and cost — effectiveness) at .01 level of significance,

6. For the suggestions from the research, 1) the executives should provide personnel at ali
levels (govemment officials, government employees, permanent employees and temporary ermnployees)
to participate in planning of the organizational target and operation. For exarmples, the exact date of the
rmeeting should be scheduled in advance and allowed personnel in all divisions to attend, the personnel
should have the chance to express their opinion in the matters of administration. The participation of
personnel will contribute to the management in the achievement of the organizational goals. 2)
The executives should have clear method of personnet performance evaluation and use the results from
evaluation to improve organizational working continuousty. This will increase efficiency the organization
at management.

Key Word: Management, Good Governance
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