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Abstract

Leadership in Organization Management 4.0: Leaders must have the ability
to influence personnel to perform their duties effectively and efficiently. Leaders can
lead personnel to contribute to the organizational mission and vision, in order
to develop their organization according to keep up with changing of the present
world.
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In the globalization age, the family, social, and economic problems arose
in many countries all over the world because of the declination of morality. Many
countries, including Thailand, have focussed on innovation development which is a
factor of external development. They have forgotten to turn back to the
psychological development of people in the nation. Therefore, all level
administrators should begin to adjust the system of their thinking, speaking and
acting in order to change the organizational management style. by developing
innovations along with adopting the principles in Ovada Patimokkha of the Lord
Buddha to practice for refining the minds of people in the organization and the
nation. When the leader develops the nation using moral principles, the people
will have the happy life and mind. The national economics will be in accordance
with the 20-year national development plan “stability, wealthy and sustainable”.

Keywords: Leadership, Organization Management 4.0, Ovada Patimokkha
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