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Educational Management for Unity and Peace in
ASEAN Community: Research into Practice

Assoc. Prof. Dr. Phra Theppavaramethi
Dr.Lampong Klomkul
Mahachulalongkornrajavidyalaya University, Thailand

Abstract

Educational management for unity and peace in ASEAN
community was presented in this article. It is the development of
research into practice. The purposes were to develop strategy of
educational management for the unity, and to propose trends of
educational management for peace in ASEAN community. Future
Research using Ethnographic Delphi Future Research (EDFR) was
designed and the target group was educational personnel from ten
ASEAN countries. Research tools were interview schedule and
questionnaires. Qualitative data were analyzed by using content analysis
and analytic induction, and quantitative data from EDFR questionnaires
were analyzed using median, mode and interquartile range as descriptive
statistics. Results were showed as follows: six strategic aspects of
educational management for unity in ASEAN were synthesized which
consisted of strategy 1 is to develop teachers and administrators, strategy
2 is to collaborate curriculum and assessment, strategy 3 is to enhance
teaching and instruction, strategy 4 is to encourage educational research,
strategy 5 is to facilitate educational opportunity, and strategy 6 is to
develop educational management. The scenario of ASEAN education
roadmap is to predict the future of education that to move towards
education cooperation in 2018, to be a unity in education in 2020, to have
education for peace in 2022, and to make ASEAN community full of unity
and peace of education in 2024.
Keywords: Educational Management, Unity and Peace, ASEAN
Community
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Introduction

The preparation for the readiness into ASEAN community at
the end of year 2015 was a very important role for every organization
that they needed to prepare for the change in order to be a part of ASEAN
community. Educational organization is also needed to prepare for the
readiness as well. Modern education and information technology are
needed for helping to enhance level of education into international
standard especially 7 occupations that have freely movement between
countries within ASEAN community. These seven occupations are
doctor, dentist, nurse, engineer, architect, explorers, and accountant.
Therefore, the preparation of basic education to students is very
important to train their learning skills for the quality of their future
occupations. The learning activity that will meet the target of students’
achievement should be designed in variety and diversity and should
cover 5 learning aspects which are 1) cognitive domain 2) affective
domain 3) psycho-motor domain 4) process skills, and 5) integration.
These aspects or skills of learning activities are usually used in general
and worldwide ( Khaemanee, T., 2007; Editorial department of
Wittayajarn Journal, 2011).

The main purpose of educational management in ASEAN

community has related to the fifth main objective of ASEAN which is to
encourage each other to train and conduct research, support South East
Asia education, and create awareness and understanding between people
by using knowledge sharing in education.
Educational management is also related to the third pillar of ASEAN
community which called the ASEAN Socio- Cultural Community.
Therefore, the purpose of setting ASEAN community is to create the
unity and co- operation in the region which will provide the opportunity
for all countries to increase sharing of usefulness and encouragement to
each other instead of having a competition ( Piboonsongkram, P., 2011;
Department of strategy and evaluation Bangkok, 2013).

Many organizations in each country have prepared for the
readiness of entering ASEAN community in 2015 especially the
organization that related to educational management. Some countries
have issued planning approach and educational development was set for
the strategy in order to develop education for produce qualify labors for
team working of countries in ASEAN community. Brunei is one of the
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countries that having encouragement of students in vocational education
to have an efficiency and matches with seven occupations. Philippines
is also awakened to study and research in action by using good role of
model to be the pattern of doing learning activities as well as Indonesia.
Moreover, planning of educational management for the readiness of
entering ASEAN community is also happening in Singapore, Cambodia,
Malaysia, and Thai (Department of Technical Education, 2008; Ministry
of Education, 2012; The World Bank, 2014; Florido, A. M., 2014;
Ministry of Education, 2014).

From the state of educational management of countries in
ASEAN community that occurs in the present still appear some different
aspects. In the aspect of teacher development, Singapore has shown good
practice and being good role of model in teacher development for many
countries in ASEAN region and world level. Many countries in ASEAN
start to use the innovation and system of teacher development from
Singapore; however, the effectiveness of development is still far away
from Singapore. Even though in Thailand, the innovation and teacher
development still keeps on going for the readiness and equality of
teacher development in ASEAN community (Pornsrima, D., 2013).
Student’s development is also needed for enhancing the equality of
producing qualify labors in ASEAN countries.

Organizations are alert for the adjustment and plan in educational
management for the readiness of entering ASEAN community in 2015.
Previous educations caused to current education and continue to future
education. Therefore, setting of trends and possible standard is the way
for social development in holistic of ASEAN community which will be
the network interaction for increase sharing and connection. It is
important to set the trend of educational management systematically and
be the unity which will toward to the holistic of ASEAN society.
However, the composition of educational management needs to have
working system in many levels. It starts from policy level or plans in the
country level. Level of curriculum development and level of learning
and instruction are planned in all countries in order to prepare for
entering ASEAN community. Each country will plan and issue their own
policy, but it does not have any plan to collaborate for the unity in
ASEAN community.
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Therefore, this article interested in studying and developing
trends and possibility of educational management for the unity of
countries in ASEAN community including to live peaceful coexistence
in society. The purposes were to propose the state of educational
management in ASEAN community, to develop framework of
educational management for the unity in ASEAN community, and to
propose trends and set strategy of educational management for peace of
countries in ASEAN. Future Research using Ethnographic Delphi Future
Research (EDFR) was designed and the target group was educational
personnel from ten ASEAN countries. Research tools were interview
schedule and questionnaires. Qualitative data were analyzed by using
content analysis and analytic induction, and quantitative data from
EDFR questionnaires were analyzed using median, mode and
interquartile range as descriptive statistics. Results of educational
management for unity and peace in ASEAN community were presented
in this article as the following topics. Eight parts of this article are shown
which consisted of 1) introduction, 2) purposes, 3) methodology, 4)
results, 5) reflections, 6) results of study into practice, 7) lesson learned,
and 8) conclusion. A detail of each part is shown in the next topics.

Research Purposes
There were two purposes as follows:
1. To develop strategy of educational management for the unity.

2. To propose trends of educational management for peace in
ASEAN community.

Research Methodology

Future Research using Ethnographic Delphi Future Research
(EDFR) was designed and the target group was educational personnel
from ten ASEAN countries. Research tools were interview schedule and
questionnaires. Qualitative data were analyzed by using content analysis
and analytic induction, and quantitative data from EDFR questionnaires
were analyzed using median, mode and interquartile range as descriptive
statistics.
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Results

1. Strategy of Educational Management for Peace in
ASEAN Community

For the strategy of educational management for peace in
ASEAN community, it indicated that six strategic aspects were
synthesized consisted of strategy 1 is to develop teachers and
administrators, strategy 2 is to collaborate curriculum and assessment,
Strategy 3 enhance teaching and instruction, strategy 4 is to encourage
educational research, strategy 5 is to facilitate educational opportunity,
and strategy 6 is to develop educational management and showed as
below figure.
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Figure 1 ASEAN Education Strategic Plan

2. Goals of Education Strategy

The analysis results from Ethnographic Delphi Future Research
(EDFR) technique collected from 27 experts indicated that 6 strategies
and 26 goals have been accepted the consensus from experts all items.
Considering median, median and mode difference and interquartile
range of each item showed that median of strategies and goals was
between 4.00 to 5.00, the absolute of median and mode difference equal
to 0 in all items, interquartile range were between 0.00 — 1.00 which
showed that the expert group had correlated agreement on ASEAN
education strategic plan at agree level to strongly agree level.
Considering goals in each strategy showed as below:
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Three goals are set for the 1% strategy to develop teachers and
administrators, which are 1) to develop teachers and lecturers to be
professionalism, 2) to develop Educational administrators to be
professionalism, and 3) to develop educational personnel to have
accountability.

Four goals are set for the 2" strategy to collaborate curriculum
and assessment, which are 1) to develop the basic education curriculum
for all, 2) to enhance curriculum diversification with ASEAN standards,
3) to continue the comprehensive reform of educational assessment, and
4) to collaborate curriculum and assessment between ASEAN countries.

Five goals are set for the 3™ strategy to enhance teaching and
instruction, which are 1) to enhance teaching and instruction with
efficiency and innovativeness, 2) to enhance the quality of learning and
teaching effectively, 3) to integrates technology through teaching and
instruction excellently, 4) to encourage cross cultural learning between
each ASEAN country, and 5) to encourage a personalized learning to
achieve 21% century competencies.

Four goals are set for the 4" strategy to encourage educational
research, which are 1) to increase associate training scientific research
for social needs, 2) to conduct research for improving the quality of
teaching and learning, 3) to conduct research and implement from
educational system into the community, and 4) to develop educational
innovation for improving student’s learning through classroom action
research.

Five goals are set for the 5" strategy to facilitate educational
opportunity, which are 1) to support compulsory and inclusive
education, 2) to expand access to preschool services for children in rural
areas, 3) to increase attention to the education and training needs of
adults, 4) to provide the opportunity to fulfill student’s potential
regardless of background, and 5) to increase scholarships and
opportunities for poor and merit students.

Five goals are set for the 6™ strategy to develop educational
management, which are 1) to extend educational service accessibility
and lifelong learning, 2) to expand and raise effectiveness of
international cooperation on education, 3) to provide students with
shared values, shared experiences, and common aspirations by
acceptance diversity, 4) to develop the quality of graduates, institutions
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and the overall system, and 5) to develop education system that
appropriate for multicultural community. In summary, strategy of
educational management for peace of countries in ASEAN community

can be shown as the following figure.

Strategy Map of ASEAN Education
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Figure 2 Strategy Map of ASEAN Education

3. The Scenario Writing of Educational Management in

ASEAN Community
The scenario was shown in ASEAN education roadmap to
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predict the future of education that to move towards education
cooperation in 2018, to be a unity in education in 2020, to have education
for peace in 2022, and to make ASEAN community full of unity and
peace of education in 2024 as below figure.

2024
Unity and Peace
in Education

2022
Education for Peace

2018
Towards Education
Cooperation

Figure 3 ASEAN Education Roadmap 2018-2024

The Reflection of Research Results
The Reflection of research results has proposed in this chapter

including results of study into practice, and lesson learned of field study
in ASEAN countries. Details are shown as below.

Reflection

The first reflection related to educational management in
ASEAN community showed that ASEAN needs to set up the standard
for ASEAN education and the policy of ASEAN education including the
identity as the international collaborative project. These results related
to the research of Phra Komsaeng Kuntasiri (2012) conducted research
entitle “Teaching and instruction on profession curriculum of Pak Pa Sak
Technical College, Vientiane, Laos PDR and the suggestion from
research encourage teachers to teach and focus on practice more than on
theory. Students should be encouraged to have the opportunity of sharing
opinion as well as in educational media that teachers should learn more
and update new learning media. In the assessment aspect, teachers
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should give students mark or score without bias. For problem solving
indicated that the curriculum should improve to reach the standard by
extend to Master degree and Doctoral degree and should develop diverse
activities. In addition, teachers should pay responsibility on teaching and
focus on activities by supporting students on using educational media
such as computer, VDO, picture, newspaper and journal. For the
assessment, it should encourage students to ask question during doing
class activities. These results also correlated to the strategies of Laos
PDR which are the 1% strategy is to encourage education cooperation for
developing human resources, the 2" strategy is to encourage cooperation
in knowledge enhancing for teachers and educational personnel in basic
education, vocational education, non-formal education and informal
education, the 3 strategy is to encourage cooperation in development
and education standard enhancement in higher education from the
research of Bureau of International Cooperation (2009) as well as the
strategic plan of Cambodia from the same research team found that the
1% strategy is to encourage education cooperation for being the
mechanism of making relationship and cultural understanding, the 2™
strategy is to encourage education cooperation for being the main key in
human resources development and skill for solving poverty, the 3™
strategy is to encourage cooperation in education reform. These are the
sample education strategic plan from ASEAN countries that have tries
to develop education in their countries in order to reach ASEAN
standard.

The second reflection on strategies of educational management
for peace in ASEAN community has shown six strategic aspects
consisted of strategy 1 develop teachers and administrators, strategy 2
collaborate curriculum and assessment, Strategy 3 enhance teaching and
instruction, strategy 4 encourage educational research, strategy 5
facilitate educational opportunity, and strategy 6 develop educational
management. It can be discussed these results are related to the research
of Bureau of International Cooperation (2009) which conducted the
research called “Strategic Development of Educational Cooperation
between Thailand and Neighboring Countries” consisted of Cambodia,
Laos PDR, Myanmar and Vietnam. The main strategic plan showed that
the 1% strategy was to enhance the policy of educational cooperation to
be the national policy for being a mechanism in creating sustainable
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relationship between Thailand and Neighboring countries. The 2"
strategy was to expand the cooperation of educational quality
development in basic education, higher education, vocational education
to be lifelong education that related to trend of national development of
each country. The 3™ strategy was to create unity in educational
cooperative movement with neighboring countries in the same direction.
The 4" strategy was to encourage good understanding, trust and
confident between Thailand and Neighboring countries. In addition,
these results also related to the research of Ministry of Education (2006)
from the research called “Comparative research on educational reform
of countries in ASEAN community”. Results indicated that all ASEAN
countries has given education for the most important issue of country
development especially education can lead to economic development.
Many countries in both old member and new member still give the role
of education to reduce poverty and move over underdeveloped country
in economy. At the same time, education is the key of potential
enhancement for competition at international level. Some countries in
ASEAN wish to have equally potential development within ASEAN
countries.

The third reflection related to five goals of the 5" strategy to
facilitate educational opportunity, which are 1) support compulsory and
inclusive education, 2) expand access to preschool services for children
in rural areas, 3) increased attention to the education and training needs
of adults, 4) provide the opportunity to fulfill student’s potential
regardless of background, and 5) increase scholarships and opportunities
for poor and merit students. This strategy is very important for education
development for making the unity in ASEAN community. Education for
all is a key for providing education opportunity for children who are
ASEAN members. It related to the article of Simpson, R.L. and others
(2004) studied about “The No Child Left Behind Act Challenges and
Implications for Educators”. It showed that The No Child Left Behind
(NCLB) Act is potentially the most significant educational initiative to
have been enacted in decades. Among the salient elements of this
initiative are requirements that all students have qualified teachers and
be given the opportunity to attend high-quality schools. The NCLB
legislation also requires that states raise academic achievement levels for
all students, including those with disabilities. Linked to these
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components and related issues, this article discusses the major
components of the NCLB along with implications and recommendations
for educators. For the expectation of this research, researchers hope that
we can apply The No Child Left Behind (NCLB) Act to be a part of
educational management in ASEAN countries.

The fourth reflection Related to the Encouragement of our
ASEAN countries on education development. From the result showed
that some ASEAN countries still need further development in term of
resources and budget of educational development which related to the
report of Department of Foreign Affairs and Trade (2014) on Australia-
Laos Education Delivery Strategy 2013-18. Result showed that the
focus of Australia’s support will be in improving access to education,
through both physical infrastructure and investments in school
communities and administrations, to enable better management of
resources. For physical infrastructure, support will focus on improving
early childhood education learning environments and incomplete
primary schools. This support will be carefully planned and managed to
ensure it responds to location-specific needs, taking into account
resettlement and safeguard concerns; and is matched with resourcing of
teachers and learning materials. To complement the physical investment
in school communities, efforts will be made to improve the knowledge
and value of education in communities. Support for strong school
leadership, through capacity building of school principals, Village
Education Development Committees (VEDCs), community groups, and
District Education and Sports Bureaus (DESBs) will aim to increase
community participation in education, ultimately supporting more
children to stay in school and complete a basic education. This support
will also assist school communities to be better able to plan, manage and
more equitable and adequate school resourcing. Australia’s support
under this pillar will aim to achieve the following by 2018; 1) increased
number of classrooms constructed through a community-based
contracting approach in remote and disadvantaged village, and 2)
increased number of accessible textbooks and teaching materials that
incorporate relevant curriculum distributed to more schools.

In addition, this research results also related to the report of The
Ministry of Education, Youth and Sport (2014) which indicated that the
fact of ASEAN integration in 2015 and the desire of Cambodia to be a
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middle income country by 2030 require considerable investment in
education. Both professional and well qualified human resources and
financial resources are required (highly successful ASEAN countries
have grown in part as a result of the high level of education investment
often in excess of 5% of gross domestic product GDP). MoEYS
recognizes the importance of making the whole of the sector work
together in order to respond to the social and economic demands. The
focus of the ESP 2014 - 2018 is on consolidating the gains already made
in the previous ESP periods, reaching out to the most disadvantaged,
providing learning that is of a high quality and relevant to the national
development. Education services are delivered professionally and
accountably in order to lay a foundation for knowledge and skills based
economy. The sector will develop its sector wide quality assurance
framework based on learning and service delivery standards that respond
to the needs of children, communities and the labor market. Three
policies are set for educational management in Cambodia by the year
2018. In policy 1, Ensuring equitable access for all to education services
All children have access to all type of ECE services, primary schools,
secondary schools and then opportunities to continue learning. For
children who are unable to access formal education alternatives will be
provided. Increase the number of children and youth that have access to
all education levels with a focused attention on equity and access for the
most disadvantaged areas and groups of children. Increase opportunities
for children to finish 12 years education with a good knowledge and
reasoning and logic skills who can build these skills and knowledge
through technical training, higher education and other means. In policy
2, Enhancing the quality and relevance of learning all children and youth
have a relevant and quality learning experience enabling them to
contribute effectively to the growth of the nation. Ensure learning is of
high quality and relates learning to socio-economic goals of the country
and of local contexts; a quality framework that provides learners,
parents, communities, teachers and managers with outcome standards
and monitoring and reporting against these. In policy 3, Ensuring
effective leadership and management of education staff at all levels
Education services are provided effectively and flexibly. Efficient and
professional management provides best value (with a focus on results),
timely and relevant monitoring and reporting of results with effective
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feedback, measures for accountability and mechanisms for adjustment
to policy, strategy and programs at both national and subnational level.
Management of public education institutions can respond efficiently to
emerging needs at school level.

Results of Study into Practice

There are three main results of the research finding which can
be implemented in the area of education development in ASEAN
community.

1. Educational management in ASEAN community showed that
most of the educational policy in ASEAN countries depended on the
government, the curriculums and instructions focus on child center
education and students are trained for 21% century skills, teachers
conduct research for solving and developing student’s learning. Teacher
training is also an important part of educational development. However,
some ASEAN countries still need further development in term of
resources and budget of educational development and research.

2. Framework of trends in educational management for the
unity in ASEAN community consisted of 5 aspects which were 1) the
curriculum of humanism which supported the harmonization and
collaboration, 2) the strategic planning came from local people, 3)
teaching and instruction were integrated between scientific methods and
religious methods, 4) the gap of educational problem should be
implemented through action research and religious principles, and 5) all
religions were integrated for peaceful coexistence consisted of good for
human kind, conduct good action, avoid bad action and purify our mind.

3. Trends of educational management for peace in ASEAN
community showed 12 aspects of bringing together to be the top in 2030
and can be developed through educational strategies. Six strategic
aspects of educational management for peace in ASEAN community
were synthesized consisted of strategy 1 develop teachers and
administrators, strategy 2 collaborate curriculum and assessment,
strategy 3 enhance teaching and instruction, strategy 4 encourage
educational research, strategy 5 facilitate educational opportunity, and
strategy 6 develop educational management. Analysis results from
Ethnographic Delphi Future Research (EDFR) technique indicated that
6 strategies and 26 goals have been accepted the consensus from experts
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all items which showed that the expert group had correlated agreement
on ASEAN education strategic plan. The scenario was shown in ASEAN
education roadmap to predict the future of education that to move
towards education cooperation in 2018, to be a unity in education in
2020, to have education for peace in 2022, and to make ASEAN
community full of unity and peace of education in 2024.

Lesson Learned of Field Study in ASEAN Countries

The experience of doing data collection in ten ASEAN
countries included Myanmar, Laos, Vietnam, Cambodia, Malaysia,
Indonesia, Singapore, the Philippines, Brunei Darussalam and Thailand
had gained the knowledge of the neighboring countries and to illustrate
the locations, cultural sensitivities, unplanned situations, networking
strategies, and outcome from field study in order to have deeply
understanding to each other in the contemporary pluralistic society in
ASEAN community. The overall finding showed that education system
in ten ASEAN countries have shown the same system which are the
system of pre-school, primary school, secondary school, and higher
education. Most compulsory education covers primary school and some
countries cover secondary school. Education for all is the main purpose
of ASEAN countries in order to develop students to reach the highest
potential of their learning.

Conclusion

Education system in ten ASEAN countries have shown the
same system which are the system of pre-school, primary school,
secondary school, and higher education. Most compulsory education
covers primary school and some cover secondary school. Education for
all is the main purpose of ASEAN countries in order to develop students
to reach the highest potential of their learning. Six strategic aspects were
synthesized consisted of strategy 1 is to develop teachers and
administrators, strategy 2 is to collaborate curriculum and assessment,
Strategy 3 is to enhance teaching and instruction, strategy 4 is to
encourage educational research, strategy 5 is to facilitate educational
opportunity, and strategy 6 is to develop educational management. The
result of analysis from Ethnographic Delphi Future Research (EDFR)
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technique which collected from 27 experts found that 6 strategies and 26
goals have been accepted the consensus from experts all items.
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Abstract

This article aims to study the diversity of local groups that are
native who come from Myanmar and was known as “Ethnic group”. This
study focuses on studying the idea to help each other when they are
living together in the same community. How do they learn and live
together peacefully under the difference of historical consciousness?
Documentary study, area studies and participatory observation of actual
conditions in Buddhist monastic universities were used for data
collection. The main variable of the study is the way of Myanmar
students to coexist under the diversity. Results of the study indicated that
Burmese students at Mahachulalongkornrajavidyalaya University have
shown the largest group in the university. There are a number of students
in many ethnicities such as Tai Yai, Mon, Pa-long, Pa-O, etc. These
Myanmar students come together to Thai Buddhist University under the
framework of Buddhist education, activity and learning together in the
classroom. This phenomenon makes cross cultural learning, adaptation
and learning each other under the similarities and differences of each
other.

Keywords: Myanmar, Ethnic group, Thai Buddhist University



Book of Proceedings |19

Introduction

This article is developed by the preparation of data documents
and share for the lessons Learned together with students from Bodhi
Vichalaya, Mae Sot district, on 30" November 2017 in the case study of
multi-ethnic Burmese at Mahachulalongkornrajavidyalaya University.
From the information that has seen by Myanmar students at the
university can reflect that many foreign students come to study which
reflects the differences or diversity, but there is the same of Buddhist
respect such as students from Laos, Vietham, Myanmar and Cambodia.
There are 3-4 countries with having common characteristics of culture
in many respects, but there are differences that become conflicts.
However, when specific to Burmese students in the past, there were
3,585 students in total and more than 483 students in the current
academic year. "Burmese nationality" of writing in this article will
search for the understanding of the ethnicity that exists in the coexistence
of students of ethnic groups. The image that was found when a student
was asked "Burma", it indicated that those students will confirm
ethnicity and vernacular. In other words, it reflects a difference in what
is happening on those differences.

InnuatAldduszng
UM TIMESEIMPANTS Y INedY
Unafinen 2551 - 2560 (WonauUsend)  3ses

3,055 3,134

1,500 1320

drundldn gu/m

Usen/Country

Figure 1 Statistics of foreign students in Buddhist University during
2008-2017
(Source: Registration and Evaluation Department,
Mahachulalongkornrajavidyalaya University, 22" October
2017)
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Figure 2 Statistics of foreign students in Buddhist University in 2019
(Source: Registration and Evaluation Department,
Mahachulalongkornrajavidyalaya University, 25" August

2019)

From the figure 1-2, the number of students from different
countries reflects that the number of students studying at the Buddhist
University is increasing especially to students as the university perceives
to be Burmese students. As a Burmese student, there is a growing
number every year continuously with the conditions for education
hidden of migration to the third country where the empirical data are
specific to the guidelines or methods for assimilating Burmese ethnicity.
For coexistence under the concept of different learning and experiences
including history and different historical realizations, this article will be
conducted to study the specificity of Myanmar ethnicity with
consciousness and many case studies. It is a framework for collaborative
education and at the same time, those differences have driven and moved
forward in terms of collaborative learning in the joint role between one
ethnic and another ethnic and between people.

From the experience of the instructor, it was found that students
usually live in separate groups and separate room. From the experience
of teaching, it was a different living based on the main reason of them
that having the purpose to come and study. Therefore, it was preventing
dispute by using different methods to reduce the interaction in each other
(Interview Instructor C, 22 October 2017)
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Ethnicities in Myanmar

Myanmar is a country with has the borders connect to Thailand,
Laos, China, India and Bangladesh with a population of 53.26 million
people (The World Bank, 2015) and has a collaborative religious with a
long history. When we meet students at
Mahachulalongkornrajavidyalaya University, they always have
questions about the origin and network of migrant workers who appear
to be Burmese citizens all over Thailand. These students have networks
or activities with ethnic groups that have networks throughout the
country. When specific to ethnicity, there are information that has been
studied to find that there are 135 ethnic groups that are commonly
known, including Burma, Mon, Shan, Karen, Kachin, Chin, Kaya, and
Rakhine. All 8 ethnic groups are important ethnic groups in the national
history. The ethnic groups are designated as the 7 states, except for the
Burmese ethnic groups that are identified as the main ethnic groups of
the 7 districts namely Sagaing, Mandalay, Bago, Yangon, Ayeyarwady,
and Tanaosri. There are many sub-ethnic groups such as Thanu, Tong
Yo, Tae, Moramachi, Dai Naung, Ingta, Ravang, Leesu, Lahu, Kho,
khakhu, Kasi, Khami, Naka, Miao, Wa, Pa long, Palay, Eng, Pa-O,
Salong, Sayeng, Yingbo, Barae, Padong, Yingtalae, Kamti, Yo, Lam,
Khmu, Lu and Khuen, etc. Most of these ethnic groups live in the high
mountains in each region of the country. Most of them are not familiar
even among the general Burmese that has received attention from the
government because of drug trafficking problems, such as the Kokung
Group and the Wa Group lives in Shan State near the Chinese border and
after that Wa group has expanded to come near Thailand. Another group
that the state is paying more attention to is Naka, which is near the border
with India because of the ways of living close to nature and hunting of
human heads. Another group that has received attention from the state
because of their way of life and culture can attract tourists is the Padong
or the long necked Karen and Engta people living in the Lake Engle in
Shan State (Wirat Niyomtham and Oranuch Niyomtham, 2008: 2).

Ethnicities of Students

According to the study of "The way of coexistence among
Burmese students under the various ethnicities in the Thai Buddhist
University", it is found that Myanmar has a high ethnic with evidence
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found that there are more than 135 ethnic groups. Ethnic and all these
populations have historical, ethnic, territorial development including
religion and practice according to different religious principles. For the
Burmese students in Sangha University from a research study found that
students in Burmese nationality include both nuns and laymen of
statistics in 2017 showed that there were more than 483 students and
counting back 10 years, there are 3,500 students in total of statistics as
Figure 1. The various monks found in the university are Myanmar, Tali
Yai, Mon, and Rakhine, Palaung, Pa-O, Kaya and Karen. However, all
of them have history, ethnic realization, and conflicts in the past which
are the base of the origin. When having to live together as a student, they
can study together, living together, resulting in interpersonal
communication between groups including creating interaction between
each other. In other words, learning cross-cultural awareness of history
in the past can result in learning and coexistence under various ethnic
differences in which the students studying at the monastic university
found there are 8 ethnic groups as follows:

1. Burmese is the most ethnic group in the country and most of
the Burmese live in the Irrawaddy River using Burmese language in their
daily lives. Genetically, East Asian and Indian when specific to the
Burmese students will wear the robes in the Myanmar style and use
Burmese Language as the primary language. There are group activities
in the name of Burmese students and it is only in Myanmar group rarely
cross-ethnic interaction and can speak in Burmese and English. There is
also rarely interaction between other ethnic groups that study in English
programs organized by the university such as linguistics or Buddhism in
international programs. When counting as a proportion of Burmese
students, there will be more than 200 students within
Mahachulalongkornrajavidyalaya University, Phra Nakhon Si
Ayutthaya Province. There are also joining in group to do activities in
the name of the Myanmar Student Club and interacting with Burmese
workers who come to work in Thailand through religious ceremonies
such as Kathin or Bunpa Pa, etc. (Interview Students A, 24 November
2017)



Book of Proceedings |23

/i

Figure 3 Identity of Buddhist Ceremony of Burmese who work and
live in Thaland. They came and joined activities with
Burmese at Mahachualongkornrajavidyalaya University,
Year 2017-2018

2. Tai Yai Ethnicity or Shan is an ethnic group in the Tai-Kadai
language family which is the second largest ethnic group in Myanmar
and most of them live in Shan State, Myanmar about 3 or 4 million
people. However, there are hundreds of thousands of Tai people who
have migrated to Thailand in order to escape from political problems and
looking for work. There are many groups, such as Tai Khuen, Tai Laeng,
Tai Kamti, Tai Lue, and Tai Mao, but the largest group is kidney Tai
Luang or Tai Yai. Tai language and Thai language are similar and some
are not the same. Tai Yai people consider February 7" as a national day
and the capital of Shan State is Taunggyi with a population of around
150,000 people. Other important cities are Si Poh, La Siaw, Keng Tung
and Tachilek (Nanthasingha, 1997).

The Tai Yai group at the Buddhist University can be divided
into 2 groups, which are from Shan State in Myanmar and hold a
passport from Myanmar by having knowledge and understanding of
Thai language. They studied in 2 courses with experience go in and out
and study in Thailand such as from Nan Sangha College, Chiang Mai
Campus, Lamphun Campus, Lampang Sangha College, etc. For group
2, they have an immigrant background and a pink card and being a
Buddhist monks who studying in Thailand. They study in Thai language
course and hold a foreign card which is a hidden population in the
Burmese ethnic group. When counting informal statistics, this group of
students is up to 200 students and activities are conducted in the form of
clubs as well as interacting with other Tai Yai groups that have settled
and worked in Thailand (Interview Student B, 26 November 2017)
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Burmar, Rakhine, Pa-O and Kaya from Myanmar. They are
also two Vietnamese students who have different Buddhist
sects. (Source: Author, 15" November 2017)

3. Ethnic Mon is people of ancient civilization in the land of
Burma Speak the language of the Mon-Khmer family. A survey of the
Mon population in 1931 found that there were only 300,000 people.
Later in the year 1939, the Mon Society was established and the Mon
population survey again showed that there are approximately over
600,000 people. At the beginning of the socialist period, it was found
that there were about 1 million Mon people who still spoke Mon in their
daily lives, most of them living in the Mon Stat. However, only Mon
people who live in the urban areas would speak Burmese language. The
Mon State borders connected the neighboring areas in a clockwise
manner. The north is adjacent to Hongsawadi and Karen State to the east,
the south is adjacent to Kanchanaburi (Thailand) and Tanaosri District,
the west is adjacent to the Bay of Bengal.

Mon in the study will be divided into 2 groups which is a Mon
who was born in Thailand (Suporn O-Charoen, 1998) and holds the
rights of being Thai Like Tai Yai, where one part is close to Thai people
speaking Thai. There are localities in Kanchanaburi and have good
interaction with Mon who born in Thailand and do activities together,
have a historical awareness about ethnicity like Tai Yai with historical
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and ethnic sense with a long history that have established a club and
carry out activities Including interacting with the Mon Thai group. In
addition, Mon from Burma who is also a laborer in Thailand (Interview
Student C, 27 November 2017).

4. Rakhine, Arakan or Rakhine ethnic groups are another major
ethnic group in Myanmar. They Live in Rakhine State and Rakhine
people are considered a local group of Myanmar people in Rakhine
State. The Rakhine language is considered an accent in the Burmese
language and still have traces of ancient Burmese language. There are
some voices in the Burmese language that are no longer used in the
Burmese language such as the Rakhine language. If they want to spell
words that contain letters, then should look at the pronunciation of the
Rakhine language. This is because Rakhine is far from the center of
Myanmar with the Arakan Yo Mountains blocking and Rakhine also had
the independence of self-governing as a kingdom for hundreds of years.
After the coming of England Rakhine is seen as different from the
general Burmese. Rakhine State therefore is designated as a state like the
minorities in Myanmar.

Rakhine ethnic students According to the survey, there are
about 80 students who use Arakan language for internal communication.
They use Burmese language to communicate between Burmese ethnic
groups and use English for communication outside the group. The
attitude and status of Arakan students with their own history have
Buddhism in its own way as shown in the Ashon Nyanuttara (2014)
called “A Study of Buddhism in Arakan” which reflects the unique
identity of the language, religion, way of belief, as well as the history of
one's own land. Since the past, when they come together, the office of
history and nationality still exists including the shared history between
Arakan and Myanmar. As a war-torn city in the past, it made these
conscience clear and became an issue and attitude of interaction between
groups (Interview Student D, 28 November 2017)

5. Pa-0O is an ethnic group that resides in Pa-O Self-Administered
Zone (PAZ) is located in Shan State. In the northeast region of Myanmar
away from the Thai border of Chiang Rai about 570 kilometers north,
located not far from "Tong Yi", the major city of Shan State. According
to the year 2008, Myanmar Constitution, Pa-O has 3 cities, which are "Si
Saeng, Ho Pong, Pang Long", but in reality, Pa-O ethnicities live in
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many different areas and have their own spoken language
(Hammarstrom, Harald; Forkel, Robert; Haspelmath, Martin, eds.,
2017). The average population is at least 600,000 people including the
National Organization of Pa-O (PNO) has been the main bow since 1949
with one's own security "Pa-O National Army", about 400 people that
changed their name to "Pa-O National Liberation Organization”
(PNLO). Later, signed a ceasefire with the State Peace and Development
Council in 1991 (Pa-O National Organization, 2010). The study consists
of 12 monks and inquiring about ethnicity. There will be differences with
Myanmar as well as having a different consciousness through language,
way of life and locality, and being closer to Tai Yai for reasons of
geography and similarity, speaking Tai Yai, speaking Burmese, and
interacting well with all groups. (Interview Student E, 29 November
2017).

6. Palaung is one of the 135 tribes in Myanmar and one of the
56 ethnic groups in China. By immigrating to live in Myanmar and some
parts migrated to Thailand on the border Near Doi Ang Khang, Fang
District, Chiang Mai Province (Ashley, S., 2006). Palaung people speak
Palaung language which is the language of the Mon-Khmer family
calling oneself "Da-ang, Ra-ang, Ta-ang" (Sujaritlak Deepadung, 2008:
99-112). The word "Palaung" and the population of Palaung by survey
of Human Rights Protection Agency estimates that there are 1 million
people in dense habitat at the mountain range in Shan State. The areas of
Tongpang, Nam San, Si Por, Muang Mit and the southern regions of
Shan State are Muang Chiang Tung, Burmese ethnic students in Palaung
which consist of 4 students who are native to Shan State by being a
minority without the history of the big nation state. Therefore, it causes
Palaung have a more personality attitude and can speak Burmese,
Palaung and Tai Yai languages. (Interview Students F, 30 November
2017).

7. Karen ethnicity or pronounced Karen, Kayin, or Yang are
considered an ethnic group that has their own language and is called
Karen language. It is in a Chinese-Tibetan family. The majority of this
ethnic group lives in Karen State located in Southern and southeastern
regions of Myanmar. Karen has a population of about 7 percent of the
total Burmese population or about 5 million people. Many Karen migrate
to Thailand and most of them live along the Thai-Burmese border. The
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Karen led by the Karen National Union (KNU) and has participated in
the war against the Burmese government since the beginning of 1949.
The KNU's first objective was to be independent. Since 1976, the armed
groups have demanded more central government for autonomy to be
independent. As for the students who study in the Buddhist university in
the status of monks, there are 8 students and most of them are Karen
from the Karen State area which has local areas on the Thai border, Mae
Sot and across the border and they were persuaded from Karen's seniors
(Interview Student F, 30 November 2017).

8. Ethnic Kaya is also known as the red Karen and it is an ethnic
group that has its own language and identity, and has boundaries in the
Kaya state State of Kaya in the area of 11,737 km? (4,530 miles?),
divided into 2 districts, each district is divided into 7 sub-districts, each
subdivision is divided into 106 villages respectively. The capital is Loi
Ko in Loi Ko district and Boca Cae district in Kaya State. There are
56.12% of the Kayah people, 17.58% of Myanmar, 16.67% of Tai Yai,
6.45% of Karen, 2.08% of hybrids, and 1.1% of others. Karen group is
often confused with the Mayan tribe and they are well known for collar
rings worn by their women, but they are just one sub-group of the Red
Karen (Karenni), one of the Kaya people in the Kaya state of Burma. As
for the students who come to study at Buddhist University, there are 2
students who live the Kaya area near Mae Sot.

Diversity of ethnicities found and reflected that different ethnic
groups who come to study and learn in the university, there are pluralistic
ethics and beliefs in different origins. However, they can be assimilated
with identity and religious beliefs. One of the reasons that caused people
to study was a conflict, but in another it caused learning to adapt into
choosing to learn, learn together and develop their living together.

The State of Students’ Problem in the University

The differences of ethnic language and cultural have become
important reasons for these students to have no different important
characteristics. Due to the fact that those differences create different
propulsion processes and identity mechanisms and can make us see that
students actually appearing on a variety of ethnicities make a great
difference among these students until now. It creates an overall drive
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towards what is happening under the mechanism of differences and
alienation as seen by some students that behave differently from all Thai
monks. These values, behaviors, beliefs, and ideas are markedly
different.

Figure 5 Burmese students live, study and do activities during
studying at Buddhist University (Source: Author, 15
November 2017)

From the appearing state, most of the students are ethnic in
Myanmar dimension. Most of them are different in culture and religion
which is characteristic of ethnic groups related to food, history and
beliefs. Therefore, the relationships between groups are different or not
completely related including practices in the form of Buddhist monks in
terms of conditions and differences that occur under conditions and
possibilities until it becomes behavior and actions in a holistic manner.

1. Adaptation under different cultures means that students are
different and create new behaviors, new actions including the expression
of beliefs that are different. Therefore, it caused student behavior to be
learning, but not adaptable by reason of Historical "hatred" which is a
condition of the relationship between students.

2. A different historical bureau refers to the history of fighting
that had actually occurred in relation to the history of Burma among the
Burmese ethnic groups, Tai Yai, Arakan Mon, Karen, etc. These facts
also affect the feeling, expression, attitude and interaction between
ethnic students from Burma at the Buddhist University.
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3. Not cooperating with the university means the awareness of
ethnic Myanmar especially students who are genuine Burmese. They
generally have the idea of religious identity that comes with dress and
posing under the sense of belief and implies that Myanmar is superior to
Thailand. It may have both in terms of history and the influence of
Buddhism such as the practice of meditation and the management of
Burmese Apidhamma. It make one meaning to be a superior
consciousness and causing compliance and non-compliance with certain
rules such as the blanket that has to be wrapped in the chest as a
university regulation. There are some practice that are not consistent
with Thai culture such as eating betel nut, not wearing a robe in the
university area. These images reflect conflicts under the university
administration.

One way that the university can operates is the fusion of
Buddhism in the meaning of ethnic language, but with a common
religious nature and education. Therefore, to create the process of
melting to achieve mutual learning can result in cross-cultural studies.
The process of learning is together for the benefit of religious education
and religious mechanisms together. The advantages of studying together
and do activities together can cause students in the dimension of
Myanmar that they came to live together on the basis of the common
religious traditions of Buddhism. It is the incubation process of being a
Thai Buddhism in learning diversity based on differences under one's
own characteristics.

Buddhist culture related to the worldview and religious
knowledge are the one that create that uniqueness like most monks who
are Burmese students. It indicated that there is a similar religious
foundation, but with a historical, political, and economic sense, the
worldview towards expression is different on the basis of those
differences.

The Concept of Burmese Students Coexistence under the Diversity
There is a Buddhist concept on ethnicity, wherein the conflict
in the Buddhist evidence, the country that has the base and the origin of
Buddhism has the concept of ethnicity and national origin. It became a
violent conflict as shown in a Buddhist expression that says ".... Na chaja
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wasalo hoti Na chaja hoti pramano kammuna waslo hoti kammuna hoti
pramano..., the person is a bad person, because his life cannot be found.
Being noble because the nation does not (but) be a bad person because
of actions is a virtue because of actions ..." (Khu Su, 25/322). Buddhism
gives importance to actions, not ethnic or national origin, or not giving
importance to age or old experience. As a Buddhist concept, it is a
concept that "... a person who forgets a great diligence lives only for one
day is better than a lazy person and abandons perseverance to live for
100 years ... " (Scripture: Khutaka Nikaya Appatana [Thai], Book 33,
Verse 231-240, page 486). Therefore, Buddhism gives importance to
"Karma-Action" that is a summary of joint life living when students have
to come together, but when everything changes, the situation changes,
causing old behaviors and karma that would be punishable and will not
cause any punishment at all. The studying of the concept of Thorndike
who was an American (Edward L. Thorndike, 1874-1949), results of the
study indicated that the concept of learning (Learning Theory), which
suggests that human learning takes place by creating a link between
stimuli and response that is appropriate and that effective learning must
be based on 3 rules: (1) Law of Readiness (2) Law of Effect (3) Law of
Exercise

Table 1 Learning Theory of Edward L. Thorndike (1874 - 1949)

Law of Readiness
ready —ssatisfaction — > learning
ready —hpt satisfaction —pot learning
not ready —hpt satisfaction — ot learning

If the aforementioned concepts are created and viewed as a
learning mechanism between the concept of "ethnic", karma or action
according to Buddhism and the concept of learning students at
Mahachulalongkornrajavidyalaya University was built by a melting
mechanism building learning based on impermanence until leading to
readiness and enabling learning under the concept of coexistence or
mechanisms that lead to mutual understanding. Therefore, the concept
under cultural diversity is naturally the concept of cross-cultural learning
and coexistence on diversity which concluded the learning in that way is
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the readiness to learn to overcome some prejudices or truths in the past
and not remembering history that doesn't mean letting it pass or passing
by. However, when we look at the truth in an understanding of the
context of the past, it is an important part of educational management

which will be an extension of holistic educational system.

Guideline for Living Together in Buddhist University

When students come to study in the Buddhist University, they
have to come and live together. However, there are problems in many
cases of students who are from ethnic Burmese and some caused to
serious conflicts, bullying, physical assaulted, etc. Due to the above
reasons, the university has studied in detail the ways of managing with
students through activities through the way of living together on
diversity in order to enhance learning as experience together through
religious activities (Interview Executive A, 25" December 2017). These
activities are set in the form of learning, eating and sleeping in order to
create learning, adaptation and understanding with the common goal is
that students who have graduated in accordance with the framework set
by each course. In this study, the study was conducted in a way that the
university under the student affairs division collaborated with the
education sector at the faculty and curriculum level with the goal of
administration. Students are managed to live together according to the
framework of multicultural learning, cross-cultural learning into
learning, understanding and adaptation in order to accept the differences
of ethnicities. The leaving of the monks in Buddhism and students in the
Buddhist University of the Thai Sangha Council through a multicultural
process, across cultural learning to create unity under the differences
which can be classified as follows:

1. Joint study in a program specified by the university means
students are carry out study activities with courses in the university
requiring learning in each subject including ASEAN education. Students
are asked to present body of knowledge in ethnic content on the basis of
Buddhism (Figure 2). There are also activities in the group of Burmese
students including activities between groups of Burmese students and
most of them come to study at various levels, including monks, nuns and
laymen, studying undergraduate, master's and doctoral degree programs.
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There are two courses which are Thai and English language courses.
According to the knowledge and ability of those students, in the case of
Tai Yai people who are familiar with Thai or use Thai in daily life and
will be able to study in a Thai language course. However, in the case of
students who do not have experience in Thai language, they will study
English language courses in the Faculty of Humanities majoring in
English and with the Faculty of Buddhism in English language
curriculum. The subject matter of study allows students of different
ethnic backgrounds to live together as students in that course, resulting
in interaction and communication among each other, with the teacher
teaching as an intermediary in communication through joint learning
activities throughout the course duration of 2-5 years approximately.
There are also activities designated by the university or course
such as cultural exchange activities, demonstration of religious culture
and Thai culture. In other words, students should know Thai culture or
language as students in Thailand. There is also a demonstration culture
for learning and accepting various differences under the mechanism of
university administration. (Interview Executive A, 25" December 2017).
It was organized in a holistic manner, but it could lead to learning

differently and creatively as a base for mutual understanding.

[DRAFTED] ASEAN SEMINAR BY MCU ASEAN STUDENTS NETWORKS
TIMING: EVERY WENDESDAY, SECOND AND FOURTH WEEK OF THE MONTH FROM 8/11/17-09/18
START TIME: 15.00-16.30 Room: Buddhametta, Floor 4, Zone D424, Disciplinary Learning Building

SPEAKERS/Group in Charge

1 15/11/17 | Arakanese Buddhism and Multi-Culture in Bakhine State, Myanmar Rakhine MCU students group

2 22/11 Malaysian Buddhism and Multi-Culture Malaysian MCU students group
3 06/12/17 | Mon Buddhism and Multi-Culture, Myanmar Mon MCU students group

4 13/12/17 | Khmer Krom Theravada Buddhism and Multi-Culture in Vietnam Ko SRRTheravade MCU Stkisnts o
5 10/01/18 | Shan Buddhism and Multi-Culture, Myanmar Shan MCU students group

6 24/01/18 | Pa-0 Buddhism and Multi-Culture, Myanmar Pa-0 MCU students group

7 14/02/18 | Kayah and Karen Buddhism and Multi-Culture in Kayah State, Myanmar [ Kayah and Karen MCU students group
8 28/02/18 | Buddhism and Multi-Culture in Laos Laos MCU students

9 08/03/18 | Vietnamese Theravada Buddhism and Multi-Culture in Vietnam A ISy M s
10 13/06/18 | Buddhism and Multi-Culture in Cambodia Cambodian MCU students group
1 27/06/18 | Mahayana Buddhism and Multi-Culture in Vietnam Vietnamese MCU students group
12 1/07/18 | Buddhism and Multi-Culture in Indonesia Indonesian MCU students group

Buddhism and Multi-Culture in Singapore Speaker...

14 Wa (Va)/ Palaung Buddhism and Multi-Culture, Myanmar Wa (¥a) / Palauns oup
15 Buddhism and Multi-Culture in Brunei/Philippines Speaker...

16 18 | Buddhism and Multi-Culture in Myanmar | Burmese MCU students group
17 | 19/09/18 | Buddhism and Multi-Culture in Thaitand Thai MCU students group

NOTE: This Schedule can be modified as to the appropriateness - update 28-09-17

Figure 6 Instructional Model focus on Multicultural Learning in living
together
(Source: ASEAN Studies Centre,Mahachulalongkornrajavidyalaya
University, 20 December 2017)
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2. Living together of a student in the dormitory, for the foreign
students will have 2 groups which are in temples in Bangkok or nearby
in a dormitory provided by the university. Burmese students who can
speak Thai will be at the temple in the area around
Mahachulalongkornrajavidyalaya University or temples in which that
monk can communicate with each other. However, in the case that
cannot speak Thai at all, most of them are at the dormitory for the reason
that they cannot communicate with the abbot in Thai temples and most
of them can speak Thai as well (Interview Executive B, 27 December
2017) during staying in a dormitory. Therefore, there are activities due
to living together such as praying, chanting, residential development,
cleaning the place. For example, there will be a cleaning day to clean the
accommodation, joint housing development every week that resulting in
communication and joint activities which cause a positive interaction
between students inside the university dormitory.

é "‘" |
Figure 7 Students attended the activities related to Buddhist
Ceremony

3. Eating in the university cafeteria, all students, both Thai and
foreign students, will live and stay in the dormitory together for a total
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of more than 1 thousand lives together. Resulting in interaction through
eating can make students to communicate from one day to one month,
from the month to cause communication, learning and adaptation in a
culture of sharing food. In particular, in the case of Burmese students, in
the group of Burma, Tai Yai, Mon, Rakhine, most of them still socialize
in groups, which mean to eat in the same group. However, there are
sometimes moving across the group because of a sense of friendship by
living in the same dormitory or near each other. These interactions are
positive communication that leads to learning and adaptation under the
consciousness of ethnicities as well (Interview Executive C, 24
December 2017).

Figure 8 Students activities during they lived together within the
university area that
caused them learn from other differences.
(Source by author on 12" November 2017)

4. Religious activities and coexistence activities, that is to say,
most of the students are monks and novices. In the university, there are
2 main sects, Mahayana from China, Vietnam, Taiwan and Theravada
from Laos, Myanmar, Vietnam, Cambodia, Thailand, Bangladesh, Sri
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Lanka. When they come together in the same religious culture, there are
activities that follow religious principles such as Khao Phansa, Kathin,
Pa Pha, or important Buddhist Day on Visakha Puja Day, or the prayer
of students on this point is a religious practice. This can also leads to
mutual learning on cultural differences. When it specifically goes down
to Burmese students, the interaction between each other leads to the
learning, acceptance, and adjustment of attitude to positive
communication together including that the university has stipulated to
conduct cultural demonstration activities, as in the case of orientation for
new students to have knowledge about Thai culture or each other's
culture, resulting in learning and understanding in each other including
the students in the name of Burmese nationality participated in activities
by learning to adjust positions to the historical and ethnic sense which is
believed to be lighter and more positive interaction (Interview
Executives D, 21 December 2017).

Figure 9 Students join together to do Buddhist ceremony and practice
including help each other to clean and look after the area of
their loving within the university.

(Source: MCU News, 30 September 2560)
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Therefore, when processed in the overview of classroom
activities interaction activities between groups in coexistence which the
course operates or design universities, all with the goal of coexistence
among students. This results in advantages for students to learn together
under appropriate guidelines and mechanisms in living between foreign
students and Thai students. Foreign students are living together
including ethnic groups in the name of Burmese students with historical
awareness, ethnic identities in the case of Burma, Tai Yai, Mon,
Rakhine, Palaung Pa-O that appear in Thai Buddhist university.

The Empirical Effect on the Way of Coexistence in Thai Buddhist
University

The empirical effect is the educational management of goals for
multiculturalism or peaceful coexistence under various differences. If
we look at the concept of the target, it expects to find multicultural
education cross-cultural learning held in educational institutions. There
are empirical results in many dimensions such as (1) helping to reduce
racial discrimination or nationalities and religions, (2) help to promote
fairness in society and look at everyone in equal status including rights,
freedom and duties in the community, society and the Buddhist
University, (3) be a mechanism to stimulate and encouraging members
of foreign students especially in the name of Burma, (4) the faculty
executives and personnel stimulate to learn to seek more knowledge
about the dimension of diversity both teaching methods or knowledge
are more integrated and more ingenious, and (5) help everyone in society
understand each other. They do not apply the differences in culture,
ethnicity and belief in the ways that cause conflicts into the point of
conflict.

Lesson Learned of MCU Burmese Students to Bhodhivichalaya
Students

After information about the ethnicities of Burmese students at the
Buddhist University was collected, this knowledge can be transferred
into 2 options. The first option was sharing it as a learning experience
with students in the curriculum of Landscape Culture at
Bodhiwitchalaya (Mae Sot, Tak Province), Srinakharinwirot University
on November 30, 2017.Another option was used as a transcript to
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remove the knowledge of learning through the form of an article for
being knowledgeable cross universities including learning experiences
that are not directly from the student's knowledge because the case study
in each area will have a framework or different learning contexts.
Resulting of comparisons to new knowledge and experiences from the
case study was acquiring knowledge about ethnicity and diversity.
Therefore, it leads to the transmission process and in the transmission, it
creates a mechanism and the driving of knowledge that is coordinated
because most of the students are people with experience and background
in Burma especially about tribes. When useful information was received
by citing case studies, it was seen that it would be very useful for
studying Burmese sample groups in Buddhist University. Academic
administration for students with different language backgrounds,
fundamental beliefs and different language values show how these
students should behave and express their beliefs. Therefore, it is
transferring experience through learning of sharing story, and it is
expected that it is a collaboration of body of knowledge in order to learn
together and lead to the development of various forms of knowledge
until it was an experience of sharing and providing appropriate
educational opportunities under feasibility.

Figure 10 Interview Lecturer from Bhodhivichalaya Srinakharinwirot

University,

. yor|
& # A

Mae Sot District in Tak Province, on 12 Octobr 2017

Conclusion

The diversity of members in the Sangha University society of
ethnicity, Burma s diverse in itself which is an ethnic difference, cultural
differences and beliefs political vernacular. When students have to come
together through participation in the studies that has organized by the
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Buddhist University, students then have learned a culture of learning and
adjusted themselves to live together under the views of politics,
economy and language which are assimilated under religious culture and
language culture with common English language used including most
students speaking Burmese as a base for living in Myanmar. The
learning on different customs and practices at the same time creates new
behaviors, new actions under the differences until resulting in
coexistence among students at Mahachulalongkornrajavidyalaya
University.
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Abstract

The purposes of this research article were 1) to study attitude of
life and death of Indian Buddhists in Darjeeling city, and 2) to develop
model of living in value of life and death with peace in Vajrayana
Buddhism. Qualitative research using area studies and in-depth
interview were used for research. The target group was selected by using
snowball technique and consisted of 7 Buddhists and 3 Lama.
Ethnographic analysis and analytic induction were used for data analysis
in order to develop model of body of knowledge from research. Results
indicated that 1) attitude of life and death of Indian Buddhists in a case
study of Vajrayana Buddhists in Darjeeling city followed the principle
of Mahayana Buddhism. It believed that birth is difficult, life is
important, and death is the natural mechanism. They also believed in
born in the new world and rebirth. 2) Model of living in value of life and
death with peace in Vajrayana Buddhism consisted of (1) think for god
Every time, (2) puja in practice Every day, (3) keep the five precepts
Every day, (4) mindfulness Every day. It can be concluded as 4E Model
for life.

Keywords: Life and Death, Indian Buddhists, Vajrayana Buddhists
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Usngludd “msiaungduasyeufansiauinues”

ANFIALY: NTTUIUNITNNTNINGT, Wizaaaing, nsimudaay

Abstract
A Buddbhist psychological process of volunteer monks for social

development was presented in this article. The purpose of this research
article was to study process of volunteer monks for social development
from best practices, and to analyze a Buddhist psychological process of
volunteer monks for social development. Qualitative Research using in-
depth interview and field studies were used for research design in order
to synthesize body of knowledge of volunteer monks. The target group
was the most venerable and monks who volunteer themselves for social
development. Data were analyzed using analyze content analysis and
analytic induction. Results indicated that 1) best practice of volunteer
monks started their process of social development by greeting with local
Buddhists, orientation, encouragement, understanding, and support
without requesting. For Buddhist psychological process of volunteer
monks for social development, it was the process of working for
encourages people to lift up from suffering, to understand life and to
manage suffering in order to support others to have a better life. In
summary, the process of volunteer monks who have done volunteer job
can be summarized in 5 aspects such as 1) setting the target of volunteer,
2) full of the characteristics of volunteer monks, 3) working process for
community, 4) transferring knowledge to others, and 5) reflecting output
of volunteer working. This process can lead to the output of social
development as shown in the phrase “The development of other reflects
to self-development”.

Keywords: Psychological Process, Volunteer Monks, Social
Development
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Abstract

The purposes of this article are to present the background and
development of Wat Nong Pah Pong, and to present the organization
administration in the way of Wat Nong Pah Pong, which is the model of
organization administration in the Buddhist way. Wat Nong Pah Pong,
Ubon Ratchathani, belongs to the Mahanikaya Sect of Thai Sangha and
under the guidance of Phra Bodhiyanthera (Ajahn Chah) has a unique
management system, and successful in spreading Buddhism both in the
country and abroad as well, by the systematic management system, and
meticulous management. The finding is summed up as follows. In
Planning, the ultimate goal or mission is set to attain the Nibbana. The
administrative goal is set to preserve original traditional Buddhism and
emphasize the practice of the threefold training (Ti-sikkha). There is also
the creation of a tool to facilitate the management or to maintain the
principle of discipline. There is a principle of pilgrimage to help subdue
the Passion of the practitioners including the 14 monastics custom
(Vatta) principles for the well-being of the meditator. There are two
separate rules for monks and rules for nuns, as well as the daily religious
observances (Kiccavatta) that focus on activities conducive to the
practice. In organization management, the division is done in the form
of a commission and has a clear assignment. Staffing is divided and
performed according to the framework set by the group. Directing has
been assigned to 10 monks and there are representatives of Phra Maha
Thera in the country divided by the regions, and abroad to perform the
function of judgment and command. In Co-originating, there is a
secretariat function. Reporting offers both individual and organizational
reporting in the form of a commission, and finally, the budget is the
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management of the central monastic consistory. Obviously, all ways are
conducive to the attainment of the ultimate goal is Nibbana.

Keywords: Wat Nong Pah Pong, Organization Administration,
Buddhist Way

Introduction

According to, the Most Ven. Phra Mahabhodivongsajan had
translated the word ‘Administration’ in Pali as “Parihara, Pariharana,
Pasana, Vicarana, Pahana.” ( Phra Mahabodhivongsajan, 201 6)
Therefore, the word ‘Parihara’ in Pali and Thai word means bringing all
the organs of the organization to operate effectively. Modern
management thinkers define “management means managing or more
people to work in an organization harmoniously and efficiently” (Phra
Srigampeerayan, 2016). This word means the nature of governing,
whether it is the implementation of society or a group Bring the group to
develop together “Pahrihara” may refer to the definition of division of
labor or distribution of work or participation in society in the governing
group. In the Tipitaka the word “Pahrihara” with social groups such as
“Aham Bhikkhusangham Paharissami”, we will rule monks”, or with
administration such as “Kammantam Pariharati tireti, Vicareti” etc.
(Phra Mahabodhivongsajan, 2016). The word organization refers to the
English language Organization and Pali, which means Angga, Sambara,
and Kala respectively, which means “people, groups, or institutions that
are composed of large divisions that are related or dependent. (Phra
Mahabodhivongsajan, 2016) Therefore, although Buddhism originated
in an agricultural society in India the principles of the Buddhist teachings
as still depicted in all dimensions of society, and the teachings of the
Buddha are still modern in every age. As for the Buddha, He is a
successful executive and laying out the best practice model, which
today's executives have adopted as a general management principle
(Phra Srigampeerayan, 201 6 ), and “Buddhism has principles of
management in every dimension by focusing on human development to
have both physical and mental growth to have integrity and ethics then
human beings manage.” (Phra Srigampeerayan, 2016) The Buddhist
teachings help support the administration or enhance the power of
administration (Empowerment) is one way that every organization is
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trying to develop. By looking at the psychology that causes interest such
as encouraging intrinsic motivation, resulting in self-confidence that is
capable enough (self-efficacy) to accomplish that task” (Phra
Srigampeerayan, 2016) Although Buddhism has appeared in India since
before and spread out from India to various countries around the world
in Asoka Period as depicted in the Samandapasadika, the Commentary
of the Vinaya Pitaka (the Samantapasadika, Vel. I, 2560 B.E. But the
word “Buddhism” in English language just stared in 1830 only. Before
that, Westerners knew very little about Buddhism.” (Phra Anilman
Dhammasakiyo, 2005).

From the Buddhist literature evidence, it appears that the Great
Ashoka sent nine Buddhist missionaries to various civilizations and one
of those nine lines in the 6" line of the Ven. Mahadhammarakkhit to
throw the country which is the Greek region in Central Asia, Iran, and
Turkmenistan. In Thailand, from the literature evidence, it appears that
there is a Buddhist missionary that was exported in the period of King
Asoka, as appeared in the 8" line is the group of Ven. Sona and Ven.
Uttara that travel to the land called Suvarnabhumi is Southeast Asia. (the
Samantapasadika, Vel. I, 2560 B.E. and in the Part of Thailand, a Thais
people have adopted the principles of Buddhism and used the Buddhist
teachings in way of life, in which monks are continuously propagating
the Dhamma to the present day and nowadays there are foreigners those
who believe in the practice of Thai monks, and dedicated himself to
being a Buddhist monk, as we call Thai people “Phra Farang” or “the
foreigner monk™ as well. From the various dates as mentioned, the first
foreigner monk in Buddhism was Gordon Douglas. He was a British and
had ordinated at Columbo city in Sri Lanka in 1899 C.E., his Buddhist
name called Ashoka Bhikkhu. (Phra Anilman Dhammasakiyo, 2005).
But in Thailand, the first foreigner monk came to this land was
Lokananath ( Salvatoer Cioffi). He was Italian. He came to Thailand in
the midyear of 1993. (Phra Anilman Dhammasakiyo, 2005). But the
first foreigner who ordinated in Thailand was Dr.William August
Purfust, a British. He ordinated as a Novice in earlier and called his
Buddhist name ‘Samanara Dhammananda’ and finally, he had ordinated
to became a Buddhist monk at Wat Pahknam Bhasicharoen, Bangkok by
Ven. Phra Bhavanakosala or Luang Pur Sod was a preceptor. (Phra
Anilman Dhammasakiyo, 2005) and after this, there are so many
foreigners came and ordinated in Thailand continuously. But the way of
Buddhist monks in Buddhism became more prominent and widely
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known when Ven. Bhikkhu Sumedho (Robert Jackman), a citizen of
Seattle, Washington, in 1934. In 1966 he became a novice or Samanera
at Wat Sri Saket in Nogh Khai, northeast Thailand. He ordained as a
Bhikkhu (Buddhist Monk) in May the following year. (Wikipedia, 2017)
In 1963, he was ordained in Nong Khai Province, by Most Ven. Phra
Rajpreejayanmunee was a preceptor and went to pay respect to Ven.
Phra Bhodiyan Thera (Ajahn Chah) the abbot of Wat Nong Pah Pong in
Ubon Ratchathani Province. Ven.Phra Bodhiyanthera (Ajahn Chah)
became his spiritual faith after adheres to the teachings of Ven. Phra
Bhodiyan Thera (Ajahn Chah), Thus, he has lived and practiced the
Dhamma with him for ten years. After that traveling to search for peace
in Indiain 1972, and then come back to help Ven.Phra Bodhiyanthera
(Ajahn Chah) to set up an international forest temple in Ubon
Ratchathani province in northeast Thailand founded for training his non-
Thai students in 1975 and Ven. Sumedho was the first Abbot of this
monastery. On this connection, Ven. Ajahn Sumedho is a foreigner who
is ordained in Thailand and has greatly benefited for Buddhism. Until
199 ,he received the Royal title of priesthood from the king of Thailand
called Ven. Phra Sumedhajan in and received the Royal title in Raj’s
level called the Most Ven. Phar Rajsumedacarn in 2004 B.E.
respectively (Wikipedia, 2017).

From the success result from having a foreign monk coming to
ordain and study the Dhamma practice in Thailand. It is very important
to the propagation of Buddhism, especially Ven. Phra Bodhiyanthera
(Ajahn Chah), which is the agency of many foreign monks, who founded
Ven. Phra Bodhiyanthera (Ajahn Chah) 1921-1992) On March 8, 1954.
Wat Nong Pah Pong is a temple that focuses on the practice of the
Vipassana meditation in Thailand and the practice of religious practices
by following the Ajahn Mun Bhuridatto, the chief justice calls Vipassana
Sangha of Thailand. Although Ven. Phra Bhodiyan Thera (Ajahn Chah),
the former abbot and founder of the temple, has died since 1992, Ven.
Phra Bhodiyan Thera (Ajahn Chah), has developed and is the center of
the minds of both local and international Buddhists, and continuously
expanding the temple branches both at domestic and abroad around the
world. There are Buddhist monasteries, both Thai and foreign monks, to
spread Buddhism to foreign countries. The main motivation for
foreigners to enter Buddhism is to see the suffering of life and to be free
from suffering. Because, western life is full of material things and
religion, philosophy that can't answer life causing. Some people



Book of Proceedings |77

extremely tried to find ways that would be free from suffering or a way
to give peace to their lives. Thus, the teaching of Buddhism is the way
to free ourselves from suffering or to give happiness and peace to life.
These people, therefore, choose to ordained in Thailand. From this issue,
there are forest temples that maintain strict discipline. There is a teacher
teaching meditation as well. There is an environment that is conducive
to meditation practice. (Phra Anilman Dhammasakiyo, 2005) Therefore,
for promoting the model or the lifestyle of the Buddhist monks which
belongs to the Theravada Buddhism in the obligation of insight
development (Vipassanadhura), especially the Wat Nong Pah Pong’s
model to clearly in both, practice and academic work, and to be a model
temple in the dimension of temple management or the organization
management in accordance with the Buddhism guidelines in the
globalization era which has a partner that is clear and still has a sustained
prosperity. On this point, it to be a suitable Buddhist place to
accommodate people who extremely interested in the Dhamma practice
by following the lifestyle of forest monastery monk. The author tried to
explore this issued by studied from the various documents which related
to this topic and do the summarized with the description meant for to be
the presentation and to do the objective for present in two points, are (1)
the background and development of Wat Nong Pah Pong and (2) the
model of origination administration of Wat Nong Pah Pong. The details
are as follower:

The Background and Development of Wat Nong Pah Pong

Wat Nong Pah Pong is a Buddhist forest monastery located at
Baan Pongsawang, Moo 10, Nonpueng Sub-district, Varinchamrab
District, Ubonrachathani Province. This monastery was built on March
8, 2494 B.E., (1951 C.E) and received the Royal permission on April 5,
2517 B.E. (1974 C.E.). It was established by Ven Ajahn Chan Subhando,
(Phra Bhodiyan Thera), and it belongs to Mahanikaya Sect of Thai
Sangha. For the meaning of the term “Wat Nong Pah Pong,” it is called
by Ven. Ajahn Chan (Phra Bhodiyan Thera), consequently the Buddhists
called “Wat Nong Pah Pong” in general.
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The Evolution of Wat Nong Pah Pong is divided into 4 parts as
follows

At the beginning of Wat Nong Pah Pong, it was started to
establish the monastery on March 8, 2494 B.E. (1951 C.E) by Ven. Phra
Bodhiyanthera (Ajahn Chah). Ven. Phra Bodhiyanthera (Ajahn Chah)
was traveled to around Thailand and reached this area where was the
place has established this monastery in the present, and he was
recognized that this place was a suitable area for built the monastery for
to be the center of the Dhamma practitioners. On this connection, at this
beginning period, Ven. Phra Bodhiyanthera (Ajahn Chah), leaded his
disciples to practiced the Dhamma in seriously, and did not paid
attention to build the monastery, until when there were a lot of people
interested in becoming pupils, the all disciples, the monks, and
layperson, have requested the permission to settle a temple to be in
accordance with the regulations of the Thai Sangha. Ven. Phra
Bodhiyanthera (Ajahn Chah) was the first abbot in 2513 B.E. (1970
C.E.) and he has received the Royal Chapter in the title named of “Phra
Bhodiyan Thera” on December 5, 2516 B.E. (1973 B.C.).

The stabile period of Wat Nong Pah Pong: Wat Nong Pah
Pong stared settle from the small monastery, which has only a few
barracks, the suitable buildings for monastic life, which sufficient for the
monks, novices, the Buddhist nun, a lay devotee, who come to practice
the Dhamma and stayed overnight.

The strong lodging, started to construct, such as multipurpose-
hall, food hall, bell tower, temple wall, was more constructions depended
on the power of great faithful toward the Lifestyle of Wat Nong Pah
Pong, and practicing the Dhamma and Vinaya (Buddhist Teachings and
Monastic Discipline), simple and in harmony with nature Focusing on
education, conducting, purifying in morality, concentration, and
wisdom, and following to practice as well as to bring the thirteen austere
practices (Dhutanga), and fourteen monastic daily routine to set up its
own internal rules, which are a combination of practices to promote
compliance to the Dhamma practice to perform well.

The expanding associate monastery period: There are two
associate monasteries of Wat Nong Pah Pong are; an internal associate
monastery branch and external associate monastery branch. All associate
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monasteries are benefitting current and future generations of both Thai
and international practitioners.

But for the expanding associate monastery of Wat Nong Pah
Pong, it was not started by the inside monks from this monastery, but it
was started from the great faithful layperson. Thus, on this connection,
there are two kinds of the expanding associate monastery branch of Wat
Nong Pah Pong, namely: -

(1) The internal expanding associated monastery branch: It
was started in 2501 B.E. (1958 C.E) by the great confident Buddhism
community, from Ban Noi, Dhad Sub-district, Varinchamrab District,
Ubonrachathani Province, whose used to come and practiced the
Dhamma at Wat Nong Pah Pong. From this connection, Phra
Bodhiyanthera (Ajahn Chah) had sent Ven. Tieng to be the first abbot of
the Wat Aranyavasi. This monastery as the first internal associate
monastery branch.

On this point, there are two kinds of the internal associate
monastery are: -

Firstly, the internal associate monastery, which settled by Ven.
Ajahn Chah Subaddho had traveled to various places for austere practice
(Dhutanga) and found the suite place for the Dhamma practice. He had
full confidence in that place until it can become the Sangha residence.

Second, the monastery which the Buddhists have a great faithful
and invited the monks to stay in rains-residence, and settled the
monastery. All of the externally associated monasteries have to follow
the observance of precepts of Wat Nong Pah Pong in seriously. On this
point, Ven. Phra Bodhiyanthera (Ajahn Chah) had closely controlled.
For the data of the internal associated monastery of Wat Nong Pah Pong
from this website has mentioned that at the present (2016 B.E), there are
241 main internal associated monasteries, 35 reserves internal associated
monastery and 15 placed which still survey. (ubu.ac.th, 2011)

(2) The External expanding associated monastery branch: In
2520 (B.E.), Ven. Sumedho, the abbot of International forest Monastery
at that time. In 1977, Ven. Phra Bodhiyanthera (Ajahn Chah) and Ajahn
Sumedho were invited to visit Britain by the English Sangha Trust, a
charity with the aim of establishing a locally-resident Buddhist Sangha.
Seeing the serious interest there, Ven. Phra Bodhiyanthera (Ajahn Chah)
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left Ajahn Sumedho (with two of his other Western disciples who were
then visiting Europe) in London at the Hampstead Vihara. He returned
to Britain in 1979, at which time the monks were leaving London to
begin Chithurst Buddhist Monastery in Sussex. He then went on to
America and Canada to visit and teach. From the website, in the present
(2560 B.E), the externally associated monastery in the international
branch. There are as follow; three monasteries in Australia, three
monasteries in Canada, one monastery in France, one monasteries in
Italy, one monastery in Germany, one monastery in Malaysia, one
monastery in New Zealand, one monastery in Switzerland, five
monasteries in the United of Kingdom, two monasteries in the United of
America and one monastery in Thailand. (ubu.ac.th, 2011)

Wat Nong Pah Pong in the Present: Although, although Ven.
Ajahn Chan (Phra Bhodiyan Thera) had died long ago. But the lifestyle
of the Buddhist monks in Wat Nong Pah Phong still strictly adheres to
the principles of the Dhamma. The inside of Wat Nong Pah Pong
dividing into five Parts namely: the museum, the pond, the Pagoda zone,
the Sangha zone, and the Buddhist nun zone, which is still peaceful,
harmonious with nature, such as Phra Bhodiyan’s museum, Dhamma
heritage Center, the giving hall, an outside hall, hospital, The Phra
Bhodiyan Thera’s Pagoda, the Dhamma hall, refectory, the Uposatha
hall, a bell tower, an abbot's lodging, a monk's lodgings, a Buddhist nun's
lodgings, etc. These buildings are simple, strong, economical (Banchong
Sodadee, 2012). This temple is comfortable to practice the Dhamma for
liberation, and for the temple staff to increase.

The Organizational Management Model of Wat Nong Pah Pong

According to the implications of work "All kinds of work were
established for success and success is not the thing that exists but it must
be created because of the factors that exist ... Therefore, the factors that
have the potential power in every both in systems, regulations, strategies,
technology.” (Akkara Suphaset, 2015) On this administrative issue, Wat
Nong Pah Pong, a Theravada Buddhist temple in the Thai Sangha, is a
temple built by international monks to study and practice the Dhamma
in seriously. Therefore, the management of Wat Nong Pah Phong
organization has a different temple management style like other
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operational schools that operate together, and it has unique
characteristics that should be a model for other schools. As Banchong
Sodadee stated that the expansion of the Luang Por Chah, the Bureau
has systematic plans, screening, selection and establishing regulatory
frameworks for supervision. You are especially careful in choosing or
creating a branch office. By considering the conditions of readiness
possibility of branches. There is a process for monitoring and overseeing
in the form of a committee. This is a stable network interlinked
transformed into a strong, disciples depend on each other. Even though
Ven. Phra Bodhiyanthera (Ajahn Chah) has passed away, the expansion
of Wat Nong Pah Pong branch is continuing to expand steadily. In
addition, it is found that the Wat Nong Pah Pong branch has advanced
beyond foreign growth since the period of Ven. Phra Bodhiyanthera
(Ajahn Chah) was still managed and is likely to continue to expand.
(Banchong Sodadee, 2555) Therefore, from the success of this temple
administration in the form of the committee of Wat Nong Pah Pong,
when applying with the modern management theory. The concept of
Glic and Erwick, both of whom have suggested this in the book “Paper
on the Science of Administration” (Bovisual, 2013) (Article on the
Science of Management). In this article describes the management
process, which abbreviated to English as "POSDCoRB" (Phra
Srigampeerayan, 2016) into the main framework for analysis which we
can analyze the form of measurement management, and which is a
unique characteristic of Wat Nong Pah Phong in order to look concrete
in an organization as follows;

1. Planning: What actions to take the direction or policy in
which direction depends on the important planning. Which determines
the sequence of activities that must be done to achieve the desired goals
Good planning makes half of success. This plan is for the members or
personnel who are in the same organization to know or have the direction
of working or working together in the same direction. Therefore, in this
issue, Wat Nong Pah Phong, led by Ven.Phra Bodhiyanthera (Ajahn
Chah) , he has a clear plan for managing Wat Nong Pah Pong which can
be divided into 2 issues which are (1) having clear goals (2) Practices
that are conducive to achieving goals as follows Have a clear goal the
implications of this goal can be divided into two levels, which are (1)
the ultimate goal of the organization, which means the vision of the
organization that has the direction to drive in which direction the highest
goal is the highest goal or mission. As well, the principle of Buddhism
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Is the attainment of the Arahant or reaching the Nibbana. Therefore, the
administration of Wat Nong Pah Pong, which is an organization that is
a temple in Buddhism, and belongs to the Maha Nikaya Sect of the
Theravada Buddhism in Thailand. Thus, the enlightenment has clearly
set a goal according to the request for Buddhist ordination, namely
"Nibbana Sacchikaranatthaya" which means to inform the Nibbana. On
this connection, a person who comes to ordain and practice the Dhamma
in Wat Nong Pah Phong. Everyone has the same ultimate goal which is
overcoming the defilements (Kilesa) and need to escape from the cycle
of the cycle of rebirth (Vatta) which the Nibbana and management goals
as for the goals at the management level or Mission, or the primary goal
of the religious administration of Wat Nong Pah Phong is that the main
goal or primary mission is to manage the temple. This missions of the
temple appears on the document that has been compiled are “(1) in order
to maintain the principles of traditional Buddhism (2) to be a model for
future generations to follow (3) to build Buddhism personnel With
morality, concentration, wisdom (4 ) to create a society that is
complementary to one's own development and (5) to maintain the role
model for the people.” (The Group, 1992) Practices that are conducive
to achieving goals In order to achieve the objectives of the plan,
Ven.Phra Bodhiyanthera (Ajahn Chah) used a Buddhist practice as the
central axis that facilitates the administration. This is to rely on Manual
management to achieve as planned and facilitates the practice of the
monks, novices, laymen and laywomen who practice Dharma practices
in Nong Pah Pong Temple. Which consists of (1) The Principle of The
Dhamma and Vinaya (the Discourses and Disciple). The Enlightenment
is very strong and firm in the discipline. He, therefore, attaches great
importance to the doctrine and discipline established by the Lord
Buddha. In which, according to this principle of discipline, the Lord
Buddha said that he would be a Master in his place after he had Passed
away. Like a Buddhist saying "The law and discipline that | have already
demonstrated to you, After | am gone, they will be a teacher for you all.
(Thai Tipitaka, Vol. X, 2539).

Therefore, in accordance with Buddhist wishes, Ven. Phra
Bodhiyanthera (Ajahn Chah) brought monks and novices In Wat Nong
Pah Phong, adhering to the dharma discipline as the principle of
maintaining one's morality As ... has said that ... at Wat Nong Pah Phong,
there is a discipline training in the evening after doing the ordination
throughout the rainy season. The main texts used by Ven. Phra
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Bodhiyanthera (Ajahn Chah) is the Bupahsikkhawanna Book. This book
composed by Phra Amaraphirakkit, Wat Boromniwes, 1860, during the
reign of King Rama V, which is a very detailed book in the learning
(Sikkha), and outside the miracle the various practices are described in a
strangely short-term way, which is a book that VVen. Phra Bodhiyanthera
(Ajahn Chah) has used to study about discipline since he was a new
ordained monk until becoming a teacher. He also equated the
Bupahsikkhawanna Book. as the norm of the discipline of Wat Nong Pah
Phong. Throughout the years, Ven. Phra Bodhiyanthera (Ajahn Chah)
was a reader and explained further by himself. Later assigned other
monks to do some duties instead He told that the training of this monk I
also took this shrine as evidence, by having read the Bupahsikkhawanna
Book, during the study of the discipline for many years. In this forest,
all I read for listen. When preaching the pulpit, at least at 11 o'clock or
6 o'clock in the morning, sometimes at one or two o'clock. Interested and
then practice listening and then go and look into consideration. If we
listen to this indifference, | think | do not understand the separation.
Thus, out of listening, we must go to see and to diagnose to understand.
(Disciples Group, 1994 Ven. Phra Bodhiyanthera (Ajahn Chah),
therefore, emphasizes and gives importance to the Dhamma discipline
very much, which can be observed from his own words that teach the
Buddha. If we do not maintain discipline equal to not respect the
Buddha, because he was a disciplinarian. Therefore, if discipline is not
maintained disrespect equal to not respecting the Buddha. If we respect
the Buddha, we must respect the discipline by strictly discipline. If you
do not do this, then do not know why to become a monk. If not treated,
throwing is a thief stepping on religion only ... agree to die before
violating the discipline. Not regret life as much as regret discipline.
(Disciples Group, 1994 “Some schools teach that do not need to be too
fussy about the various centipedes to have a single mindfulness is
enough. Once the monk asked Ven. Phra Bodhiyanthera (Ajahn Chah)
that how do you see this view? Ven. Phra Bodhiyanthera (Ajahn Chah)
replied that ... true but not cheap correct but not true. (Disciples Group,
1994) Thus, since Ven. Phra Bhodhiyan Thera (Luang Por Chah) began
to manage Wat Nong Pah Phong. He considered the prosperity and decay
of the public Sangha properties all the time, until he became aware of
the Buddhist expression. The Vinaya (discipline) was known as the age
of Buddhism, so when discipline is firmly established, the Buddhism can
be established. (The Samantapasadika, Vol. I, 2013. It is that as long as
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the clergy are generous to the discipline. Unity will not break. Thus, the
Dhamma practice is firmly smooth. (Disciples Group, 1994)

The Principle of thirteen Austere Practice (Duthanga): The
Austere Practice (Duthanga) is not a regulation according to the Vinaya
(discipline) but Ven. Phra Bodhiyanthera (Ajahn Chah) has specified
some rules in the Bureau. Which all monks and novices must strictly
observe in which you have explained the importance of the austere
practice (Duthanga) that all the austere practices (Duthanga) are all tools
that help us to destroy our desires. It is a method that makes our practices
simple. The Buddha did not prescribe that it is necessary. But for monks
who wish to abide by strict. The Buddhist monk will increase strictness
in observing the precepts. Sometimes, precepts are not enough. Can’t
Kill lust. This rule of the Buddhist monk is very important. (Disciples
Group, 1994) Monks have to do all by themselves although not beautiful,
we are proud because we got it from our own skills. Derived from our
work like the yellow robe, using a needle to sew it by hand Before the
thumb was finished, all the Pain was swollen. There was no thread, but
the Party led the spirits to go to the Requiem to take over the cemetery.
Most would give the requiem cloth, the shroud that he had left behind in
the cemetery. With blood stains, all the stains of the lymph wash it
thoroughly. So, when wearing it, it feels like there is a lot of credit. The
meaning a startling food that is constantly startled causing diligence and
diligence ... they scrape the lust like this ... (Disciples Group, 1994) As
for the austere practice (Duthanga) with alms rounds, there are words
that are easy to understand. During the meditation in Wat Nong Pah
Phong is “No alms, No Eat...” If any monk or novice without alms, or
whether with waking up late or being lazy, except for the sickness of that
day, must fast as according to the tradition of the austere practice
(Duthanga) considered to be alms round. The monks have to considered
alms being a very important matter. Because, it to build a good
relationship between the monks and the villagers. Thus, when Ven. Phra
Bhodhiyan Thera (Luang Por Chah) invited by devotees for travelling to
abroad, where is not a Buddhist city. Ven. Phra Bhodhiyan Thera (Luang
Por Chah) also went out regularly to receive alms on his preseasons that
"Not to get rice, but to take people. The thing that we have to go to be in
any of the monk’s cells (Kuti) that we have ss a useful routine, to help
prevent monks from getting stuck. If anyone leaves and comes back
again, he can find a new place to stay. Therefore, our practice is same
like this. It is means not holding onto anything. (Disciples Group, 1994)
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The fourteen duties (Vatta): This is the rules and regulations of
the monk’s well-being which encourages the practice of the Dhamma
proceeded well and successfully, due to the goal of Buddhism, Ven. Phra
Bhodhiyan Thera (Luang Por Chah) said that; the importance of the
fourteen duties (Vatta) states that “the duties (Vatta) abide by the rules,
namely the Path of the Nibbana. If anyone violates the rules, then it’s
not a monk, not someone who intends to practice. He didn't see anything.
Even with me every night, every day | didn't see. | was with the Buddha.
| didn't see the Buddha. (Disciples Group, 1994) and Ven. Phra
Bhodhiyan Thera (Luang Por Chah) gave importance to the fourteen
duties (Vatta). This is because he saw that ... observances are powerful.
Where in the temple can | do? Whether in our monk’s cells (Kuti), or
other monk’s cells (Kuti), good. Dirty and unkempt don't need anyone
to order. You don’t have to put your face on anyone's eyes. Do for our
practices, sweep the cloister, sweep the temple. If we do that because we
practice this made it possible in our hearts. The unity doesn't require is
to let it be the Dhamma, calm, suppress, try to cherish that way, nothing
will conflict with us. What a hard work to do together. Soon after, it's
easy to help each other and then let's go. It’s the best way for harmonious
society. (Phra Bhodiyan Thera, 2535)

The Rules and Regulations: In Wat Nong Pah Pong, there are
fifteen items as follows: (1) monks and novices do not ask for items, but
people who are not relatives are not devotees and do not contact the
householder, (2) monks, do not tell and learn the beast, tell numbers,
make holy water, doctor, fortune teller, do and give out various sacred
objects, (3) monks, do not allow to travel alone, unless there is a
necessity or a suitable teacher to follow as well, (4) when doing
anything, consult the monk or the president of the monk first when it is
seen that it is a discipline and therefore does not follow one's own power,
(5) the monks rejoice in the joy that the monks provide, and to clean and
clean the cubicle road to go out and clean, (6) when the ecclesiastical
activity occurs at the same time to stop together at the same time, don't
make yourself offensive to the group, (7) when the monks beg alms,
wash the alms-bowl, sweep the temples, scoop the water, wash the water,
arrange the garments. The monks dye the cloth, listen to these sermons.
You must not really talk to each other and intend to do that activity, (8)
when the monks finished at the same time to clean my house first then
prostrated at the same time and to bring the requisite (Parikhara) back
to the monk’s peace, (9) to act as a modest person in speaking, eating,
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and being cheerful, and be awake with perseverance, and help nursing
novice monks with compassion, (10) do not accept money and gold, and
prohibiting others to keep for themselves do not buy, sell, exchange, (11)
when the excellent gain (Eka-labha) occurs in this group of monks to
keep as a public Sangha properties, (12) do not talk in groups in whole
day, in general or in a cubicle, except where necessary. Still, don't be
accustomed to hilarious and hilarious, and no smoking, eating betel nut,
(13) accepting mail delivery documents or other objects outside the room
to notify the monk or the monk's coordinator acknowledged every time,
when the monk or the president is appropriate. Therefore, able to send
and receive, (14) novices who intend to perform in this office Initially,
must receive a deposit from the master's preceptor, and move the net
right before it can be used, and (15) the novice to come and stay must
bring the net to inform the monks or the president of the first night and
is scheduled to stay no longer than 3 nights unless there is a necessary
reason. These monk rules, when anyone violates the Sangha have full
power to manage. Announced on January 1, 1977 and the second Part is
there are 21 rules of nuns at Wat Nong Pah Pong as follows: (1) do not
get in touch with or talk to a group day and night, (2) when | wash the
utensils, sweep the water in unison done with peace and consciousness,
(3) to keep clean the cubicle, such as sweeping away from termites and
ants, etc., (4)being a solitary little to eat, sleep, speak and be cheerful,
hilarious, (5) when the time of fortune occurs To share, consume, use
reasonably and fairly, (6) When illness occurs, help each other to treat
with real compassion, (7) go in and set up acrobatics ) Respect each other
by age, (9) keep the precepts always do not be disgusted by the group,
(10) no one shall have the power to govern or set any rules by one's own
power, (11) when there is any objection, hurry to notify the president of
the monks to be resolved, (12) after being in this office wherever he
goes, he must say goodbye to the president of the monks every time, (13)
when leaving, no ownership is allowed and must be a priesthood, (14)
prohibiting the reception of males on his cloister except for the
occasional sickness, (1 5) prohibiting advertisements of unfair or
disciplined things for the sake of dislike, which is a cause of corruption
to the religion, (16) prohibiting yourself to be a householder, which it
will be a mayhem to the clan, (17) have a common opinion do not brawl
with anyone, because it is a wrong opinion, (18) do not contact with
monks, novices, nuns and householders, both inside and outside the
temple, unless there are justifiable grounds, (19) do not travel around
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solicitation for various, (20) prohibits men aged 12 years and over
overnight here unless there is a really necessary reason and (21) the
monks, who wishes to enter into ordination or be in this office must have
a guardian to deposit as evidence, and there are reasonable laymen. If
anyone violates do not comply with these rules. Monks have full
executive power. This rule announced on January 1, 1977). On this
connection, the routine of Wat Nong Pah Pong: In addition to the Vinaya
(Discipline) rules and regulations that are conducive to behavior and
created the virtuous habits of the monks in daily routine for monks and
novices, a Buddhis nuns and religious observers adhered to the
guidelines for each time of the day as follows: 03.00 a.m. At the pavilion,
meditation, morning meditation, at 05.00 a.m. cleaning the hall. Alms
round at 10:00 a.m., cleaning the building, and listen to the Dhamma
talk at the same time. Return to his cubicle, diligently walk, walk, and
meditate at 14.00 p.m., do common tasks at the same time such as
cleaning the chapel, courtyard, temple, road and renovating repairing
various locations at 16.00 p.m., have a water refreshments, bathing,
walking meditation at 18.00 p.m. meditating, doing evening rituals,
listening to the Dhamma discipline.

2. Organizing: In the area of organization management Ven.
Phra Bhodhiyan Thera (Luang Por Chah) have applied the principles of
organization management. In the form of a clergy committee by dividing
the organizational structure based on the principles of the modern era,
namely; the principle of division of work; the division of work in Wat
Nong Pah Pong, Ven. Phra Bhodhiyan Thera (Luang Por Chah) has
assigned the work and assigned duties to each monk according to his
expertise. Knowledge and ability of each monk. The job characteristics
of Wat Nong Pah Pong are divided into three types which are (1) the
main work consists of the administrative work, the education work, the
proPahgation work and utilities in order to be in accordance with the
main religion of the Thai Sangha today. (2) Work organized as a
department or the chief monk to be in accordance with the division of
monks in the Buddhist era, consisting of the chief monk’s robe food
affair, (3) specific job characteristics, there is an offering to the monk of
excellence in specific areas, etc. and principles of assignment. Due to
Wat Nong Pah Pong, the first branch of the temple was established in
1960, namely Wat Pah Aranyawasri, Ban Kao Noi District, That Sub-
district, Warin Chamrap District. Ubon Ratchathani province. Later,
other branches have occurred respectively. In the manner of inviting
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villagers but in some cases, Ven. Phra Bhodhiyan Thera (Luang Por
Chah) went on a hike and found at the suitable place and decided to settle
down there until becoming a monk ... But becoming a temple branch is
not easy. Ven. Phra Bhodhiyan Thera (Luang Por Chah) does not receive
every item. If you see that everything is enough. So, he will accept as a
branch after accepting as a temple branch reverend a main temple is very
kind. Relief, both physical and moral. For the external objects, when the
branch was still small Ven. Phra Bhodhiyan Thera (Luang Por Chah)
closely monitored especially the relocation of branches of monks and
novices must pass you first every person, but after having expanded a lot
of branches. When the group of monks became larger, Ven. Phra
Bhodhiyan Thera (Luang Por Chah) allowed the bureau to consider the
request to transfer the pupils ’offices, and if the reverend saw it
appropriate to write a letter of recommendation instead. When more
branches a main temple to have an annual branch office meeting for to
discuss various issues and problems that occur during that year.
Management in this format, has continued throughout the day. (Disciples
Group, 1994) Obviously, today Wat Nong Pah Pong organized an
organization by dividing responsibility for managing Wat Nong Pah
Pong and Branch Temple in the same direction. The Sangha of Wat
Nong Pah Pong have to convened a meeting and resolved to give the ten
elder Bhikkhus (Maha Thera) to oversee the various activities of Wat
Nong Pah Pong and the Branch temple which consisting of 1) the
Dhamma presentation on various occasions, 2) consideration of the
minister, 3) consideration of monks-novices to go to a Buddhist lent
abroad, 4) consider aiding monks and novices in the branch when there
is a reasonable cause, 5)taking care-maintaining the Dhamma Bodhi
Tree Heritage Foundation and 6) training monks-novices on different
occasions. the ten elder Bhikkhus (Maha Thera) must receive approval
from the Sangha appointed to oversee both six things such as liveliness
smoothly.

3. Staffing: Promoting and developing human resource
management in an organization to increase the efficiency of organization
management in this regard, the Sangha of Wat Nong Pah Pong able to
manage personnel or personnel within temples that consist of both the
monkhood and the householder. Both in Thais and foreigners are divided
into five groups within the temple: (1)a monk 's group is a group of
important importance because it is the main force in the governing,
education and propagation of Wat Nong Pah Pong, (2) the novice 'group
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must observe the ten precepts and strictly abide by the rules, (3) a lay
devotee's group has the duty to listen to the Dhamma from time to time
and give Patronage for the four factors to the novice monks, (4) a female
devotee's group is responsible for a lay devotee’s group only has a
nunnery located in a sePahrate temple and (5)a Buddhist nun’s group,
Ven. Phra Bhodhiyan Thera (Luang Por Chah) assigns to governing
themselves in the form of a committee, with five elder Buddhist nuns as
the operator. However, it must be under the supervision and control of
the Sangha as well. But the strength of Wat Nong Pah Pong is to have
many foreign monks come to ordain and practice the Dhamma and all of
them still practice as well. Thus, it was trusted by the Sangha of Wat
Nong Pah Pong to passed on the dissemination of Buddhism to various
civilized countries as according to the statistics of foreign temple
branches, where the foreign monks perform their duties in spreading
Buddhism better than monks in Thailand due to having better basic
knowledge in modern times and a language advantage. (Phra Anilman
Dhammasakiyo, 2005)

4. Directing: The organization must have a fast and accurate
diagnosis. Including up-to-date information to be the information for the
management’s decision and to increase the efficiency and effectiveness
of the organization in Wat Nong Pah Pong, the monks now divide their
command lines to facilitate the judicial order of the temple. Both
domestic and international temple branches, by having a chain of
command to order the division into regions as follows; “North Region:
Phrakhur Udamweerawat (Kun Tikkhaviro), Wat Udomvaree, Phrakhru
Vicarnsubhawatara (Pahndit TejaPahnyo), Wat Maejaitai, Southern
Region: Phrakhu Bavanachimangala) (Suntorn Tantacitto), Wat Pah
Chaimangala, Central Region: Phrakhru Obhaswutthikorn (Sobhon
Luang) Sobhon Siriyano Wat Pah  Srimagala, Phrakhu
Siribavanabhithan (Sompong Thutadhammo), in that foreign country:
most Ven. Phra Rajsumedhacarn (Robert Sumedho).”

5. Co-originating: Systematic coordination of the organization
or outside the organization for the organization to be able to operate
efficiently meet the policies and objectives of the organization. To
resolve conflicts both in the organization and outside the organization in
that coordination Wat Nong Pah Pong at present, the secretariat division
has been set up to coordinate various aspects, both in the Wat Nong Pah
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Pong area. Thus, there are two temple branches of this temple, both at
domestic and abroad.

6. Reporting: To be a successful organization, it must be an
organization that has an efficient system for checking the performance
of each department or individual. As well as to provide data that is
standard, accurate, and fast to help executives use as information in
making decisions. In this regard, the Sangha of Wat Nong Pah Pongh
lays out a framework for internal and external coordination. In order to
be a mechanism for measuring management in 2 levels this is the
personal reporting. Wat Nong Pah Pong has strict rules for monks and
nuns for strict observance, which was announced from January 1, 1977
to the present and it has already been counted 40 years. In all rules, there
are some issues related to reporting on a personal level, such as the 4™
the Sangha rule. When doing anything, consult the Sangha, or the
president of the monk first when he saw that it was fair, disciplined and
therefore did not act in accordance with one's own power the Sangha.
The rule No. 13, receiving and sending letters documents or other objects
outside the room must be reported to the monks or the president of the
Sangha acknowledged every time once the monk or the president of the
monk deems it appropriate, it can be accepted and the rules of the
Buddhist nun. The rule No. 11, when there is any objection, hurry to
notify the monk president in order to amend Article 12 when he is in this
office. Already wherever you go, you have to give permission from the
president of the monk in every time. The rule No. 21, who wishes to
enter as ordain or stay in this office Must have a guardian to deposit as
evidence and has a good attendant If anyone violates do not follow this
rule. Monks have full executive power, and reporting in the Sangha
organization reporting. As for corporate reporting, the Sangha of Wat
Nong Pah Pong has a tradition that is conducive to the Dhamma
discipline. If there is any activity occurring within the temple. The
monks must rely on the resolution of the Sangha as shown in Article
No.11 of the Sangha's Law. When the excellent gain (Eka-labha) occurs
in these Sangha, to keep as the public Sangha properties. The monk
approves him appropriately. Article 15: The novice visitor who comes
to stay Must bring the net book to notify the monk or the president of the
first night and set to stay no longer than 3 nights. If there is any religion
that relies heavily on the Sangha’s resolution. On this connection, Wat
Nong Pah Phong has a continuous tradition, namely; every day 16-17
June of every Year will be a meeting of the Sangha in Nong Pah Phong.
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The temples, both domestically and internationally. At present, there are
ten elder Bhikkhu (Maha Thera) which are assigned to supervise the
activities of Wat Nong Pah Phong and the temple branches both
domestically and internationally, which the operations of Wat Nong Pah
Pong and the branch temple, both domestically and internationally, are
currently overseen by the ten elder Bhikkhus (Maha Thera) decided
according to the resolution of the Sangha which will have an agenda to
consider various issues. As Acahn Suporn, the abbot of Wat
Trisaranagamana, Krabi Province, as mentioned that "for to be a branch
... In the previous when the branches were few, you closely looked after.
When the branch increased, he asked the Bureau to consider and write a
letter certifying and branch management in the form of a committee with
a branch conference held on June 16-17 every year. "The Sangha of Wat
Nong Pah Pong tradition is important, resulting in a large number of
temple branches both at home and abroad. As shown in the survey of the
Nong Pah Pong Branch Office in 1992, it was found that "there are 82
temple branches in the country, 8 places in the temple, 51 the Sangha
Unit, a total of 141 branches distributed throughout the country and
abroad. (Disciples Group, 1994)

7. Budgeting: In this regard, it is about wealth or money. The
attitude of Buddhism to property, as the Buddha has called money as a
serpent. (The Samantapasadika, Vol. I, , 2013). On this point, if the
persons involved are intellectually and know how to catch the scorpion,
that person would not be attacked by a spider. Therefore, the important
issue is the acquisition of assets and the expenditure of the property
itself. Therefore, even though the Buddha has mandated that the monks
in Buddhism rely on four factors which are yellow robes, food,
graduates, lodging, and medicine only. The acquisition of these four
factors must depend on the predictions of the faithful offerings. In the
matter of administration, budget, or supervision of the center of the
monks, Wat Nong Pah Phong, led by Ven. Phra Bhodhiyan Thera
(Luang Por Chah), laid down the rules for monks, novices and nuns in
both temples and temples. The branches are based on the following
behaviors. Item 1: acquisition of Buddhist monks: in Wat Nong Pah
Pong yellow robes and monks read of monks is limited which was
collected as a monk or as a central part. There are monks who keep the
house of the monk as the giver in appropriate time. Therefore, the monks
and novices in Wat Nong Pah Pong must follow the rule number 1,
namely; the novice monks do not ask for the goods, but those who are
not relatives are not adherents, and do not contact the householder and
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the monk, who is a part of Buddhism and the second rule, do not tell and
learn the brute, tell the number, make holy water, doctor, fortune teller,
make and give out various sacred objects, and rule number 10, do not
accept money and gold and prohibiting others to keep for themselves, do
not exchange trading, and the rules for nuns are the same. For example,
rule no.15 does not display advertisements for unfair or disciplinary
things, for the sake of dislike. As a result, bring loss to Buddhism. Rule
no. 16 the monks do not act as a householder, which is a family mayhem
and rule no. 19 prohibits traveling travel to raise various issues, 2)
regarding the care and treatment of the monks. It is known that this is
the means of monks from Wat Nong Pah Pong. Thus, the Buddhist
monks are very strictly speaking about money and money in any way
(The Tipitaka, Vol. Il. 1996 B.E). As is evident in Article No. 11 of the
Sangha in Wat Nong Pah Pong regarding preservation of money or
budgets: “When the excellent gain (Eka-labha) occurs in this group of
monks to keep as a public Sangha property. So, when any one wants,
that monk have to get permission to the monk approve it to him
appropriately.” Rule 10: Do not accept money and gold. And prohibiting
others to keep for themselves Do not exchange trading. Issue 3 Central
Discipline: Ven. Phra Bhodhiyan Thera (Luang Por Chah) adheres to the
Vinaya (Discipline). Which is to have a servant (Veyyavaccakara) of
temple to store When there is faith, he gives it, but if a servant
(Veyyavaccakara) of temple is not present, he will insert it in his book.
When it is lost, you are not hooked. Thus, Ven.Phra Bhodhiyan Thera
(Luang Por Chah) used to train the monks about the use of a public
Sangha property. “Like toothPahste I was afraid that people would see
this. It is a symptom of the offence (Apatti), the major offence (Parajika)
of the Pahvilion or wherever. Having to tell the teachers first, easily. The
major offence (Parajika), not difficult, is a symptom of theft. Having a
tarnished mind as a thief and taking that item up.” (The Group of
Disciple, 1994) On this connection, Ven.Phra Bhodhiyan Thera (Luang
Por Chah) set up the for the Sangh of Wat Nong Pah Pong due to the
central budget, which is clearly stated in Article no. 11: when the
excellent gain (Eka-labha) occurs in these Sangha, to keep as a the public
Sangha properties, when anybody wishes to approve the Sangha to him
appropriately.

Discussion

The organization of the Sangha of the Buddha in the Early
Buddhism period is the Buddha's discipline. To be used as a tool for
governing and self-development of the members of the clergy
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organization to achieve the highest goal of Buddhism by the discipline
will cover every living system Starting from determining qualifications,
rights, duties, and methods for accepting new members entering the
community is a monk. New member care appointment of monk business
personnel completes with the qualifications and duties as specified, and
including regulations regarding the search, preparation, storage, and
allocation of four factors. (Phra Dammapitaka, 2003) In order to ensure
that the Sangha came to know together in the Sangha’s Society such as
the regulation of receiving and dividing the food, making the yellow robe
and the rules about the robe, the housing allocation method of
conducting, the meeting prosecution practices of defendant and case
judge methods of conducting and judging various sanctions etc. (The
Tipitaka, Vol. V. 2539 B.E). As for Wat Nong Pah Pong, a new
organizational management model has been established. By using the
governing model, the administration set by the Thai Sangha is to build a
temple that is lawful. There is an abbot to be in accordance with the rules
of Thai Sangha, which is like the appearance, but within the office of
Wat Nong Pah Pong, Ven. Phra Bhodhiyan Thera (Luang Por Chah)
applied the principles of Buddhist organization in the Buddhist era to
manage Wat Nong Pah Pong, which has clear objectives. There is a
division of work to do with the assignment. There is a division of
command taking care of the middle monks and coordination. Therefore,
it can be seen that Wat Nong Pah Pong has a temple management style
or organization management that used the same organization
management principles since the Buddhist era. According to the
Buddha's way of life that the Buddha laid down the beginning with the
introduction of new members, the monks who come to live in Wat Nong
Pah Pong must be screened according to the discipline, and have to train
with mental training. The various activities are intensive. When many of
the monks trained at Nong Pah Phong temple office, Ven. Phra
Bhodhiyan Thera (Luang Por Chah) sent these monks to various
branches of the temple for spreading Buddhism to prosperity
respectively. Therefore, it can be seen that the organizational
management of the Sangha in Wat Nong Pah Pong in accordance with
Theravada Buddhism, which has been traditional since the Buddhist era.
As long as today and it should be a model temple for Buddhist
organization management that focuses on human development
principles, which according to the Threefold-training are the morality
(Sila), the concentration (Samadhi), the wisdom (Panya) as well.
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Conclusion

Wat Nong Pah Pong is the temple belongs to Mahanikaya Sect
(Great school) of Thai Sangha, in Thailand. This temple is under the led
by Phra Bhodhiyan Thera (Luang Por Chah) is a temple with a unique
management system. This templet has been very successful in spreading
Buddhism both at domestic and abroad as the number of continuous
increases of temple branches both at domestic and abroad and the
number of monks both Thais and foreigners entering and ordaining as a
co-resident (Saddhiviharika) of VVen. Phra Bhodhiyan Thera (Luang Por
Chah). Wat Nong Pah Pong has a form or way of management of Wat
Nong Pah Pong in accordance with the teachings and practices of Ven.
Phra Bhodhiyan Thera (Luang Por Chah) that has established a clear
systematic management system. By screening, selecting, and creating a
framework for supervision and supervision Meticulous management,
which can be summarized as follows in planning, there are clear
objectives of the temple, which are the ultimate goal or mission, which
is to make the Nibbana. As for the management level, it is to maintain
the traditional Buddhism and emphasize the threefold training. There is
also a building tool, in order to be a management framework consisting
of maintaining the principles of discipline which was the Master in place
of the Buddha, as the Buddha’s wishes to make a clear announcement in
the midst of pre-attained Mahaparinibbana. There is also the principle
of austere Practice (Dhutanga) as a helper for screening the defilement
(Kilesa) of the practitioners and the principle of fourteen duties (Vatta)
for the well-being of the practitioners, and regulations the Sangha
established itself in two separate parts: the rules of the monks, and rules
of the Buddhist nuns and the routine duties that emphasize activities that
are conducive to Dhamma practices. Regarding organizational
management, the Sangha of Wat Nong Pah Pong has stipulated that the
division of work is done in the form of a committee and that there is a
clear assignment. Staffing is divided into five groups, the Bhikkhu's
group, the Novice's group, the Buddhist nun’s group, a lay devotee’s
group, a female devotee's group, which are responsible for complying
with the rules of the group, which set it aside as well. Regarding the
directing, there are ten elder monks (Maha Thera) delegations and there
are also representatives of the elder monks (Maha Thera) both in the
country divided by region, and abroad waiting to make an analysis and
order. As for the coordination (co-originating) has a secretariat to do the
job. Reporting is a report on the person reporting level by strictly
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following the rules of the temple. For the Sangha organization reporting
level, management is emphasized in the form of committees, and finally,
the budgeting of the monks. It is known that the excellent gain (Eka-
labha) occurred among the Sangha of Wat Nong Pah Pong, it must
belong to the public Sangha properties. If any monks wish to use it, they
must either ask the attendant or go through a servant (Veyyavaccakara)
of the temple to managemen. It is a duty of a servant only, which is a
means that monks and those who practice the Dhamma do not have to
go for concerned about factors four and aiming for behavior in order to
achieve the ultimate purpose of making the Nibbana. Therefore, the
model of Wat Nong Pah Pong's practices should be a model for temples
or other organizations to lead as a Buddhist ways model, which does not
focus on creating just artifacts or is just the form and the process only,
but this meant is a way to emphasize the original teachings of Buddhism,
by using the patterns or ways that are harmonious with nature, simple,
plain, completely free of materialistic dominance, and seek the
liberation, that is the Nibbana.
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Abstract

Kengtung is the major city in Shan State of Myanmar, this city
plays an important role in economic and political aspect in Myanmar for
a very long time. Nowadays globalization, Modernization and ASEAN
economic integration causing Kengtung to urban and high economic
growth such as economic growth from free trade policies that opening
the opportunities for foreign investors to freely investment, change from
traditional products marketing to industrial goods, located in
international trade route: R3B border trade business between Thailand —
Myanmar — China as well as implementing Myanmar tourism
promotion policy. These are change Kengtung to a major economic city
in the region and it is worth keeping an eye on economic and social
development in Kengtung’s future. This article has the substance to
present the effect of socio-economic development in Kengtung in term
of political, social and economic aspects including the future possibility
to help ASEAN Economic Community to formulate economic policies,
both of trade and investment as well as other economic aspects that
effected to the relationship between Thailand and Myanmar.
Keywords: ASEAN Economic Community, Economic Development in
Kengtung, Kengtung, Myanmar

Introduction

After the establishment of the ASEAN Economic Community
(AEC) from the development of the Association of Southeast Asian
Nations or ASEAN that consist of ten member countries in Southeast
Asia; Indonesia, Malaysia, Philippine, Singapore, Thailand, Brunei,
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Vietnam, Laos, Myanmar  and Cambodia which
promotes intergovernmental cooperation and facilitate economic, trade
and investment to encourage AEC become to a single market and
production base as well as freer movement of goods, services,
investment and free flow of skilled labour among member countries. To
support AEC plan, all country has prepared for all aspects and promote
the goals of AEC to the global community as well as the expectation of
AEC as a significant economic regional integration in the world. (Anon
Sedkraingkrai, 2015)

However, Myanmar or The Republic of Union of Myanmar has
prepared for trading and foreign investment which supported AEC in all
aspects; especially the concept of “Every Road to Myanmar”. Since
Myanmar political reforms from military government to democracy
including released Mrs. Aung San Suu Kyi and open-door policy to
promote free trade agenda, as a result Myanmar has rapid development
as well as economic significance by improving Myanmar’s trade and
investment strategy that lead Myanmar to stand firmly on the global
stage. The decision to join in ASEAN is the important step of member
countries; the belief of regional integration is to get the stability inside
the country. When comparing Myanmar with others ASEAN member in
terms of natural resources, cheap labour including location which
Myanmar located between China and India that both countries have a
great economic influence in Asia. According to these factors Myanmar
is suitable country for investment, however political instability problem
in Myanmar has not been seriously developed. From 2008 Myanmar
pushed for the political reform to democracy and forming the
government by election in 2015, as a result Myanmar given the positive
changes and rapid developmentsin the country including join in
ASEAN. (Luecha Karnmuang, 2017)

After the political reform, the government under president U
Thein Sein has the economic development policy that aims to 1) Reform
the economic system to a real marketing system 2) Focus on develop
internal economic that help to reduce inequality, poverty and rural
development 3) Macroeconomic Reforms both of trade-investment and
banking 4) Accelerate to upgrade industrial sector base on agricultural
sector 5) Small and medium enterprises promotion 6) Increase foreign
direct investment motivation in  Myanmar and set up
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Special Economic Zones in many areas. (Royal Thai embassy, Yangon,
Myanmar, 2012) Analyst predict that Myanmar economic tendency will
improve after the complete of the ASEAN Economic Community (AEC)
which expected to expand Myanmar GDP to 7.8 per year from import
and direct investment in Myanmar that lead to the demand of products
and raw materials increases which major imported from China and
neighboring countries. (The Secretariat of the House of Representatives,
2016) The dimensions of change are affected in Myanmar. From
economic data in 2014-2015, Myanmar GDP expands to 7.8 percent and
tends to increases according to the analyst prediction. (Department of
International Trade Promotion, 2015)

However, Myanmar is a big country that has many important
trade and investment cities, each one are unique and play a different role
for example; Naypyidaw (capital city), Yangon, Mandalay, Myawaddy,
Tachileik especially Kengtung; is a town in Shan State, located in
northern part of Myanmar. Kengtung located on R3B? route that connect
between Thailand Myanmar and China, this reason led Kengtung to
become the important economic city as well as Southeast Asia economic
strategy route and political border city (Office of Industrial Economics,
2017). Such changes cannot deny that has influence to the way of life in
Kengtung. This article would like to present the influence of political
and economic change in Myanmar that effected to Kengtung city
especially in term of ethnic, trade, transportation, trading network that
are connect the dimension of people’s interaction (Dujrudee Kongsuwan
and Samerchai Poonsuwan, 2018) by review the relevance research and
academics literature about economic change in Kentung Shan State,
Myanmar to collect data as well as analyze the economic tendency and

1 R3B route project has been constructing for international transportation
between Thailand — Myanmar —China including trade and investment strategic route in
ASEAN from the cooperation between Thailand — Myanmar — Laos - South China and
Asian Development Bank (ADB). This project set the development paths to combine
the route in this region consist of (1) R3A route between Thailand — Laos — China from
Chiang Khong district in Chiang Rai province, Thailand to Bokeo province in Laos
connect to Boten and Kunming, China at the end. (2) R3B route between Tahiland —
Myanmar — China that start from Maesai district in Chiang Rai province, Thailand to
Tachileik in Myanmar pass Kengtung to Myanmar and China border in Taluo city and
converge R3A route at Jinghong totally distance 380 kilometers. If R3B project are
complete, it will extends the economic development in broadly (Suriyon
Thunkitjanukij and Pattarachit Choompol Gozzoli , 2013)
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international relation development in Kengtung that will affected to
economic sustainability in ASEAN in the future.

The Important of Kengtung

Kengtung (Kyaing tong) located in Shan State (Chan State) that
is the biggest state in Myanmar which a city with trade and political
significance strategy of upper South East Asia. Kengtung is Tai Khun
and Tai Yai city regarded as a very prosperous city the same as Lanna
Chiang Mai, Thailand and Jinghong of Xishuangbanna. From the history
Kentung used to be part of Thailand in World war 1l that the government
of Field Marshal Plaek Phibunsongkhram send the troops to seize
Kengtung and Muaang Pan that belong to Siam from the occupy of
England with help from Japan which claims that there are the similar
history and ethnicity. Moreover, Thai troops also attack Taunggyi in
Myanmar and Xishuangbanna but Thailand not gives a direct rule to
these cities. Japan help to combine Kengtung and Muaang Pan to be part
of Thailand and set a Unified former Thai Territories but after Japan lost
the war, Thailand sign the contract called “the Formal Agreement for
The Termination of The State of War Between Siam and Allies” lead to
the end of Unified former Thai Territories occupation, after that England
combine these lands to be part of Myanmar ( campus-star, 2017) .
Kengtung has a diverse ethnic population living together; most of them
are Tai Khun, Tai Yai and Myanmar as well as a lot of minority such as
Akha, Padaung, Lahu, Lau etc. From the data in 2016, there are 6 million
populations in Shan State which 4 hundred thousand in Kengtung
(Office of Industrial Economics, 2017).

In term of economic dimension, Kengtung was trading center
as well as products exchange point of Chinese and Tai Yai merchants in
the past which they can go to the southern part to Chiang Mai, Chiang
Rai, Mawlamyine and to the west to Theinni (Hsenwi), Hsipaw and
Mandalay, Kengtung and merchant groups were prosperous from these
traditional trade route. In 19 century, England want to open trade route
to south China by deliver staff to survey the route and country which
recorded the story of this journey to each city in term of society and
culture very precisely such as the traveling from Mawlamyine to Chiang
Mai takes 17 days, from Chiang Mai to Kengtung takes 15 days and from
Kengtung to Jinghong takes 5 days. During the World War |1, Kengtung
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was a province of Kingdom of Thailand and the government has built
the route to Kengtung, making the communication easier until now it has
been defined as a trade route in Economic Quadrangle project between
China-Myanmar-Thailand-Laos that makes the economic prosperity in
this region (Food Intelligence Center, 2015)

Economic Change in Kengtung

However, this article presents the dimension of economic change
in Kengtung. According to reviewing the research and related literature
found that there are many reasons why these changes have occurred as
follows;

1) The Political reform in Union of Myanmar

Political changes in Myanmar is the significant point that has
widely impact on various changes in the country. Since 2010, after
Myanmar has the first election in 20 years that is the process of
democratization according to the direction of world politics. As a result,
Myanmar has transformed the country and made a great change in all
aspects not only the international political dimension that shown to the
world as a democratic country but in economic dimension Myanmar
shows the symbol and a concept based on “Capitalism” system that more
appears in the city and Myanmar businesses. More than a decade, world
societies know Myanmar through Western media perspectives as a
former British colony and a country with a military dictatorial
government as well as serious violation of human right and minorities
issues. Myanmar is a big country which has populations about 60 million
and enormous of natural resources that is in demand of many countries
both of Asia and Western but the strict regime of dictatorial government
in the past blocked the opportunities of that countries to enter and gain
benefits. So, such a political reform resulting in pressure to Myanmar to
open their country causing Myanmar change the whole of country
especially in economic dimension to become an emerging economic
country that many countries are acknowledged these changes and see
Myanmar as a new treasure that have to make a relationship urgently.

However, the political reform in Myanmar resulted to the
countries that used to announce sanction policy such as USA, Canada,
Australia, New Zealand, Switzerland including European Union decide
to relieve sanctions policy with Myanmar. USA as well as leader and
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minister from many countries continue to visit Myanmar to make a close
relationship. In addition, developed countries like Japan offer help to
Myanmar including Asian countries such as China, India and ASEAN
turned towards Myanmar as a space to support the expand of investment
and product market which high investment opportunities. According to
the opening country, its clearly help economic growth in Myanmar as
well as improving the quality of life of Myanmar population and enable
to step up to play a role in world stage such as host the 27" SEA games
in 2013 and appointed ASEAN chairmanship in 2014 which has proven
the potential of Myanmar in world stage (Voice tv, 2013)

Political change is one of factor that drives Myanmar economic
growth. It can be seen that after Myanmar release the opposition leader
and political prisoners and allowing them to run for election, negotiate
with minority groups and support them to participate in country
development process, its show the Western to recognize Myanmar
political development in democracy concept lead to relieve sanctions
policy from many countries including many organizations began to
provide economic and social assistance respectively. Although
Myanmar still have violence in some area but the government has taken
step to resolve and allow foreign organization to investigate and help, as
a result Myanmar in the present able to build credibility in the eyes of
many countries about the progress of democratic reform.

2) Globalization and Modernization

Cannot deny that globalization and Modernization are the main
reason for economic change in Kengtung. Globalization has a broad
scope of meanings and covers all dimensions caused by the interaction
of humanity whether economic, social, political, legal, technology and
communication including environmental system. Most of globalization
of the economy mention about liberalism with the progress of
communication including transportation technology resulting in the
movement of goods, services and budget from the core countries of
world development (Core countries) that means development countries
in the western such as USA to developing countries (Semi-Periphery)
and marginal countries or undeveloped countries (Periphery)
respectively (Wanna Rattanapong and Anat Lakkanahatai, n.d.) or
mention about international trade which international political and
economic factors that drives the expanding of trade influence of strong
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countries to dominate weaker countries. Modernization is the process of
evolution from traditional society to modern society in which individuals
and institutions enter to the process of social change with complexity
and high technology progress. When development spreads thoroughly,
society around the world will have similar characteristic that is modern
society with western culture and way of life, this change called the
process of transition to modernity (Modernization), in addition, the
social change from agricultural society to industrial society is inevitable.
When society has more developed, society is not isolated but linked by
the “world system” and agricultural societies began to interact with
industrial society or modern society, it will accept for new social concept
lead to development in accordance with that society as well as
technology, new values, production model and way of life (Wiphawee
lemwarameth, n.d.)

However, the characteristics of globalization and economic
modernization that affect to economic change in Kengtung start from
creating political values information that is every country in the world
have to govern in democratic as western style to avoid economic
sanctions or used military force to liberate into democracy from other
countries by ignoring the readiness or the way of life of people in those
countries. When politics in democratic system dominated through the
western information, people will choose the leader who has free trade
idea or liberal concept or western economic capitalist to be a government
by amend the laws to allow international companies to compete with
local businesses which is weaker. Then, they have to rely on the western
affected to change the economic values in Kengtung. Economic values
is the exchange of goods and services with borderless world concept or
free trade era as can be seen from Kengtung market in the present, it is a
local market that sells various modern products such as industrial
products from Thailand and China including handicraft from local
communities by local wisdom production which show that Kengtung
market is the center of consumer products and distribution center of Shan
state that openness to capitalism and modernity (Dujrudee Kongsuwan
and Samerchai Poonsuwan, 2018).

In addition to the observation of economic change in Kengtung,
it was found that in Kengtung city area there was the emergence of
consumer goods store, telephone and electronics stores, hotel and
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restaurant businesses have more increased to support visitors and tourists
(Phramaha Duangthip Pariyattidhari, 2014). As soon as Myanmar
government opened the country, it is the positive sign to tourism around
Myanmar border to be more active especially in Kengtung the capital of
east Shan state that placed as a historical tourism center which older than
700 years from the history. Nowadays, there are a lot of pictures to
present the tourism which has lot of Thai and foreign tourists who travel
across the border between Tachiliek and Kengtung more convenience,
most of tourist are Thai, European and Chinese and expected that will
increase at least 2 times because Myanmar government allow tourist to
carry passport to enter in the country at the important border checkpoint
as well as drafting the law to support foreign investment in Myanmar
especially trade and tourism. Moreover, there have prepared for
supporting in agricultural sectors and mine sources investment together.
(Gpsteawthai, 2561)
3) Economic integration

Economic integration according to regionalism is the one cause
of economic changed in Kengtung since Myanmar joined in ASEAN
community on 23 July 1997 in the midst of criticism about internal
political and administrative problems but the Union of Myanmar is an
important country in Southeast Asia in term of geographic which has
borders gateway to China and India as the way to pass raw materials and
products between regions as well as natural resources especially energy,
which is an important factor in the industrial age and as consumer
products market which is an exported product of countries in the region
including low cost labor. According to all of these factors led Myanmar
to play an important role and is needed in ASEAN countries to persuade
Myanmar to become an ASEAN member (Office of the civil service
commission, 2015).

It can be seen that after Myanmar has joined in the ASEAN
Economic Community (AEC) there has been an agreement on the
development of public utilities and transportation to support the
economic growth in both of Myanmar and Shan State as well as
expanding to neighboring countries border areas throughout the region
with various framework of agreement such as Greater Mekong Sub
region (GMS) which cooperate between 6 countries; Thailand,
Myanmar, Laos, Cambodia, Vietnam and China with the purpose to
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encourage the expansion of industry, agriculture, trade, investment and
services as well as to provide the employment and improve the living
cost and transfer technology and education among them including
efficient use of natural resources and help to increase the capacity and
opportunity to compete in the world trade arena by monetary supported
from Asian Development Bank (ADB) in the development of various
basic public utilities especially transportation route including electrical
systems, telecommunications, environment, and law which directly
affected to economic and social changed in Kengtung (Public
administration Division, 2015).

Problem, Trend of change and Future challenges of Kengtung

The changes that occurred in Kengtung resulting in many changes
especially in the economy that has a tendency to improve and facilitate
investment sector. Since 2010 political and economic reform in
Myanmar has resulted in 3 main areas; first, political reform causes
problems of instability and political conflicts especially with ethnic
forces in Myanmar was declined. Second, the restoring relationship with
western countries in better way resulting they return to invest in
Myanmar and give the economic assistance. Third, the reforming of
trade investment and financial regulations including to promote foreign
investment policy that giving more confidence and possibility to the
investors to invest in Myanmar. Nowadays, Directorate of Investment
and Company Administration (DICA) legislate foreign investment laws
by providing benefits and tax deductions to those who enter to invest in
Myanmar such as tax deductions for 5 years, exemption or reduction
income tax of profits from newly invest. In case of production to export
will receive a reduction of income tax for 50% of export profits including
tax exemption or reduction on the import of machinery and equipment
that necessary for commercial production (Department of International
Trade Promotion, 2015). From all of these three sides will cause to
expand the investment both of public and private sectors, infrastructure
development and the development of the country's fiscal and financial
systems higher rate than the past that will affect to expand the internal
market and consumption. In this section, the author would like to explain
about the impact of economic development and changes in Kengtung as
a whole that affects to local people in term of social conditions, the way
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of life and culture as well as trends and challenges that will occur in the
future especially the tendency of the relationship between Kengtung and
Thailand which has the details as followed,

Problems of economic change in Kengtung

From reviewing the related literature and research can be seen
that due to the political change in Myanmar including the integration of
the ASEAN Community causing the change in Kengtung; the problem
comes from social and cultural changes in Keng Tung, Shan State that
able to summarize as followed; (Phramaha Duangthip Pariyattidhari,
2014)

Family problems found that the income is inconsistent with the
expenses due to the economic changes, local workers have to work hard.
The relationships in the family has less closely connected and increase
divorced rates, children and the elderly are abandoned with nannies and
nursing homes, children addicted to the internet and games, imitation
behavior, drugs lead to the conflict and broken family.

Economic problems found that the focus on economic
development and foreign investment to create prosperity in the country
but Myanmar government is forgetting the poverty and inequality
problem between rich and poor. After opening the country, Myanmar
changes in the better way but there is not guarantee of the security and
stability in public sector because the rapid change does not relevance
with the education system that still lack of development including the
distribution of benefits from opening country are unequal resulting the
rapid expansion of wealthy elite in Myanmar such as having Myanmar
people with assets worth from $ 30 million up to 40 people and is
expected to increase to 68% to 307 people within year 2022, which is
rich from real estate holdings while another 26% of the Myanmar people
live in poverty 75% without electricity national income average 800 -
1,000 dollars per year, or around 24,000-30,000 baht (Rattanachai
Muangngam, 2017). For this reason, the wealth and benefits of economic
growth in the future will gather in only a limited group of people.
Moreover, there was a lack of work problem which is the number of
work is not balanced with the number of people in the area as well as
lack of working skills and the labor cost is still lower than the standard
that is not enough to the cost of living caused to people in the area
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become to migrant workers and also found that local products are not
modern therefore its unable to expand the market.

Social and cultural problems found that traditional houses and
architectures in Kengtung are change to modern styles as well as the
opinion and values become more materialism lead to traditional identity
problems. From the old city, there was no urban planning and
transportation management found that in the northeast of Kengtung is a
newly built town during the British colonial period in Myanmar that the
settlement of the new urban area has a systematic urban planning as well
as all transportation routes are laid out in a straight line and symmetrical
which support the expansion of the city in the future. For the electrical
systems in Kengtung is instability due to the limit of electricity usage
causing to the power failure at night. Moreover, Kengtung still lack of
facilities especially mobile phone and internet (Pathumporn Keawkham,
2012). Nowadays, economic development in Kengtung brought more
modernity into the city such as traffic, communication, liberalization of
communication, smart phones and the internet which is a global trend to
watch the direction about the effect to the society and culture of
Kengtung.

It can be seen that such changed are characteristics gradually, it is
a natural adaptation process that helps society to survive continuously
and long standing. The changes in various parts of society occurred in
different time and affected to others part both of positive and negative
side such as the rapid of population growth, urbanization, environmental,
new inventions, cultural production, and social organization is more
complicated causing inequality within society including changes that
occur in daily life resulted to Kengtung society and culture develop from
primitive society to modern society.

Opportunities and challenges

Kengtung develop into a modern society including located on
the R3B route help Kengtung to play an important trade role in the region
as well as the advantages in the abundance of both natural resources and
tourism resources, the buildings and architecture in the city are charming
and attractive if it lack of conservation or lack of suitable infrastructure
management will cause of enormous damage to the important tourism
places especially in Nong Tung area and when it is necessary to expand
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the infrastructure such as the road or transportation network will have a
direct impact on the conservation of ancient sites that are the main tourist
attractions of Kengtung (Suriyon Thunkitjanukij and Pattarachit
Choompol Gozzoli, 2013)

However, although Myanmar and Kengtung economic is likely
continuously growth and attracting foreign investment but from the
author's perspective, it is found that Myanmar still faces three challenges
that may affect domestic development as following;

First, Political instability; the future of Myanmar's politics remains
unclear and predicted that although Myanmar has a new government
from election, but military still maintain the political power. In addition,
another political challenge is to resolve the conflicts with various ethnic
groups to create political stability including open the opportunities for
minority to participate in the formulation of national reform policies, If
implemented efficiently will drive sustainable economic development,
reduce poverty and economic inequality as well as raise the standard cost
of living of Myanmar population.

Second, strengthening competitiveness; from the 2014 — 2015
Global Competitiveness Report, Myanmar is ranked 134" out of 144
countries. Analysts have commented that nowadays Myanmar is a
country that uses natural resources, labor and agriculture to drive
economic growth If Myanmar wants to move to Middle - Income
Country Myanmar have to economic restructuring by strengthening the
manufacturing and service sectors, and formulating strategies to improve
the agricultural sector.

Third, obstacles and difficulties are in business investments.
Although Myanmar government has tried to adjust the investment
regulations but foreign investors still face to the difficulties in doing
business such as land prices and office rents in the major economic cities
are very high especially in Yangon, Mandalay. Moreover, Myanmar's
economy still mainly uses cash and the electronic money system has not
been developed to support the investors. Therefore Myanmar
government have to focus on the investments in infrastructure
development system, resolve the investment problems and obstacles
including carry out economic reforms continuously (Manager online,
2012) to increase the confidence for foreign investors, set up a
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production base, international trade and expand the customer base which
has purchasing power that is likely to increase in the future.

In term of relations with Thailand, there are continue to develop
the relationship in the concept of “Sister City” between Chiang Mai and
Kengtung that connected by car route. In the future, there will be joint
development of air transportation systems by open the airlines with
direct flights between Chiang Mai — Kengtung because it can connect to
Lar city, China border more easily. The analyst believes that in the
future, Kengtung is ready to be a tourist center because it has the
potential along with the natural tourism and history attractions
(Oknation, 2015). Moreover, Kengtung is Thai products market, most of
Myanmar people believe in quality and prefer to buy the same product
again and believe in brand royalty if that products are favored in the
market. In addition, Thai products that exported to Taunggyi also
distributed to other major cities in Myanmar such as Mandalay and
Naypyitaw. However, products from China are considered as an
important competitor and will gain more market share, therefore
Thailand should create Trade network or Trade Alliance with Shan state
both of the public and private sectors in order to maintain and increase
market share (Ministry of Commerce, 2017). There are still interesting
businesses that Thailand interested to invest in Kengtung or Myanmar
such as tourism and hotels, building material industry, textile and
garment industry (Thailand Overseas Investment Center, 2016).

According to Myanmar become to a member of ASEAN
Economic Community (AEC) and the large of Myanmar market that is
similar to Thai market allowing Thailand to use Myanmar and Kengtung
as the gateway to export Thai products to the third countries including
base for producing goods to export in the future. Moreover, the Plans for
opening the Thai-Myanmar permanent border are increasing the
distribution border trade to Myanmar market. Therefore, Thai
entrepreneurs should expedite to learn the feasibility how to expand the
business in Myanmar which will grow a lot in the future which is a good
relationship trend between the two countries.
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Abstract

This research article aims to study the development perspective of
community leaders on village s’ economic development on the cultural
base of "Kui Ethnic group™” Ban Muang Wan - Khok Charoen, Chandum
Subdistrict, Plabplachai District. Buriram province. Although the
macroeconomic have impacted with the community, Especially the
perspective on community development under the globalization society.
But, also the economic development situation of Ban Muang Wan -
Khok Charoen community, Chandum subdistrict, Plabplachai district
Buriram province can overcome obstacles that are external threats,
created participation and strength in the community. The methodology
focused on the Qualitative research as research tools and data collection
techniques using semi-structured interviews which selected the key
informant, specifying a case study of community leaders. The scope of
content was based on the community economic development concept as
Dual economy society Theory’s Chatthip Nartsupa (2005), Rural self-
reliance concept of TERMS (Sunya Sunyawiwat (2001). Analyzed and
synthesized data with analytic induction techniques.

Strategies for the development of the Kui community at Ban Muang
Wan-Khok Charoen, a case study, Mr.Thong Kham Chaemsai, a former
sub-district chief of Chandum Subdistrict, Plabplachai District, Buriram
province, his the idea pointed on April 20, 2019. He gave information
that he was born in this area and has grown and lived in this community
for a long time and has observed and accumulated the knowledge and
wisdom of the old people and applied it as a concept in community
development. So that the community can live happily with unity respect.
However, and in the 40-year period, there was an opportunity to be both
a follower, assistants and community leaders until retirement in local
administrative positions. From being a village leader, helping the
community, making sure the truth Indeed, in community development.
The important thing, it is that everyone had a chance, have participated
in showing common ownership in activities and in the community's
collective work. What makes us an important factor is Leaders and teams
that are leaders in the community.

From gathering data in fieldwork, The Kui community at Ban Muang
Wan - Khok Charoen has been continuously developed according to the
National Economic and Social Development Plan and developed the
community by itself for over 40 years, resulting in direct activities in
various communities. For example, a group activity has an economic
self-management system and resources, sharing benefits to the
community. learning and solving problems together even through still
not successful 100% everything in the activities performed which is part



Book of Proceedings | 117

of the community itself satisfied and proud to share ideas made with
consciousness and wisdom, made with love and pure heart would cause
the community to find ways to develop community economics on the
resource base and communities with local identity as social and cultural
capital, leading development and community with works as a model to
develop on their own position with dignity and the community is
included happily.

Keywords: Development perspective, Community chiefdom, Village
economic, Global society
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Joining the World Vesak Festival in Vietham, what more it be than
the idea: Buddhist tourism development perspectives with
MICE Model
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Surindra Rajabhat University, Thailand
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Abstract

This academic article aims to present the findings in view of the
development of Buddhist tourism by using the tourism paradigm, MICE
model, knowledge that has been part of the traveler's journey. The 16
World Vesak Conference in Hanam, Hanoi Province, Vietnam Between
11-14 May 2019. The Qualitative methodology as data collection
techniques including participant observation, scope of content focused
on tourism development view in Vietnam, tourism management, which
introduces the strategic dimension of the meeting, with visitors around
the world traveling to attend the World Vesak Day. Including Buddhists
in Vietham being role for welcome guest, academic conference,
activities meeting in the opening ceremony, VIP. meeting room,
academic Dialogue, service for motivation, accommodation services,
food service in hall and Hotel shuttle service. These arrangements were
memorable to travelers which bringing tourism activities to open new
tourist areas that impress visitors, covering the dimensions of the
meeting, giving morale and impressive service. And exhibition
presentations Buddhist art exhibitions Buddhism and the development
trend in the industry changed through the 4.0 era. The exhibition of local
products and products from industrial factories to be sold in the World
Vesak event to promote tourism of the country. Participant observation
results found that All activities reflecting a good blooming as all sectors
benefit, being ownership participated in this event and it is a sustainable
development for the conservation of Buddhism based on the strategy of
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organizing the Vesak ceremony, presented the image for all sectors to
contribute to the development of tourism in MICE.

Keywords: Vesak World ceremony, Buddhist tourism, Development
perspective, MICE model
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Abstract

The public welfare works of Phrakru Suwimonbhavanakun,
the provost of Wat Khao Ta-ngoh Udomsomporn, Banhuanong,
Nongbuarawe District, Chaiyaphum Province by building a dam have
contributed to the public benefit in the following aspects: agriculture,
promotion of sustainable society, tourism and leisure. As a result, the
economy has been developed and stimulated through tourism that has
increased the overall economy of the community. In transportation,
agricultural products are more conveniently transported. The people
have grown rotating economic crops throughout the year. Farmers have
increased their incomes. They are not unemployed in the dry season. The
people, thus, have a warm family institution living with happiness.
Engaged Buddhism of Wat Khao Ta-ngoh Udomsomporn is, therefore,
a social welfare in physical, emotional, social, health, intellect and life
skills that benefit children, students, teachers, monks, novices, and as
well as all villagers.

Keywords:  Engaged Buddhism, The monks in Buddhism, Public
Welfare Works

1. Introduction

Temples (Wat) are the center of Buddhists’ spirit. Their roles are:
founding the growth of society; promoting social solidarity and security;
decreasing social problems; and promoting efficiency in social control.
From past to present, temples and monks have their roles relating to
people’s living in society from birth to death. Monks are leaders not only
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in spiritual activities but also in various social aspects including social
development, social welfare for those facing suffering and
troublesomeness and even help solving problems occurring in society.
(Phradhammapitaka (P.A. Payutto), To study the development tool for
developing, Press 9" (Bangkok: Sahadhammika Thailand , 2000.)
Temples and monks have influences on prosperity of Buddhism that help
building a society commonly live in peace from local to national levels.
Monks specifically have their roles in Buddhism propagation in various
forms: admirable mode of self-practices, conversation, suggestion,
consult on grievances and preachment. These have been done through
loving kindness towards all creatures. Dhamma has been preached not
because of personal benefit of the preachers but for the audiences. The
preachment is harmless for both the preachers and the audiences.
(Aungkuttaranikaya, Panchakanipata, (Tipitaka in Thai version) book
number 22/ Page 159/number 267.) Other than Dhamma preaching,
there are other forms of admirable Buddhism propagation as public
works or facilities that include lodging constructed by the people living
in the temple. (Vinayapitaka Chulavakkhapali (Tipitaka in Thai version)
book number 7/ Page 294/number 89-150.)

Thai people become far away from Temples while social
problems have been increasing. (Praves wasi, S.NP., “Buddhist monk
and social awareness”, the principle of temple management in
globalization, (Bangkok: Rajapat’s council), Thailand. 2002.) However,
in rural Thai society which is basically agricultural society and most of
the people have low income depending on agricultural produce for their
livings. Depending on natural factors especially rains, people sometimes
feel insecure. Rural people are, thus, in chronic cycle of poverty. It is
empirical that Wat Khao Ta-ngoh Udomsomporn, Banhuanong,
Nongbuarawe District, Chaiyaphum Province led by Phrakru
Suwimonbhavanakun of Luang Poh Chue Pantamutto as the abbot. He
has been successful in introducing Buddhism in efficient social service
that helps tackling poverty. Problems of people’s living are solved with
loving-kindness. He, thus, tried to find solution for the poverty of the
people by organizing the construction of a dam as a water reservoir for
providing water for agriculture and also for consumption. This has
helped improving the living of the people. He has, thus, been respected
and admired by the Buddbhists that he has truly made an engagement of
Buddhism in society.
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2. An Approach on Engaged Buddhism

Most academics accept the terminology of “engaged Buddhism”
following Prof. Kenneth Kraft. The first academic using the term
“engaged Buddhism” is Venerable Thich Nhat Hanh, a monk in
Vietnamese Zen Buddhism. (Kenneth Kraft, “Prospects of a Socially
Engaged Buddhism,” Inner Peace, World Peace: Essays on
Buddhism and Nonviolence, Edited by Kenneth Kraft (Albany, NY:
State University of New York Press, 1992), p. 18.) “Engaged Buddhism”
has its meaning covering concepts of Vietnamese monks in three
aspects: awareness in daily life; social service; and social activism.
(http://www.gconnex.com/philosophy-religion/engaged-buddhism/.[9
April 2017]) For the word “socially engaged Buddhism”, many
academics in Buddhism have an analytical study the meaning that can
be divided in to 2 aspects:

The first aspect mentions that “socially engaged Buddhism” is
from French. The word “engages” and “I’engagement” are indeed the
word used by Venerable Thich Nhat Hanh to cover 3 aspects of
Vietnamese concepts as the following: 1) awareness in daily life; 2)
social service; and 3) social activism. (Donald Rothberg, “Responding
to the Cries of the World: Socially Engaged Buddhism in North
America” in The Faces of Buddhism in America, Edited by Charles S.
Prebish and Kenneth K. Tanaka (Berkeley and Los Angeles, California:
University of California Press, 1998), p. 273. and Charles S. Prebish and
Damien Keown, Introducing Buddhism (London and New York:
Rutledge Curzon, 2006), p. 209.)

The second aspect, on the other hand, mentions that the 4
Chinese alphabets used by Venerable Thich Nhat Hanh to communicate
the meaning of “engaged Buddhism” include “Yu”, “Sue”, “Faw”, and
“Jiew”. The alphabet “Yu” means “enter”, “Sue” means “the world”,
“Faw” means “Buddha” or “Monk™ or “Buddhism”, “Jiew” means
“teachings”. The combination of these words can be substantially
interpreted as  “Worldly Buddhism”. (“Engaged Buddhism”
http://en.wikipedia.org/wiki/Engaged_Buddhism [2 December 2017].)
Venerable Thich Nhat Hanh explained the term “engaged Buddhism” as
“Buddhism existing in daily life and every moment”. (Thich Nhat Hanh,
“Definition of Engaged Buddhism” Original is “A kind of Buddhism that
is present in daily life and moment”) He mentions that when general
public acknowledge the word “engaged Buddhism”, they usually refer
to: fighting for social justice; struggling for human rights; or
demonstration etc. However, these meanings are not the basic
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components of “engaged Buddhism”. Engaged Buddhism is a part of
Dhamma practice. In reality, “the basic components are to practice
Dhamma in every moment of daily living”. It is the attentive mind on
what is happening “here and now” in the scope of body, mind and the
physical environment. In other words, “engaged Buddhism” is the
response towards physiological formation, mental formation and
physical formation. This explanation seems to focus on “awareness”
rather than social service or social activism. In addition, it may also be
understood that this “awareness” is a crucial indicator of “engaged
Buddhism”

By its content, the concept of “awareness existing in daily living”
of Venerable Thich Nhat Hanh is the principle of Satipatthana or right
mindfulness. However, when Satipatthana in 4 regards is practiced, there
must be other Dhamma accompanying mindfulness as mentioned in
Mahasatipatthanasutra including “effort, Sampajanna (consciousness)
and mindfulness” (Atapi Sampajano Satima) (Theekhanikaya
Mahavakkha ( Tipitaka in Thai version) book number 10/ Page
373/number 301-2.)

According that the true awareness as “the mentality” or “the
quality of mind” is the internal abstract with the right effort as a crucial
push, this eventually leads to constructive physical and verbal behavior
as external concrete appearance. Since the right effort (Sammavayama)
has its crucial character in unlimitedly making merit without
discouragement that means if it follows such principle with the true
awareness, there must be mental condition in making merit. This
eventually leads to the real action in social service or social activism
resulting from the true awareness.

In conclusion, awareness is the necessary or indispensable
condition but it is not a sufficient condition for “engaged Buddhism”. In
addition, according to Queen, “engaged Buddhism” is an unprecedented
paradigm of Buddhism. (Christopher S. Queen, “Introduction: A New
Buddhism,” Engaged Buddhism in the West, Christopher S. Queen
(ed.) (Boston: Wisdom Publications, 2000), p. 1.) Engaged Buddhism
must have its difference from other approaches in Buddhism. If the three
concepts of engaged Buddhism are reconsidered, “socially engaged
Buddhism” is, thus, mainly on “social activism” rather than the other
two concepts.
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As Satipatthana is regarded as the crucial principle commonly
practiced by all sectors of Buddhism, “Social service” is, however, not
an explicit indicator. That is because not all forms of social service are
considered as “engaged Buddhism”. It is neither controlled nor
supported by state, capitalists and other power structures. (Christopher
S. Queen, “Introduction: The Shapes and Sources of Engaged
Buddhism,” in Engaged Buddhism: Buddhist Liberation Movements
in Asia, p. 19.) Most social services organized by government policy,
therefore, cannot be categorized as “engaged Buddhism”. Such social
services are more passive than active without people’s enthusiastic
participation in solving problems. It is compulsory through orders rather
than voluntary. It is, thus, not energetic and active in implementation.
Such concepts are not the identical indicators of engaged Buddhism. The
real and crucial concept of “engaged Buddhism” is, for example, social
activism. The writer of this article considers that this conclusion matches
other academics and practitioners upholding engaged Buddhism. For
example, Sallie B. King defined the word “engaged Buddhism” as “a
contemporary form of Buddhism in social and political activism” (Sallie
B. King, “An Engaged Buddhist Response to John Rawls’s the Law of
Peoples” Journal of Religious Ethics 34.4: 637—661. Original is “the
contemporary form of socially and politically activist Buddhism”) In
addition, Douglas M. Padgett directly specified that ‘“engaged
Buddhism” is a form of Buddhist social activism. The practitioner as
Vishvapani, a member of Friends of the Western Buddhist Order
(FWBO), mentioned that “engaged Buddhism” is a form of Buddhism
assimilation between the values of internal mental reflection and the
values of the explicit social activism. This concept has been propagated
widely in society and bringing Buddha Dhamma principles as a tool in
concretely servicing society. It is a new model of Buddhism reformation
by upholding Dhamma practice in every moment of mind and
simultaneously implementing dedicated social service and social
activism for the better change. This is in accordance with the teaching of
Venerable Buddhadasa mentioning that working is Dhamma practice
that changes the attitude of Buddhists. Dhamma practice is not solitary
without activities but it is the time for simultaneously practicing mind
and benefiting society. “Engaged Buddhism” includes not only servicing
society but simultaneously practicing Dhamma. Both practitioners and
society are, thus, the beneficiaries of engaged Buddhism.
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3. Roles of Engaged Buddhism of Phrakru Suwimonbhavanakun
3.1 Infrastructure Construction and Mission in Society

Engaged Buddhism of Phrakru Suwimonbhavanakun, the
provost of Wat Khao Ta-ngoh Udomsomporn,  Banhuanong,
Nongbuarawe District, Chaiyaphum Province, in 1980, while the
venerable was practicing Dhamma at the temple, the people of
Nongbuarawe District were suffering from shortage of water for
consumption and utilization. He, thus, tried to develop water resources.
Then he found that Lam Chiang Ta was a water source flowing through
the area down to the Chi River so a water reservoir should be available
for the benefit of the people in Nongbuarawe District and nearby
communities. He led monks, followers and villagers cooperatively built
an earth dam with little budget from donors and government. This has
helped the people in three districts of Ban Khwao, Nongbuarawe and
Muang Chayaphum having water for agriculture; increasing their
income in agriculture and fishing; providing water supply among the
three districts. The dam site was also a leisure place for the general
public. Not only the earth dam but also roads and water barriers for
keeping water in dry season were constructed. In addition to his religious
roles for his community and society at large, roles in development that
benefited the people was also concrete especially public welfare works.
He was the leader in both the Dhamma practice and development.

Phrakru Suwimonbhavanakun, the provost of Wat Khao Ta-

ngoh Udomsomporn, said that he acted as a welfare practitioner because
he had been invited by monks and Buddhists to be the abbot of the
temple. The missions of engaged Buddhism at Khao Ta-ngoh

Udomsomporn were as the followings
( http://www.komchadluek.net/detail/20090219/2651/.html.  [2 6
September 2560].

1. Mission on children: He was the spiritual leader advising
villagers to realize the importance of education in developing national
human resource and fulfilling the necessary quality especially among
children and youth. He was, thus, the giver, the builder, the developer
and the promoter of society. (Interview teacher Prachit Srithar. Head of
Child Development Center, Huanong Village Nongbuarawea Sub-
District, Nongbuarawea District, Chaiyaphum Province, Thailand. Date
20 Sebtember 2016. )

2. Mission on teachers: His concept was to build awareness of
the teachers to be like parents of children. They should focus on
dedication. He participated in school activities and provided spiritual
support among teachers. He taught the teachers to love their teachings as
self-loving focusing on the ultimate goal of school development
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including life-long learning, further education, learning English and
ASEAN languages, abstention from allurement that led to ruin, and right
behavior as a good model of a quality society (Interview Mr.Prasit
Kaewhom. Home adults of Huanong Village, Huanong Village
Nongbuarawea Sub-District, Nongbuarawea District, Chaiyaphum
Province, Thailand. Date 20 Sebtember 2016.)

3. Mission on temples: He focused on 5 principles including:
studying, touching the effect, propagating and correction. The activities
included: promoting monks and novices to further study in both worldly
and Dhamma aspects; cleaning and rehabilitating the temple
infrastructure; organizing the landscape of the temple for welcoming
laymen and being a good place for Dhamma practice, initiating activities
for benefiting the public. (  Interview Phrakru Suwimonbhavana.
Abbot of Khaotangor-udomsomphorn, Huanong Village Nongbuarawea
Sub-District, Nongbuarawea District, Chaiyaphum Province, Thailand.
Date 20 Sebtember 2016.)

4. Mission on the people: He promoted and supported villagers
to be economical and practice insight meditation that helped decreasing
selfishness, increasing unity and mutual care and compromising social
and personal benefit. The villagers respected the venerable and accepted
his guidance to practice. They were, thus, economical and simple in all
festivals without entertainments or alcoholic drinks. He opened a warm
opportunity for villagers to lead their lives in society happily, honestly
and sustainably. He also inculcated the necessary quality among children
to be: knowledgeable, virtuous, patient, diligent, economical, honest,
grateful, well-disciplined and being away from allurement that led to
ruin. (Interview Mr.Set Wongphim. Former house manager of Huanong
Village ,Huanong Village Nongbuarawea Sub-District, Nongbuarawea
District, Chaiyaphum Province, Thailand. Date 20 Sebtember 2016.)

3.2 Model of Engaged Buddhism of Wat Khao Ta-ngoh
Udomsomporn

Engaged Buddhism of Wat Khao Ta-ngoh Udomsomporn
includes 3 models:

1) In Dhamma practice: Insight meditation was taken place
throughout the year. He advised, consulted, provided a warm and trustful
advice, chaired and prayed for the funerals, and helped relieving from
suffering from losing the one whom one loved.
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2) In intellectual aspect: He educated and provided knowledge
in various fields including: wisdom in Dhamma; insight meditation;
interest of youth and parents in Dhamma; intellectual development
process; and local wisdom.

3) In holistic health aspect: training people in taking care of
physical health by applying Dhamma principle in: selecting food for
health; promoting organic farming especially vegetable growing;
promoting skills, characteristics, social manners; adapting oneself in
social, technological and environmental changes; enhancing quality of
life through Dhamma for self-reliance and for helping others.

4. Conclusion

Models of engaged Buddhism of Wat Khao Ta-ngoh
Udomsomporn include  social welfare in physical, mental, social,
health, intellectual and life skills that benefit children, students, monks,
novices and all villagers. The model focuses on helping children to help
themselves and stimulating adults to be a good example of children such
as festivals without alcoholic drinks and campaigns on abstention from
allurement that leads to ruin. This has made Wat Khao Ta-ngoh
Udomsomporn be acceptable in moral aspect. From past to present,
novices and children under the patronage of the temple have appropriate
behavior, discipline, strictly observe the law that helps minimizing
severe crimes. In addition, desirable characteristics exist among the
people such as modesty, social manner, gratefulness, moral shame,
moral dread, generosity and loving kindness. In building Dhamma
descendants, monks and novices have been supported in continuing their
studies in higher education in worldly and Pali courses. Many of them
returned to teach the younger generations. Engaged Buddhism of the
temple began from social welfare that affects the behavior of novices
and children with outstanding performance in education, morality and
religious descendants that inherit Buddhism in the long future.
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Abstract

This article focuses on telling the history of the local monks in
the Mekong region which plays a role in both the world and the religion,
that is. "Phra Maha Rajchakru Phon Sa Mek" to provide understanding
and knowledge about the relationship between the monks and people
during the year 1665 - 1776 as well as an understanding of local history,
linked to specific characteristics of the era. Though it is limited access
to primary data makes it impossible to explain some issues clearly.

The study found that Phra Maha Rajchakru Phon Samek’s
outstanding is the role of proactive role as goodwill, especially as
opinion leaders to promote peace in the Mekong region, avoid a power
struggle, initiative to build Buddhist places of worship in Buddhism,
such as Phra That Phanom. Moreover, it also adopted the principles of
Buddhism to teach people to be strengthened to enhance society's
dependence on aid. In the area of governance, the Phra Maha Rajchakru
Phon Samek when he was given Champasak city by Mrs. Pang,
Champasak governor. He has adopted four criminals traditionally Xang.
As well as bringing major heet 12 kong14 which is the successor practice
since ancient times, strengthen the Royal Kingdom of Champasak and
can expand by sending disciple to be leaders in various districts Mekong
region.Such as Mukdahan, Nakhon Phanom, Suvarnabhumi,Yasothon
Salawan, Srinakonket , Kamtong, Tapon, Uttapue, Kongjeam, Don Mot
Dang, Sri Jambang, Rattanaburi. When Phra Maha Rajchakru Phon
Samek superb foundation of the kingdom stable and then invite king
descent to celabrate to be king of Champasak city in 1713, the name was
King Soisrisamutputthangkul. Later, Phra Maha Rajchakru Phon Samek
head to observe the Pontifical Theology and die at the age of 90 years in
1720, but his role and contributions also make faith to the people in
Mekong region as long as today.

Keywords: Phra Maha Rajchakru Phon Samek, the role of opinion
leaders, Mekong region.
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Introduction

The role of Buddhist monks is practicing the discipline, prayer
practice in monastery. But in fact, the monks have always been involved
with the laity because this monks’ factor depends on the livelihoods of
the villagers. As the Pali, that “Pr pti phth tha me chi wi ka”
(Phraphromkhunaphon, 1996:55) means making a living of monk
because they need to involve others who are people or laity. It is a fact
that must be accepted. The monks do not run away from society so the
important role is the reward to the people and how monks proper rewards
to people. In the part the laity or people associated with "political™ or
involved to make the country peaceful. The monk had put on their status
to this because the definition of a political means making people to live
in peace (Sisak Wanliphodom, 2005:24). So monks will have direct
responsibility as well to preach or teach theology missionary to get the
peace which has seen or heard about the monk in political terms such as
preaching political leaders even using the temple as a place of election
or selection of persons to govern the country democratically and
sometimes (Wira Sutsang, 2011: 61) the monks had to be prompted to
create a democratic persuasion to strengthen more.

So that the monks involved in politics, it may be classified in two
main aspects: 1) the monk has to preach offers fair for the welfare to
people. 2) monks who lived as a channel for political interests but in the
political sense monk or religious organizations as social groups, purpose
government to help the issue of monk and policy development of monk
/ religious to engage in political activities in the current period that
everyone should get involved. Some people have thought that looking
ahead that the monk did not participate in political activities and the
rights of the people as they should be. Because of this monk is
outstanding role or mission, are receive food offerings and requiem,
charity and prayer, which is the routine activities without concern of
every society. Monks was viewed in the presence of a parasite of society.
This study aims to examine the role of the monks who have distinguished
themselves in the past has served as a community leader, although its
main role is to follow the disciplinary matter.

In ancient times, monks are the type of person who has a specific
role and responsibility in politics. The role and function of the important
political monk is to instruct about politics. In particular (Toem
Wiphakphotchanakit, 1987:82). the principles of good governance and
fair, teach politician or parent to have good moral, proceed with fair. For
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the best benefit of those who live under the rule. The suitability or
appropriateness of the monk in such a role is having the fair. That is to
preach neutrality towards the benefit of the public. Not to strive for
personal benefit or among persons or either. In the past, monks have
roles in the political to have ideas and mediator between "principles™ and
"how" to make peace in the country. In ancient time if it is a negative
meaning, it is often a matter of, power, passion, and tussle with the
faction and as a matter of interest. It allows the viewers of monks were
involved in such a downside, or to interfere in the activities of agencies,
such as the Lord Phra Fang in the past and some monks of Ayutthaya’s
collapse. It has criticized the variety in terms of discipline with
appropriately. Or even try to live a monastic life for the sake of politics
as a refuge for sieges such as ordination to avoid sieges; the monks seek
the opportunity to rise to power in the country, etc. However
(Phonprapha Kit koson, 2011:15), there are many examples to show that
even the monks are involved in politics, but involved admirably such as
Her Majesty Panaratana, Pakaew temple with 25 adults monks to preach
to the royal palace in honor of the Great King Naresuan, to deter the
death penalty commanders and soldiers at the time they did not follow a
king in doing luthheete with his Majesty the King Upa Raja and
Mungjacharo of Baga and so on.

The author has studied monks’history in Mekong region in
ancient times. That has a prominent role as opinion leaders of public in
the Mekong region, can be bring many folks moved systematically by
using the role of the monk built an empire, build places of worship,
sculpture invaluable to the land led to the evacuation of even a brief
moment. But his work is still visible traces and his successors led to the
present. That is Phra Maha Rajchakru Phon Samek, who has a role as
thought leaders of public in Mekong region, who is founder of the ruling
dynasty of south east Lan Xang territory; Northeast people were aware
of the history and have studied the issue for further.

This article is divided into three parts: the first part is about the
History of Phra Maha Rajchakru Phon Samek. The second part is works
with prominent and influential to concept of public in Mekong region.
The third part is the conclusion as follows.

1. History of Phra Maha Rajchakru Phon Samek

History of Phra Maha Rajchakru Phon Samek is well-known in
several other names, such as Yakru Kihom, Luangpor Kihom, Phra Kru
Yodkaew Phon Samek, etc., He played a vital role in the community and
two sides of Mekong region politics of king Suriyawongsathammikkarat
of Vientiane. There are legends and stories retold until the notes in the
Chronicle of Laos and Thailand especially the Kingdom of Lan Xang
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Champasak which relate with Phra Maha Rajchakru Phon Samek who
was the venerable faith of the people of Laos. It has been known "Phra
Kru Kihom " or "Yakru Kihom™ with heartfelt devotion. As a result,
people keep supplies of Phra Maha Rajchakru Phon Samek to worship
even feces of his, people do not mind. Due Phra Maha Rajchakru Phon
Samek eat as a vegetarian, do not have smell of feces or possibly with
the monastic life as a devotee of the city until the last, he was received
the kingdom of Jambak Nak Buri Sri to govern for the peace of the
whole. He is a monk who is the king of the world. The author studies
many documents are hereby offered the following.
1.1 Birth of Phra Maha Rajchakru Phon Samek

Phra Maha Rajchakru Phon Samek was an important person in
Laos’s history to spread the Kingdom covering both sides of the river.
He made the Kingdom of Laos at that time, has already two Lan Xang
Luang Prabang and Lan Xang Vientiane. Then became 3 independent
kingdom because adding up The Kingdom of Champasak.

Phra Maha Rajchakru Phon Samek birth at Ban Kaluem. Phan
city (currently located in Ban Phu, Udon Thani province) the words (Lao
Na Roiet, 2002:80) " Kaluem, Phan city is a commentary that the village
is adjacent hillside Phu Phan. As the Buddha statue Buabok in the district
of Mueng Phan, Ban Phu, Udon Thani province. In modern times, Phra
Maha Rajchakru Phon Samek was born around the year 1531 with the
reign of king Susitawongsa Thammikarat of Lan Xang in Vientiane,
including Udon Thani province. The Kingdom of Siam with the reign of
King Prasat Thong of Ayutthaya.

1.2 Ordination

When Phra Maha Rajchakru Phon Samek was about 13-14 years
old, his parent saw glitter ingenuity, neat manners and he has been
ordained as a novice monk with Luembong provost and studying the
Book of Discipline as well. The idea is to encourage him to study the
Scripture in the next higher layer. Luembong provost has taken into
novice deposit and study in Vientiane with Yodkaew provost which he
has been received in office and was educated in areas such as prayer of
gratitude to the principal, all discipline. In addition, he quickly
recognizes precisely. He cans remember all novices So Yodkaew
Provost brought the ark of books from all triple quoted a novice to learn
by themselves. With the Industrial novice trying to learn it all. Intimate
knowledge of the discipline since he was a novice. The fame known to
King in Vientiane. His faith and his robes offerings and regarded as the
Sa Jua from now on. (Sila Wirawong, 1997:31)
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1.3 ordinations

After Sa Jua age of 20 years old, King of Vientiane and
Yodkaew provost who organizes a special initiation ceremony. Sa Jua
knows, so he worships Yodkaew provost. If you are already ordained to
Sa Jua, should invite 500 monks to sit Hattbas and do ordination
ceremony in a church. The Hattbas is to sit around the monk, a distance
less than the arm. The church, we call in the discipline that Utta Kook
Kapasrima. The need for water or river because it is considered to be a
public water source.

1.4 The first miracle

When it was time to do an ordination, parade to the SIMA water.
Preceptor, Kornrnamyrhrharit and 500 monkst to come Hattbas together
and King of Vientiane, (Sila Wirawong, 1997:35) the courtiers and Kith
and kin who attended the ceremony together at SIMA water. Then
ordination ceremony was performed. When the monk finished
ordination ceremony, while Kornrnamyrhrharit gives the conservative
message. Raft parallel to SIMA water has sunk. All monks have to swim
ashore up. All clothes were wet but the newly ordained monk does not
wet. They saw the miraculous. King of Vientiane was even exulting.

1.5 The origin of Phra kru Phon Samek

When finished the ordination, the new monk was given Phon
Samek temple by the king of Vientiane. (Sila Wirawong, 1997:52) So
people call him Phra kru Phon Samek. The offering from eight
necessities of a Buddhist monk to new monk of King of Vientiane. It is
an important occasion for the monks in those days. It is assumed that
would be appointed as provost there. The Phon Samex temple said to be
located at a technical school (or Suppawicha schools) in Vientiane today.

1.6 Studying of introspection

Knowledge of Phra Kru Phon Samek that study a masterful
full and complete, as mentioned called the Phar Pariyat is a Knowledge
'theory' is knowledge in the Bible or in the texts, will truly prosper only
when applied called 'practical’ when he is a monk at Wat Phon Samek.
It appears that he has practice until Vicars' enlightenment 'and he was
disciplined virtue until get five Apinya and eight Discovering success by
the perception.

His practice is to maintain discipline Sikkabt have. Sikkabt
discipline is model for the monks to behave in the same order for the
peace of the community and that brings veneration for the spectator.
Referred to as the word discipline is a virtue that must be educate and
train or to conduct and practices. For those who ordained in Buddhism,
there are three main issues, namely intellectual precepts, meditation
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called 'Tri Sikkha', which covers all the practice in Buddhism. The
correlation was baptized, control body, speech and tidy.

When Phra Kru Phon Samek treated Tri Sikkha completly. He
can achieve fairly high Apinya is discovering and fair perception of this
third element is mutual or entity, and support each other, as is Apinya
include 'the knowledge' in Buddhism. Exhibit is a ubiquitous
clairvoyance, and others. And memorabilia, including five called
‘Apinya 5'. Getting Apinya is having perception. Contemplation is the
ability to comprehend by the power of meditation and wisdom. It is the
most important in practice. He is one of Tri Sikkha, as already
mentioned, but not the three contemplation Buddha attained when all
three before enlightenment as the Buddha Arhant because of this
perception is only discovering Buddha Magic Specifications include
achieving a meditative contemplation which has eight classes of four and
a contemplative four so-called 'Discovering 8'.

Calm, persistent mental condition as a result of meditation,
assigned the mental, emotional, and spiritual calmly. With the use of
energy in the body is minimal, and as long as possible. To do so, he
called in Buddhist meditation, which is divided into eight. The element
of contemplation but if there is a minimum is called ‘concentrate’, which
can be divided along the same elements. The contemplation is quite
detailed, not mention here. But can brief that contemplation likes
meditation but the power and different elements. So we cannot be uttered
by a theory. It will be treated as personal experience to know the truth.
So-called enlightened and definitively in the theology of the Lord
Buddha.

1.7 With the prestige of Phra Kru has been designated as the
Phra Maha Rajchakru

When Phra Kru Phon Sa Mek has achieved such a high moral
level, saying is accurate and complete as his imagine. People respected
him enormously. As King of Vientiane was very please and as the
patroness. He became the teacher who taught meditation to disciples. He
is the respect of many people. One year later, he move up into the Phra
kru. sleep at Wat Phon Samek. Then called Phra Kru Phon Samek. Get
love and faith so much and was promoted to be Phra Maha Rajchakru
Phon Sa Mek or Phra Kru Yodkaew but most people call him Phra Maha
Rajchakru Phon Sa Mek

1.8 Big event to be evacuated.

In the year 1690 King Suriyawong Thammikarattiwongkot.
( Bunyong Ketthet, 2015:66) Son is Ong-lor prince he was 13 years old,
her Majesty Sumangala, his wife, was pregnant. Prince Sanmueng,
commander in chief fight over the throne. Loyalist Protection Lord cast
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flee Yuan. her Majesty Sumangala with henchman escaped to rely on
Phra Maha Rajchakru Phon Samek. with his kith and kin of many
followers can be relied on. Because she did not consent to become the
wife of a prince Sanmueng. Phra Maha Rajchakru Phon Samek had
managed to stay with her servant at, "Phu Sangohocam" when she
deliver a son called "The Choa Nor Kasat".

With the chaotic events in Vientiane. Prince Muengsan was
killed. Prince Ong-lor demise of the Father who is behind a separate
department. Phra Maha Rajchakru Phon Samek did not want a party so
they exodus out of Vientiane. Let her Majesty Sumangala and Prince
Ong-lor lead her Majesty Sumangala and Prince Ong-lor go home with
him, Bud. At "Ngiw Punlam Somsanook™ Moreover, when it comes to
Ngiw Punlam Somsanook. He has taken a number of migrant kith and
kin and adherent because there are those who fear the throne is usurped
because he might have a party. That is also hostile to the authority at that
time. He may be killed or may be recruited to any party. To fight against
one another as enemies so he wants to go as far away from the capital to
remote.

From the analysis of such events, Phra Maha Rajchakru and
3,000 disciples went to the Mekong River. Sometimes they traveled
along the Shee river (or branch) right bank of the Mekong River, deep
in the land of the Upper Northeast of Thailand. Phra Maha Rajchakru
stop residing at the parish, people feel have a great delight and when they
migrate to another, it has multiple family followed. According to the
show Diagram 1

Jawsrsrawuy

Diagram 1: Journey of Phra Maha Rajchakru from Vientiane to
Nakhon Phanom

Finally, Phra Maha Rajchakru Phon Samek traveled down to
Intapaptamahanakorn which is Cambodia today. The family that fatigue
and unable to track down. It is lined with houses formerly home, so-



The International Conference on Asian Values in the Process of Integration and
Development | 180

called Lao Baray (in Cambodia) until today. (Ammattayathibodi,
2002:69)

The people followed the Phra Maha Rajchakru Phon Samek, can
be divided into two major groups: group 1 People like the freedom, they
need to escape the usurpation of political power in Vientiane. Group 2
public who piety to Phra Maha Rajchakru Phon Samek, and want to be
closer to him. Listen to Dharma teachings, Practicing with Phra Maha
Rajchakru Phon Samek like meditating or practicing or meditation
practice. As well as the opportunity to create merit with Phra Maha
Rajchakru Phon Samek. For example, to create the statue-built temples
and so on.

During this trip, Phra Maha Rajchakru Phon Samek and adherent
have built city, founder of several monasteries because there are many
people who believe allegiance to stay at a place, people followed and
settled up with shelter. When he moves further, some people pleasure to
follow him. The residents make a living at that. People come to each
other in times of need. Lao community that followed the two banks of
the Mekong and its tributaries know why he had the opportunity to
renovate the Tatupnm. According to the show Diagram 2

Diagram 2: Journey of Phra Maha Rajchakru from Nakorn
Phanom to Phnom Penh

So, Phra Maha Rajchakru Phon Samek and disciple brought to
evacuation from Vientiane at that time. In addition to shelter for himself,
because he has high morals, a kind to kith and kin Want to kith and kin
from suffering Happy faces at each other across Incidentally. He can take
a lot of Laotians travel refuge in Cambodia. Probably cause in those days
the trip migration of people from one country to another country seen as
safe, not have barriers. Each country wants citizenship of another
country to live in their country to the example of the war in ancient times.
The winner will forcibly remove the United States citizens who lost their
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country or in the case of the city as well. When repel Burmese troops
have already left over. Prince Kawila was to forcibly remove ethnic
Thailand Chiang Tung in Jinghong Xishuangbanna came to Chiang Mai
and Lamphun and the words of the era that keep vegetable store, keep
basket put the city

Therefore, with a halo of high as Phra Maha Rajchakru Phon
Samek to be leadership, make kith and kin and disciples confidence, take
heartiness. There is a sense that they have merit. Then cheer courage to
face numerous obstacles and difficulties, because it is a stable leader, is
Phon Phra Maha Mek is reflected until there volunteered to die instead
him.

1.9 Monks who has been designated as the first king Mekong.

Such an event occurs when Phra Maha Rajchakru Phon

Samek led disciples to live near the city of Champasak. (Suthida Tanloet,
2014:35) The monastic life of thy faithful people towards Phra Maha
Rajchakru Phon Samek has more and more. Mrs. Pang - Mrs. Pao, a
leader in the community, Since Phra Maha Rajchakru Phon Samek, has
lived in the community, have an opportunity to practice meditation and
listened to the sermons of Phra Maha Rajchakru Phon Samek was a
devout respect. When her husband of the prince of the city died, she sees
that she is a woman is not fit to govern the country. So, she consulted
Pasha, nobility and people agreed and invite to Phra Maha Rajchakru
Phon Samek to govern the country. According to the show Diagram 3

Diagram 3 journey of Phra Maha Rajchakru from Phnom Penh
to Champasak
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The king has been reestablished. It is called " Prince" leading
names as the guardian of the city in the Lanna, Lan Xang when the
incumbent king is the governor of the city. Later when Hulsakrach 1071
(during the reign of His Majesty King San Pet 9 Kunlung Tai Sa) people
of the city of Nakonbal Jambaknak Buri Srikert brawl and discord
stringing together the congregation of aggravated criminal conduct
increased.(https://th.wikisource.org/wiki , 2018) The good people
suffered. Phra Maha Rajchakru Phon Samek dissuades by the fair but it
does not matter. If using power suppress according to the criminal
conservative, lest disciplinary monk. Phra Maha Rajchakru Phon Samek
would like to invite the king Chao Nor from Nan Ngiw
panlamsomsanook to ruled Jambaknak Buri Sri, His name was Prince
Soisrisamootpootthangkul and then change the name of city of Nakonbal
Jambaknak Buri Srikert to be Champasak and the Kingdom of Laos was
total of three kingdoms.( Dararat Mettarikanon, 2005:122)

2. Workings of Phra Maha Rajchakru Phon Samek and
influence the concept of public in the Mekong region.

Phra Maha Rajchakru Phon Samek governing and function of
conveying the inhabitants’ practice. Buddhist missionaries help lay
minister and general misery. Have faith and cooperation of villagers.
People can carry and display a leadership role and become truly a monk
who is developer. This role is very rare from the past to the present. As
presented below.

2.1 The administration of Champasak city.

When Phra Maha Rajchakru Phon Samek has governed the
country from the burden of Mrs. Pang and vassal. They have to
reorganize government by establishing a position as Sri Satya Kota Hut.
(Vientiane), that is Arya 4. (Dararat Mettarikanon, 2005:198) This is
politics in the region northeast — Lan Xang divided into the capital cities
or large urban settlement and districts in large cities of the province. In
the cities, which are free to administration traditionally Lan Xang and
the rate charged tribute to the man whose has a son in law 10 store,
father-in-law 1, (Ammattayathibodi, 2002:69) son in law 1, If has five
pay only father-in-law 1, one set each one lad and grain weight 100 scale.
100 scale per baht. Lad is made of copper, brass, some white gold.
Shaped like a boat complacent but sharp end pointed a long three, four,
five inches, using a rate of sixteen pieces per baht of Pod Duang Laos.

2.2 To expand Kingdom

When Phra Maha Rajchakru Phon Samek governed the city of
Champasak and with the prestige of Phra Maha Rajchakru Phon Samek
who had lot disciples, gave them to care to towns around the city of
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Champasak like this; Janhuad, prefect, governed Don Khong which is
an island in the Mekong River. (called, Sritundon City) Thao Sud is Phra
Chaiyachet govered Ban Hangco Paknamsaekong which on the east of
Mekong River (Chiang Tang city) Jan Kaew, prefect, governed Ban
Tong. (Later called Ban Mueng Tong which is Suvarnabhumi) Chan
Suriyawong, prefect, governed Ban Ponsim. Mr.Mun who was an old
servant of Mrs. Pang, was Luang Ruksa of Ban Pon. (Later known as
Mun city is Salawan city) Mr. Prom is Sabuttacotrakasa of Ban Kaew
Ar Hurm, which has the pagoda in Laos element called Tardkumdoatuk
. Later known as Tong Kum Luang. (Tong Kum Yai) Jan Som governed
Ban Tung Id Kabue. (is Attapeu town in today) was abandoned before
making that city overgrown. Mueng Song Keu Sung and Panead. In the
past,Vientiane strap and train elephants to the wild. Thao Luang Bud
Phra la Ngum is Khun NUK toa governed Khong Chiam. Champasak
region had the north since Yang Sam Ton Un Sam Kwai. The East to the
Bantad Mountains with the Vietnamese border. The South at that time,
had not yet appeared. The west closed Phimai near Chayoong river. So,
he delivered of a pupil who had ability to dominate cities. By depend on
the city of Champasak since the meantime. Champasak territory covers
an area stretching south east such as Ubon Ratchathani, Si Sa Ket, Surin
and Buriram provinces in present.

Kingdom of Champasak has spread by pass many people to
create new cities on both sides of the Mekong River. It also has relations
with Cambodia by asking the daughter of Khmer capital of a prince Soi
Sri Samoot. But Phra Maha Rajchakru Phon Samek maintains the
Buddhist monk, built Buddha statue and many temples

2.3 The concept of governing of Phra Maha Rajchakru Phon
Samek.

Create incentives people to defer to, the author presents the
theory with religious beliefs to explain the nature of the thought leaders
of Phra Maha Rajchakru Phon Samek because the belief is contained in
people which is consistent with Thawat Punnotaga said that belief is the
symptoms arising in the consciousness of man's power over nature to
have the good or ill of man or society itself.( Thawat Pun nothok,
2003:35) Although these supernatural powers that cannot be proved to
be true, but human agree to respect more than those beliefs. Not only it
means the belief in souls, ghosts, black magic, superstitions and occult
magic. Including natural phenomena like forest, trees, mountain and etc.
Smith Sara Ubon has summarized, that faith is acceptance.

Something is true or what is our hope. Truth or trust is one of a
faith. This is not necessarily to be true or science any more. The monastic
of Phra Maha Rajchakru Phon Samek, according to the Book of
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Discipline made public veneration and a sense of security for the entire
distance that people travel often with increasing number indefinitely. But
without conflict to see that religion is a belief in the power of man over
nature. A culture responds the needs of psychology. Making sure to live
up all the religious rituals to negotiate with supernatural powers, that are
managed by different depend on the belief system of each society and
religion, a system of beliefs is social systems. ( Uthai Phatsuk, 2011:38)

Besides faith in the Phra Maha Rajchakru Phon Samek that make
citizens abide by the teachings. In particular, the traditional heat twelve
and fourteen canal is the wisdom of the wise and noble heritage in
Northeast. Everyone should study and understand the basic principle
more. As part of the northeast have always been peaceful, because peace
is clinging to life as the Statute of the East as long as the present. The
heat twelve fourteen canal, consists of Heat 12 Heat and Canal 4
categories with 14 canals, including Heat of merit in karma (December),
Heat of Boon Koon Lan (January), Heat of merit Kgaw ghie (February)
Heat of merit Mahachat (March), Heat of Songkran (April), Heat of
rocket (May), Heat of Merit for meritorious (June), Heat of merit Lent,
Heat of merit Kgawpradabdin, Heat of merit Bun Kgawsak, Heat of
Buddhist Lent, Heat of Kratin. Heat 12 is a tradition of philanthropy that
period the Northeast. Combine the teachings of the Buddha, Brahman
and Buddbhist spirits before entering the land in the Greater Mekong. The
authors believe that when there is a new belief into the community. The
community will not cast off his original faith, or no faith, but combined
use together, or a combination of faith between the new faith and the
traditional belief. This phenomenon has happened in the past, when there
was a new faith community to justify such beliefs, joining the traditional
belief is that a combination of religious chop. There are those described
in such abundance. Religious syncretism is a combination of beliefs and
rituals multiple systems into a single system of beliefs and rituals.
Currently, Thailand has total social belief with three types of traditional
beliefs. Brahmin and Buddhism belief in a single system, the number of
faith, each teacher will be much or less depending on how much the
foundation and development of each community and each person as a
rural community or an old people may have more traditional belief than
new urban people or new generation, (Suthida Tanloet, 2014:21-24)
especially the Northeast region is traditionally the month in Heat and
canals have long ceremony, which initially will focus on the subject of
ghosts and evil spirits Brahmin because | jinn and angels guard. Holy
thing Phantoms are invisible to influence life from birth to death

The founder of the nation or kingdom, Champasak and consider
the Mekong Phra Maha Rajchakru Phon Samek a monk with the first
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build up and can assign students to create various cities around the
Kingdom. As many as 16 cities, which were seen as a process by
accepting a new theory. Adoption Process (The adoption process) was
downgraded to individuals convicted of accepting something completely
new, .( Bunyong Ketthet, 2015:66) subsequent to the satisfaction of the
trial and then released into the community. It happens to the theory of
cultural diffusion (Cultural Diffusion theory), which caused
communication between the local society by the society inferior to
spread culture to society than civilized. In addition to the spread of social
prosperity, social progress than would have been the culture of social
inferiority time and for the same purpose was inferior could not get
cultural society's prosperity than the social changes the most. Caused by
the spread of culture from the outside than from the invention of new
own society, or if it is caused by something new from the outside to the
mix with a pre-existing as new. Never before Such a theory is similar to
the spread of. While the new faith community in those days was a myth
anyway. When the combination is indeed a new faith in another form,
which is not like the old and the new that spread to spread cultural
aspects which create the solidarity of the land as Phra Maha Rajchakru
Phon Samek town. Meg He appeared in the territory of which Buddhism
as a Bhutanese said the priest named Texas the maintenance or the
teacher Sathien arthropods DIT name written in the book "Bhutan soil.
Land of Buddhism "that" Sesame Wang Nam Yale who beat everyone
at his feet, "a political refugee monks from Tibet.
(https://www.gotoknow.org/posts, 2018) Clerics called for the attendant
and disciple them. Parents are afraid to disobey to suppress or eliminate
It is similar to the city of Champasak Rabbi Penny onion. Or Phra Maha
Rajchakru Phon Samek Roller Brothers Laos A refuge from the political
influence of the King of Vientiane. Kitchen slowing migration to the new
city to Champasak. Is a model of faith are similar in migration itself.

The tenets of Buddhism. It is a general principle Phra Maha
Rajchakru Phon Samek be taught Mexican citizens, in line with the
Brahmagunabhorn (P.a. the offseason busier grown) to the concept of
human life according to Buddhist principles. thus, The Buddhism has
influenced. And the social role that Thailand is deeply unpopular.
Religious institutions can serve as a response to social needs caused by
fear of humans in the fifth dimension is a different dimension.

G fear due to the threat of living (life's shelter) in this respect,
Buddhism has done duty to help hold the hearts of the people in the
community, solidarity and unity. Measurements were done in the past
served as a center of activities in the community that contributes to rely
on help each other. People who are wealthy will yield spread to the
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community through a charity such as the creation of an institution within
the temple to the people living together.

B. Fear due to the threat of being social critic (ASI Sok disasters)
In this respect, the Buddhist Institute has served to educate the
community. The measure would serve as a school Training, children
known to social and cultural books pretty good. To prepare people to
society. As well as the source of various traditions are closely linked to
the people in a society interact better with each other.

C. The fear of being cynical disrespect and undaunted in the
company. (Prisca sarach disasters) In this respect, the pride of lofty
spiritual culture spectacular. The unwinding of the deeper principles of
Buddhism. Training will instruct the Buddhists live with dignity,
feelings and self-confidence. On the basis of pride, a lifestyle based.
Buddhist teachings on respect for their faith.

D. The fear of disaster is death (fear of death) in this respect,
Buddhism is serving as a spiritual refuge at various levels for those
without access principle, nothing more. It may hold rituals or what their
faith as sacred in Buddhism, the Buddha and so on. Reliance and
contributes to a sense of stability in life insurance principles. But for
fairness in access to advance than it could rely on its merits, which is an
anchor of the soul. Because fear is the delusion that attaches to a sound,
smell, taste, touch and perpetuate the praise fortune happy if refined
mind wandering to loosen stuck in carnality to lighten up. Fear of death
is slowly worn away by default. And will feel secure in life.

E. The fear of disaster caused by the inability to see clearly the
truth of life. And facing forward (massacres against disasters) in this
respect the principles of Buddhism gives an explanation of the status of
the living world and the universe, (Chaloem Utkrit, 2008:18) as well as
pointing out the position of the life of each species which occur in. World
Even to face in the future, so it seemed to mind too. When religious
institutions to act in response to the needs of society caused by fear in a
different dimension, the dimension of these five states, parents can use
religion as a source of political power by fair use. Religious institutions
have a role to make society more and more.

In addition, there is a universal religion. Among all these
religious people have an anchor to the soul. Since ancient Human faced
with uncertainty about the unknown cause fear. Humans had to rely on
faith as an anchor. The roles that religion is important to the social and
political human beings are born doubt yourself why. And then to go
Religion has been associated with human life by teaching us to use our
talents and moral goodness in life. The teachings also offer discounts of
conflict issues. As a binder in social benefits Including supporting the
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cultural economy as well as political Buddhism, which also features
complete.

The society is also expected that the role of the clergy. Priests
must have a social responsibility as well. The term Buddha, the Buddha
has taught the monk said (Phraphromkhunaphon, 1996:45). "Priests She
peace pilgrimage to the benefit and happiness of the masses. For helping
the world, the benefits and happiness of gods and men, “that is, the priest
should be the role of social development, because the environment,
lifestyle and perform clerical theology of the priest requires four inputs
to locals. offer Environment and social events will affect associated with
fair practice clerics. And by virtue, Is the compassion Priests must help
others from suffering (Phattharaphon Sirikan, 2007:11). These roles are
ideal baht role or the role of expectations (Expected Role) to the clergy.
So, when society has changed according to the transitional period.
Materialism took baht baht in the lives of people in society even more.
Some monks have to pay attention to these phenomena. And have a
presence in social roles (Actual Role) more to solve the problems of
society. Due to the decline of moral ethics by trying to help individuals
adapt to living in a society that has changed.

The monastic institution is customary institutions is of
paramount importance. Monks from the past to the present with a close
relationship. And play a critical role in guiding society. Even though the
role of a leader is diminished today. But the role of moral leadership the
daily life of rural residents, most still in existence today.

2.4 End of Life

Lord Brahma Luang Phon Mexican town Enter old age the
necklace Sri merchant's successor built a monastery in the city of
Champasak temple called Wat Maha That Luang Phon Samet new invite
you to monks at Wat ranks is new. (Temple are still seen until now) and
Tgkemrnpap on the fifth lunar month, seven of glory in 2163, aged 90
years, 70 years, have you staring Sri chain management has done a
pagoda at the cremation chamber. The three bodies are to build a stupa
at the crematorium Laos, one element called Dust. Later, at the temple
that was the name of the element hitherto dust. (Toem Wiphak
phachanakit, 1987:47)

3. Brief

Phra Maha Rajchakru Phon Samek was an important person in
history to spread the Kingdom of Laos, covering both sides of the river.
You made the Kingdom of Laos at that time is already two Xang
kingdom is Luang Prabang. Xang Vientiane 3 and became an
independent kingdom. The Kingdom of Champasak add up.
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Phra Maha Rajchakru Phon Samek is known by other names,
such as contract teachers Pastor Penny Penny fragrant aroma. Provost
Glass Top Phra Maha Rajchakru Phon Samek, etc., they are playing a
vital role in the community. And politics are two sides of the Mekong
Romanization era of relations Thammikarat held in Vientiane. There are
legends and stories retold a baroque your mouth until the note in the
Annals of the Royal Lao and Thai Princess Brahma Phon Sa Mexican
origin spoke at my home. Phan (currently located in Ban Phu. Udon
Thani Province), about BC 2174 (corresponding to the reign of kin solar
Thammikarat of Lan Xang in Vientiane) was ordained as a novice monk
to forget Banco age of 13-14 years, had lived in Vientiane with the
provost glass top. Learn to surf on the prayer of gratitude to the principal.
All discipline Remember quickly, precisely and has been designated a
king deck.

Jua was 20 years old when God Vientiane. Phra Maha Rajchakru
Yodkaew and the instructors were great and special ordination ceremony
held a year later, new monks who practice good practice like this, so
move up into the provost. Meg superb temple at Wat Phon They went to
public " Phra Maha Rajchakru Phon Samek " ever since. Since 2233
Romanization relatives Thammikarat come Tiwgct son is the handsome
prince he was a young (age 13 years), said Rajamangala his wife was
pregnant. Lord Chancellor's right-wing city The Qing abdication
Loyalist Protection Lord cast flee Yuan. Said the Rajamangala
henchman escaped with just your mistress Phra Maha Rajchakru Phon
Samek. (He was promoted to the elite Phra Maha Rajchakru Phon
Samek) with your kith and kin, but is dependable disciples. And she did
not consent to become the wife of a prince of the city. Lord Brahma Phon
Sa Meg took her to deal with the number one satellite to the Phu Sa
gilded reconcile when she bore her son out of the king that shall shoots.

During this chaotic event in Vientiane the city's ruler was killed
Lord cast demise of the Father. Behind a separate department. Phra Maha
Rajchakru Phon Samek, whose family did not want a party. The exodus
out of Vientiane. She said lead Rajamangala They are ready to shoot the
king, opera houses ginseng fun spiral design of their journey along the
track until the 3000 Cambodian border during the trip itself. Phra Maha
Rajchakru Phon Samek and adherent to build houses. Founder of several
monasteries Because there are many who believe allegiance to stay at a
place, it is followed and settled up with shelter. When you move further,
it is both a pleasure to follow. The residents make a living at it. To come
to each other in times of need. The Town Lao community that followed
the two banks of the Mekong and its tributaries know he had the
opportunity to renovate the Phanom said.
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Contributions and leadership roles of the idea of Phra Maha
Rajchakru Phon Samek superb.

Acts of faith toward Phra Maha Rajchakru Phon Samek
nowadays more and more. Until you get invited by a king. Remember
notch Buri Sri Naga City region. Which stated that the Queen Regent
was ruled town Phra Maha Rajchakru Phon Samek to deal successfully
with the principles governing public house which the elephant used in
ruling that the "rule of four" and formed the Sangha called. "The
ceremony's ash Jubilee™ and then invite people to come. The king shoots
Ginseng is a great opera houses of the spiral ruled Buri Sri Naga notch
remember that thou hast a name necklace Sri merchant's successor.
Remember Buri Sri Naga City renamed a notch. But then, the city of
Champasak and the Kingdom of Laos was. Kingdom of Champasak
additional three kingdoms such as the Kingdom of Champasak has
spread to many people pass by Sianusis of Phra Maha Rajchakru Phon
Samek to build new cities on both sides of the Mekong River. It also has
relations with Cambodia by the Khmer capital to ask the daughter of a
prince consort of Sri merchant's necklace. But the great master's tenure,
the department also maintains the Buddhist clergy. Buddha statue Many
temples built Including the restoration of Phra That Phanom, which is
the center of the Northeast with faith.There has been a respected
theologian and remember you are not. If one was to worship Phra That
Phanom. | have seen the statue stands as the true Lord of glory. Glowing
yellow on the north side of the Phanom. Wat Phra That Phanom Mekong
River Was founded to commemorate the spiritual leader of the Buddhist
people dating. As shown in Figure 1

il

Figure 1: monument Phra Maha Rajchakru Phon Samek
Located on the north side of the Phra That Phanom.
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Abstract

This article is about human development on the Buddhism which
focus using mindfulness to human life development for crate happiness
and value of human life whom can rely on physical, mind and intellectual
themselves and there are value life by relationship to another and
environment on the naturally, Because of they can used own life whom
was developed with meaningful life. In Buddhism teach, all human can
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develop life to growing on physical, moral, emotional and intellectual
until enlighten.

Keywords: Human development, Mindfulness, Development
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VIETNAM NATIONAL UNIVERSITY - HO CHIMINH CITY  THE SOCIALIST REPUBLIC OF VIETNAM

UNIVERSITY OF SOCIAL SCIENCES AND HUMANITIES Independence — Freedom — Happiness
No.: 194 /TB-XHNV-QLKH-DA Ho Chi Minh City, May 30"’, 2019
CALL FOR PAPERS

INTERNATIONAL CONFERENCE ON “ASIAN VALUES IN THE PROCESS OF
INTEGRATION AND DEVELOPMENT”

On the occasion of the 25™ Anniversary of the Faculty of Oriental Studies and in order
to pay homage to academic activities as well as research on Oriental Studies aspects both in
Vietnam and in the world, we would like to organize the international conference entitled
“ASIAN VALUES IN THE PROCESS OF INTEGRATION AND DEVELOPMENT”
in October 2019. The conference will serve as a forum for researchers and scholars to
discuss as well as share ideas and opinions regarding Asian countries’ various aspects,
Australia’s, and the United Arabic Emirates’s. It also provides the chance for scholars and
researchers to discuss unsolved issues and set goals for the development of Oriental Studies
in the future.

1. THEME OF THE CONFERENCE
“ASIAN VALUES IN THE PROCESS OF INTEGRATION AND DEVELOPMENT”
The conference will focus on the following issues:

- All aspects relating politics, history, foreign policies, economics, culture and
linguistics, etc., of Asian countries, Australia, and the United Arabic Emirates;
- Oriental Studies in Vietnam at present and in the future.

2. DATE AND VENUE
- Tentative Date: October 25™, 2019 (Friday)
- Venue: University of Social Sciences and Humanities (USSH), VNUHCM,
10-12 Dinh Tien Hoang Street, Ben Nghe Ward, District 1, HCM City

3. PUBLICATIONS
Selected papers are published in the proceedings after the conference

4. PAPER SUBMISSION INFORMATION
- Languages: choose one of the languages among Vietnamese, English, Chinese, Thai,
Bahasa Indonesian or Arabic.
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- Paper requirements:
+ Microsoft Word document;
+ Font type: Times New Roman (entire paper);
+ Font size: 13;
+ Line spacing: Single;
+ Paper size: A4;
+ Margins: Normal;
+ Maximum length: 10-15 pages;

- The abstracts are about 300 words (written in Vietnamese or English or Chinese or
Thai or Bahasa Indonesia or Arabic) stating the purpose, results and outcomes of the
study that will be presented in full paper.

- Please kindly provide personal information (academic degree, working place, email
address, phone number) at the end of the abstract/paper for contact when necessary.

5. REGISTRATION

- Abstracts should be submitted by June 30", 2019

- Full papers should be submitted by August 30™, 2019

- Abstracts and full papers are sent to the Organizers

via email: cacgiatrichaua2019@gmail.com

Please contact Ms. Van Thi Hanh Dung for further information regarding the
conference (Tel: (+84) 963866184 or email cacgiatrichaua2019@gmail.com)

Sincerely yours./yyh~ BOARD OF ORGANIZERS

PROF. DR. NGO THI PHUONG LAN
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PROGRAMME International Science Conference

“ASIAN VALUES IN THE PROCESS OF INTEGRATION AND
DEVELOPMENT”

(October 25, 2019)

TIME CONTENT VENUE

7.30 - 8.00 Registration

OPENING CEREMONY

Welcoming Musical

8.00-8.10 Performances
Announcement and Hall D
8.10-8.20 .
Introduction
Speech by Prof. Dr. Ngo Thi
8.20-8.30 Phuong Lan, President, USSH
8.30-8.35 Photo
PLENARY SESSION
8.35-8.50 Paper 1
8.50 - 09.05 Paper 2 Hall D
09.05 -09.20 Discussion
09.20 — 09.35 Coffee Break First Floor, D Block
PANEL
Panel 1: Thailand in the Oriental
world
09.35-11.05

Panel 2: Vietnam and Indonesia
in the context of Southeast
Asian integration
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Panel 3: South Asia and
Oceania; values and identities

Panel 4: Northeast Asia:
tradition in the modern context

Panel 5: Arab in East — West
connection

Panel 1.1: Thailand in the
Oriental world

Presider

1. Assoc.Prof. Surachai
Chinnabutr:  “Legend of
Pha Daeng - Nang Ai:
Cultural capital and tourism
in Nong Han river basin,
Thailand”

PGS.TS. Surachai Chinnabutr:
“Truyén thuyét Pha Daeng —
Nang Ai: Thu dé van hoa va du
lich ¢ luu vuc séng Nong Han,
Thai Lan™

2. Assoc.Prof. Phan Thi Hong
Xuan: “The wuniqueness of
Thai costumes in beauty
pageants Miss  Universe
(cultural perspective)”

PGS.TS. Phan Thi Hong
Xuan: “Tinh doc dao cua
trang phuc Théi Lan tqi cac
cuéc thi hoa hdu hoan vii thé
gidi (gdc nhin van héa)”

. Assoc.Prof. Phan Thi Hong

Xuan

. Assoc.Prof. Panupong

Udomsilp

. PhD. Nguyen Thi Kim Chau

(Translate)

. Ms. Khau Do Hong Anh

(Secretary)
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3. Assoc.Prof. Wasana
Kaewla: “Joining the World
Vesak Festival in Vietnam,
what more it be than the
idea: Buddhist Tourism
Development Perspectives
with MICE Model”

PGS.TS. Wasana Kaewla:
“Tham gia Ié hgi Vesak thé gigi
tai Viét Nam, con gi tuyét voi
hon y twong: Quan diém phéat
trien du lich Phdt gido véi mo
hinh MICE”

4. Mrs. Charoonsri Klumklai:
“A Buddhist Psychological
Process of Volunteer Monks
for Social Development”

Mrs. Charoonsri Klumklai:
“Mo¢t qua trinh tam ly Phqt
gido cua cdc nha sw tinh
nguyén dé phét trién xa hoi”

5. PhrakhruThammathorn
Siriwat Siriwatthano:
“Engaged Buddhism
following  the Public
Welfare Works of  Wat

Khao Ta-ngoh
Udomsomporn,
Nongbuarawe District,

Chaiyaphum Province"
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PhrakhruThammathorn Siriwat
Siriwatthano: “Phdt giao tham
gia vao céc cong trinh phuc loi
cdng cong cua Chua Khao Ta-

ngoh Udomsomporn, huyén
Nongbuarawe, tinh
Chaiyaphum”

11.05-11.30 Discussion

LUNCHEON

PANEL (HOI THAO TAI CAC TIEU BAN)

13.30 - 15.00

Panel 1: Thailand in Oriental
World

Panel 2: Vietnam and Indonesia
in the context of Southeast
Asian integration

Panel 3: South Asia and
Oceania; values and identities

Asia;
modern

Panel 4: Northeast
traditional in the
context

Panel 5: Arab in East — West
connection

Panel 1.2: Thailand in the
Oriental world

Presider

13.30 - 14.30

6. PhD. Nguyen Thi Kim Chau:
“Thai restaurant business in
the city. HCM:
Characteristics of Thai
culture, existence &
development trend”

1. PhD. Nguyen Thi Kim Chau

2. PhD. Tong Thi Quynh Huong

3. Assoc.Prof. Nanchaya
Mahakhan
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N 4. Ms. Khau Do Hong Anh
TS. Nguyen Thi Kim Chéau: (Secretary)

“Kinh doanh nha hang Thai tai
TP.HCM: Bdc trung van hoa
Thai Lan, su ton tgi va xu
hwéng phét trién”

7. PhD. Tanit Toadithep: “The
Proposal for Industrial
Development in Southeast
Asia:  Eastern Industrial
Development of Thailand
Lesson”

TS. Tanit Toadithep: “Dé xudt
phét trién cong nghiép ¢ Péng
Nam A: Bai hoc phat trién cong
nghiép phuong Dong cua
Thai”

8. PhD. Tong Thi Quynh
Huong: “Buddhism with the
path of renewal in Siam
during the reign of King
Rama IV (1851 - 1868)”

TS. Téng Thi Quynh Huong:
“Phqt gido vdi con duong
canh tan ¢ Siam duai thoi tri
vi cua vua Rama 1V (1851 -

1868)”
9. Ms. Mananya
Techalertkamol:
“Opportunities and

challenges:  Vietnam -
Thailand bilateral trade
relationship in 2011-2018”
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Ths. Mananya Techalertkamol:
“Co hoi va thach thirc: Quan
hé thuong mai song phuwong
Viét Nam — Thdai Lan nam
2011-2018”

14.30 - 15.00 Discussion
15.00 — 15.15 Coffee Break
15.15 _ 16.15 Par_mel 1.3: Thailand in the
Oriental world
1. Mr. Apirat Sugondhabhirom
10. PhD. Lampong Klomkul: | 2. Assoc.Prof. Hoang Van Viet
“Educational Management | 3. PhD. Lampong Klomkul
for Unity and Peace in |4. PhD. Nguyen Thi Kim Chau
ASEAN Community: (Translate)
Research into Practice” 5. Ms. Khau Do Hong Anh
(Secretary)
TS. Lampong Klomkul:
“Quan ly gido duc cho su
thong nhat va hoa binh trong
cong dong ASEAN: Nghién
curu thuc tién”
11. Phrabaidikasuphot
Ketnakorn: “The Role of

Opinion Leaders of the
Greater Mekong Region:
Phra Maha Rajchakru Phon
Samek”

Phrabaidikasuphot Ketnakorn:
“Vai tro cuia cac nha lanh dao'y
kién cua khu viec song Mé Kong
mq rgng: Phra Maha Rajchakru
Phon Samek”
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12. PhD. Wirat Phothisan: “The
Community Chiefdom on
Development  perspective
and Village' economic on
Global Society: A case study
of Ban Moungwan-
Khokcharoen, Chandum
subdistrict, Plubplachai
district, Buriram province,
Thailand”

TS. Wirat Phothisan: “Quan
diém cia céng dong vé quan
diém phat trién kinh té cia lang
x& héi toan cau: Mgt nghién
cieu truong hop vé Ban
Moungwan-Khokcharoen, tiéu
khu Chandum, huyén
Plubplachai, tinh Buriram,
Thai Lan”

13. PhD. Thanarat Sa-ard-iam:
“Wat Nong Pah Pong: The
Model of Organization
Administration  According
to the Buddhist Way”

TS. Thanarat Sa-ard-iam:
“Chua Nong Pah Pong: M6
hinh quan trj t6 chizc theo céch
thuc cua Phdr gidgo”

16.15-16.30 | piscussion

16.30 - 17.00 Closing panel

17.00 - 17.15 Closing speech Hall D
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e ° x: ASEAN Studies Centre of MCU, Thalland in collaborate with University of Soclal Sciences and Humanities, Vietnam
Attend the International Conference on

“ASIAN Values in the Process of Integration and Development

24 - 27 October 2018
at University of Social Sclences and Humanities
Ho Chi Minh clty, Vietnam

Articles;

Assoc.Prof.Or.Phra Theppavaramethi
Phrabaidikasuphot Ketnakorn Asst.Prof.Or.Phrakhruthammathorn
Or.Phramaha Prasit Nanappadipo Phrakrupal. pipatthanadhammajan C a-ard-iam Dr.

Assoc.Prof.D ana Ka € Asst.Prof.Or.Thipphautt Saichart aroonsri Klumkla

ampong Klomkul (Conference roinot Mukrawe Chimphana
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Mahachulalongkornrajavidyalaya University

-PGS.TS. Phra Theppavaramethi

-TS Lampong Klomkul

Mahachulalongkornrajavidyalaya
University, Thailand

Educational Management for Unity and
Peace in ASEAN Community: Research into
Practice

Quan ly gi4o duc cho su thong nhat va hoa
binh trong cong dong ASEAN: Nghién ctu
thuc tién

TS. Phramaha Prasit Nanappadipo
(Kaewsri)

Mahachulalongkornrajavidyalaya
University, Thailand

Attitude of Life and Death of Indian
Buddhists: A Case Study of Vajrayana
Buddhists in Darjeeling City

Thai d6 vé sy sdng va chét cua Phat tir An Do:
Mot truong hop nghién ctu vé Phat ti
Vajrayana ¢ thanh phé Darjeeling

-Mrs. Charoonsri Klumklai

-TS.Lampong Klomkul

Mahachulalongkornrajavidyalaya
University, Thailand

A Buddhist Psychological Process of
Volunteer Monks for Social Development
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Mahachulalongkornrajavidyalaya University

Mot qua trinh tdm ly Phat gido cua cac nha su
tinh nguyén dé phat trién xa hoi

Mahachulalongkornrajavidyalaya

The Role of Opinion Leaders of the Greater
Mekong Region: Phra Maha Rajchakru Phon
Samek

Phrabaidikasuphot Ketnakorn University,  Ubon  Ratchathani e o L
Campus Vai tro cia cac nha lanh dao y kién cua khu
vyc séng Mé Kéng m¢ rong: Phra Maha
Rajchakru Phon Samek
Joining the World Vesak Festival in Vietnam,
Surindra  Rajabhat  University, what more it be than the idea: Buddhist
Thailand Tourism Development Perspectives with

PGS.TS. Wasana Kaewla

DPai hoc Surindra Rajabhat

MICE Model

Tham gia I& hoi Vesak thé gioi tai Viét Nam,
con gi tuyét voi hon ¥ tuong: Quan diém phét
trién du lich Phat giao véi md hinh MICE




The International Conference on Asian Values in the Process of Integration and Development | 222

Mahachulalongkornrajavidyalaya University

-PGS.TS. Wasana Kaewla

-TS. Wirat Phothisan

Faculty of Science and Technology
Surindra Rajabhat

Khoa Khoa hoc va Cong ngh¢, Dai
hoc Surindra Rajabhat

The Community Chiefdom on Development
perspective and Village' economic on Global
Society: A case study of Ban Moungwan-

Khokcharoen, Chandum subdistrict,
Plubplachai district, Buriram province,
Thailand

Quan diém cua cong dong vé quan diém phét
trién kinh té cua lang xa hoi toan cau: Mot
nghién ctu truong hop vé Ban Moungwan-
Khokcharoen, tiéu khu Chandum, huyén
Plubplachai, tinh Buriram, Thai Lan

-TS.Thanarat Sa-ard-iam

-PGS.TS.
Phrakhrupariyatwisutthikhun

-Romesarat Sittinan, (M.1.B)

Department of Buddhist Studies,
Mahachulalongkornrajavidyalaya
University, Surin Campus, Thailand

Khoa Phat gido hoc, Dai hoc
Mahachulalongkorn, co s& Surin

Wat Nong Pah Pong: The Model of
Organization Administration According to
the Buddhist Way

Choa Nong Pah Pong: M hinh quan tri to
chuc theo céch thire cua Phat giao
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Mahachulalongkornrajavidyalaya University

Session Discussion
Silawat Chaiwong Lampang Buddhist College & : : ,
X The Dynamic of Economic changes in
Asst.Prof. Phramaha Phanuwat ASEAN Studies Centre y Kenatuna. Shan State g
8 | Sankham Mahachulalongkornrajavudyalaya Republic o% thegl’Jnion of M 1anmar
Mukrawe Chimphanao University, Thailand P y
. Faculty of Social Sciences &
Asst. P_rof. Dr. Phra Raphin ASEAN Studies Centre Myanmar: Different Ethnicities in Thai
Buddhisaro o : o
Asst Prof.Dr Phichet Thanato Mahachulalongkornrajavidyalaya Buddhist University of
9 Dr L.amp(')ng' Klomkul g University, Thailand Mahachulalongkornrajavidyalaya University
' in Ayutthaya Province
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